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Foreword 

The purpose of this handbook is to promote the full utilization of Chicano talents and skills 
in every area and stratum of society. !f this goal is to be realized, the Ghicano community 
nnist assume the lead. Chicanes must become involved iti politics, whatever the level. They 
must take advantage of the comprehensive and exceptional educational opportunities 
available in schools, colleges, and universities Ihrougliput the Southwest. They should join 
organizations working to improve the condition of Chicanos and see that equal opportunity 
and affirmative action representatives governmental or otherwise are invited to meetings 
ai which the membership is informed of legislation, regulations, and opportunities that will 
help the Chicano advance in his job, his education, or his business. 

A select committee of PMAA personnel executives researched the material in this book. 
While every effort was made to include current vJata, some obsolescence is inevitable. For 
this .reason, the book will be periodically revised to update the information and to 
incorporate changes resulting from constructive comments and criticism. 

PMAA is proud of this handbook. Use it; share it; succeed with it. 



Peiionnel Management Association of AzUan 

RO, Box 4351 

Downey, California 90241 
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introduciion 

This handbook was prepared by members of the Personnel Management /Association of 
Azttan, a group of professional Chicanos who have achieved recognition in the fields of 
personnel management and iiiclustrial relations, and whose success was realized in an 
environment far less liberal or progressive than today's. It is their desire to make it easier for 
all people of Mexican descent to avail themselyes of career opportunities in every field of 
endeavor. The handbook, therefore, is designed to; communicate useful information to 
employees and prospective employees as well as to employers, educational institutions, 
governmental compliance agencies, local training centers, and the community at large. It is 
hoped that each group using the handbook will realize its efforts hi the Chicano cause will 
inevitably affect the success of all other groups. i 

The information herein will become increasingly important as governmental agencies such 
as the Hqual Employment Opportunity Commission (EEOC), Office of Federal Contract 
Compliance JOFCC), and Fair Employment Practices Commission (FEPC) enforce equal 
employment and affirmative action laws and orders. If the Chicano wants government to be 
more responsive to his needs, he must make sure his voice is heard by government 
representatives. An employer whose contracts may depend on his equal employment 
posture must learn how the affirmative action program can become a result-oriented 
instrument that will help him best utilize^ his minority, and women employees. The 
educational institution that faces the challenge of training an adequate number of minority 
and female graduates must learn how to meet the needs of the employer. Community 
training agencies must be responsive to the rapidly changing skill requirements of commerce 
and industry. National Chicano organizations must recognize the immediate needs of 
Chicano communities and redirect their priorities to serve those needs. Even the 
governmental compliance agencies, which have the formidable task of monitoring 
affirmative action plans, must realize there are millions of Chicanos who are depending on 
enforcement of the civil rights laws so that they can contribute their total abilities to-and 
receive their full share from-society. 

If those rights are to be guaranteed, it is very important that we all understand all the 
facets of equal employment opportunity and affirmative action. Only then can the Chicano 
achieve equal recognition and equal opportunity. To encourage and facilitate that 
achievement is the overriding aim of this book. 
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An employer whoso contracts may depend on his equal employment posture must learn iiuw the 
affirmative action program can become a resull-oriented instrument that will help him best utiti/o his 
minority and women employees. 



GUIDELINES FOR AFFIRMATIVE ACTION PROGRAMS 



Affirmative action is an employer's total effort to ensure equal employment opportunities 
for-all employees. This ineludes alt the actions required to guarantee that minorities and 
women are employed at every level of the organization to whieh their abilities and career 
objectives entitle them to aspire. These affirmative actions are required by federal law: 
Revised Order No. 4 of Title 41, Public Contracts and Property Management. The following 
excerpts are from that law: 

Section 60-V.40 of this Chapter, Affirmative Action Compliance Programs, requires that^vithin 120 days 
from the commencement of a contract each prime contractor or subcontractor with 50 or more 
employees and a contract of $50,000 or more develop a written affirmative action compliance program 
for each of its establishments ... 

An acceptable affirmative action program . . . must be directed to correct the (employment) deficiencies 
and thus to increase materially the utilization of minorities and women at all levels and in all segments of 
the work force where deficiencies exist. 

Recent employment investigations and compliance reviews of certain educational 
institutions and municipal governments by such agencies as the U.S. Department of Justice 
have prompted employers to develop and .implement effective affirmative action programs 
(AAP*s). Besides being backed by law, these programs are morally right and good business. 
The PMAAHandbook Committee strongly urges each employer, whether private or public, 
to iise the information on the pages that follow in developing, implementing, and 
maintaining an affirmative action program. 

Information in the handbook, especially that in this section; was developed with the 
following basic objectives in mind: 

• The information will be understood and used by affected persons who are not familiar with affirmative 
action legislation or programs^ or whose knowledge of them is limited. 

• The information will be further developed by persons who are familiar with the goals of affirmative 
action and by employers who have implemented or will implement affirmative action programs. 

• The information will help society in general ^nd communities in particular to recognize that minorities 
and women have been denied equal employment opportunities for centuries, and the direct and indirect 
effects of this discrimination will require extraordinary dedication, innovations^ and result-oriented 
efforts as well as good faith if the problem is to be resolved without undue delay. 



The Handbook Committee researched extensively numerous affirmative action progranfs 
and related legislation in preparing this book. The committee concluded the federal 
government's Revised Order No. 4 (based on Executive Order 1 1 246 and amended by 1 1375) 
and employers* efforts to comply with it constitute a sound foundation for this important 
section. Consequently, most of the section is devoted to highlighting key elements of 
Revised Order No. 4, effective AAP forms, and parts of successful affirmative action 
programs. 




Contents of Revised Ordr, No, 4 

Revised Order No. 4 is an addition, Paijt 60-2, lonitlo 41 of ttu ('ode of Federal 
Rcguialions, )l deals exclusively wilh affirmative aetion proj'janis. The various subparts and 
titles of this iniportanl order arc reproduced below. 
PART 60 2 AFFIRMATIVE ACTION PROGRAMiS 

Subpart A - General ' 



60 2.1 


Title, Purpose and Scope 


SO-2.2 


Agency Action 


Subpart B - 


Required Contents of Aff (rmative Action Programs 


60'2.ib 


Purpose of Affirmative Action Program 


60 2.H 


Requited Utilisation Analysis 


60 2.12 


Eslablfshmeni of Goals and Timetables 


60 2,13 


Additional Required trigfedients of Affirmative Acti.oo Programs 


60 2.14 


Compliance Status 


SubpartC - 


Methods of Implementing the Requirements of Subpart $ 


60 2.20 


Development or Reaffirmation of the Equal Employment Opportunity Policy 


60 2.21 


Dissemination of the Policy 


602.22 


Responsibility for Implementation 


60-2.23 


Identification of Problem Areas by Organi/atiohal Unit and Job Classification 


60 2.24 


DeveloptTient and Execution of Programs 


602.25 


Internal Audit and Reporting Systems 


60 2.26 


Support cf ^ct^on Programs 


Subpart 0- 


Misoeltaneous 


602.30 


Use of Goals 


60-2.31 


Preemption 


BO-2.32 


' Supersedure . 



Meeting the Requirements of Revised Ordei No* 4 

The following paragraphs describe tlic most important and relevant sections and passages of 
the order. Subparts A (General) and D (Miscellaneous) are omitted entirely in the interest of 
brevity and because they deal primarily with administrative matters and wilh subjects 
previously mentioned. The questions in parentheses following subpart titles are the 
Handbook Committee's. 

Subpart B - Required Contents of Affirmative Action Programs 
60*2.10 Purpose of Affirmative Action Program 

Commitment by employer to apply every good'faith effort In establishing specific and resylt oriented 
procedures, including: 

• Analyses of organizationo) umts and job classifications deficient in the utilization of minorities and 
women. 

• Goals and timetables reflecting good failh efforts to correct the deficiencies. 

The basic objective of an employer's AAP should be the utilisation of minorities and women In all job 
classifications and in alt organizational units In numbers that approximate the minority population ratio and 
ethnic mix of the area in which the company is located. 
60-2.1 1 Required Utilization Analysis (What are the emphya*spre$€ntminoTity and female ratios?) 
Recommended proiedure to deterrtilne if underutitization exists in a company: 

• Compile and document employment data for the total company by ethnic, sex, and occupational 
category/job classification (see Sample Form 1). 

• Corrpile and documtrit employment data for each orgj^nizational unit (e.g.; engineering, manufacturing, 
finance, etc.) by ethnic, lex, and job classification (just i hange the functional title on Sample Form 1). 
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• Analyze employment data to determine if minorities or women are being underutilized! In any job 
classification. The following main factors should be evaluated, by occupational category/job classification 
^ ^ , . 3^ dynamic and aggressive methods should be employed to determine if underutilization exists and if it 
does, to correct it: ' 

Oflicicis and Managers 

The minority popubt?jn of the labor area surrounding the facility (i) 

The ^yajfability of promotable and transferable minorities and women within the contractor's 
organisation (vi) 

' The degree of training w^^^^ 

alliob classificatidns avajlableto minorities and women (viii) - considering only tha required not 
nice tO'haye, dft-the/ob training and formal clas$(es) for qualifylrig personnel for the nevJ job 
classification. ■ 

Proiesslonab (Middle and Upper levels) 

Same as above (i) ' 

&me as above (vi) 

Same as above (viii) 
Professionals (Entry level) 

Same as above (i) 

Same as above (vl) - 

Same as above (viii) 

The availability of minoritie* and womer. having requisite skills in an area in which the contractor 
can reasonably rerruit; e.g., universities, two- and four-yeac colleges (v) 

Technicians Sates Workers, Office and Clerical, Craftsmen (Skilled), Operatives (Semiskilled) and 
Service Workers 

San^e as above (i) 

Same as above (vl) 

The existence of training institutions capable of training persons in the requisite skills: eg 
two-year colleges; trade, skill, and occupational institutions (vii) * ' 

Same as above (viii) 
Laborers (Unskilled) ^ 
Same as above (i) 

GO 2.23 Idenlif ication of Problem Areas by Organizational Unit and Job Classification 

(This section of Subpart C is placed here because completing the analyses of the employment data and otfier 
factors of Section 60-2.11 leads to the Identification process of this section and, in turn, to Section 60-2 12 
Establishment of Goals and Timetables.) '-^ 

After the analyses of Section 60-2.11 are completed, further in-depth analyses of at least the fotlowirq items 
should be considered in Identifying, explaining, and planning corfcctive actions for deficiencies If under 
utdiiation exists in organizational units and job classifications: 

• Statistics for last year. 

Total employment one year before development of the AAP 
Hires . 
Promotions 

Participants in tralnino programs ) See Sample Form 2 

Number of applicants/resumes ' 
Terminations 

• Recruitment meifiods. 

• Selection and testing process (e.g., job classification descriptions and requirements that do not refleri 

• actual joh duties). 

• Formal Icchriiques established for evaluating effectiveness of AAP. 

• Minority Interview procedure/ 

• Ncnsupport of company policy by managers, supervisors, or employees. 



^Undefutitualion means having fewer miro^ity or women personnel 
In a job classification than wouJd be expected by t'i^.ir availability. 
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Sample Form 2 



LIST STATISTICS SEPARATELY FOR: 

• TOTAL EMPLOYMENT - ONE YEAR PRIOR TO flflP 

• HIRES 

,. • PROMOTIONS 

• TRAINING PROGRAM . PARTICIPANTS 

• NUMBER OF APPLICANTS/RESUMES 

• TERMINATI.nNS 



OCCUPATIONS 


Males 


Ncgfo 


'lALE EMf 
MINOR 
Oriental 


DAT 
'LOVEES 
TY GROUP 

A/Tierfcan 
Indian 


ft BY ftAC 
Americon 


E.OCCUF 

Totol 
FerTKile& 


»ATIOIV 
Negro 


, ANDSE 
^ALE EM 
MINOR 
Oriental 


X 

^LOYEES 
TY CROUP 

Amen can 
Indion 


s 

Sponish 
Americon 


TOTAL 
ALL EM- 
PLOYEES 


TOTAL 
MINOR. 
ITY 


PER. 
CENT 
MINOR. 


0. OFFICIALS ANp 
MA^MCE^'S 
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b. PROFESSJONALS 
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nAVAILABLt RECORDS □ VijyAl CHECK □ OTHER (S^cif,) 



60-2.12 Estabfishment of Goals and Timetables ' /fv^/i^/ should employer's minority afhi feniafs ratios be?) 

After 8ll analyses aifi compfeted/defjciendes are determined, and corrective actions are planned, goals and 
timetables must be established. At least the follov\in9 iterr^s ar^ lo be considered In aoveloping goals and 
timetables for all (irganizaiio lal units and job classifications (see Sample Forms 3, 4, and 5): 
' • Goals should be significant/mBasufable, and attainable. 
- ♦ Goals should be attainable in view of deficiencies and the entire AAP. 

• In. determining goals and timetables/ targsls should be established that good-faith effort can be expected 
to meet. 

• All levels of management must be involved. 

, • In establishing timetables, the following changes in the work force must be considered: 
Anticipated expamion • ^ 

Anticipated contraction 

Anticipated turnover * 

• Both percentage and numerical goals should be established. 

• Analyses and supportinj data of the goals and timetables must be part rfAAP. 

• The miln factors by occupational category/job classification listed ii< Section 60-2.11 must be evaluated 
to determine if goals will be met by prbmotions or hires {see Sample Forms 3, 4, and 5). 

Subpart C - Methods of Implementing the Requirements of Subpart B (How can (he employer improve his minority 
and femie ratios?) - 

60'2.20 Development or Reaffirrwtiort of the Equal Employment Opportunity Policy 

The main Intent of this section h\o ensure that the chief executive officer of a company or facility will express an 
affirmative action policy statement that ac«:ompli$hesthe following (see Example 1): 

• Reflects his positive attitude tov;ard affirmative action programs. 

• Assigns overall responsibility for the coordination off AAP. 

• Includes a reporting and monitoring procedure for critical subjects such as: 

Recruiting Promotions Lavoffs 

Hiring flaises Returns from layoffs 

Training Transfers Counseling 

6-2.21 Dissemination of the Policy 

This section provides for the internal and external communication of the AAP policy, 
• both orally and in writing. 
Internjil Procedure 

• Include in policy manual. 

• Publicise in company newspaper, nwga^ine, annual report, or other media. 

• Conduct special meetings with all levels of management to explain AA? policy and Individual 
responsibility for effectively Implementing the program (see Example 21 

• Schedule special meetings with all employees to discuss AAP policy and explain Individual employee 
responsibilities. 

• Discuss AAP thoroughly in employee orientation and management training programs. * 

• Meet with union officials to inform them of AAP policy and to request their cooperation. 

• Publicf^e in company media affirmative action and equal opportunity programs, progress reports, and 
the promotions of minority and women employees. 

• Post AAP policy on company bulletin boards. 

• Communicate to minority and women employees the existence of the AAP and make available 
elements of the program that will enable them to take advantage of lu benefiU (see Example 3K 

• Conduct "rap sessions" between management and minority end women employees. 
External Procedure 

• Inform all recruiting sources orally and in writing of AAP policy, stipulating that these sources actively 
recruit and refer minorities and women for all positions listed^e.g., sources such as Service 



The empfoyer determines goaJs and a tinrwtable for correcting the 
underutiliiatlon of minorities and wonr)en as quickly as cart tie 
expected. If the employer can show he has made good.faith 
efforts, his failure to meet the goals and schedule would be 
excused. (This is not a quota system. In the application of such a 
system, a fixed numl>er of minority or wonr^en employees is 
imposed on the employer. He is obligated to meet that number, 
and his failure to do so cannot l>e justified on any grounds.) 
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Example 1. Equal Employment OppOitunity Policy Statement 



July 5, 1973 

To: All Employees . 

Subject: Equal Employment Opportunity 



The ADC Division of the XYZ Company fully supports the national policy 
of equal employment opportunity, I personally endorse that policy and 
have directed ihc establishment and rrtaintenance of an Affirmative Action 
Program designed to ensure significant results. It is our goal to recruit 
applicants from all minority groups that reside within commuting distance 
of our plant and lo achieve at an early date a work-force mixture in all 
job classifications ^nd all organizational units that reasonably approxi- 
mates the minority population ratio and composition of this geographic 
area. 

Our policy embraces equality of opportunity for all minority and women 
employees with rcspoct to all employment matters; training, promotion, 
benefits, transfer, layoff, recall, and social and recreational programs. 
Execution of this policy will require vigorous recruitment efforts to 
Identify and attract minority and women applicants who meet our qualifi- 
cation standards. We will also maintain a file of their applications so that 
we can consider them for employment as openings develop. 

Mr. John D.i( , Personnel Manager, will coordinate with functional depart- 
ments the d.i> -lo-day operations of our Affirmative Action Program. He 
also is responsible for the /oUowing: 

. Preparation and submittal to me by the fifth working d^y of each 
montirstatistics involving outside hires, promotions, training 
as6ignmer.es, and other personnel actions takon during the month. 

. Dev< lopment of quarterly evaluation and appraisal reports and 
presentation of these reports to the ABC Management Council at 
the Bret council meeting following the close of the quarter. 

Any employee who has a question regarding our equal opportunity/affirm- 
ative action policy or its '^nnplemfentation should contact Mr. Doe. And 
my door is open to anyone who wishes to discuss the matter further with 
me. 

The full cooperation of all employees is expected. 

John J. Smith 
President 
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Employment Redevelopment {SEfi), Mexican American Opportunity -Foundation (MAOF), state 
employment offices, universities, two- and four^yeilf colleges, hhh schools, and training centers with 
high mlnonty enrollments (see Example 4). 

• Notify minority and women organizations and community leaders of AAP policy, preferably In 
writing (e.g.. League of United Latin American Citizens (LULAC), Gl Forum). 

• Incorporate the equal opportunity clause In all purchase orders, leases, contracts, etc; 

• Commiinicate to prospective employees the existence of the company's AAP and make available the 
^ elements from which they could benefit. 

• Send written notification of AAP policy to all subcontractors, vendors, and suppliers and request they 
lake appropriate action. . 

60-2.22 Responsibility for Implementation 

An executive should be appointed ds director or manager of the company's affirmative action program and given 
the necessary top-management support and staffing to carry out the following responsibilities (see Example 5). 

• Developing policy statements, the AAP, and internal and external Communication techniques. 

• Assisting in the identification of problem areas. . 

• Assisting line management in resolving problerns. 

• Designing and implementing audit and reporting systems that will (I) measure effectiveness of the AAP, 
(2) Indicate need for remedial action, and (3) determine the success with which the fioats have been 
attained. 

• Serving as liaison between the company and enforcement agencies. 

• Serving as liaison between the company and minojity organizations, women organizations, and 
community action groups concerned with employment opportunities for minorities and women. 

• Keeping management informed of iatest developments in the entire equal opportunity area. 
Line management responsibilities should include, but not be limited to, the following: 

• Identification of problem areas and establishment of local goals. 

• Active involvement with local minority organizations, women organizations, and Community service 
programs and action groups! 

• Periodic audit of training progranis and hiring and promotion patterns to remove impediments to the 
atfainment of AAP goals. 

• Regular discussions with local managers, supervisors, and employees to ensure company policies are being 
followed. 

• Review of all employees' qualifications to ensure minorities and women have full opportunities for 
transferor promotion. 

• Evaluation of supervisors'work performance on the basis of their equal employment opportunity efforts 
and results as well as'other criteria. 

• Prevention of harassment of employees placed through affirmative action efforts; 
60-2.24 Development and Execution of Programs 

This section addresses action-oriented programs designed.lo eliminate the problems Identified in Sections 60-2.1 1 
and 60 2.23 and to meet the goals established In Section 60 2.12. Critical items that require special emphasis in 
establishing corrective action-oriinied programs include the following: 

• Detailed analyses of job classification descriptions and requirements should be conducted to ensure they 
reflect actual job classification responsibilities. Academic, experience, and skill requirements should be 
given special attention. If the requirements screen out a disproportionate number of minorities or women 
such requirements should be professionally validated to job performance. 

• Approved job classification descriptions and requirements should be made available to all concerned 
management and to recruiting sources (refer to Career Fields Guide, Space Division Rockwell 
International, Pub 2547'J, Second Edition). 

• Employee selection process should be evaluated to ensure freedom from bias: 

All personnel Involved in the selection process should be carefully selected and trained. 
Requirements of the OFCC testing guidelines pertaining to the validation of employee tests and other 
selection procedures must be adhered to. 

The employer must avoid the use of any technique-test or.otherwise-that may be improperly applied 
to discriminate against mtnoritias or women. 

• Techniques, such as the following, should be developed to improve recruiting results and Increase the flow 
of minority or vvomen applicants: 

Close working relationships with manpower development and training agencies (e.g., SER, MAOF), 
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communify Organizationt (e.g., LULAC, Gr Forum), educational Inslitutions with high mlnoritv 
enrollments, state employment offices, and community leaders. 

Recruiting prograffis at all educational institutions should incorporate special efforts to reach 
msnonliei and women: e-j;, work closely with minority placement specialists (n the Pla« Office 
f^hJdent ofganization^ Iwch Chicatio 8usine« Students' Association). Mdvimiento Estudientil 

For maUmployrnent briefings shduld be given fepresentatives of above recruiting sources by minority 
or women employees. Formal arrangements should be made for referral of applicants .foHow-uo 
sources, ar^d feedback on disposition of applicants. <'K.'<i«nw,.ioiiowup 

ttrvKfsstaH!°^ <^>'^^'m and women on the personnel or employment 

Minority and women employees should be made available for participation in youth motivation 
programs and related activities in their communities. 

A special employment program should be undertaken, if possible, with special emphasis on the use of 
minorities and women: 

Technical and nontechnical cooperative programs with colleges and universities 
Summer jobs 

Motivation, iraining, and employment programs for the hard core unemployed 
Help-wanted advertising should be expanded to minority and women news media on a regular basis. 

• To ensure that minorities and women receive equal consideration for promotion the followino 
suggestions are recommended: "u", me luiiowing 

Make certain that all the job classification descriptions and requirements of ail organizational units 
have been validated for actual responsibilities. Neither minorities nor women should be required to 
possess higher qualifications than those of the lowest qualified incumbent. 
Develop upward mobility cycle (see following illustration). 

Form 6)" °* '"'""^ minority and women employees qualified for promotion (see Sample 

Develop and implement a formal program to provide on-the-job training or formal class(es) to qualifv 
minority and women employees for promotion (see Example 6), ■ ^ » 

When apparently qualified minorities or women are available but are not selected, require supervisory 
personnel to explain the reasons In writing. »u,. ...juiy 

60-2.25 Internal Audit and Reporting Systems 

s?ol!3Se"?e fSnt"'' 

• Monitoring records pertaining to referrals, placements, transfers, promotions, and terminations at all levels 
Isee Sample Form 2). 

Requiring scheduled formal reports from unit managers to ascertain that goals and timetables are being 

• Reviewingreport results with all levels of management. 

• uSLZZ7ZZ\ "'''"^ recommendations for improving 
60-2.26 Support of Action Programs 

The employer should provide active support of local and national community action and service programs 
criterlalsSe ExJmple 4)- "PP^^t"""!" '"i"ori«« and women In accordance with the following 

• Manpower resource pool (developneni and improvement): 

iivr'"""'*^°'^^"'"'.'°"' SER.MAOF) by informing them of job openingsand providing 
technical personnel and equipment expertise. * i' » « uniuviuing 

• Sound economic base (development and Improvement): 

busfimen' °' management to serve in community organizations or to assist minority 

• Educational system (improvement); 

l"il.*''v?i!'°"*' PfOflf'"" ''"'flned to enable minority and women graduates to 

compete in the employment market on* more equitable basis. »- " «» m 
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Example 6. Formal Career Advancement Program 



CAREER ADVANCEMENT PLAN 



NAME SSN DEPT./GRP . BIRTHDATE 



JOB CODE/TITLE HIRE DATE 



HIGHEST GRADE/DEGREE/COLLEGE UNITS COMPLETED COMPLETION DATE 



OVERALL PERFORMANCE RATINGS 

1973 1972 1971 1970 

HIGHEST POSTTTOM HKT.n COMPANY _______ PERIOD MO. 



LONG-TERM GOAL {2 TO 5 YEARS) 



FIRST GOAL: 

(NEW JOB CLASSIFICATION - TO BE QUALIFIED IN ONE YEAR OR LESS PER ACCELERATED 
DEVELOPMENT) 



JOB CLASSIFICATION TITLE " JOB CODE SPECIALTY COMPLETION DATE 



RESPONSIBILITIES OF THE FIRST GOAL (ONLY) 
1. 

4. 



SKILLS REQUIRED TO PERFORM THE RESPONSIBILITIES OF THE FIRST GOAL: 
(LIST ONLY ABSOLUTELY NEEDED SKILLS— NOT NiCE-TO-HAVE ONES) 

1. 
2. 



4. 
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Example 6. Formal Career Advancement Program (Cont) 



ERIC 





ESTIMATED 
MAN-HOURS 
REQUIRED 


PLAN 
START 
DATE 


PLAN 
END 
DATE 


SKILL 
NUMBER 












ACCilERATED DEVELOPMENT OPPORTUNITIES 










I. ON-THE-JOB TRAINING (OJT) 










A. LIST TASKS 




* 






B. WHO WILL PROVIDE THE OJT 
ANDiMCxNITORING? 










C. HOW MANY HOURS A WEEK WILL 
BE SPENT ON OJT? 










D . WHO WILL EVALUATE AND 
DOCUMENT PROGRESS ON A 
MONTHLY BASIS? 










E. HOW WILL PERFORMANCE BE 
EVALUATED? 










F. DOES THE FORMAL TRAINING 

REQUIRED INTERFACE WITH OJT? 










G. IN WHAT DEPARTMENTS/GROUPS 
WILL THE OJT BE GIVEN? 










II. FORMAL TRAINING 










A. NAME OF COURSE 










B. NAME OF EDUCATIONAL IN- 
STITUTION . 












RETENTION PERIOD MONTHS BEGINNING 


ENDING 






Date 




Date 


APPROVED: SUPERVISOR 


PARTICIPANT 






CAREER ADVANCEMENT PROGRAM ADMINISTRATOR 












CONC'iPT OF PROGRAM 










• DESIGNED TO CORRECT UNDERUTIUZATION IN AN ACCELERATED AND COST-EFFECTIVE 
MANNER 


• ANY EMPLOYEE FROM CLERICAL TO TOP MANAGEMENT MAY PARTICIPATE 


• AFTER EMPLOYEE COMPLETES THIS PROGRAM, HE IS PLACED IN THE "IMMEDIATELY 
PROMOTABLE MINORITY k FEMALE SYSTEM" {SEE SAMPLE FORM 6) 


• THlf ;?ROGRAM CAN ALSO HELP IDENTIFY HIGH-POTENTIAL 
EMPLOYEES ' 
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UTILIZING CHICANO BUSINESSMEN 



The government rccogni/cs that equal employment opportunities for minorities are greatly 
aided through the utilization of minority businesses (refer to Executive Order 1 1625, dated 
Oetober 14, 1971). To make the most equitable use of Chicano businesses, each employer 
should appoint a Chieano to a management position in the purchasing department, giving 
him an adequate staff and budget. He would have the following responsibilities and the 
authority to discharge them: 



# To develop, implement, and mahitain a system that ensures Chkano businesses are included in the 
company's (or division's) purchasing directory and that they receive appropriate consideration in the 
purchase of materials and products they sell (refer to Space Shuttle Program-Minority Business 
Enterprise Subcontracting Plan (December 1972), Space Division, Rockwell International). 

# To provide monthly status reports to the head of the purchasing department, recommending required 
corrective actions. 

# lo nionilor the activities of all functional and program departments (engineering, manufacturing, 
facilities, etc.) that deal \\ith Chicano businessmen, emphasizing the following steps: seeking out 
qualified and qualiflable Oiicano sources; providing the guidance and assistance to the tatter that will 
permit them to compete more equitably with other businesses. 



REFERENCES 

Los Angeles Cj ;.nty Mexican American Directory (1972) . Space Division, North American Rockwell 
(Rockwell International). 

Minority Bu siness Directory (1972) > Interracial Council for Business Opportunity, 
Minorit y Busine ss Directory (1973). The East Los Angples Community Union (TELACU). 
Minority Business Enterprises Directory (September 1972). McDonnell Douglas Corporation. 
>1jnority Busines s Listing (Rev. June 1972 ). North American Rockwell (Rockwell International). 
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CHICANO AFFIRMATIVE ACTION REPRESENTATIVES 



The following full-tune affirmative action representatives in industry, commerce, education, and govern- 
ment are the prime source for information or advice about opportunities available to students or other 
members of the Chicano community. 



AEROSPACE CORPORATION 

Orlando Ortiz 

2350 El Segundo Blvd. 

El Segundo, California 90245 

(2)3) 648 6756 

AZUSA, CITY OF • PERSONNEL DEPT. 

Richard F. Hernandez 
978-3 Calle Del Sol 
Azusd, California 91702 
(213) 334 9351, Ext. 313 

BARRIO INDUSTRIES 

Fred M. Dominguez 

1785 N. Eastern Ave. 

Los Angeles, California 90032 

(213) 269 0751 

6ECKMAN INSTRUMENTS, IMC. 

Armand Vllfagomez 
Employee Relations Dept. 
2600 Harbor Blvd. 
Fullerton, California 92634 
(714) 871-4848, Ext 1234 

BESTLINE CORPORATION 

RickPadil!a 
24572 Quintana Dr. 
Mission Vieio, California 92675 
(714) 830-6275 

BULLOCK'S SOUTHERN CALIFORNIA 

Mrs. Teresa Gonzales 

7th and Hill Sts. 

Los Angeles, California 90014 

(213) 486-5151, Ext. 506 

CALirORNI/ STATE EDUCATION DEPART^AENT 

Consuelo G. Rodriguez 
217W. 1stSt.RPom802 
Los Angeles, California 90012 
(213) 620'2/(>9 

CALIFORNIA STATE PERSONNEL BOARD 

Jay Aguas 

Francisco Fernandez 
Room 1021 

Los Angeles, California 90012 
(213) 620-2850 
CarViSolis 
801 Capitol Mall 
Sacramento, California 9S8t4 
(916) 445-7236 



CALIFORNIASTATEUNIV6RSITV,OOMINQUEZ HILLS 

David Mendoza 
1000 E.Victoria St. 
c/o Counseling Center 
Dominguez Hills, California 90246 
(213) 532-4300 

CALIFORNIA STATE UNIVERSITIES AND COLLEGES 

Salvador R.Velasquez 
Office of the Chancellor 
5670 Wilshire Blvd. 
LosAngeles, California 90036 
(213)938-2981 

CBS KNXT, CHANNEL 2 

Joe Montes 

6121 Sunset Blvd. 

Los Angeles, California 90028 

(213) 469.1212,Ext.555 

CEDARS^INAI MEDICAL CENTER 

Gloria Nievez 

4833 Fountain Ave. 

Los Angeles, California S0029 

(213) 662'9in,£xt.13e 

CENTRAL CITY OCCUPATIONAL CENTER 

William U.Valencia 

1646 S.Olive St. 

Los Angeles, California 90015 

(213) 748-6511 

COMPTON UNIFIED SCHOOL DISTRICT 

Basilic Moran 
417 W.AIondra Blvd. 
Compton, California 92200 
(213) 631-6767 

DOWELL STREET COMPANY 

Heniy Cieufuegos 

154 S.8th Ave. 

La Puente, California 71746 

(213)368 1013 

EL RANCHO UNIFIED SCHOOL DISTRICT 

Rosalie Salas 
9333 Loch Lomond Dr. 
Pcio Rivera, California 90681 
(213)692 0551 

FLORES, VOORHEES & ASSOCIATES 

Fred Ftores 
4695 RoyceRd. 
Irvine, California 92684 
(714)552 8796 
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GENERAL ELECTRIC COMPANY 

Alfred E. Martinez 

Nuclear Energy Division (M/C:324) 

175 Curtner Ave. 

San Jose, California 95114 

(^08) 297-3000. Ext. 3608 

GENERAL TELEPHONE COMPANY 
Marcel Turner 1213) 451-6081 
Jorge Jackson (213) 451-7644 
Alfonso Kennard Jr. (213) 4517031 
100 Wilshire Blvd. (RC 3280-A) 
Santa Monicd, California 90401 
Tom Garcia 
176E.BadilloSt. 
Covina, California 91722 
(213) 967-4011, Ext. 327 

GLASS CONTAINERS 

Angle Guirindola 
535 N.Gilbert St. 
Fullerton, California 92634 
(714) 879 6340, Ext. 304 

HUGHES AIRCRAFT COMPANY 

Jack Alvarez 

Corporate Office 

BIdg. 100^S'C616 

P.O. Box 90515 

Los Angeles, California 90009 

(213) 648-7082 

WilM2i7i Izabal 
8433 Tallbrook Ave. 
Cancga Park, California 91304 
(213) 883 2400, Ext. 1266 

Raul Robles 
P.O.Box 3310,B-606 
M/S C-2b 

Fullerton, California 92634 
(714)871-3232 

Henry Rodriguez 
BIdg. 376 M/S 7920 
1950 E. Imperial Hwy. 
El Seyundo, California 90245 
(213) 648 1 023 

David Barbosa 

P.O. Box 90515 

Los Aagetet, California 90009 

(213) 670-1515, Ext. 6456 

Frank Fernandez 
SIOOW.LomitaBlvd. 
Torrance, California 90509 
(213) 634 2121, Ext. 512 

HUMAN RESOURCES Di'VELOPMENT, DEPT. OF 

John Calderas 

Asst. Deputy Director, Line Operation 
1525 S.Broadway 
Los Angeles, California 9Q0IS 
(213) 744-2222 



IBM 

Ernie Barrios 

7226S. FigueroaSt. 

Los Angeles, California 90003 

(213) 7534244 

ITT GENERAL CONTROLS 

George Astengo 

801 Allen Ave. 

Glenddle, California 91201 

(213)842-6131 

JET PROPULSION LABORATORY 

Hector Arambrilo 
4800 Oak Grove Dr. 
Pasadena, California 91106 
(213) 354 2108 

KABC-TV 

Gilbert Avila 

4151 Prospect St. 

Los Anseles, California 90027 

{213) 663 3311 

KTLA 

Ray Gonzales 

5800 Sunset Blvd. 

Los Angelas, California 90028 

(213) 469-3181 

LAHABRA,CITYOF 

Fernando Moreno 
Civic Center 

La Habra, California 90631 
(213) 694-1011, Ext. 207 

LA HABRA SCHOOL DISTRICT 

Bob Carrasco 

SOON.WalngtSt. 

La Habra, California 90631 

(213) 691-6771 

LITTON INDUSTRIES 

FredS. Rodriguez 
Data Systems Division 
SOOOWoodley Ave. 
Van Nuys, California 91409 
(213) 781-8211, Ext. 2324 

LOCKHEED PROPULSION COMPANY 

Danny Martinez 
Personnel Dept. 
1500 Crafton Ave. 
Redlands, California 9?373 
(714) 794-5706 

LONG BEACH, CITY OF -HOUSI^NG DIVISION 

Mary L. Hernandez 

944 Pacific Ave. 

Long Beach, Catlfornia 90813 

(213) 436^291 
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LONG BEACH^CITY OF -PERSONNEL DEPT. 

David R. Rios 

205 W. Broadway 

Long G each, California 90802 

I2t3) 436-9041, Exl. 387 

LONG BEACH GENERAL HOSPITAL 

Arthur Martinez 

2529 Redondo Beach Blvd. 

Long Beach, California 90806 

(213U27'9951,Ext.348 

LOS ANGELES. CITY OF • URBAN DEVELOPMENT 

Office of the Mayor 
John Floras Jr. 
Manpower Analyst 
Room 904 
316W.2ndSt. 

Los Angeles, California 90012 
(213) <t85-5019 

LOS ANGELES CITY SCHOOLS 

Robert Bieggar 

1530 Delmar Ave. 

San Marino, California 91108 ' 

(213) 263 8903 

Robert Thais 
239 N.AvalonBlvd. 
Wilmington, California 90744 
(213) 830 3010 

LOS ANGELES, COUNTY OF 

Sal Morales 

311 S. Spring St. 

Los Angeles. Californfa 90013 

(213) 680 2554 

LOS ANGELES, COUNTY OF • BOARD OF SUPERVISORS 
Salvador A. Reza 

Supervisor Pete Schabarum's 0 ffice 
Room 858 

Hall of Administration 

Los Angeles, Calif or nia 90012 

(213) 625'3811,Ext. 64191 

LOS ANGELES, COUNTY OF - HEALTH SERVICES DEPT. 

Manuel J. Jaquez 

IIOON.MissionRd. 

RoomS'10 

Los Angele«, California 90033 
(213) 225 31 15, Ext. 73808 

LOS ANGELES, COUNTY OF -PERSONJuEl DEPT. 
John Baca, Ext. 64223 
Earl Daniel, Ext. 64304 
Alberto Juarez, Ext. 64304 
Arthur Martinez, Ext. 64384 
Raul Nunez, Ext. 64258 
IrmaRabago, Ext. 64304 
222 N.Grand Ave. 
Los Angeles, California 90012 
(213) 625 3611 



LOS ANGELES, COUNTY OF PROBATION DEPT. 

Ruben Oavalos. Suite 780 
Julian Regalado, Suite 780 
Rick Cardoza. Suite 540 
320 W. Temple St. 
Los Angeles, California 90012 
(213) 628-9211 

LOS ANGELES, COUNTY OF • 
PUBLIC SOCIAL SERVICES DEPT. 

Art Ochoa 

3000 W. 6th St 

Los Angeles, California 90005 

(213) 380 3680 

MANAGEMENT COUNCIL FOR EMPLOYMENT 

Rick Esparza 

404S.Bixe^St. 

Los Angeles, California 90054 

(213)48V7246 

MCDONNELL DOUGLAS CORPORATION 

Michael Negrete 

Dept.H^63 1 

3000 Ocean Park Blvd. 

Santa Monica, California 90406 

(213) 399 9311, Ext. 2490 

NATTER MANUFACTURING COMPANY 

John Garza 

9440 Gidley Ave. 

Temple City, California 91780 

(213)443-4171 

NAVY, DEPARTMENT OF 
Dan Oroz 

Naval Ship Missile System Engineering Station 
Port Hueneme, California 93043 
(805) 982^324 

NBC 

Leo Duron 

3000 W.Alameda Ave. 
Burbank, California 91505 
(213) 845.7000, Ext. 238 

NEWPORT FINANCIAL PLAZA 

Alfred Floras 

550 Newport Center Dr. 

Suite 300 

Newport Beach, California 92660 
NORTHROP CORPORATION 

Eugene Valdez 
Aircraft Division 
1220/10 

3901 W. Broadway 
Hawthorne, California 90250 
(213)875^611 

OFFICE OF ECONOMIC OPPORTUNITY 

Gilbert Gonzales 

lOOMacAlJisterSt. 

San Francisco, California 94102 
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PHILCO FORD CORPORATION 



Gilbert Cabalteno 

3275 E. Vernon Ave. 

Los Angeles. Caiifornia 90058 

(213) 588 3131 

ONESTOP IMMIGRATION CENTER 

Aureiio Gonzates 
3609 N. Mission Rd. 
Los Angeles, California 
(213) 222 8111, Ext. 79380 

ORANGE, COUNTY OF -PERSONNEL OEPT 

Ramon Curie! 
(714)834 6180 

Sira Vega 
. (714) 834-2854 

Stephen Baca 
(714) 834-3194 

C25N.RossSl. 
Room G-180 

Santa Ana, California 92701 
PACIFIC LIGHTING SERVICL CO. 
Alex Douglas 
A.Pizano 
P.O. Box 3249 
Terminal Annex 
Los Angeles. California 9U051 
(213) 889 3621 

PACIFIC TELEPHONE 

John Casas 
Box 1019 

Huntington Park, California 
(213) S89 7090 

Carmen Olquin 
740S. Olive St., RooTi 103 
Los Angeles. California 90055 
(213)621 3181 

AlexPina 
Rod Recende^ 

531 E.Gri-enSt. 
Room 202 
Pasadena, California 

Stella Emery 
Jose La Riva 

No. 2 City Blvd . East, Room 240 
Orange, California 92688 
(714) 639 0011 

JX. PENNEY CO. 

Elmer Montano 
P.O. Box 4015 

Buen? Park, California 90620 
(714) 523 8483 



Jose G. Santana 
Ford Rd., Adm. 174 
Newport Beach, Catlfornia 92663 
(714) 640 1500, Ext. 2650 

PRICE PFISTER CO. 

A.L. Balderramj 
13500 Paxton St. 
Pacoima, California 91331 
(213)898 1141 

RANCHO LOS AMIGOS HOSPITAL -PERSONNEL DEPT. 
Carol Hunt 

7801 E.Imperial Hwy. 
Downey, California 90242 
(213) 773 4331, Ext. 2132 

RIVERSIDE, CITY OF -PERSONNEL DEPT. 

Javier Rosales 
3770 3th St. 

Riverside, CaNfornia 92501 
(714) 787-7571 

RIVERSIDE COUNTY OF -PERSONNEL OFFICE 

Paul Garza 
4080 Lemon St. 
Riverside, California 92501 
(714) 787 2584 

ROCKWELL INTERNATIONAL 

CORPORATE OFFICES 

Jesse Rubalcabd 

Dept. 889 (MC: A87) 
1700 E. Imperial Hwy. 
EISegundo,Californfj 90245 
(213) 817-5825 

AUTONETICS DIVISION 

Conrad Robles 

Herb Soto 

(MC:BA40) 
3370Mirdloma Ave. 
Anaheim, California 92806 

B'1 DIVISION 

A1Mejjd(MC: FB04) 

(213) 670 9151, Ext. 2544 

Gil Esplno/a(MC: FB04) 

(213) 670-9 151, Ext. 348! 
5701 W. Imperial Hwy. 
Los Angeles, California 90009 

SPACE DIVISION 

RayArballo(MC: AB08) 

(213) 922-1982 

YolandaArteche (MC: DA02) 

(213)922-3109 

Richard Ascarate (MC: AE79) 

(213) 922-3107 
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Tomas Chambers (MC: 0 AO?) 
(713) 922 2411 
JoeGomeHMC: OAUt 
(213) 922 1165 
TedOlealMC: AC84) 
(213) 922-4657 
JohnPere^(MC: DA 11) 
(213) 922^325 
RudySaltfana (MC: AE93) 
(213) 922-3574 
Ray Sena (MC:AA29) 
(213) 922-3506 

Manny Talamanles (MC: DA11) 
(213) 922-2711 

12214 Ldkewood 8lvd. 
Dowi\ey, California 90241 

MICROELECTRONICS DIVISION 
Frank J.Quijanda (MC: RCOl) 
3430 Miraloma Ave. 
Anaheim, California 92803 
1/14) 632-7953 

SANTA AWA, CITY OF • 
CITY MANAGER'S OFFICE 

Roberto Forlillo 

Santa Ana, California 92707 

(714)834 4131 

SANTA ANA COLLEGE 

Edward Alfaro, Director 
Occupational Educational Services 
Santa Ana, California 92706 
(7141 541-3328 

STANFORD UWIVERSITY 

Ramon Caldera 
Employee Relations 
163 Encina Hall 
Stanford. California 9430b 
(415) 321-2300, Ext. 4262 

SECURITY PACIFIC BANK 

Robert E.Centeno 
124 W. 4th St. 

Los Angeles, California 90051 
(213) 620 7629 

SOUTHERN CALIFORNIA EDISON CO. 

Marshall H.Garcia 
601 W. 5th St. 
Room 614 

Los Angefes, California 90017 
(213) 672-1222 

Michael Mendel , 
BobYanei 
Sam Buttner 
(213)672-1218 
Sally Martinez 
(213) 572-2874 
frank Quevedo 
(213) 672 2876 
P.O. Box 800 
O „ 2244 Walnut Grove 

Rosemead, California 91770 
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SOUTHERN CALirORNIA GAS CO. 

Robert Salmon 

810 S. Flown Si 

Los Angeles. California 90017 

(Mail Location No. 3b) 
(213) 689 2674 

THECLAREMONT COI IFGrS 

Conrad QuinonD/ 
747 N.Oadmouth 
ClaremoDt, California 91711 
(714) 626851 1, ExL3lfll . 

TRW 

Adelina Figueroa Chahncrs 
One Space Park 
eidg.RBB 181 

Redondo Beach, Califurnia 9D278 
(213) 535 1811 

TWENTIETH CENTURY FOX FILM CORPORATION 

Henry Ares 

Robett v. Yanie? 

10201 W.Pico Blvd 

Los AiK^les. California 90(^35 

(?!.{) 2//?; 11. ixi 

IIMTEO STATES civil SERVICE COMMlSSIOr 

t ou Perei 

Ro(m406 

851 S. 8ioadW']V 

Los Angeles, Calif 01 ma 90042 

(213) 688 336/ 

UNIVFRSAl SlUOIOS 

Ruben Estrada 
100 Univprsal Pity Pla^a 
Udiversal City , ralifornia 91608 
(:^13) 985 4321, Lxt 1291 

UNIVERSITY OF CALIFORNIA, BERKEI FY 

JohnOelliiJ 

f]3mc'/» Flores 
Personnel Dept. 
P'irSproulHWI 
Gnktlry, California 94720 
(415) 642-6693, Ext. ion 

UNIVERSITY OF CALIFORNIA, IRVINE 

f rank Montalvo 
Personnel Dept., Room 180 
Irvine, (alifornia 92664 
(M4) 833 7126, 7 

UNIVERSITY OF CALIFORNIA, LOS ANGE I F S 

r«j.i' Mendei 
r4edi .<«l Center 
lOIULeConte Ave. 
lo:Ar>geles, Californi-* 10024 
<2'3)f26^321 



UNIVERSITY OF CALIFORNIA, LOS ANGELES 
Robert E. Arebalo 
RosaSanchez 
NPI 

(213) 825 0521 
760 Westwood Pla?a 

AlexM.Areuca 

Personnel Dept. 

Adm. BIdg. (Murphy Hati) 

Room A328 

405 Hildard Ave. 

(213) 825 4751 

Los Angeles, Catifornia 90024 

UNIVERSITY OF CALIFORNIA, SAN DIEGO 
Joe Tafolla 

La Jolla. California 92037 
(714) 453-2000, Ext. 2142 

UNIVERSITY OF SOUTHERN CALIFORNIA 
Frank J. Alderatte 

Phillips Hall of Education, Suite 1002 
University Park 

Los Angefes. California 90007 
(213) 746 6216 

Dan Esptnosa 
University Park 

Los Angeles. California 90007 
(213) 746 2661 

UNIVERSITY OF SOUTHERN CALIFORNIA 
Fernando Vizcarra 
Raul Caro 
Victor Ledesma 
Medical Service Center 
l200N.StateSt. 
Los Angelas, CaNfornia 
(213) 225 3115 

UNIVERSITY OF SOUTHERN CALIFORNIA 

PudySaurez 

Western Teacher Corp. 

1031 S.Broadway 

Los Angeles, California 90015 

(213) 748-2258 

VETERANS ADMINISTRATION REGIONAL OFFICE 

Hilario Vitlalovos 
1 1000 Wifihire Blvd. 
Los Angeks, California 
(213)874 7565 



WELLS FARGO BANK 

Fernando Guzman 
411 W.5thSt. 

Los Angeles, California 90013 
(213) 683-7330 

XEROX'CORPORATION 

J. Vasquez 

18691 Jamboree Rd. 

Irvine, California 92664 

(714)833-1380 

Fred De Avila 
2200 E.McFadden Ave. 
Santa Ak:a, California 92705 
(714)835 1514 

^ Richard Barba 
Personnel Dept. 
300N.HalsteadSt. ' 
Pasad^California 91 107 
(213) 35T\t424 



29 



{ 



THE BASIC KESUME 



A covering fetter of one paragraph should accompany your resume, ft should state only that 
you are interested in employment with the company and reference the attached resume. 



Name 

Address 

Telephone 



Date 



Job Objective: State briefly (several sentences) your generaf or specific job interests. 



Education: List the following in chronological order: high school attended and whether you 

received a diplomi (if you attended college, it is not necessary to mention high school); 
colleges attended, degree{$) held or (or which you are working (with dates), and major 
and minor fields of study. 



Employinent: Describe your most important fufl-tlme, part-time, and summer jobs, placing last job 
first. State in general the type of work performed and aame and address of company or 
school district. 



Honors and Include the following: participation in athletics and other important activities, major 

Activities: offices held, and membership in professional and fraternal organizations. 



Mifitary 
Service: 



Show dates of entry and discharge, branch of service, rank, and reserve status. 



Personal Give birthdate, height, weighty stale of health, marital status, and number of 

Fnformation: dependents. If mafe, show draft status and lottery number. 



References: 



Include the names and addresses of several personal references. 



Security 
Clearance: 



Name only the highest clearance you hold (if any). 



ERLC 
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PREPARING FOR THE JOB INTERVIEW 



Obviously, the job interview is the most important step hi obtaining employment. No 
matter how Impressive your resume is, the effect you have on the interviewer (and there 
may be more than one) will ultimately determine whether you are offered a job for which 
you are qualified. Althouf^i some nervousness is normal, you should not approach the 
interview with fear. The more self-assurance and self-control you maintain, the more 
articulate you will be and the more likely you will be to impress the interviewer 

The following basic checklists are not intended for the experienced or sophisticated 
employee. They will help most job seekers, however. 

Before the Interview 

• Determine what kind of work you like best. 

• If you have more than one preference, list !hcm in the order preferred. 

• Know ihc job or Jobs that you would accept ^ particularly those that would motivate 
you to pursue further study (available jobs can be obtained from the local library or 
the slate employment office). 

• Learn all you can about the company interviewing you. 

• Never lake anyone wilh you to the interview. 

• Dress neatly and conservatively (remember, however, that conservative dress no longer 
means a white shirl, a gray lie, and a dark suit). 

During the Interview . 

• Don'l chew gum. 

• Be pleasant and friendly, but businesslike. 

• l.el the i ilcrviewer control the interview (he expects to). Answer his questions frankly. 
Be brief but answer them completely without rambling. 

• Be flexible about your objectives but give the inlcrviewer a clear idea of your job 
preferences. 

• ' Stress your qualifications but donM exaggerate. 

• In discussing your previous jobs and work conditions, avoid criticizing former 
einployers or fellow workers. 

• Don't discuss your personal or financial problems unless you are questioned about 
them. 

• Don't be in a hurry to ask questions but don't be afraid to ask for answers you need to 
know. If the interviewer offers you a job^ be sure you understand exactly what your 
duties would be. 

• Be prepared to state the salary you want but let the interviewer introduce the subject. 
Be realistic in discussing your salary. 

• If the interviewer does not definitely offer you a job or indicate when you will hear 
from him, ask when you may call to learn his decision. 

• Should the interviewer ask you to call him or return for another interview, write down 
the time, date, and place. 

• Thank the interviewer for the interview. If he indicates that he cannot use you, ask him 
to suggest another employer. 



31 



II Governmeni compliance Agencies are There to !ielp 




MAJOR COMPLIANCE AGENCIES 



The major compliance agencies that administer, audit, and enforce affirmative action and 
equal employment opportunity programs are presented below, 
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PROCEDURE FOR FILING CHARGES 



The following charts outline how a charge of unlawful employment practices is processed 
under Title VII ^ and f 'ecutive Order 11246. 
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CHICANO COMPLIANCE REPRESENTATIVES 

Federal Level 



• Equal Employment Opportunity Commission (EEOC) 

Raymond L, Telles, Commissioner 
(202) 343-3134 

Edward Pena, Director of Compliance 
1800 G Street, NW 
Washington, D.C. 20506 
(202) 343.7345 

Salvador Del Valle, Supervisor 
1543 W.Olympic Blvd. 
Los Angeles, California 90015 
(213) 688-3423 

Alex L. Vigil, Conciliator 
^5A3 W. Olympic Blvd., Suite 340 
Los Angeles, California 90015 
(213) 688-3462 

Edward Valenzuela, District Director 
112 N. Central Ave., Suite 601 
Phoenix, Arizona 85004 
(602) 261-3883 

• United States Commission on Civil Rights 

Manuel Ruiz, Commissioner 
704 S. Spring St., Suite 604 
Los Angeles, California 90014 
(213) 627 0275 

Phil Monies, Regional Director, Western Field Office 

312 N.SpringSt. 

Los Angeles, California 90012 

(213) 688-3437 

• Department of Labor 

luan De Leon, 16-Point Program Coordinator 
14th St. and Constitution Ave., NW, Room 6134 
Washington, D.C. 20210 
(202)961*3261 

• Office of Federal Contract Compliance (OFCC) 

Roberto Ornetas, Area Director, Region VI - 
2320 La Branch Ave., Room 2108 
Houston, Texas 77004 
(713) 2264921 

Leonel V. Miranda, Contract Compliance Advisor 
12th Si jnd Constitution Ave., NW 
Washington, DX. 20210 
(202) 961 3251 

Lmilio iopei, Contrait Cokripliance Advisor 
Employment Standards Administration 
Phelan BuMng, Room 4(^ 
760 MarketSt. 

San Francisco, California 94102 
(415)556 6017 

Joe Herrera, Contract Compliance Advisor 
t .Federal Office Building. Room 1444 

I' ' 196IStoulSt. 

Denver. Colorado 80202 

(303)8374613 

ERIC 



Ra*ph C. Casarez, Contract Compliance Advisor 

Federal Office Building 

911 WalnutSt. 

Kansas City, Missouri 64106 

(816) 374 5481 

Daniel Galvan, Contract Compliance Advisor 
Employment Standards Administration 
1100 Commerce St, Room 13 
Dallas, Texas 75202 
(214) 749 1134 

Roy C. Madrid, Contract Compliance Advisor 

Employment Standards Administration 

MillsBuilding, Suite 1103 

30i N.Oregon St. 

El Paso, Texas 79901 

(915)543-7634 

^ Federal Compliance Agencies Under Direction of OFCC 

n Agency for International Development 
(Names and addresses unavailable) 

□ Department of Agriculture 
(Names and addresses unavailable) 

a Atomic Energy Commission (AEC) 

Lou Madrid, Supervisor, Contract Compliance Office 

RobertoT. Cordova, Contract Compliance Officer 
Main Office, P.O. Box 1389 
Los Angeles, CaMfornia 90053 
(213) 688-2834 

Joe Garcia, Facility Compliance Officer 
(505) 264.8980 

Julian Romero, Equal Opportunity Officer 
(505) 264-7297 

Leo Apodaca, Industrial Relations Officer 
P.O. Box 5400 

Albuquerque, New Mexico 87115 
(505) 264-8259 

^ Gil Cordova, Assistant, Equal Opportunity, 
Office of General Manager 
Contract Compliance Office 
Mail Station B 319 
Washington, D.C. 20545 
(301)973 4441 

Frarik Flores. Contract Compliance Officer 
Chicago Operations Office 
9800 S.Cass Ave. 
Argonne, Illinois 60439 
(312) 5S5-12I2 

□ Department of Commerce 
(Names and addresses unavailable) 

O 'Department of Defense 

Arthur Oroz, Contract Compliance Officer 
11099S. LaCienega Sivd. 
Los Angeles. California 90045 
(213) 643-2246 
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□ General Services Administration 

Dav'H Reyna, 16-Point Program Coordinator 

Civil Rights Office, Region? 

Federal Office Building. Room 12A30 

8191aylorSt. 

Fort Worth, Texas 76102 

(817) 334 3538 

□ Department of Health, Education, and Welfare 

Lau 0 Salas^ Contract Compliance Specialist 

Office of Civil Rights 

730f^arketSt. 

San F rancisco, California 94102 
(415) 686^420 

□ OepaUment of Housing and Urban Development 

Richard J. Franco, Director 
Equal Opportunity Division 
2500 Wllshire Blvd. 
Los Angflliv California 90057 
(213) 888 b951 

□ Department of Interior 

Floyd Martinet Supccvisor 

Office of Equal Opportunity 

Oenvri Federal Center, Building 87, Room 340 

Denver, Colorado 8022S 

(303) 234 2154 

□ National Aeronautics and Spacr Administration (NASA) 
(Mames and addresses unavailable) 

O Postal Service 

(Names and addresses unavailablr) 



□ Tennessee Valley Authority . 
(Naines and addresses unavailable! 

n DeptulMient of Iransportation 

Joe Alvarez, Chief Civil Rights Officer 

federal Aviation Agency 

P.O. Pox 92007 

World Wjy Postal Center 

iosAngples, California 9GG09 

inDilQ 7030 

U Treasury Department 

Steve Rcdrlgue;, Supervisor 
Equal Opportunity Program 
Federal Office Building, Room 4333 
300 N. Los Angeles St. 
Los Angeles, California 9GG12 
(213) 888*2289 

O Veterans Admlnistralion 

(fJames and addresses u-tavailahle) 

Stnle Ixvrl 

• Fair Employment Practices Commission (rCPO) 

StellaSandoval, Commissioner 
3?2W. ht St.. Room 2126 
Los Angel'^^ California 90012 
(^13) 820 3030 

Mark Guerra, Commissioner 
^ih^ Golilnn Gate Ave, 
San Tranci oi, California 91101 
(41M 557-2005 
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EQUAL OPPORTUNITY LEGISLATION 



III the last decade, Congress has enacted a great deal of equal opportunity legislation. These 
acts, combined with various executive and other orders, give minorities and wjmen the 
broadest legal base of protection in history. The illustration below shows the chronological 
relationship of this legislation, which, except for Order Nos. 4 and 14, is reproduced in 
whole or in part on the following pages. The California Code of Fair Practices is included as 
an example of what can be done at the state level to supplement federal minority legis lation, 
especially educational recruiting (Article V). 




a. e 




e ^ 
1 

M 
1 

A. 



1 




1 

o 




ha 
• 

#^ . . 






1478 


1 

to 




Ui 



I 
I 



9 



15 



I 



^4 



! 



8 



37 




Public Law 8808 
88th Congress, S. 1409 
June 10, 1963 

2ln act 

i'icti»If.%v«rH t'UfHgf^] In 4oid»nerc* or la the i»rc>dikil(m of if«XKi» f<>r itmini^'n'f . 

Be it efutcted by (he Senate and Howte of fttffie^enfnfivfn of (he 
United Stnfen of America in ConqreiH UMaemhhd^ That tills Act may Equal Pv Aot 
l>e cited HS tl^e *'Kqurtl pKy Acl of 19C3/\ of 1963. 

DiCLA^TtoH or rii»p<*t^K 

Sec. 2, (a) llie {'oii^ress hereby finds (hat the existence \\\ indush ies 
engaged in lonimerce or in the production of goo<]s for commerce of 
wage ditfpriiitials biu^ on sex — 

( J ) li-pi^sses ^^«ges and living stHiidards for employees neces* 
snry for their hevillh and efficiency ; 

(2) prevents the maximum utilization of the avrtilnble labor 
resources; 

f3) tciids to cause labor disputes, thei^eby buideiung, nffecting, 
una obstrticting commerce; 

f4) burdens commerce and the free flow of goods in commerce; 
Ana 

(5) cohstitutea unfair method of competitioii. 

(b) It is hereby declared to be the policy of this Acl, through 
exercise by ("ongi^ss of its power to regulate commerce among the 
several States aiid witli foreign nation?, tocorrecf t)ie conditions abo\*e 
Inferred (o in sucli industries. 

Sec. 3. Section 6 of the Fair Labor Standards Act of 1938, as Diacrleln&tion 
amenrted (29 U.S.(\ rt scq.)» is amended by adding thereto a newP^oWMted. 
. subsection fd) as follows: 5i stM. 1062| 

''fd)(l) No employer having employees si:bjcct to any provisions'^ • 
of tliis section ^hall discriminate, within ^ny cstahlisliment in which 
such employees are emj)Ioyed, between empfoyees on ihe basis of sex 
by payiJig wageo to einnfoyces in such e^tablishi nont at a riitc le .<s 77 ST>7< 56. 
than the rate at which he pays wnges to empToytos of the op|K)siip 77 STAT. S7. 
sex in such es<a\ilishmcnt for e^qual work on jobs the performance of 
which reouires c^inal skill, effort, and responsibility, and which are 
performed under sinnlar working conditions, except where such pay. 
ment is made pnn=:n;mt lo (i) a seniority system; (ii) a merit system: 
(iii) a system wliich measui>^s earnings by quantity or quality of 
l>roduction ; or (iv) a diflterential based on any oilier factor other than 
fiex : Provid€dy Tliat an employer who is payijig a wage rate dilterenl iat 
in violation of this subsection shall not^ in order to comply with the 
provisions of this subsection, reduce the wage rate of any employee. 

"(2) No labor organization, or its apenls, repn»,sonting employees 
of an employer hav ing employees subject to any provisions of this 
section shall cause or attempt to cause such an employer to discrind- 
tiate a^inst an employee in violation of paragraph (1) ojf this 
subsection. 

"(3) For purposes of administration and enforcement, any amoimts 
owmg to any ennjloyee which have been withheld h\ violation of this 
sulvseclion f,hnll be detwd lo unpaid minimum wages or unpaid 
overtime comj>ensation under this Act, 

"(4) As used in this subsection, the lerm labor organization* means "Ubor o^^^Lni. 
nny organization of atiy kind, or any agency or employee representa- tAtien/* 
tton committee or plan, in which employees participate and whicb 
exists for the purpose, in whole or in pari, of dealing with employers 
roncernmg grievances, L\bor disputes, wages, rates of pay, hours of 
employment, or conditions of work.'* 
7; STAT. 57. 



Ef native <Ut€. c. 4, The aniendmeiits nmde by this Art shall take effect upon the 

expiration of one year from the dale of it.s enHctment: Provided, Tliat 
in the case of et iployt-es covered by h fivle collective bargaining 
agree^ment in cttect at least thirty Jays prior to the date of enactment 
of this Act, entered into by a labor organiz.iJ ion (as defined in section 
6(d)(4) of the Fair J>alK)r Standards Act of 1038, as amended), the 
amendments made by this Act shall take elfei t m>on the termination 
of such roHeclive bargaining agreement or urvju the expiration of two 
years from the date of enactment of this Act; whichever «haU fir?ft 
<>ccur. 

Approved June 10, 1963, 12:00 m. 
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Public Law 88-352 




88tli Contrcsc. H. R. 7151 
July 2. 1964 



78 STAT, 24L 

^ttCrict c««rU W tW VmUH AUUt l« pr^rMt liO«BcUr« r«t|«| «cala«t 
ilacrinlMtUo la p«Mic tccouoditlMi, l» autteriat Attonitjr 0«aml to 
iMCltvtt ftilU to protect coMtitutlOMt rifHa bi ptMk fadUtloi a»d ]>ttUk 
tdocfttSott, to #xtMd tW CombMou ott CItJI Elfhti, to prtrtftt m«crimlBAtioa 
U fcdortUy ^mlM »rofrt««, ^Kabttak a CoMMMoft M B^Ml CaptoX' 
wmi Op»ort«Aitj, aa4 for oiMr »ttrpoM 

r'nii4d SUU4 #/ iiiiuriM iii Cmfrta <u$€mbUd^ That thii Act naj citII h^u u\ 
U cittd u th# ""Civil Rifhti Act of 19M^ tf 1964, 



Rultl <ov«rnin< 
and eontraetl* 



Apprrval by 
Praaldcnt* 



TITLK VI-XONDISCRIMINATION IN FEDERALTjY 
ASSISTED PROGRAMS 

Src. e^n. Xo |>er30n in the Thited SutM sliftlt, on the j^nd of 
nice^ color, or national ori^n, be excluded from |>articit>ation in» be 
denied the benefits of, or be tubiected to diBcriminttion under any 
program or activity receiving Federal financial assistance. 

Skc. 602. Etch Federal department pihI agency which is empowered 
to extend Federal financial assistance to any program or activity^ by 
\ray of grant, loan, or contract other than a contract of insurance 
or giiaranty, is autliorized and directed to eiTfctuate the provisions of 
section 001 with respect to such program or activity by issuing rulee, 
retaliations, or orders of general applicability which shall be consistent 
with achievement of tl>e 6bjeclives of tl>e statute aulhoriiing the 
financial Assi^ance in connection w'itli which the action is taken. 
Xo such ru1^ regulation, or order ahall become effective unless and 
until approved by the President. Compliance with any requiretnent 
adopted pursuant to this section may be effected (1) by the termina* 
t ion of or refusal to grant or to continue issistance under such progratrt 
or activity to any recipient as to whom there has been an express find- 
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July I, 1964 - 13 - Pub, Law 88-352 

78 STAT. 253, 

\nf^ on the record, after opj^ortuni^y for liearing, of a failure lo comply 

with such requiremenl, but such terminjition or refusal shall be limited 

to the Darticular political entity, or |;urt thereof, or other recipient 

as to wliom such a fiiidlug f>een made and, shall be limited in \kh 

effect to the paiticular pro^^rram, or part ihereo/^ in which such non* 

eompliance has been so found, or {'2) by any other means authorized 

by law: Frovi<iedt ho\c(vtr^ llml no such action shall be taken until 

thedepartment or aj^em y concerned lias advised the appropriate person 

or persons of the fa'dure to comply with the requirement and has 

determined that coiiipliance caniiot be sc<:ured by voluntary means. 

In thecase of any lutton lermiiiating, or refusing to grant or continue. T«rmlr«tlon. 

assistance because of failure to comply with a requirement imposea 

pursuant to this section, the head of the Federal department or agency 

shall file with the committees of the House and Senate having legis> 

lati%'e jurisdiction over the program or activity involved a full written 

report of the circumstanced' and the gminds for such action. No sucli 

action shall become effective until thirty days have elapsed after the 

filing of such report, 

Skc. CO?i. Any department or a^ncy action taken pursuant to sec- Judiolal 
tion 602 shall be subject to such jtidicial review as may otherwise be r«vUw. 
provided by law for similar action taken by such il«ipartment or 
agency on other grounds. In the rase of action, not othr rwise subject 
lo judicial review, terminating or refusing to grant r.r to continue 
financial assistance upon a finding of failure lo comply with any 
requirement impose<l pursuant lo section 6()2, any pw'rsr>n aggrieved 
(including any State or |)olitical subdivision thereof and any agency 
of either^ may obtain judicial review of such, action in accordance 
with section 10 of the Admiimtrative Procedure Act, and such action 60 sut, 243. 
shall not be deemed coniniiKed to unreviewable agency discretion $ IBC 1009, 
within the meaning of that section. 

Seo. COL Nothing contained in this title shall be conslrued to 
authorize action under this title b^ any department or agency with 
respect to any emplojrnient practice of any employer, employment 
agency, or lal>or organization exce])r where n primary objective of the 
Federal financial assistance is to provide, employment. 

Stjc, 605. Nothing in this title shall add to or tfetract from any exist- 
ing authority with respect to any program or activity under which 
Federal financial assistance is extended by way of a contract of insur- 
ance or guamnty. 

TITLK VII--EQIJAL EMPLOVMKNT OPPORTUNITY 
DcrtNinoNS 
Sec. 701. For the purposes of this title— 

(a) The term **person*' includes one or more individuals, labor "Ptrson*" 
unions. paKnershipS) associations, corporations, legal representatives^ 
mutual companies, joint-stock comnanies, I rusts, unincorporatea 
organizations, trustees, trustees in bankruptcy, or receivers, 

(b) The tenn "employer'* means a person engaged in an industry »£mpi<^»f .<* 
aiTecting coinnierce who has twcnty-five or more employees for each 

working day in each of twenty or more calendar weeks in the current 
or preceding calendar year, and any agent of such a person, but such 
term docs not include (\) the United Stales, a corporation wholly 
owned by the Government of the Lnited Stales, an Indian tribe, or a 
State or |)olitical subdivision thereof, (2) a bona fide private member- 
ship club (other than a labor orcanization) which is exempt from 
Uxalion under section 50lic) of the Internal Kevenue Code of 1954: sdA Stat. 163| 
Pt&vid€d, Thhi during the first year after the effective date prescribed 74 Stat. S34. 
in aubsection (a) of section 71C, persons having fewer than one hun- 2^ 50i. 
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drcd employees (and their ftj^ciits) sh«ll not be consideted employers, 
and,durm^ Ihi- second year after such date, persons having fewer than 
sevenly-fivt luiployees (and (heir aj^ents) shall not be considered em- 
ployers, and, during; (ho third year after such date, persons having 
fewer than fifty employees (an(f their apents) shall not be considered 
employers: Proiuird further. 'J lial it shall be the jwlicy of the United 
States lo insure e<pjal eniploynjeja opportunities for Federal em- 
ployees williout diKcriiTiination because of race, color, religion, sex or 
national ori/jin hnd the President shall utilize his existing authority to 
effectuate this policy. 

(r) The lenn ^'employment Hgency" means any person regularly 
undertaking widi or widioul conipi-nsalion to procure employees for 
an employer or to procure for employees opportunities to work for 
an enfiployer and includes an a^rtnt of such a |>erson; but shall not 
include ah agency of the United Slates, or an agency of a State or 
political siib<!ivision of a Slate, except that such (enn shall include 
the United States Kniploynient Service and the system of State and 
local employment services rrceivin;r Federal assistance. 

(d) Tlie term *'h\lx>r orgiinizntiou" means a lalx)r or/^inization en- 
gaged in an industry atTecting cojunierce, and hny agent of such an 
organization, and in( hides any organization of any kind, any agency, 
or employee representation committee, group, association, or plan so 
engagrd in which employees participate and which exists tor the 
purj>ose, in whole or in part, of dealing wiih employers concerr^ing 
grievances, lal)or disputes, w«»ges, rates of pay, hours, or other ten»is 
or conditions of eni[»loynien(, arid any conference, peneral committee, 
joint or system Inmrd, or joint councirsi) engaged which is subordinate 
(oa national or international la!y*r organixfttion. 

(e) A lal>or organization shall l>e deemed to l>e engaged in an indiis- 
try affecling commerce if (I) it maintains or 0|K»rate5 a hiring hall 
or hiring o/lice which piw^uns^ employees for an employer or pro- 
cures for employers opporlunilies to work for an employer, or (2) 
the numlKr of its n^enU)ers (or, where it is a lal)or organiiation com- 
posed of other labor organi/ntions or (heir K|m^n(atives, if the 
^^Kprrt'pte numlxxr of the meinlH-rs of such other labor organization) 
is (A) one hundred or more diring the first year after the effective 
date prescribed in su)>section (a) ut sa^fion {W) seventy-five or 
more during (he second year after such date or fifty or more during 
(he third ^ye^ir, or ((*) twentyTive or more t hereafter^ and such labor 
organization — 

(1) is (he certified representative of employees under the pro- 
visjons of (he National f^al)or }{elalions Act, as amended, or the 
Hallway \A\\)or Aclj asamended ; 

(2) although not certified, is a national or international labor 
organization or a local labor organisation recognized or acting as 
the repre^^^nlative of employees of an employer or employers 
engaged in an indu^itry affMiug commerce; or 

(3) has chartered a local hbor organization or subsidiary' body 
w_hich is rei)rejenting or activ»^ly seeking to represent eniplovees 
of employers within the meaning of paragraph (I) or (2)"; or 

(4) has been chartered by a labor organ izatmn representing or 
actively seeking to represent employce.s within the meaning of 
paragraph (1) or (2) as the local or subordinate l>ody through 
whicli sutlj emj^loyces may enjoy memlxinship or become affdiated 
with such labor organization ; or 

(51| 5s a conference^ general committee, joint or system board, 
or joint council subordinate to a national or international labor 
organization, whioh includes a labor organization engaged in an 
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industry tfleclinp; commerce within the meaning of any of the 
. preceding pani^nanhs of this subs«!(ion. 

(f) The term "employee'* means an individual employed by an "Dflpioyee.*' 
employer. 

(g) The term "commerce'^ means trade, traffic, commerce, trans- "Cckiwtrc*.*^ 
poriationi transmission, or communication among the scverftl States; 

or between a Static and any place outside thereof; or within the 
District of Columbia, or a possession of the United States; or between 
points in the same State l>nt throiipli a point outside th ereof. 

(h) The term ''indiibtry alTecting commorce"' means any activity, ^'industry 
business or industry in commerce or m which a labor dispute would ftciing con- 
hinder or obstruct commerce or the free flow of commerce and ««r«c/' 
include.^ any activity or industry "affecting commerce" within the 
meaning of the I>alx)rManagement Re))oriing and Disclosure Act of * r,o 

1959. " • o 73 Stat, 519, 

^(i)^The term "Stale" includes a State of the United States, the ll^f^^ ^ 
District of Columbii^, Puerto llico, the Vir/^in Islands, American 
Samoa, Ciuam, Wake Island, Ihp Canal Zone, and Outer Continental 
Shelf lands delinetl in the Outer Continental Shelf Lands Act. 67 stat, 46?- 

43 U?C 1331 

KKEMPTION nolei 

Sr.c. 702. This title shrill not apply to an employer v.ith lespecl to fitU^rioia cr^An- 
the employment of aliens outside any State, or to a i*eligious cor|>ora- i nations, etc. 
lion, association, or K>ciely with respcv^t to the employment of indi> 
vldnals of a parru utar religion to |>erfonn work connected with the 
carrying on by such cor|)oration, association, or society of its religions 
activitie^s or to an ednciitional institution with resi>cct to the employ* 
ment of individuals to jierform work conneclexl with the educational 
activities of such inMitulion. 

DIBCRIUIKATIOK HECAl SK OF RACE, COLOK, fttLIClON, filJt, OR NATIONAL 

ORIOIN 

Skc. 703. (a) It sliall be an unlawful employmenl practice for an Unlavfful 
employer — practicts, 

(1) to fail or rt- fuse to hire or to discharge any individual,* bnpioyers, 
or otherwise to discriminate against any individual with res:»ecl 

to his compensation, ici-ms, conditions, or privileges of empIoy« 
ment, because of such individiiars race, color, religion, sex, or 
national origin ; or 

(2) to limit, segregate, or classify his employees in any way 
which would dtprive or tend In deprive any individual of ■ 
employment oppf^iinnities or oihr-rwise adversely affect his 
status as an t-mplo^vee, because of such individual's race, color, 
religion, sex, or nai lonal origi" 

(b) It shall bo ;ni unlawfid enifdoyment practice for on employ. Finrloymfht 
rnenl agency to fail or refuse to refer for employment, or otherwise a^'^cncy, 
to discriminate against, a>iy individual Wanse of liis race, color, 
religion, sex, or national origin, or to classify or refer for employ- 
ment atiy indivichial on the basis of his race, color» rctigionj sex, or 
national origin. 

(v) h shall iKi ftti unlawful en^ploymeiit practice for a labor uror or^- 
organization-- n^Ucn. 

(1) to exclude or to expel from its membership, or otherwise 
to discriminate against, any individual because of his race, color, 
religion»sex,or natiomil origin ; 

(2) , to limit, <^grepite,or classify its membership^ or to classify 
or fail or refuse to rcfet for emplbynunt any individual, in any 
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wny \\]\U'h wonM ihpiive or tend iu (1p|)rive nny intiiviilua! of 
eniployine i\1 ojjporlunilics, or would limit such ^mptoytiient 
opjiorlunities or otlierwist ndverscly silTcet his status as in 
employrp or as an -applicatit (or eniployniPKl, because of such indU 
viduiil's race, color, religion, sex, or nai ional oripjin ; or 

(•1) 10 cause or altciapt (o cause an ejnployer to discrimirute 
against an individual in violal ion of tliis sedion. 
Training pro- (d) J^hall Ik? an unlawful employ mrnt practice for any employer, 
grams. lalK>r orpmization, or joint hdx>rnmna^*inent conmiitlee controlling 

Apprentiicship or oHier irainiiJg or refraining, including on (he joC 
Iniining jnof^rains to disitiminate against any indi\idna1 because of 
his race, color, religion, sex, or national origin in admission to, or 
employnienl in, any program established to provide apprenticeship or 
other training. ' 

Fxceptlons. {^) Not wiUistanding ;\ny otliev provision of tliis title, (1) h shall 

not be an indawfiil eni|>loyment practice for an employer (o liire and 
employ en»ployeps, for an eniployn^cnt agency to classify, or refer for 
employment any individual, for a lnlK)r orgauizatiou to classify its 
niembcrsliip or toclassify or refer for finploymenl any individual, or 
for an en^ployer, labor oigani/aiion, or joint lahor nnningenient com- 
mittee controlling apprenticeship or other tiaining or retraining [>rO' 

f;ranjs to admit or enipl(>y atiy individual in any such program, on the 
lasis of his religion, sex, or national origin in (hose certain instances 
wheije i-eligion,sex, or natiojial origin is a bona fide occupational quali- 
ficntion reii5>oi»ably necessary totlic normal operation of llmt particular 
business or enterj>ri?e, An(J (li) it shall not be an unlawful em]doynient 
practice for a scliool. collcpe, uuivpi-slty, or other educational in.stiln- 
tjon or iuKlitntion of learning to hire and employ employees of a par- 
ticidar religion if sin h school, college, uiiivei'sity, or other educational 
institution or institution of learning i^, in whole or in subMantial part, 
owned, sn[)ported, controlled, or matiaged by a particular religion or 
by ft particular religious corporatioii, association, or society, or if the 
curriculum of surli school, college, university, or other educational 
institution <ir inslit^itinn of learning is directed toward the propaga- 
tion of a particular religion. 

(f ) As UH^d in til is title, the tdira^* "unlaw ful en > ploy men t practice" 
shall not be deemed to include any action or measure taken by an 
eniployer, labor organization, joint lalK)rmana5enjent connuittee. or 
employnuut agency with res|)ect to an individual who is a mcnil)er 
of the rommunist Party of the Tniled States orof :niv other oraaiiiza- 
lion required to register as a C*ommuidst-action or Connnunist- front 
organization by final order of the Subversive Activities Control lioard 
64 Stat. 987, pursuant to the Subversive Aclivitiei^ Control Act of 1050. 
50 use 7B1 note, (g) Notwithstanding any other provision of this title, it .shall not 
be nil nnlawfu) employment pnictice for an eni|iloyer to fail or refuse 
to liire aiut emjdoy anv individual for any position, for an employer 
lo discharge jniy intlividunt froni any position, or for an emjdoynient 
agency I o fail or refuse to refer any individual for employment in any 
j»os}t5on, or for a hdx>r or^'nnization to fail or reftise to refer any 
individual for employment in any position, if-- 

(1) the occupancy of such position, or access to the premise.s 
in or upon which any part of the duties of such position is |>er- 
formed or is to l>e performed, is suhfect to any iv^uiren^ent 
imposed in the inlere.sl of the national security of the I'nited 
States under any security progmm in eflfecl pursuant to or admin- 
istered under any statute of tlie Vnited States or any Kxecntive 
order of the President ;.and 

(2) such 'unlividual has not fulfilled or has ceased to fulfdl that 
•'.^ulrement. 
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(h) Notuitfislnndiiig any other provision of (his (itie, it ^h^l) not 
be All untAvrfiil employment practice for aw employer to apply difter- 
cnt standRrds of compf*nsation, or ditTrienl terms, ronilitions or 
privileges of employment pur>iinn( to « Uma tide seniority oi merit 
bystem, or a system which nieasuri s earnin^s by (pinnllty or quality of 
production or to employees who work in dilFcront locations, provided 
thhi SMch HifTcrcMces are not the result of an inlenlion to discriniinalc 
because of rail*, color, religion, ^fcx, or jjalioiial oripin, nor shall it be 
ftn unlawful employment practice for an employer to pive and to jirl 
upon the results of any j)rofe.%sionally developcil ability test [imvid^'d 
tliRt such tP^t, its adnnnisl ration or action \\\^ou tlie results is not 
desipjned, intended or used to discriminate hccanse of race, color, 
religion,'sex ornational origin. ]t sliall Jiot Ik* an unlawful employ- 
ihejit practice under this litTe for any employci to ditTerentialc upon 
the basis of sex in deten\iij'in|r the amount o( the wages or conii)ei<- 
satioir paid or to be paid to employees of such employer if such 
differentiation is anthoriml by the provisions of srdion h(d) of llm 

Fair Lnlx)r Staiidards Act of ]{m, as amendcfi (JO llti.C. 20(i(d)). 77 stat. 56. 

(i) Nothinjj contained in this title iiliall anply to any business or 2^ t)SC ?06. 
enterprise on or near an Indian rcM^rvatloJi witli respect to any publicly Indians, 
announced employment practice of such business or enteiprisc nnder 

which a preferential Irfatnifnl is given to any individual becaiire he 
is an Indian living on or near a reservation. 

(j) Nothing contained in this title shall be interpreted to re<[uirc preferential 
Any einployer, ejnploynient agency, labor organization, or joint labor* treatmtnt. 
management connniltee sul>je< I to this title to grant preferential treat- 
menttoany individual or to any group becausf* of the race, color, reli- 
gion, sex, or national origin of such individunl or group on account of 



enjployed by any employer, referred or clasiilicd for employment by 
$<uy employment agency or labor organization, admitted to mejnber- 
ship or classified by any labor organization, or admitted to, or em- 
ployed in, any apprenticeship or otjjer (rainintj program, in compari- 
son with the total nund>er or percentage of persfms of such race, color, 
religion, sex, or national origin in any conununity, ^State, section, or 
other area, or in the available work force in any connnunily, State, 
section, or other area. 



St>\ 7il4. (a) It shall l>c an unlawful employment practice for an 
employer to discriminate against any of his employees or applicants 
for emidoyment, for an employment agency to discriminate against 
ftny inaividnal,or for a labor organization to discriminate against any 
member thereof or applicant for membership, because he has opposed 
any |)racticc made an unlawful employment practice by this title, or 
becitUse he has madea charge* teMified, assisted, or participated in any 
manner in an inveMigation, proceeding, or hearing nnder this title. 

(b) It shall l»e an unlawful employment practice for an entnloyer, 
labor organization, or employment agency to print or publish or 
cause to 1)0- p)inled or inddished any notice or auveilisement relating 
to employment by surli an employer or memWrship In or any clas- 
sificatlon or referral for employntenl by such a lal)or organi7.ation, or 
relating to any classificatioti or referral for employment by such an 
employment agency, indicating any p;^feicnce» liinltation, specifica- 
tion^ or (list I iininaiinn, based on race, color, religion, kcx» or national 
origm, excent that such a notice or advertisement may indicate a 
preiorence, linntation, specification, or discrimination based on reli* 
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7$ STAT, 

gioh| Bex. or natiutjal origin when religion, sex, or nallontl origin Is 
% i>jna fiae occupational qualification for emplojmiuil. 

) - 

WQVAh zun/yruzsr orpoRTUNnnr oomhissiok 

taublia^veat. Skc. 705. (a) llier© is hereby created a Commission to hfi known as 
the Kqual Kmployrjient Opportunity (commission, which shall be com- 
posed of five mcnilxjrs, not more l)ipn thrc* of whom shall bo members 
of the wimc politirftl pftrtv, who shall be appoint^(l by the President 
T»ni of of/lot* by tvA with ihe advlco ana consent of the Senate^ One of the original 
jnwnl/:r3 6ii3ll appointed for a tenn of one year, one for a term of 
two years, one for a term of throo yo^rs, one for a (emi of four yeara, 
and one for a term of tive years^ beginning from the date of enact- 
ment of this (illo, but their suci'0.%^orH shall oe appointed for terms of 
five ycArs CAch, except that any inrlividual chosen to fill a vacancy 
shall beappohitttl ojily for the \ijicii)ire<l term of the member whom 
he ^hall succeed. The President ^hr.ll designate one member to &er\'e 
as Chi^irman of th^ Cojumission, Bud one memlMT to fierve us Vico 
Chairman, 'iht Ch-Miuuiu sliall be re.^^ponsiblo on l^ehiilf of the Cx)m- 
mission for the administrative operations of the Conunission, and 
shall appoint^ in i-.ccordance with ilic civil ser\'icc laws, bucK ottlcer^ 
agontsi, altonieys, and employees as it deems nec*.<c><».r>' to assist it ju 
the i>erfonnancc of \ts tunctions and to lix tlieir compensation in 
63 Stat. 954) accordftiicd witli iho Classification Act of 104;>, as amended. The 
76 Stat. 843. Vicc rhaimmn fhnll act a3 Chairman in the ab:vnro or disability of 
S U8C 1071 noti* the C!haiiman or in thc^ event of a vacancy in that onice. 

(b^ A vacancy in the Commis^sioii .shall i;ot inipair the ri^ht of the 
remanung numGen to oxercise all the powers of ihc Commission and 
tlireon;eml>cn (hcjiof si nil coni^li^lllea q^uoioim. 

fc) 'llitt Coinniis.sion shall have an ofticial seal >\liich shall be judi- 
cially noticed. 

lUports to th# ((f) The Commit ion shall r.t th<i close of t^ach tl:iCrtl year report to 
Prejidott and the Congress and to t lift President cuu.vrning the r.ction it has taken; 
Con«r«ii. the n.imr.^i, salarlos, Rn(l duties of nil individuals in its employ and the 

moneys it has di^^jiu'Sf'd ; and diall n\ftke such further reports on the 
caufv) of and means of eliminating dif^crimination and such reoom- 
mendationa for furtlier legislatio;) as may appear ilc^irable. 

(e) The Kedeni! Kxecutive Pay Act of 105i>, as amended (6 U.S.C. 
70 Stat, 736. 220l-2'20i)).is further ft mendetl— 

S use ?aoi note. (1) bv adding to section 105 thereof (5 U.S.C; 22(VI) the fol- 

io'^ ing clause: 

'^(32) ("hairnian, Kqual Employment Opportunity Commis- 
6ion^';and 

(2) by adding to clause (45) of section 106(a) thereof (5 
70 Stat. 717. U.S.C. 2205(a)) the following: '*Equal Employment Opportu- 

S use 220S« nity Commission (4). * 

(f) The princinal o/Tice of the Commission sliall l)e in or near the 
District of Co1umnia» but it may meet or exercise any oral! its powers - 
at any other place. The Commission may establish such regional or 
State offices a$ it deems necessary to accomplish ihe purpose of this 
title. 

fc^^rt, (g) The Comihisslon shall have power— 

(1) to cooperate with ai\d, with their consent, utilite regional* 
State, local, and other agencies, both public and private, and 
individuals } 

(2) to pay to witness<v) whose dtpoeilions are takeji or who are 
sununoned before the Commission or any of its agents the same 
wltneaa and mileage fees as are paid to witnesses in the courts 
of the United States; 
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(3) lo ftimisb to |>crsoii^ sulijccl lo Ibis lille such tediiiiral 
nssiFlanrc as they in:iy rciiuM to furtlier their compliance with 
this lille or nii order isoucii Ihereunderj 

(4) upon fhe request of (i) any employer, whose employees 
or some of lliein, or (ii) any lal>or organi/.utioi^ whose members 
or some of them, refuf^ or Ihrenfen lo refuse to rooj>crRt<* in 
effectuating the provisions of this title, to R,sf;ii>t in such elTectoa- 
lion by com iliftijon or such other remetlinl action as is proviii(Ki 
by ihistltU-j 

(T)) to make such tecliiiical studies as arc appropriate to 
effectualo iliO pur]>oses hjuI txilicies of this title and lo nif.ke the 
results of sncli studies avaihitile lo the public; 

(0) to refer matters to the Atlorney (Jenoral with recommen* 
dalions for intervention in a i i\il action bron^yhl by an apizrieved 

t^arly under si^tion TOG, or for the institution of a civil action 
»y the Altornev General under H>ction 707, and lo advise, consult, . 
and assist the Attorney (Icnei-al on sticli matters. 

(h) Altonieys oppoinlo'd midei tlii<; i^^'lioii mav, at the direction 
of the Commission, api>€iir for and rrj)rc.^nl the Commission in any 
cnsft in court. 

(i) The Commission shall* in nny of its educational or promotional 
activities, co^jperato with olliti cicparltnents and fij^encies in the |)er- 
formanceof sncli educational and promotional artivities. 

^ (j) All oflicens, agents, attorneys, and employers of the C/ommis- 
sion shall be subject to the pit>vis!ons of sortlon 9 of tlie Act of 
Aug^ist^, lO^y, as amended (the Hatch Act), notwithstanding any 53 sut. il48j 



Stc. 706. (a) \Ylienever it is charged in vritinj^ under oath by a 
ixinjon daimin^y to l;c aggrieved, or a written charge has l>cen filfd 
.by a member of the Commi<^'ioii where lie has reasonable cause Iv' 
lielieve a violation of this title liis occurred («ind such charge sets 
forth the farts n\X}U whiMi it isba^^d) lliat an ejnnloyer, ejnployment 
^f^niy^ or lal>or organization Iihs ejigaced in an unlawful rmjiloyment 
practice, the Connnission shall furnisli such employer, employment 
agency, or labor organization (heieinaftcr tt'ferretl to as the "re.spond- 
enl") with a <opj^' of such charg*> and shall make an investigation of 
such charpe, provide^l that such charge shall not be made public by the 
Com^n^ision. If the Commission sli«ll dctermims ftfler such invesli- 
gal ion> that I here is leasonabie cause lo believe that the char^'e is true, 
llie Cotnmirvsion shall endeavor lo eliminate any such allege*! unlawful 
emidoyinenl pructice by infoimni methods of conference, conciliation, 
and persuasion. Xolhmg Siiid or done during' and as a part of such 
endeavors may be made public by the Commis^Mon without the written 
consent of the parties, or used as evidence in a suKsequcnL proceexling. 
Any officer or employee of thf; C>)inmis>ion, who shaU make public 
in any manner whatever any infonnplion in violation of this substvl ion 
shall bedeeme<l guilty of a mis<|emeanor aiid u|x)n conviction thereof 
sliall be Hned not more than $i»000 or imprisoned not more than one 

(b) In the case of r^n alleged un*u\vful employment practice occur- Ugal prooeedln^g* 
ring in a State, or |>olitical sabdivisi(»ii of a hilatc, which has a .State 
or bn'ul law prohibiting M e unlawful employment practice alleged 
and estft!>V>>hin^ or u\itl,(irizing a Stale or local Hu'.horily to grant or 



exemption contained in such sc<iion. 



64 Stftt. 475. 
5 use 1181. 
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lion of sixty days tfter proceeding h^ve been commenced under the 
Stat« or locfti Uw, unless such proceedings have been earlier termi- 
nated^ provided thnt such sixty^ay period shall be extended to one 
hundred and twenty d\ys during tne first year after the effective 
dale of such Stale or l^xa) law. If any requirement for the com- 
nicncementof such proceedings is imposed by a StAte or local author- 
ity other than a requirement of the filing of a written and signed 
ilateritent of the facts upon which the proceeding Is based, the pro- 
ceeding shall be deemed lo have been commenced for the purposes of 
this gubs«clion at the lime such statement is sent by registered mail 
to the appropriale 8(Al e or local authority. 
Wiflt rtquiri- {c) In the case of any charge fiJed by a member of the Commission 
B$nU, alleging an unlawful employment practice occurring in a State or 

political subdivision of a State, which has a State or local law pro- 
hibiting the practice alleged and establishing or authorizing a Slate 
or local authority to grant or seek relief from such practice or to 
institute criminftl proceedings with respect thereto upon receiving 
noticxi thereof, the Commission shall, before taking any action with 
resinvt to such charge, nolify the appropriate Stale or local oflScials 
and, upon request* afford them a reasonable lime, but not less than 
aixty days (provided tliftt such sixt^y day period shall be extended 
(p one hundred and twenty days during the first year afier the effec- 
tive day of such State or local law), unless a shorter period is 
requeisted, to acl under such State or local law to remedy the practice 
alleged. 

(d) A charge under subsection (a) shall be filed within ninety days 
after the alleged unlawful employment practice occurred, except that 
in the case of an unlawful employment practice with respect to which 
the person aggrieved h8S followed the procedure set out in subseclion 
(b), such charge shall be filed by the porfon aggrieved within two 
hundred and ten days after the alleged unlawful employment prac- 
tice occurred* or within thirty days after receiving notVe that the 
State or local ne:ency has terminated the proceedings under the ^State 
or local law, whichever is earlier, and a copy of such charge shall be 
filed by fhe Commission with the Slate or local agency. 
^ (e) If within thirty days after a charge is filed with the Commis- 
sion or within thirty days^after expiration of any period of reference 
under subseclion (c) (except that in either case 3uch period may be 
extended to not more than sixty days upon a determination by the 
ComTnission that further efforts to se^^ure voluntary cdni, iiance are 
warranted), the Commission has been unable to obtain voluntary 
comr>Hance with this title* the Commission shall so notify the per?on 
aggrieved and a civil action may, within thirty days thereafter, be 
brought against the reit|>ondent named in the charge h) byiheper<«n 
claiming to be aggrieved, or (2) if such charge was filed by a member 
of the Commission, by any person whom the charge alleges was 
aggrieved by the alleged unlawful employment practice. Upon 
application by the complainant and in such circumstances as the court 
may deem just, the court m^iy appoint an attorney for such com- 
plainant and may authorize Ihe commencement of the action without 
the payment of fees, costs^ or security, Upon timely application, the 
court may, in its discretion, permit the Attorney General to intervene 
In such civil action if he certifies that the case is of general public 
5mi)0rtance, I'pon request, the court may, in its discretion, stay 
further proceedings for not more than sixty days pending the lemu 
nation oif Slate or local proceedings described in subsection (b) or the 
efforts of the Commission to obtain voluntsry compliance. 
Courts. (f) Rach United f^tates district court and each United State« 

juriidietion* couri of a place subject to the jurisdiction of the United States shall 
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have iuris<liction of ^\cdons brouglit under (Ins title. Such an action 
mav uc brought in any judicial di&lrict in the Stale in ^vhich the 
unlawful employment practice is alleged to have been committed, in 
the jiidicial district in which tlte employment records rilevant to such 
practice are maintained and adminlbtcred, or in the judicial district in 
Vi'hich the plaintilf uoiild have worked but for the alleged unlawful 
employment practice, but if tl^e respondent is net found within any 
sucli district, such an action may be brought within the judicial district 
in which llie ros|>ondc'nt hws his principal office For purposes of sec- 
tions Hal and )4(}Ct of title 2H of the I riited Stales Code, the iudictal 62 $ut. «7. 
district in ^hich the rc^spoudcnl has tiis principal office shall in all 7^ stat, 9i2j 
case^ be considered ft dislricl in which the action might have been ?6a stat. 699. 
brought. 

(gl If the court fhuls llmMhe mpondent has intentionally engaged 
in or is intentionally engHging in an unlavpful employment practice 
charged in the complaint* trie court may enjoin the re^vpondent from 
enjgagin^insuch unlawful employment practice, and order such affirm- 
ative action as may be appropriate, winch may include reinstatement 
or hiring of employees, with or without back pay (pnyable by the 
employer^ emnloyment flgc^ncy, or lalx)r organization^ a.s the case may 
be, teii|>onsible W l)ie unlawful employment practice). Interim 
earnings or amounts eaniable with reasonftble diligence by the per- 
son or persons diprriminaled ngainst shall operate to rediiee the back 
pay otherwise allowable. Xo order of the court shall renuire the 
admission or reinstaton^ent of an individufll as a member of a union 
or the hiring, reinsiaiemeni, or promotion of an individual as an 
employee, or ilie pi\yment to him of nny bark pay, if such individual 
was refused admission, suspended, or expelled or was refused employ- 
mem or fldvancenient or w:is suspended or discharged for any t^- 
8on other than diFcriminfttion on account of race, color, religion, sex 
or natiourt I origin or in violat ion of section 7^)4 ^a) , 

(h) The provisions of the Act enliiled "An Act to amend the 
Judicial Code and to define and limit the juristliclion of courts silting 
in eqtuly, and for other purposes/' approved March 23, 1932 (20 

U.S.r. 101-115), shall not apply with respect to civil actions brought 4? stat, ?o. 
under this section. 

(i) In any case in which an employer, employment agency^ or labor 
or^ranizalion fails to comply wilh an order of a court issued in a civil 
action brought under subsection (e)^ the Commission mfty commence 
proceedings to compel rcmpliance With such order, 

(j) Any civil action hit)ujBrht under subsection (e) and any Proceed- 
ings brought under subsection (i) shall be stjbject to ap|>eal as pro- 
vided in sections 1201 and 1203, title 28. 1'nited Slates Code. 62 stat, 929. 

(k) In any action or proceeding under this title the court, in its 65 stat/ >26| 
discretion, mny allow the prevailing ]>Hriy, other than the Commission stat, 346, 
or the I'niled States, a treasonable attorney's foe as part of the costs, 
and the Commif^ion and the United Stales shall hk liable for costs f**". 
the s;ime as a private person. 

Sec. 707. (a) Wlierever the Attorney General has reasonable cause Suits ly m^t^ 
to believe thftt any person or croup of persons is engaged in a pattern aty CmeraU 
or practice of resiMance to the full enjoyment of any of the rights 
t>eom'edby this title, arvl th:\t the pattern or nracticeisof such anatur<^ 
and is intended to drnv the full exercise of the rights herein described, 
the Attorney Genernl may bring a civil action in the appropriate 
district court of the t'nited States bv filing with il a complaint 
m signed bv him (or in his absence the Aclmg Attorney General). 
(2j letting forth fads pertaining to such pattern or practice, and 
(S) requesting such relief, indudmg an application for a permanent 
or temporary injunction, restraining order or other order againat the 
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person or persons r«;ponsible for such paUcrn or practice, rs he deems 
necessary to insure the full enjoyment of the rights hei-ein described. 

(b) The district courU of tKe United StatRf shsll have and shall 
exercise jurisdiction of proceedings inslituled pursuant to this sec- 
tion, and in any such prcx-ceding inc Attorney General may file with 
the clerk of such court a re<iuest that a co>;rt of three judges be con- 
vened to hear and delennino the case. Such request by the Attorney 
General shall be accompanicHl by a certificate that, in his opinion, the 
case is of general public importance A con^ of the certificate and 
request for a Ihroe-judgc court shall be immedintely furnished by such 
clerk to tlje chief juiige of ()ie circuit (or in his absence, the presidinpf 
circuit judge of the circuit) in which the caw? isj^ending. Upon i-eceipt 
of such rwjut'.sl it shall be the duly of the cliici judge of the circuit or 
the presiding circuit judge, as the case may be, to designate imme- 
diately three judges in such circuit, of whom at least one shall i)e a 
circuit judge and anottier of w Imm shall be a district judge of the court 
in which the proceeding was instituted, to hear and determine such 
c«use, and it sluill U the duty of the judp^s so designated to assign the 
case for hearing at tlie c^irfif-si prncticuble dnie, to participate in the 
hearing and determination thereof^and to cause the case to ue. in every 
way expedited. An ap^x^nl from the final judgment of such court 
w ill lie to the Supreme Tourt. 

In the event the Attorney General fails to file such a request in any 
such proceeding, it shall be th? duty of the cliief judge M the district 
(or in his absence, the acting chief |udgc) in which the case is pending 
inimedialely to designate a judge in such district to hear and deter- 
mine the case. In the event that no iudce in the district is available 
to hear and determine the case» the chief judge of the district, or the 
acting chief judge, as the case ma^ bo, shnll certify this fact to the 
chief judge of the circuit (or in his absence^ the acting chief judge)" 
who sliall then designate a diblrict or circuit judge ol the circuit to 
hear and determine the case. 

It shall be the duty of the judge deRi/2^)ftted pni-suant to this section 
lo aiksign the case for hearing at the earliest phxclicable date and to 
cause tne ca^jc to be in every way expedited. 

EtTECT OX 8TATK LAWS 

Sbc. 708. Nothing in this title shall be deemed to exempt or 
relieve any person from any liability^ duty^ penalty, or punishment 
provided by any present or future law of any State or political sub- 
division of a State, other than any such law which purports to require 
or permit the doing of any act which would be an unlawful employ, 
ment practice under this title. 

INVmiCATlOKS, INFrrCTIONS, RECORDS, STATE AOCNCiES 

Sec. 709. (a) In connection with any investigation of & charge filed 
under fxjclion 706, the Commission or its designated representative 
shall at all reasonable liine^ have access to, for the purposes of exam- 
ination, and the right to copy anv evidence of any person being investi- 
gated or proceeded apainst that relates to unlawful employment 
j>rH*ticcs covered by this title and is relevant to the charge under 
investigation. 

A^reenihts, (h) The Cx^mmlssion may cooperate with State and local agencies 

sutt vkJ IooaI cluirged with the administration of Sff^te fair employment practices 
a«cneiii« ]^^^ j^^d, with (he Consent of such agencies, may for the purpose of 

caifying out its functions and dutie.^ under this title and within the 
Jnnitalion of funds appropriated sneciHoally for such purpose, utilize 
Ihtferviccs of such agencies and ihcir employees and, notwithstand- 



49 



July 2, 1964 - 23 - Pub* Law 88-1^52 

.76 STAT, 263t 

ing any other provision of law, may reimburse such agencies and their 
employees for services rendered to x^'isl the Commitision in carrying 
out (his title. In furtherance of such cooperative efforts, the Com- 
mission may enter into written agreements with such Slate or local 
agencies and such agreements may include i)rovisions under which 
the Comjnission sluill refrain fix>ni processing a charge in any cases 
or class of cases specified in such agreements an(i under which no 
person may bnnfj a civil action t*nder section 700 in any cases or class 
of cases so s|)ocilled, or under which the Commission shall relieve 
any person or class of |>er9ons in such State or locality from require- 
ments imposM nruler this section. The Commission shall rescind 
any such agreement whenever it determines that the agreement no 
longer serves the inierest of ejToc4ive enforcement of this title, 

(c) Except as provided in subsection (d), every employer, emidoy- f^oordj^ 
ment agency, and labor organization subject to this title shalf (1) 

make and keep such records relevant to the detennirations of whether 
unlawful emtdoynient practices have been or are being committed, (2) 
preserve such ix^cords for such perio<l3, and (3) make such reports 
therefrom, as the Commission sliatl prescribe by regulation or order, 
after public hearing, as reasoijablrj necessary, or appropriate for the 
enforcement of this title or tlie n^gulationa or orders thereunder* 
The Commis3ioi» shall, by regulation, require each employer, labor 
orc^anization, and joint lalwr-majif^rrenient comtnittce subject to thii 
title which conlrolr* an apprenticeship or otlier training program to 
maintain such ro^of<ls as nre rca^ojiably necer^^ary to carry out the 
pUq)oseof tliistitfe, including, but not limited to, a list of applicants 
who wish to panicip.tte in such pro^^ram, including the chronological 
order in which such applications were received, bnd shall furni^ to 
the Commission, ui>on request, a detailed description of the manner in 
which |>ersons aiio selected to priiticipate in the apprenticeship or 
other training pro.^rnm. Any employer, employment agency, labor 
organization, or joint labor-maiiJirtMnont committee which believes 
that the application lo it of any rvf:u)ation or order issued under this - 
seclion would result in undue h:in!-!!ip may (l) ^.j>ply to the Com- 
mission for an exempt i<m from the application of such i^gulalion or 
order, or (2) bring a civil action in the United States district court 
for the district where such records are kept. If the Commission or 
the court, as the case may be, finds that the application of the regu- 
lation or order to the employer, employment agency, or labor organ- 
ization in questioji would imnose an undue hardship, the Commission 
or the couit, as the case may le, may grant appropriate ix>lief. 

(d) The provisions of subr^ctton (e) shall not apply lo any Exctptlons, 
employer, employment agency, hil>or organization, or joint labor- 
management cotnmittoe with te^|>ect lo matters occurring in any 

State or political sulhlivision tljortof which has a fair employment 
practice law during any period in which such employer, employment 
agency^ labor organization, or joint labor-management committee is 
subject tosuch law, except that the Commission may inquire such nota- 
tions on mords which s»ich employer; employment agency, labor 
organization, or joint lA)K>r-managrmcnt committee keeps or is 
required lo keep as are mcess.inr' heoaitse of differences in coverage 
or methods of enforvement 1*1 wwn the f^tale or local law and the 

grovisions of this title. Where an employer is required by Executive 
^rder 10525, issne<l Manh 6, lOOt, or by any othtr Kxeculive order 3 cfr, i^si 
prc;vr;h]ng fajr tmif)oyment pracMc^s 'for Govcmn^cnt contractors Supp., p* es^ 
and subcoatniclois, or by rules or regulations issued IhereunJer, to 5 use 631 n6tt, 
file re|)oi1s relating to hi? tmplojment practices with any Ke<leral 
agency or committee^ and he is substantially in compliance with such 
requirements, the Commi ssion shall not re<iuirt him lo file additional 
reports pursuant to subsection (c) of this section. 
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Fr^hlblttd (e) It shall unlawful for any officer or employee of the Cominii* 

il«tlMir«f» lion to make public in any manner whatever any information obtain^ 
by the Commission pursuant to its authority under this section prior 
to the in^itution of any proceeding under this title involving such 
information. Any officer or employee of the Commission who shall 
make public in any manner vrhatever any information in violation of 
this subsection shall be guilty of a misdemeanor and ui)on conviction 
thereof^ shall be fined not more than $1,000, or imprisoned not more 
. than one year, 

JNvmioAToar rowtas 

Sec. 710. (a) Tor tlie purposes of any investigsUion of a charge 
filed under the authority contained in section 706, the Commission 
shall have authority to examine witnesses under oftth and to require 
the production of documentary evidence relevant oi* material to the 
charge under investigation. 

(b) If the respondent Jiuined in a charge filed under section 706 
fails or i-efuses to comply with a denmnd of the Commission for per- 
mission to examijie or to copy evidence in conformity with the pro- 
visions of section 700(a), or if any poi^son required lo comply with 
the provisions of section 7(m (c) or (d) fails or refuses to do so, or 
if any person frtils or i-efuses (o comply with a demand by the Com* 
nnssion to give tesdimonv under oath, the United Slater district court 
for the district in which such person is found, resides, or transacts 
busmess, shall, upon application of the Commission, have jurisdiction 
to issue to sucti person m\ order n^quiring him to compiy with the 
provisions of section 100 (c) or (d) or to comply wii)i tne demand 
of the Conuijissioii, but the attendance of a witness may not be 
required outside the Stale where he is found, resides, oi 'transacts 
business and the production of evidence may not be required outside 
the Stale where such evidence is kept. 
Fatltiona* (c) Within twenty d:iys after the service upon any person charged 

under section 706 of a demand by the Commission for the production 
of documentary evidence or for permij;sion to examine or to copy 
evidence In conformity with the provisions of section 700(a), such 
I)erson may file in the district court of the United Slates fur the judi- 
cial district in which he resides^ is found, or tr.insacts business, and 
^erve upon the Commission a petition for an order of such court modi- 
fymg or setting aside such demand. The time allowed for compliance 
with the demand in whole or in part as deemed proper and ordered 
by the court shall not run durUkg the pendency of such petition in the 
court. Such f.etition shall specify each ground upon which the peti- 
tioner lelies in seekijig such relief, and may be ba^d upon anv failure 
of such demand lo comply with the provisions of this title or with the 
limitations generally applicable lo ccmpul5;ory pro<ess or upon any 
cotiatitutional or other legal right or privilege of such person. Xo 
obiection which is not raised by such a petition may be urged in the 
defense to a proceeding initiated by the Commission under subsection 
(b) for enforcement of such n demand unless such proceeding is com* 
menced by the Commission prior lo the expiration of the twenlv-day 
period, or unless the court determines that the defendant could not 
reasonably have been aware of the availability of such ground of 
objection. 

id) in any proceeding brought by the Commission under subseclioii 
(b), except as orpvided in subsection (c) of this section, the defendant 
may petition the court for an order modifying or seltinff aside the 
demand of the Commission. 
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KoncTft TO BE poera) 

Sr.c. 711. (a) Kvcry emjiloyer, employment agency, ami Ifibor orga- 
nizalion, as Ihe case nif^y Ins shall post and keep ixy^led in conspicuous 
places upon i(s prenii^^.s wliere notices (o emplovees, applicants for 
employment, ana members are customaril.v |K>r,tea a notice to be pre- 
pared or approved hy tbf* ('ommission sotting forth excerpts from or, 
summaries of, the pertineiil provisions of Ihi^ title and njfonnation 
porfineni to (he htinjir of a comphiint. 

(b) A willful violation of this section shall !/e |>ujiish9ble by a fine of 
not more than $I0<' for each sei>arale otTense. 

VETHftANs' pnr.KrRFNo; 

Sr.c. 712. Nothing' conlaijK'd in this titln shall Iw construed In repeal 
or modify any Fedenil, State, territorial, or local lav.- creating special 
lights or preference for veterans. 

Kt't.KS AKD t^KOl'U\TIO>rS 

Sr.c* 713, (a) The Conmiission stiall have authority from time to 
time to issue, amend, or rescind suitable prore(himl regulations to 
carjy out the provisions of this tide. Regulations issued mider this 
section shuU Ijcin conformity with the standards and limitations; of the 
Administrative I*roccdu re Act. eo st&t. 237. 

(b) In any action or pro<eeding based on any alleged \mla\vful ^^^^ 
employment practice, no person shall l)e subject to any liability or '^^ ^* 
punislmient for or on lucount of (1) the commission by j;uc!i person 
of an unlawful employment practice if he pleads and proves that the 
net or omifision complained of was in /rood faith, in conformity with, 
and in relinime nn any 'vritten inter])rotation or opinion of the Com- 
mission, or (2) the failure of such person to publish and file any 
infornuition required by any provision of thi.H title, if he plca<ls and 
]>rovestliat he failed to j^ublisli and fde such information in giK)d faith, 
m confoimily with the instructiojis of the (!ommissiou issuc<l under 
litis title it^i^ardinp the filing of such information. Such a defense, 
if established, shall Ik? a bar lo the arjion or proceeding, nolwith- 
standinjg (hat (A) after such actor omission, such in(er|ire(alion or 
opinion is moditied or rei^rinded or is determined by judicial authority 
tobe invalivl or of no lepU clTect, or (H) i/?fr publishing or filing (he 
de.^ripti(»n and annual ie|)or(s, such publication or filing is cieler* 
mined by judicial audiorlty iio( (o be in conformi(y wi(h (ne require- 
>nen(so/ (his tide* 

rORClBl.y KK51KTlSf! l Ut: COMMISSION OR IT8 m.HHIISKNT.VTIVfiS 

Skc. 7H. 'liie pmvisions of section lU, tide 18, United Stales 
Code, sliall apply to oRicers, agents, and employees of (he Com- 6^ Stat, 688» 
mission in the performance of (beironiclal duties. 

Sri;CIAt STUDY HV 8E<;l<LTAhV 0*' LABOR 

Skc. 715. The Secretary of l^al>or shall make a full and complete 
study of (he factors which might (end to result in discrimination in 
cmpfoyment because of age and of the con^tquences of such di.scrimi- 
nation on (he economy and individuals affected. The Secretary of Report to 
l*abor shall make a report to the Congj-ess not later than June 30, Con^r^ss* 
19C5, containing (he rcsnlis of such stuily and shall include in such 
report such recomm«!nda(ion^j for legisla(ion (o prevent aH>i(rary dis- 
crimination in employment because of uge as he determines advisable. 
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Skc. 710. (rt) Tliis litle slinll become effective one year ftfler Oic 
fliile of ils eiMclnieiM. 

(b) XoewiMi^lumllii^ subseclimi (a), soclions of ihis tiile oHier 
tluih seclioiis 7iU, 7<U, TiK>, iviul 707 slull bc<'(*iiie elTccuve inmieili;u»?ly. 

(c) The Prtsulpitt sliJilI, a^i soon as feasible aflrr the eimcimtni of ' 
Miis lille) convene one or niore conftrcines for Hie pnrjiosc of cnaljling 
tlie leaders of groiij^s whose niemhtrs will be alTecU'd hy tliis I'nle lo 
become finniliar with (he ri^hrs alVordeil and ol)li^;Uions inl^>o^^d by 
lis provisions, and for Ihe |nirpr>''C of making; phuis which will result 
in the fair and eiTeclive adn)i))i>ira(ion of ihis tiUr n)jen nl) of its 
provisions l)eronie etreclive. The I'rt'.vident s)i;ill invile Ihc par(ioip»x- 
liou in ^:u^ li confi'ience or <onfou-nt*fs of (1) IIib jiiernbci's of the 
Tresidenf s ( onunirtie on Kquu! liniploynimt OppuilunilN*; {'J\ tfic 
niemWrs of Hic Connnivsion oji C*ivd HightSj (3) re piivent;Uives of 
Stale and Iwal agencies enji^.i^od in furthering e^pnd eniphnnient 
opportunity, (1) ie])ivM'iiianvi's of private a^^encies enpn^'od in /nr- 
thering rrpi;d eniploytneni op])uLtunttyi and u pivsent;irivu% (jf 
enjployrrsj hihur (n^.mi/aiioji:?, and enjjjloyuient a^rneies who wdt l)e 
8tjbjccl to this title. 

TITLK VJH KKinSTH.VTIOX AXI) VOTlN(^ STATlSTirS 

SKt\ f^Ol. The Scriiiary of (/ouinierre shall promptly r^ntbirl a sur- 
vey to conipilf gii-t I atio!i and votin;; statistics h\ Mirh j;o<>«!r:iphic 
aiean as may hi* ii'< onimended hv the (\)mnii>si(»n uu ('i\il liitihls. 
Such a siu vpj^ mnt r <tnij>ilalion shall, lo the extent rerounneiuii d bv 
the C'omndsiJion on (*ivd Uifihls, only include n *<anit of pii>nns of 
voting age by rAci\ color, ftjnl national ori^dn, and drtennin ;lion of 
Ihe extent to w hii h s»;oh pi^ivonsare rrj5)>ten*d lo vote, and \i.\\c vof»vl 
in any slatrwidi* piimary or jren*M;d clpciion in which the N!emhei*s 
of the United Slates lfous<* of Henrfsenlali\>s are noniinaied «)r 
elected, since .Imuiaiy 1^ ICKJO. Such infotniation >liall also l>o col- 
locte^l and ton)|)i!ed i;t ronneilion with the Ninctrentli IKvemual 
OensuSj and at ^nrh oiht-r times as the (Viizress may ))resrrib<. The 
provisions of sh tinfi 9 and chapter 7 of litle U?, United States Onle, 
shall K|>ply to any snryev, coUcctioni or cornjuhUion r)f tei:i>tration 
and votin;; ^^latiMirs tarried out under this tilit*: }*roi'Uid^ ho^eyer^ 
That no ])eisi>n '-hall be compelled to disclose Ids r ai«\ color^ n:Ui(Mi:d 
" ori|iin, or c]uc.^li«»:i*^l about his |)oliiica! party af1iliaii(»n J;ovv he voted, 
or flip reasons ihrn^foie, noi* s^fialt any |)enalty be ini[io<id for In's 
failure or rofuMd to n\akc such tlisolosure. Kvi-ry peisun interrop'ated 
oially^ by written survey or quivtionnaire or l>y any other uhmj s with 
iespect to such information shall l>e fully a'dvised with ri^spicl to 
his ri|;ht to fail or refuse to furnish sucli infornialton. 
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E. O. 11246 

Equal Employment Opportunity 
(11 29,335] 

Issued 9/24/65, 30 F. R. 12319, 30 F. R. 12935 ; amended by 
E. O. 11375, dated 10/13/67, 32 F. R. 14303. 

Under And by virtue of the authority vested in me as President of the United States . 
by the Constitution and statutes of the United States, it is ordered as ff>llows. 

Part I~Nondiscrimination in, Government Employment 

' (Part I Superseded by E. O. H478 issued 8/S/69, 34 F. R. 12985, providing more 
detailed instructions for implementation of equal employinent 
opportunities in the united States Civil Service.) 
Section 101. U is the policy of the Government of the United States to provide equal 
opportunity in Federal employment for all qualified persons, to prohibit discrimination in 
employment because of race, color, religion, sex or national origin, and to promote the full 
realization of equal employment opportunity through a positive, continuing program in 
each executive department and ag:ency. Thy policy of equal opportunity applies to every 
aspect of Feder^ii employment policy and practice. 

Sec. 102. The bend of each executive department and agency shall establish and 
maintain a positive program of equal employtnent opportunity for all civilian employees 
and applicants for employment within hir. jurisdictioh in accordance with the poiicy set 
forth in Si'Clion 101, 

Sec. 103. The Civil Service Commission shall supervise and provide leadership ancT 
guidance in the conduct of equal employment opportunity programs for the civilian em- 
ployees of and apjilicalions for employment within the executive depanments and agencies 
and^ shall review agency program accomplishments periodically. In order to facilitate the 
achievement of a model program for equal employment opportunity in the Federal service, 
the Conimisiion may cotisull from time to time with such individuals, groups, or organiza- 
tions as may be of as&istance in improving the Federal program and realizing the objec- 
tives of this Part. 

Sec. 104. The Civil Service Commission shall provide for the prompt, fair, and im* 
partial consideration , of all complaints of discrimination in Federal employtnent on the 
basis of race, color, Religion, sex or national origin. Procedures for the consideration of 
complaints shall inclijde at least one itnparlial review within the executive department or 
agency and shall provide for appeal to th* Civil Service CommissiofL 

Sec 105. The Civil Service Commission shall issue s ;rh regulations, orders, and 
instructions as it deems necessary and appropriate to carry out its responsibilities under 
this Part, and the head of each executive department ar»d agency shall comply with the 
regulations,' orders, and instructions issued by the Commission utider this Part. Amended 
10/13/67 hy F.. O. U37S, 32 F. R. 14303, aiiiUnR discrimination on account of sex, effective 
as to Part 1 November 12, 1967 and as to Part 11 Octc>ber 13, 1968. 

Part H— NoNorscwMiNAnoN in Employment bv Gove&NUEKt 

CoNTiACtOftS AND SUBCONTRACTORS 
Sl/BPAKT A— DUTIES or THE SECttETARY OT IA60B 

Sec. 201. The Secretary of Labor shall be responsible for the administration of Parts 
n and HI of this Order and shall adopt such rules and regulations and issue such orders 
as he deems necessary and appropriate to achieve the purposes thereof 

SUBPABT B~<ONTRACrORS' ACBEEMENTS 

Sec. 202. Except in contracts exempted in accordance with Section 204 of this Order, 
all Government contracting agencies shall include in every Government contract hereafter 
ejitered into the following provisions: 

"During the perfonnAncc o( ihts conlracl. the contractor agrees *» foltowi; 

"<U The contractor wlU not discriminate araln^t any employee or appllcioit for employment 
beeauso of race. eotor« religion, »ex« or national origin. The contractor wlU take aDlrmaUve action 
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to «niure that appHcants are employed, and that emptoyeei are treated during employment, without 
regard to their race, color, religion, sex or tiatlonal origin. Such action shall Include, but not be 
ILmlted to the following: employment, upgrading, demotion, or transfer; recruitment or recrullmeni 
advertising; layoff or termination: rates of pay or other forms of compensation; and selection 
(or training, includlnic a;.prentlceshlp. The contractor agrees to post In conspicuous places. avaU* 
able to employees and applicants for employment, notices to be provided by the contracting officer 
setting forth the provisions of this nondiscrimination clause. 

"(2) The contractor wlU. In all solicitations or advert I sementJ lor employees placed by or on 
behalf of the contractor, state that all qualified applicants will receive consideration (or employ- 
ment without regard to race, color, religion, cex or national origin. 

''(3) The contractor will send to each labor union or representative o( workers with which 
he has a collective bargaining agreement or other contract or understanding, a notice, to be pro- 
vided by the agency contracting officer, advising the labor union or workers* representative of the 
contractor's commitments under Section 202 of Executive Order Ko. 11246 of September ^4. 1965, 
and vhall post copies of the notice In conspicuous places available to employees and applicants 
(or employment. 

"(4) The contractor will comply with all provisions of Executive Order Ho, 11346 o( Sept. 24. 
1905. and of the rules, regulations, and relevant orders of the Secretary of Labor. 

"(5) The contractor will furnish all Information and reports required by Executive Order Ko. 
11246 of September 24. 1965. and by the rules, regulations, and orders of the Sccretsry of Labor, 
or pursuant thereto, and will permit access to his books, records, and accounts by the contracting 
agency and the Secretary of Labor for purposes of investigation to ascertain compliance with such 
rules, regulations, and orders. 

*(6) In the event of the contractor's noncompllan:e with the nondiscrimination clauses of 
this contract or wUh any of such rules, regulations, or orders, this contract way be cancelled, 
terminated or suspended In whole or In part and the contractor may be declared Ineligible for 
further Government contracts In accordance with procedures authorized In Executive Order No. 
11546 of Sept. 24, 1965. and such other sanctions may be Imposed and remedies Invoked as pro- 
vided In Executive Order No, 11246 of September 24. 1965, or by rule, regulation, or order of the 
Secretary of Labor, or as otherwise provided by law. 

*'(7) The contractor will Include the provisions of Paragraphs (1) through (7) In every sub- 
contract Or purchase order unless exempted by rules, regulations, or orders of the Secretary of 
Labor Issued pursuant to Section 204 of Executive Order Ko. 11246 of Sept. 24. 1965. so that such 
provisions will be binding upon each subcontractor or vendor. The- contractor will take such 
action with respect to any subconiract or purchase order as the contracting agency may direct 
aa a means of enforcing such provisions including sanctions for noncompliance: Pr<Aidtd, houy 
•t%r. That in the event the contractor becomes Involved In, or Is threatened with, litigation with 
a subcontractor or vendor as a result of such direction by the contracting agency, the contractor 
may request the United States to enter Into such litigation to protect the Interests of the linlted 



Sec. 203. (a) Each contractor having a contract containing the provisions prescribed 
in Section 202 sliall file, and shall cause each o( his subcontractors to file, Compliance 
Reports with Ihe contracting agency or the Secretary ot Labor as may be directed. Com- 
pliancy Reports shall be filed within such times and shall contain Such Information as to 
the practices, policies, programs, and employment policies, progi'^ms, and employment 
statistics of the contractor and each subcontractor, and shall be in such form, as the Sec- 
retary of Labor may prescribe. ^ ' 

0>) Bidders or prospective contractors or subcontractors may be required to state 
^helhcr they have participated \n any previous contract subject to the provisions of this 
Order, or any preceding similar Executive order, and in that event to submit, on behalf of 
themselves and their proposed subcontractors, Compliance Reports prior to or as an initial 
part of their bid or ncgotiition of a contract. 

(c) Whenever the contractor or subcontractor has a eotlectlve bargaining agreement 
or other contract or understanding with a labor union or an tgency referring workers or 
providing or supervising apprenticeship or training for such workers, the Compliance 
Report shall include such information as to such labor union's or agency's practices and 
policies affecting compliance as the Secretary of Labor may prescribe: Provided, Tlial to 
the extent such information Is within the exclusive possession of a labor union or an agency 
referrmg workers or providing or supervising apprenticeship or. training and such labor 
union or agency shall refuse to furnish such information to the contractor, the contractor 
shall so certify to the contracting agency as part of its Compliance Report and shall set 
forth what efforts he has made to obtain such information. 

(d) The contracting agency or the Secretary of Labor may direct that any bidder or 
prospective contractor or subcontractor shall submit, as part of his Compliance Report, a 
ilatement tn wrilr.g, signed by an aulhotiied officer or agent on behalf of any fabor union 
or any agency referring workers or providing or supervising apprenticeship or other train- 
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In^, with which the bidder or prospective contractor deals, wilh supportlofif information, 
to the effect that the signer's practices and poHcies do not discnmidate oa the grounds of 
race, color, religion, $ex or rulioroJ origin, and that the signer either will aflirmaiively cooperate 
in the implementation of the policy and provisions of this Order or that it consents ind 
agrees that recruitment, employment, and the terms and conditions of employment under 
iht proposed contract shall be in accordance vkrith the purposes and provisions of the Order. 
In the event that the union, or the agency shall refuse to execute such a statement, the 
Compliance Report shall so certify and set forth what efforts have been made to secure 
lUch a statement and such additional factual material as the contracting agency or the Sec- 
retary of Labor may require. 

Sec. 204. The Secretary of Labor may, when he deems that special circumstances in 
the national inlereist so require, exempt a contracting agency from the requirement of 
including any or all of the provisions of Section 202 of this Order in any speci6< contract, 
subcontract, or purchase order. The Secretary of Labor may. by rule or I'egulation, also 
exempt certain classes of contracts, subcontracts, or purchase orders (I) whenever work 
is to be or has been performed outside the United States and no recruitment of workers 
wilhitx the limits of the Untied Slates is involved; (2) for standard commercial supplies 
or raw materials; (3) involving less than specified amounts of money or specified numbers 
of workers; or (4) to the extent that they involve subcontracts below a specified tier. The 
Secretary of Labor rray also provide, by rule, regulation, or order, for the exemption of 
facilities of a contractor which are in all respects separikte. and distinct from activities of 
the contractor related to the performance of the contrict: Provided, That such an exemp* 
tion wilt not interfere wi^h or impede the effectuation of the purposes of this Order: And 
provided further. That in the absence of such an exemption all facilities shall be covered 
by the provisions of this Order. 

SUBPART C— POWIISS AND bVTltS OP THE SECMTARY Of LABOl AND THE 
CWNHIACTINC ACEHCtES 

Sec 205. Each contracting agency shall be primarily responsible for obtaining com- 
pliance with the rules, regulations, and orders of the Secretary of Labor with respect to 
contracts entered into by such agency or its contractors. All contracting agencies shall 
comply vvith the rules of the Secretary of Labor in discharging their primary responsibility 
for securing compliance with the provisions of contracts and otherwise with the terms of 
this Order and of the rules, regulations, and orders of the Secretary of Labor issued pur- 
suant to this Order. They are directed to cooperate with the Secretary of Labor and to 
furnish the Secretary of Labor such information and assistance as he may require in the 
performance of his functions under this Order. They are further directed to appoint or 
.designate, from among the agency's personnel, compliance ofKcers. it shall bt the duty of 
such officers to seek compliance with the objectives of this Order by conference, concilia- 
tion, mediation^ or persuasion. 

Sec 206. (a) The Secretary of Labor may investigate the employment practices of 
any Government contractor or subcontractor, or initiate such investigation by the appro- 
priate contracting agency, to determine whether or not the contractual provisions specified 
in Section 202 of this Order have been violated. Such investigation shall be conducted in 
accordance with the procedures established by the Secretary of Labor and the investigating 
agency shall report to the Secretary of Labor any action taken or recommended. 

(b) The Secretary of Labor may receive and tnvestigMe or cause to be investigated 
complaints by employees or prospective employees cf a Government contractor or sub- 
contractor which allege discrimination contrary to the Contractual provisions specified in 
Section 202 of this Order. If this investigation is conducted for the Secretary of Labor by 
contracting agency, that agency shall report to the Secretary \vhat action has been taken 
or is recommended with regard to such complaints. 

Sec. 207. The Secretary of Labor shall use his best efforts, directly and through con- 
tracting agencies, other interested Federal, State, and locail agencies, contractors, and all 
other available instrumentalities to cause any labor union engaged in work under G >vern- 
ment contracts or any agency referring workers or providing or supennsing apprenticeship 
or training for or tn the course of such work to cooperate in the implementation of the 
purposes of this Order. The Secretary of Labor shall, in appropriate cases, notify the 
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Equal Employment Opportunity Commission, the Department of Justice, or other appro- 
priate Federal agencies whenever it has reason to believe thai the practices of any such 
labor organization or agency violate Title VI or Title Vll o? the Civil Rights Act of 1964 
or other provision of Federal law. 

SiEC. 208. (a) pc Secretary of Labor, or any agency, officer, or employee in the 
executive branch of the Government desigriafed by rule, regulation, or order of the Secre- 
tary, may hold such hearings, public or private, as the Secretary may deem advisable for 
compliance, enforcement, or educational purposes. 

(b) The Secretary of Labor may hold, or cause to be held, hearings in accordance 
with bubsection (a) of this Section prior to imposing, ordering, or recommending the 
imposition of penalties and sanctions under this Order": No orde^ f.r debarment of ajy 
conlraclof from further Government contracts under Section 209(a)(6) shall be made 
Without aflording the contractor an opportunity for a hearing. 

SUBPART I>— SANCTIONS AND FEKALTIES 

Stc. 209. (a) fn accordance with such rules, regulations, or orders as the Secretary 
of Labor may issue or adopt, the Secretary or the appropriate contracting agency may: 

h.t T'i^li'I*' ""'f. published, the names of contractors or unions which it 

has concluded have complied or have failed to comply with the provisions of this Order or 
of the rules, regulations, and orders of the Secretary of Labor: 

OanSl .^^ Department of Justice that, in cases in which there is sub- 

stantial or material violation or (he threat of substantial or material violation of the con- 
iractual provisions set forth in Section 202 of this Order, appropriate proceedings be 

cab> rlw TitVr^'^J' P^"">^r'^ /"'/"^'"^ ' nmita i?i s of !ppfi. 

cabie raw, of orgamza ions individuals, or groups who prevent directly or indirectly or 
seek to prevent directly or indirectly, compliance with the provisions of this Order 

(3) Reeommend to the Equal Employment Opportunity Commission or the Depart- 
mcnl oUuslicc that appropriate proceedings be institureo under Title VII of the Civil 
Kights Act of 1964. 

f r /^"f'nmend to the Deparlment of Justice that criminal proceedings be brought 
for the furnishing of false information to any contracting agency or to the Secretary of 
Labor a; the case may be. 

^n.,ltl ^"'P*.""*- °\ 'o be cancelled, terminated, or suspended, any 

to or^L u-?.^ T a' Of the contractor or subcontractor 

to comply With the nondiscriminalion provisions of the contract. Contracts may be can- 
celled, terminated or suspended absolutely or continuance of contracts may be conditioned 
upon a program for future compliance approved by the contracting agency. 

(6) Provide that any contracting agency shall refrain from entering into further con- 
l«n.r':,?' modifications of existing contracts, with any tioncomplying 

has c lb Uh"^ ' H T''"''°' ^""'"y °f ^''^^ contractor 

(b) Under rules and regulations prescribed by the Secretary of Labor, each con- 
lomr!rift,rr"'u reasonable eflforts within a reasonable time limitation to secure 

eomphance w.th the contract provisions of this Order by methods of conference, concilia- 
of persuasion before proceedings shall be instituted under Subsection 

iniir* °' .""^^''r' f <:°"«ract shall be cancelled or terminated in whole or 

fo ,jinTv fv." f*""" °f » contractor or subcontractor 

to comply with the contract provisions of this Order. 

Sec. 210. Any contracting agency taking any action authorized by this Subpart, whether 
71 Th T'°"; °' secretary of Ubor. or under the ruleTand^eX 

, \ P^"'"*^"^ Secretary of such action. WheneveMhe 

,1 7. • '"*H" * <lel*rniiiiation under tlii. Section, he shall promptly notify 

the appropnalc eontraclmg agency of the action recommended. The agency shall lake 
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»uch action and shall report the results thereof to the Secretary of LaHor within such time 
ai the Secretary iball specify. 

Sic. 211. If the Secretary shall so direct, contracting agencies shall not enter into 
contracts witli any bidder or prospective contractor unless tlie bidder or prospective con* 
tractor has satisfactorily complied with the provisions of this Order or submits a program 
for compliance acceptable to the Secretary of Labor or, if the Secretary so authorizes, to 
the contracting agency. 

Su:, 212. Whenever a contracting agency cancels or terminates a contract, ot 
whenever a contractor has been debarred from further Government contracts, under 
Section 209(a)(6) because of noncompliance with the contract prov'isions with regard to 
nondiscrimination, the Secretary of Labor, or the contracting agency involved, shall 
promptly notify the Comptroller General of the United States. Any such debarment may 
be rescinded by the Secretary of Labor or bv the contracting agency which imposed the 
sanction. 

SUBPART E— CEJ17IFICATE5 OF MEXIT 

Sec. 213. The Secretary of Labor may provide for issuance of a United Slates Govern- 
ment Certificate of Merit to employers or labor unions, or other agencies which are or 
may hereafter be engaged in work under Government contracts, if the Secretary is satis- 
fied that the personnel and employment practices of the employer, or that the personnel, 
training, apprenticeship, mcMibcrt.hip, grievance and representation, upgrading, and other 
practices and policies of the labor union or other agency conform to the purposes and 
provisions of this Order. 

Sec. 214. Any Certificate of Merit may at any time be suspended or revoked by the 
Secretary of Labor if the holder thereof, in the judgment of the Secrctar>-, has failed to 
comply with the provisions of this Order, 

Sec. 2 IS. The Secretary of Labor may provide for the exemption of any employer, 
labor union, or other agency from any reporting requirements imposed under or pursuant 
to this Order if such employer, labor union, or other agency has been awarded a Certificate 
of Merit which has not been suspended or revoked. 

PaFT III— NoNDlSCRrMINATION PROVISIONS IN FfJILRALLV ASSISTFi) CONSTRUCTION CONTRACTS 

Sec. 30L Each executive department and agency which administers a program in* 
votving Federal financial assistance shall require as a condition for the approval of any 
grant, contract, loan, insurance, or guarantee thereunder, which may involve a construc- 
tion contract, that the applicant for Federal assistance undertake and agree to incorporate, 
or cause to be incorporated, into ail construction contracts paid for in whole or in part with 
funds obtained from the Federal Government or borrowed on the credit of the Federal 
Government pursuant to such grant, contract, loan, insurance, or guarantee, or undertaken 
pursuant to any Federal program involving luch grant, contract, loan, insurance, or guar- 
antee, the provisions prescribed for Governincu* contracts by Section 202 of this Order or 
such modification thereof, preserving in substance the contractor's obligations thereunder, 
as may be approved by the Secretary of Labor, tof^ether with such additional provisions as 
the Secretary deems appropriate to establish and protect the interest of the United States 
in the enforcement of those obligations. Each such applicant shall also undertake and 
agree (1) to assist and cooperate actively with the administering department or agency and 
the Secretary of Labor in obtaining the compliance of contractors and subcontractors with 
those contract^ provisions and with the rules, regulations, and relevant orders of the 
Secretary, (2) to obtain and to fumish to the administering department or agency and to 
the Secretary of Labor such information as they may require for the supervision of such 
compliauce» (3) to carry out sanctions and penalties for violation of such obligations 
imposed upon contractors and subcontractors by the Secretary of Labor or the administer- 
ing department or agency pursuant to Part II, Subpart of this Order^ and (4) to refrain 
from entering into any contract subject to this Order, or extension or other modification 
of such a contract with a contractor debarred from Government contracts under Part H, 
Subpart D, of this Order. 
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Stc. 302. (a) "Conslruciion conlracl*' as used In tMs Order means any contract for 
Ihc construction, rehabilitation, alteration, conversion, extension, or repair of buildings, 
highways, or other impfovcmcnts to real property. 

(b) The provisions of Pari II of Ihis Order shall apply to such construction contracts, 
and for purposes of svich appticattoti the administering deparlmeni or agency sh^lt ht 
cor\sidered Ihc contracting agency referred to therein. 

(c) The term "applicant'^ as used in this Order means an a{)p1icant for Federal assist- 
ance or, as determined by agency regulation, other program participant, with respect to 
whom an application for any grant, contract, loan, insurance, or guarantee is not finally 
acted upon prior to the effective date of this Pari, and it includes such an applicant after 
he becomes a recipient of such Federal assistance. 

Stc. 303. (a) Each administering department and agency shall be responsible for 
obtaining the compliance of such applicants with their undertakings under this Order. 
Each administering department and agency is directed to cooperate with the Secretary of 
I^bor, and to furnish the Secretary such information and assistance as he may require in 
the performance of his functions under this Order. 

(b) In the event an applicant fails and refuses to comply with his undertakings, the 
administering department or agency may take any or all of the following actions: (1) 
cancel, terminate, or suspend in whole or in part the agreement, contract, or other arrange- 
ment with such applicant with respect to which the failure and refusal occurred; (2) 
refrain from extending any further assistance to the applicant under the program >vilh 
respect to which the failure or refusal occurred until satisfactory assurance of future com- 
pliance has been received from such applicant; and (3) refer tlie case to the Department 
of Justice for appropriate legal proceedings. 

(c) Any action with respect to an applicant pursuant to Subsection (b) shall be taken 
tn conformity with Section 602 of the Civil Rights Act of \9(A (and the regulations of the 
administering department or agency issued thereunder), to the extent applicable, in no 
case shall action be taken with respect to an applicant pursuant to Clause (1) or (2) of 
Subjection (b) without notice and opportunity for hearing before the administering depart- 
ment or agency. 

Stc. 304. Any executive department or agency which imposes by rule, regulation, or 
order requirements of nondiscrimination in employment, other than rec^uirements Imposed 
pursuant to this Order, may delegate to the Secretary of Labor by agreement inch 
reiponsibiiities with respect to compliance standards, reports, ?ttd procedures as would 
lend to bring the administration of such requirements into conformity with the adminis- 
tration of requirements imposed under this Order: Provided, TUit actions to efTect com- 
pliance by recipients of Federal financial assistance with requirements imposed pursuant to 
Title yi of the Civil Rights Act of 1964 shall be taken in conformity with the procedures 
and limitations prescribed in Section 602 thereof and the regulations of the adminiltering 
department or agency issued thereunder. 

Pa»T 1 V— MiSCtLLAKEOUSt 

Sec. 401. The Secretary of Labor may delegate to any officer, agency, or employee 
in the Executive branch of the Government, any function or duty of the Secretary under 
Paris li and III of this Order, except authority to promulgate rules and regulations of i 
general nature. 

Sec. 402. The Secretary of Labor shall provide administrative support for the execu- 
tion c4 the profirram known as the "Plans for Progress." 

Sec. 403. (a) Executive Orders Nos. 10590 (January 19, 19SS), 10722 (August S, 
IW;). 10925 (March 6, 1961), 11114 (June 22. 1963), and 11162 (July 28, 1961). are hereby 
superseded and the President's Committee on Equal Emrdoyment Opportunity established 
by Executive Order No. 10^25 is hereby abolished. All records and property in the 
cutiody of the Committee shall be transferred to the Civil Servict Commission and the 
5>ecretary of Labor, as appropriate, 
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(b) Nothing in this Order shall be deemed to relieve amy person of any obti^tion 
assumed or imposed under or pursuant to any Executive Order superseded by this Order, 
All rules, regulations, orders, instrucHons, designations, and other directives issued by 
the President's Committee on Equal Employment Opportunity and those issued by the 
heads of various departments or agencies under or pursuant to any of the Executive orders 
superseded by this Order, shall, to the extent that they are not inconsistent with this 
Order, remain in full force and effect unless and until revoked or superseded by appropriate 
authority. References In such directives lo provisions of the superseded orders shall be 
deemed to be references to the comparable provisions of this Order. 

Sec. 4<W. The General Services Administration shall take appropriate action to revise 
the standard Government contract forms to accord with the provisions of this Order and 
of the rules and regulations of the Secretary of Labor* 

Sec 405. This Order shall become eflectivc thirty days after the date of this Order. 
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EXECUTIVE ORDER 11375 



AMENDING EXECUTIVE ORDER NO, 11246, RELATING TO 
EQUAL EMPLOYMEOT OPPORTUNITY 



It Is the policy of the United States Government to provide 
equal opportunity in Federal employment and In employment by Federal 
contractors on the basis of merit and without discrimination because 
of race, color, religion, ^ex or national origin, 

The Congress, by enacting Title VIX of the Civil Rights Act of 
1964, enunciated a national policy of equal employment opportunity 
In private employment > without discrimination because of race^ color, 
religion, sex or national Origin. 

Executive Order No. 11246 of September 24, 1965, carried forward 
a program of equal employment opportunity in Government employment, 
employment by Federal contractors and subcontractors and employment 
under Federally assisted construction contracts regardless of race 
creedi color or national origin. 

It is desirable that the equal employment oppoitunlty programs 
provided for in Executive Order No* 11246 expressly embrace discriml-^ 
nation on account of 8(ex» 

NOW, THEREFORE, by virtue of the authority vested in me as 
President of the United States by the Conatitutlon anJ statutes of 
the United States, It is ordered that Executive Order No, 11246 of 
September 24| 1965, be amended as follows: 

(I) Section lOl of Patt I, concerning nondiscrimination in Gov 
ernment employment, is revised to read as follows: 

"SEC. 101. It Is the policy of the Government of the United 
States to provide equal opportunity in Federal employment for all 
qualified persons^ to prohibit discrimination in employment because 
of race^ coior» religion, sex or national origin^ and to promote the 
full realizat ion of <>qual employment opportunity through a positive, 
continuing program In each executive department and agency. The policy 
of equal opportunity applies to every aspect of Federal employment and 
practice«*| 
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(2) Section 104 of Part I is reviaed to read as follows: 

'*SEC. 104. The Civil Service Commission shall provide for the 
prompt/ fair, and Impattlal consideration of all complaints of dlscrlm^ 
Inatlon in Federal employment on the basis of race, color, religion^ sex 
or national origin. Procedures for the consideration of complaints shall 
include at least one impartial review within the executive department or 
agency and shall provide for appeal to the Civil Service Commission." 

(3) Paragraphs (1) and (2) of the quoted required contract pro» 
visions in section 202 of Part II» concerning nondiscrimination in 
c^mploym?.nt by Government contractors and subcontractor s ^ ace xe- 
v?5.<*d to read as fol.ows: 

*^(1) Th^ contractor will not discriminate against any employee 
or applicant for employment because of race, color, religion, sex, or 
national origln> The contractor will take affirmative action to ensure 
tt'At applicants are employed, and that employees are treated during ^ 
^'mployment^ without regard to their race, color, religion^ sex or 
national origin. Such action shall include, but not be limited to 
ttc following: employment, upgrading, demotion, or transfer; recruit- 
ment or recruitment advertising; layoff or termination; rates of pay 
or other forms of compensation; and selection for training, including 
apprenticeship. The contractor agrees to post in conspicuous places, 
available to employees ^.nd applicants for employment, notices to be 
provided by the contracting officer setting forth the provisions of 
this nondiscrimination clause « 

"(2) The contractor will, in all solicitations or advertisements 
for employees placed by or on behalf of the contractor, state that all 
qualiiied applicants will receive consideration for employnient without 
regard to race, color> religion, sen or national origin**' (4) Section 
203 (d) of Part II is revised to read as follows: 

**(d) The contracting agency ot the Secretary of Labor may direct 
that any bidder or prospective contractor or subcontractor shall sub* 
mlt, as part of his Compliance Report, a slstement in writing, signed 
by an authorized officer or agent. on behalf of any labor union or any 
agency referring workers or providing or supervising apprenticeship 
or other training, with which the bidder or prospective contractor 
deals, with supporting information, to the effect that the signer's 
practices and policies do not discriminate on the grounds of race« 
color, religion, sex or national origin, and that the signer either 
will affirmatively cooperate in the implementation of the policy and 
provisions of this order or that it consents and agrees that recruit* 
ruant, eroploymont , and the terms and conditions of employment under 
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the proposed contract shall be in accordance with the purposes and 
provisions of the order. In the event that the uniorti or the agency 
shall refuse to execute such a statement^ the Compliance Report shall 
90 certify and set forth what efforts have been made to secure such 
a statement and such additional factual material as the contracting 
agency or the Secrfetary of Labor may require. 

The amendments to Part 1 shall be effective 30 days after t^e 
date of this order. The amendments to Part 11 shall be effective one 
year after the date of this order. 



LYNDON B, JOHNSON 



THE VmiTE HOUSE 

October 13, 1967 
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U.S. DEPARTMENT OF LABOR 
OFFICE OF FEDERAt CONTRACT COMPLIANCE 

Washington, D,C, 20210 

CHAPTER 60 OHic« of Ftdtrel Conlroel Cdmplionet, 

Equot Empleymtfkl Opparlunity, Dtpertmtnl oC Lobor 

{Rttfint Itom FIOIIAI MCliTU, VOL hO. 134— SATUIDAY, OlCtMlU 4. \^7\ 



Title 41— PUBLIC CONTRACTS 
AND PROPERTY MANAGEMENT 

Chopter 60 — Office of fedcrof Con- 
tract Compliance, Eqool Employ- 
ment Opporlurtity, Ocporlmcnl of 
lobor 

PARI 60-2— Af FIRM ATIVE ACTION 
PROGRAMS 

On Au^st 31. 1971, notice of proposed 
rule making vtas published in the Fed- 
eral Register (36 P.R. 17444) t re- 
gard to amending Chapter SO of \.jUe 41 
of the Code of Federal Regulations by 
adding a new Pari 60-2, dealing wUh 

ftflirmatlve action programs. In!ere-st<;d 
persons were given 30 days In v/hich lo 
submit written, comments, sugcestions. 
or objections regarding the proposed 
amendments. 

Having considered all relevant mate- 
ria! submitted. 1 have decided to, and do 
hereby amend Chapter 60 of Title 41 of 
the Code of Federal Uegulatlons by add- 
ing A new Part 60^2. reading as follovss: 



60 2 1 
60-2 2 



SvbpQfl A — Centrol 

TiUe. purpose »nd scope. 
Agency Acilou. 



SubpOfI R — fttqwirerf ConUnli cf AfRrmoTivt 

60-2.10 Purpose of AfTlrmaUve action pro» 
grim. 

60-2 11 Hequlred utilization ftntlysls. 
60-2 12 .EsUbllshmeiU of goal* and 

tables. ■ 
60-2 13 Addlilonal required InRredient* of 

aMrmaUvc ftcilon ptogramji. 
60-2.14 Compnance itatus. 

Subporf C — Melhocfi el Im^ttminHn} ih* 

Ir^ulicmenlf ^1 twbparl > 
60*2 20 Development or reortirmatlon of ihe 

e^ual employment opportuuiiy 

policy. 

60- 2 21 Dis«mlnatiou of policy. 

60-2 22 Itesponsibllily for implfcmeiiUUon. 

eO-2 23 Identification of problem areas by 

organl?Atl6n unit ind Job claiil- 

Acatloh. ' 

60 2 24 Development and execution of pro- 
grams. 

60 2 25 InUrnal audit and reporting 
t«ma. 

60-2 36 Support of action progra^na. 
Svbped D — MU(i1t«A«oiii 

60 2 30 l^ae o( grais. 
60 2 31 Preemption. 
60-2 32 Supersedurc. 

Avrrnoarrjf: The provhtons f^f this Part 
60 2 issued piiriu*ht to SK 201. Executive 
Order Hm (30 P R. 12319). 
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Subporf A — Ccnerol 
§ 60-2.1 Title, purp05e and 5.fOpe. 

nus part shall also be known as ' Re- 
vised Order No. 4." and shall cover non- 
constniction contractors. Section 60-1.40 
of ihls Chapter. Affirmative Action Com* 
pliance Protrrams. leqiilres that within 
120 days from the eommeneement of a 
contract each prime contractor or sub- 
contractor with 50 or more employees 
and a contract of $50,000 or more de- 
velop a written affirmative action com- 
pliance program for each of Its establish- 
ments, and such contractors are now 
further required to revise existing writ* 
ten afTirmalive action programs to in- 
clude the Changes embodied iJi this order 
within 120 days of iu publication \\\ the 
Federal REcisrER. A review of agency 
compliance s.urvcys indlcat<^ that many 
contractors do not have afTinnativc ac- 
tion programs on file at the time an 
establLshment Is visited by a compliance 
Invesliirator. part delails tlie agency 
review procedure and the results of a 
contractor's failure to develop and main- 
tain an afTirmatWe action program and 
then set forth detailed guidelines to be 
used by contractors and Government 
agencie.<; In developing and Judging thc<>e 

progiams a.s well as. the good faith effort 
required to transform the programs from 
paper commitments to e<iual employ- 
ment opix>rtunlty. Subparts B and C are 
concerned ftith affirmative action plans 
only. 

Helief for members of an ''affected 
class" v^ho. by virtue of past discrimlna- 
tioft. continue to sufler the present effects , 
of that di.*;erimination must either be 
included in the contractor's afllimativc 
action progi am or be embodied in a sepa- 
rate written "corrective action" pro- 
gram. An "aftcct^d cla«" problem must 
be remedied in order for a contractor to 
be coiisldeied in compliance. Section 60- 
a.2 herein pertaining to an acceptable 
affirmative action program is also appli- 
cable to the failure to remedy discrimi- 
nation against members of an "affected 
class." 

§ 60-2.2 Agency «clion. 

(a) Any contractor rtnuircd by i 60- 
1.40 of this chapter to develop an affirm- 
ative action program at each of his 
establishments who has not complied 
fully ttilh that section is not in compli- 
ance *1th Kxecutlve Order 11246. as 
amended (30 FR. 12319k Until such 
projsrams are developed and found to be 
acceptable in accordance with the stand- 
ards and guidelines set foi th in U 60- 
2.10 Ihroutjli 60-2.32. the contractor is 
tmable to coniply. with the e<jual employ- 
ment opportunity clause. 
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tb) If. in determining such contractor's 
responsibility for an award of a contract 
it comes to the contracting officer's at- 
tention, through sources within his 
agency or through tiie Office of Tedeial 
Contrect Compliance or otlier Oovern- 
ment agencies, that the contractor has 
not developed an acceptable affirmative 
action program at each of his establish-' 
mcnls. the contracting officer shall no- 
tify the Director and declare the con- 
tractor-bidder nonresponsible unless he 
can otherwise afnnnatively determine 
that the contractor is able to comply with 
hU equal employment oblipallons or^ un- 
less, upon review, it is determined by 
the Director that substantial issues of 
law or fact^xlst as to the contractors 
responsibility to the extent that a hear- 
ing Is. In his sole judgment, required 
piior to a determination that the con- 
tractor Is nonresponslb!ci Proiidcd. That 
during any pre-aaard conferences every 
effort shall be made through the proc- 
esses of conciliation, mediation and per- 
suasion to develop an acceptable affirma- 
tive action program meeting the stand- 
ards and g\ildellnes set forth In % \ 60-2.10 
through 60-2 32 so that, in the perform- 
ance of his contract, the contractor is 
able to meet his equal employment ob- 
ligations In accordance with the equal 
opportunity clause and applicable rules, 
regulations, and orders: Protidcd fur- 
Iher, Tliat when the contractor-bidder is 
declared nonresponsible m^ie than once 
for Inability to^ comply with the equal 
employment opportunity clause a notice 
setting a timely hearing date shall 
be IfAucii concurrently v^lth the second 
non responsibility deteitnlnation In ac- 
cordance with the provisions of I 60-1.26 
proposing to declare such contractor- 
bidder ineligible for future contracts and 
subcontracts. 

(c) Immediately upon finding that a 
contractor has no affirmative action pro- 
gram or that his program Is not accept- 
able to the contractile officer, the 
complicuice agency representative or the 
representative of the Office of Federal 
Contract Compliance, whichever has 
made such a finding, shall notify otiieials 
of the appropriate compliance agency 
and the Office of Federal Contract Com- 
pliance of such fact, llie compliance 
agency shall issue a notice lo ihe con- 
tractor giving him 30 days to show cause 
why enforcement proceedings imder sec- 
tion 209^b) of Executive Order 11246. as 
amended* should not he instituted. 

(1> If the contractor fails to show 
good cause for his failure or fails to rem- 
edy that failure by developing and im- 
pkmcnting an acceptable affirmative ac- 
tion program within 30 days, the fom- 
~ pliatice agency, upon the approval of the 



Director. 5haH linmcdialely Issue « notice 
of proposed cancellalloii or Icuiiiiiallon 
of exist l ig cotUvacts or subcontracts and 
debarment from future con Up els a ad 
subcontracts pursuant lo J 60-l.«:6ib>, 
giving Ihc coij tractor 10 days lo rcquc&l 
a hearing. If a request for hearing has 
not been received within 10 dxvs trom 
sueh notice, such contraelor wili be tie- 
elared Ineligible for future contracts and 
current contracts win be temunal^d for 
default. 

(2) Ouihig the "ihow cam>e" period of 
30 days ever>' effort shall be made by the 
compliance agency through conciliation, 
mediation, and persuasion to resolve the 
deficleneies which led to the delerinina- 
tion of noiucspoiLMliility/lf sfiti.'^fnctory 
adjustments designed to bnng the con- 
tractor Into compliance ave not con- 
cluded, the cOJiU)|janrc agency, with the 
prior Bpi)roval of the Director, Miall 
promptly com?nencc formal procecdini>s 
leading to the canreHalion or leitnlua- 
lion of existihf: contracts or subcontracts 
and debatment from future contracts 
and subco.'itraeUs under { 60 -1.26' b) of 
this chapter. 

<d> During the 'show cause" peiiod 
and formal proceedings, each contract- 
Ine agency must conlinue lo determine 
the contractor's responsibility in consid- 
ering whether or not to award a new or 
additional contract. 

Subpart 6 — Required Contents of 
Aflfitmcilivc Action Progroms 

§fifl-2.10 l^frpitcc of sifttrHKilne n«!ion 
pro/.* a 111. 

An affirmative action program is a set 
of si>ecific and re>uIt-orlenlcd procedurce 
to wJikh A conlractor commits himself lo 
apply every good faith cfToit. The objec- 
tive of those piocedures plus such cITort^ 
ts cqu.^1 cjnploymonl opi)ort unity. iVoce- 
duies without efloit lo make them work 
are meaningless; and effort, undiiccled 
by specific and meaningful proct^dures, 
•Is lnade<5uale. An acceptable arfirmalive 
action propr.un muit ijiclude an analysis 
of areas within which the contruclor l.s 
deficient in the' utilization of minority 
groui>5 and women, and further, goals 
iind timetables to which Uie conli actor's 
good faith efforts must be directed lo cor- 
rect the deficiencies and. tlius (o increase 
materially the utilization of miiiorities 
and women, tit all levels and tn all &eg- 
wents of his work force where deficien- 
cies exist. 

§60-2>n RrqinrrH ulllualion »n.il>vU. 

Based uix)n the Government's experi- 
ence with compliance reviews vjnder the 
Executive order programs and the con- 
tractor reporthie .sy.^tcm. nnnoriiy 
groups are most likely Lo be undcruh- 
lized in departments f»nd job.<; within <le* 
partments that fall witliin the follow hu; 
Kmployers Ii^formatioii Kcport <H <"> 
l> di'Sij5nilion<! cifuiAls and man:* ns. 
professionals. ti<.lmjcian,»i. suU-.s wi tk- 
ers. office and clerical an(i ciafiiin^n 
(skilled). As calejronzcd by the yy.o I 
deslgnnlions. women iwc hkcly lo be 
underulih/'Cd In dipartn^cnis .ind jobs 
withh' departments a.s follow.^, oflicials 



and managers, professionals, lechnl- 
cinns. sales workers texcept over-the- 
counter sales In certain retail establish- 
ment?;', craft.^imcn ^skilled and rcnn- 
skilled K Therefore, the cohtiactor simll 
direct j^pecial attention to such jobs in 
his analysis and poal setting for minori- 
ties and womer. Affumativc action r>ro- 
srams must contain ttie following infor- 
mation: 

(a) An analysis of all major job classl- 
ficalloris at the faciUty. with ej^iplana* 
lion if minorities or women ave currently 
heinft uJidcrulili7X»d In any one or more 
job classifications (job "<la.ssificahon" 
herein meanlnc one or a group of jobs 
iiavUit; similar content, wage rates and 
opportunities^. "Underutili?,atIon" is de- 
fined as having fewer minorities or 
women In a particular job classification 
lhan would reasonably be expected by 
their availability. In making the work 
force analysis, the contractor shall con- 
duet such analysis separately for minori- 
ties and women. 

tl) In determining whether minorities 
are being undemtilized In Buy job clas- 
sification the contractor wlll conslder at 
leasl all of the followlnc! factors: 

rl> The minority population of the 
labor area surrounding the facility; 

tin The size of the minority unem- 
ployment force in the lalx>r area sur- 
rounding the facility; 

iWU The percentage of the minority 
ji'ork force as compared with the total 
work force In the Immediate labor area; 

riv) The general availability of minor- 
ities having requisite skills In the im- 
mediate lal>or area; 

(v> The availability of minorities 
having requisite skills In an area in 
which the contractor can reasonably 
recruit: 

(vi> The availability of promotable 
and transferable minorities within th^ 
contractor's or^anl/allon: 

(vtl) The existence of training insll- 
lulloiLS capable of training persons in the 
requisite skUls: and 

ulil) l^e degree of training which the 
contractor Is reasonably able to under- 
take as a means of making ali job classes 
available to n^inoritles. 

<2j In determining whether women are 
being imderulQIzed in any job classifica- 
tion; the contractor will consider at least 
all of the followinjg factoj-s: - 



(I) Th« sire of the female imecnpk>x<* 
ment force in the UUx^ f^reit «umxmdln« 
the faculty; 

(U) Hie percentft«e of the fctnide 
workforce as compared with the total 
workforce In the Immediate labor uree;. 

(lii) l*he general availability of wo- 
men having requisite skUU In the Im- 
mediate labor Area: 

(It) Tl^e availability of women having 
rc<julsite sklll.s In an art.i In which the 
conlractor can reasonably recriiit: 

(v)' Tlie availablUly of women seeking 
employment in the labor or recruitment 
area of the contractor: 

evil The ftvallBbilily of promotable 
and transferable female employees with- 
in U\e contractor's ofgwibation; 



(vil> The existence of training institu- 
tloj\s capable of training persons in the 
requisite skills; and 

(\1U> The d<^grce of training which 
the contractor is rc^ronably able to un- 
dertake as a meat\s of making all job 
classes available to women. 

§60-2.12 r.»ial)1Mmicn( of po^K md 
UnielaLlt^. 

(a) The goals and timetables devel- 
oped by the conlractor should be attain- 
able In tern\sol the contractor's analysis 
of his deficiencies and his entire a^rma- 
Uvc action program- I1ius. in establishing 
the size of his goals and the length of his 
timetables, the contractor should con- 
sider the results which could reasonably 
be expected from his putting forth every 
good faith effort to ma\e his overall 
affirmative action program work. Iji de- 
termining levels of goals, the contractor 
should consider at leasl the factors listed 
in }ed-2.1l. 

(b) Involve persormcl relations staff, 
department atid division heads, and local 
and unit managers In the goal setting 
process. 

«} Gc^als should be significant, meas- 
urable and attainable. 

<d) Ooals should l>e specific for 
planned resulU. \Mth ilmeUbles for 
completion. 

<e) Ooals may not be rigid and Index- 
ible quotas which must l>e met. but must 
be targets reasonably attainable bv 
means of apphlng every good faJlh ef- 
fort to make all aspects of the enUre 
affirmative action program work. 

(f ) In establishing timetables to n:oet 
goals and commitments. Uie coni.'-acior 
will consider the anticipated exi>an^on. 
contraction and turnover of and in the 
work force. 

fg) Goals, timetables and affirma-.ive 
action commitments must be doc-ur.cd 
to correct any Idenuriable deficienc.es. 

(h> ^Vhere deficiencies exist and 
where numbers or percentages arc rele- 
vant in developuig corrective action, the 
contractor shall cstabhsh and set fonh 
spccJfic goals and timetables separately 
for minorities and women. 

(i) Such goals and timetables, with 
supporting data and the analysis thereof 
shall t>e a part of the contractor's fr-nt^en 
affirmative action program and shall be 
maintained at each establishment of the 
contractor. 

(j) Where the conlractor has no* 
established a goal, his written aiSrma- 
tlve acllon prograjhi must specifically 
analyze each of tne factors listed in 
60-2 U and must deUiU his reason for a 
lack of a goal. 

(k> In the event It comes to the a Men- 
tion of the compliance agency or ihe 
Office of Federal Contract Compliance 
that there ts a substaiuial disparitv m 
the utilization of a particular innionty 
group or men or w'omen of a pait.cular 
minority proup. the compliance a?e?;cy 
or OKCC may require .-teparate goals and 
timetables for such minority croup and 
may further require, where appropriate, 
such goals and timetables by sex for fuch 
group for such job clas5irications ar.d 
organizational urUU specified by the 
compliance agency or orec. 
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<l) Support data for the required anal- 
ysis and program shall be compiled and 
maintained as part of the contractor's 
affirmative action program. This data 
will include but not be limited to progres* 
alon line charts, seniority rosters, apptt- 
cant tiow data, and applicant rejection 
ratios indicating minority and sex status. 

(m) Copies of affirmative action pro- 
rrams and/or aoples of support data 
shall be made available to the compliance 
agency or the Office of Federal Contract 
Compliance, at the request of either, for 
auch purposes as may be appropriate to 
the fulfillment Of their responsibilities 
under Executive Order 11246. as 
amended. 

i 6(^2.13 AdJilionil required mgrcdi- 
rnU of AfTirmaiive aclion programs. 

Effective affirmative action programs 
shall contain, but not necessarily be lim- 
ited to. the following Ingredients: 

(A) Development or reafHrmallon of 
the contractor s equal employment op- 
por>unlty pol cy In all personnel actions. 

<b) Portnf I Internal and extcrnai dis- 
semination c / the contractor's policy. 

(c> Ectab ishment of responsibilities 
for Implementation of the contractor's 
afUrmatlvc action program. 

(d) Identification of problem areas 
(deficiencies! by organizational units 
and Job classification. 

ie\ Establishment of goals M>d objec- 
tives by organizational unvts and job 
classification, including timetables for 
Completion. 

(f > Development and execution of ac- 
tion oriented programs designed to elim- 
inate problems and further designed to 
attain established goals and obiectlves. 

<g) Design and Implementation of In- 
ternal audit and reporting systems to 
measure efleclivencss of tiie total pro- 
gram. 

(h) Compliance or personnel policies 
and practices with the Sex Discrimina- 
tion Guidelines (41 CFR Part 60-20). 

<1) Active support of local and na- 
tional community action programs and 
community service progran^s. designed 
to Improve the employment opportunities 
of minorities and women. 

fj) Cunsideratlon of minorities and 
women not currently In the workforce 
having requtslte skills who can be re- 
cruited through afArmatlve action 
measures. 

I 60-'2.l I CompliAtKe j>iaiiu. 

No contractor's compliance statm shall 
be judged alone by whether or not he 
reaches his go^ls and meets his time- 
tables. Rather, vach contractor's compli- 
ance posture shall be reviewed and de- 
termined by revlewifng the contents of his 
program, the extent of his adherence to 
this program, and his pood faith eilorts 
to make his |)roRram %-ork toward the 
reallJtfttlon of the program's goals within 
the timetables set for completion. There 
follows an outline of examples of pro- 
cedures that contractors and Federal 
agencies should use as a gtjtdeline for 
eitabltshlns. implernentlng. and judging 
an acceptable aeormatlve action program. 



Subporf C — Methods of Implemenf- 
In^ Ihe Re<)UiremeAK of Subport B 

§ 60^2<20 Pc^flopmfhl or realTirma- 
lion of ilir equil emploxMChl oppor- 
lunirr polic/. 

^a> The contractor's policy statement 
should Indicate the chief executive offi- 
cers* attitude on the subject matter. a.s- 
sien overall responsibility and provide for 
a reporting and monitoring procedure. 
Specific Items to be mentioned should 
include, but not limited to: 

(1) Recruit, hire, train, and promote 
persons in all job classifications, without 
regard to race, color, religion, sex, or 
national origin, except where sex Is a 
bona fide occupational qualification. 
(The term ' bona fide occupational quali- 
fication" has been construed very nar- 
rowly under the Civil Rights Act of 1964. 
Under Executive Order iXH^i as amtrldcd 
and this part, this term will be construed 
In the same mah.ier.) 

(•2> Base dcci-.lons on employment so 
as to further the principle of equal em- 
ployment opportunity. 

(3> Insure tiut promotion decisions 
are In accord \v1th principles of e<iuftl 
employment opiX)rlunlly by imposing 
only valid rcquJre.-hents for promotional 
opportunities- 

(4) Insure that all personnel actions 
such as compensation, benefits, transfers. 
layofTs. return from layoff, company 
sponsored training, educatior*. tuition as- 
sistance, social and recreation programs. 
Mil be administered v^iihout regard to 
race, color* religion, sex. or national 
origin. 

§f»0-2.2i I)i»5tniIrtallort of ihe policy. 

(a> The coiitractpr should dissemin3t2 
his policy IntcmaJiy &s follows: 

(1) Include It In contractor's policy 
rrianual. 

(2) -thjbliclzc itin company newspaper, 
magazine, annual report and other media. 

(3) Conduct special me^lngs uilh ex- 
eculiv<^ management, and supervisory 
personnel to^explain Intent of policy and 
Individual responsibility for effective im- 
plcmentation. making clear the chief ex- 
ecutive officer's altitude. 

(4> 8che4ule special meetings with flM 
other employees lo discuss policy and ex- 
plain individual cmployci^ rcsponsibiUUes 

(5> Discuss the policy thorotiglily In 
both employee orientation and manage- 
ment training programs. 

f6) Meet with union officials r.o Inform 
them of policy, and request their 
cooperation. 

<1> Include nondiscrimination clauses 
in all union agreements, and review all 
contractual provisions to ensure th^y are 
nondiscriminatory. 

• 8} Publish articles covering EEO pro- 
RraiiAs. progress reports, promotions, 
etc. of minority and femate employees, 
in company publications. 

<9> Post the policy on compar\y bul- 
le;m boards. 

<10) When employees are featured In 
product or consumer advertising, em- 
ployee handbooks or similar publicallom 
both minority and nonmlnorily, men 
and women should be pictured. 



(II) Communicate to employees the 
existence of the Contractors affirmative 
action program and make available such 
elements of his program as viill enable 
such employees to know of and avail 
themselves of its benefits. 

<b) The contractor should dissemi- 
nate his policy externally as follows: 

(U Iiiform ail recruiting sources ver- 
bally and in writing of company policy, 
stipulating that the.*^e sources actively 
recruit and refer minorities and women 
for all positlorvs listed. 

<2) Incorporate the Equal Opportu- 
nity claa<^c in all purchase orders. le.%«;e.<i. 
contracts, etc. covered by Executive 
Order 11216. as amended, and its im- 
plemenling regulations. 

(3) Notify minority and women's or- 
garilzalions. community agencies, com- 
munity leaders, secondary schools and 
colleges, of company policy, preferably 
In writing. 

(4) Conimunlcale to prospccllvc em- 
ployees the existence of the ronlractor's 
affirmnlive action program and make 
available such dements of his program 
a^ will enable such prospective employees 
to know of and avail them.'^elves of it* 
benefits 

(5) When employees ire pictured in 
consumer or help wanted advertising, 
both minorities and nonminority men 
and women 5liould be shov^n. 

(61 .Send written notification of com- 
pany policy lo all suboonlraclors. ven- 
dors and sup;>l:ers requesllnK appropri- 
ate action on their part. 

§ ltr*f>on-iiiilii> for liin.lcmrrt. 

ralit.ir. 

(al An c.\ecutive of (he contractor 
should be appointed as director or man- 
ager of cornpyny Fqual Opportunity Pro- 
grams. DipencJinK upon the size and 
geographical aljgnnieni of the company, 
(his ina> te his or her sole rcfponsibility! 
He or she should be given the necessary 
loji manricrment support and .staffng to 
execute ihc as.<iigi'^mcnt. His or her 
Identity <:.o'jld appear on all internal 
and extcrnai communications on the 
companys Kqual Opportunity Pronrams 
His or her responsibilities should include, 
but nojl necessarily be limited lo: 

tl> t)c\v\oping policy statement.^, af- 
firmative action programs. Internal and 
esttrnal communication trchniqucs. 

(^) AsM^ing In the Identir.cation of 
problem areas. 



(3) Assisting line management in ar- 
riving at solutions to prob>ms. 

(41 Designinp and Implementing 
audit and reporting systems that 

iU V.easure efteciiveness or the con- 
tractors programs. 

Hi) Indiiate need for remedial action 

(iiu l»clernune ihe degree to wluch the' 
contractor s goals and objectives have 
been ait.^ined. 

<5i Srr^e as haison between the con- 
tractor and enforcement agencies. 

<6I serve as liaison between the con- 
tractor and minority organizations wom- 
en s orp;itn7aitons and < -^mmunily action 
groups concerned employment op- 
portunities of minoriiles and women 
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<1) Ke«p m«nMcmfnl (nfoitned of 
kiM( devclopmtnU In lh< enUrt tqoit 

ik) tint rM0onAlbllitlf« should 
Wtiioi b« lUnJUd to. Uie foKo^lni: 

(l> AMUUnot In the M^nU^cfttton of 
l^roMtM ftrcu tnd nUblhhmcnt of loctl 
and unit «o«U tnd ob]e< U vei . 

(1) AcUvt Intolvement with lor»l 
min^rlly oriimutton*. women's oretni- 
Mlloni* community adion froupi tnd 
OOmmunHy (^rvtr.e (iro|tam« 

(IJ ffdodU tudU o( tfalrilng pro* 
tranu. hliini and rjromotfon pkite rat to 
rtmovt irppedimenU U> the ftUairtmeut of 
C04U and obie^tlvea 

ii) UefuUr dlicaulonn M»>i locai 
m«nt|tfM. lur^rvjvjrt and enHAoyw to 
b« c«rtatn (lie conUftctor's iioltcie^ are 
UInf fo!low«d 

tuvtevr <)f the <iU3lift< alioru of all 
emt»l^yee4 to fmurc thut nitnorltks and 
women are gtveo full opp<^trtualtie& for 
irarufeii and promotlonx. 

(V Career counseling for all ern- 
ploytfg. 

O) Per Iridic audit Insure Uiat evIi 
loc«llon (a (acomt>llajKe ifi ar^a&uch a^: 

<U Podtcrt are titoi^rly di^jdayed 

UU All facilK(e«. inrludlng c<ifnt«ahy 
houalng. ulilUi the coritrurtrjr malntiitru 
fOf the u-vc and l/^>eflt of hU employees, 
art In faH dwj'grejtaUsI, IxjiM in i^Aky 
and If Uie contra/: tor proMdc-^ fa- 
, citlUeft »uth M dqrTnltorlcv kx lrf r roonvH 
and refct nx^m*, Uiey mu,st he co^npuratjlc 
for UoUi fif'xr^. 

(IIM Minority aiid female ernptoytui 
ara aitorded a full 0M«rinnlty anti are 
Mioouraged to paiUcU^ave In aU rom^Ar^y 
aponaored edurallonal, trtUrilng. lecren* 
tlonal and aoclal actlvlllei 

<•> f>u(>eivl«ora ihould l>« mrvde to 
und«rkt«nd tiiai U»«lr work Krtotmwvce 
U being ^vaJuatetl on Uie \)tiA\% of their 
t<|uaA er^iploymer^t op()orUiAliy efToiU 
arvd raiulU. a^^ wrll m other cruerfa. 

<l> It ihaU be a resputnlMiuy of 
iui>arvtaorft to tak^ ajtUoni lo prevent 
hai wment of emplovKi plareil through 
afWrmaUve action eflorta 

1^0*2 23 |<lrnlirir*lJon of prublfrn 
artai hy «r|>hliai|on«t urih» mil fob 
elai|trK«Uofti. 

,fa> An In-deplh a^alyMs of liie fo|. 
lowing aliouid be made. »aylnK ptrtKular 
attai kUon to tralnaea and Uioao categortef 
lUt«d in |60<2U<dr. 

(}> C'ompoalUon of the woik for^e by 
WktnorUy group ttatua and Ht. 

fl) Com |)oai lion of applicant flow by 
miAorUy group Uatu« and tex^ 

71 le ioUl selecUorj pro<ewi mr lad- 
ing portion de/icrlptJons. po^iUon U(W, 
worker ip^cl/lcaUonj. gpphraUon u»unfi, 
Interview procedurei. te*t adnuni'Jr ftUon, 
Uit trlldity. referral i>r«e<lure«. final 
aelectlon procea. a^td kimlUr fvtort 

(II Traii&fer and promoiJon pu^urcft 

<4> raclllllea. comjMny M>on%f>rrd rec- 
rtalioii and *oflaJ evenli, and K{>e<fAr 
pro^irami luch a4 educa(i<>nil a^MMarire. 

iii Benlorily p/arUcci and ?^ntori(y 
provitloni of union €<H\it%iU 

ili Apprrniicebhip proirram^ 

(g> All compjuiy training pr<>graiui. 
formal arpi Infonnih 

i|> Work forca atUlude. 



tio) Technieal phaaea of compllanee. 
luch a^ poater and notlflcatfon lo taboi 
uniona. retention of applk^Uona. noU- 
f)c4(4on to iubcor)t/t£tQn« tte. 

th> If any of Uie following itemi ar« 
fo^md In Uie ana/y^u. apociai corrocUva 
acUon thould be apptof^rlaU 

<U An "underuiillaaUvjn" of minor* 
Itiet or women In ^imkIAc work cImU 
AraUofii. 

<%> lateral and/or verilcaJ movement 
of minority or female employee* oc^ur- 
ring At a lewer rate (comf^red to Work 
force m\K} than Uiat of rvonmlnohty or 
male eniployeea 

'n^e &eIe<Uon proce&a Hlmlnatea 
a fcignlAcantly higher percentage of rnN 
noiiiirs or nornen ii*an nofjmlnorltlci 
or rnen 

(4> Application and related preem- 
ployrnerit forma not U\ complUnce with 
Kcderal legUiallon. 

(5) Toitilon de^rfpUoni Inaccurate 
in relation t/> actual functJofu and du- 

ttCfi- 

(4) TesU and other aeloctlon tech* 
ruquc6 rvA validated as required by the 
0K:C Order on Kmployee Tcitlng arid 
Oliver f^Iecllon rrfKCdure.i, 

<7i Test forms not valldaUa by loca* 
lion, work pcifonuarua and hvctuMon of 
iiUnf>>Hte4' and women \iy thU pie. 

(8> Iteferral ratio of inlnoiltlra or 
women Uj the hiring Mjpervlsor or man* 
.-^ger UPiitaie* h fclKntHranlly hlgli^r per- 
rentage are Wng rejected aa compared 
lo nonmlr\oHty and male appllcanUk 

t^} MinotllleA or women are excluded 
from or are rM |>artUtpatlng In compiiny 
fe|K)n4ored atUviUes or program* 

rtO) l>e facto Kgregatton &tlll cxUt$ 
at aomo farllitfea. 

n I ) flenlorUy provhions contribute to 
overt or Inadvertent discrimination, la, 
a dti^parltv by rninohly grotip ttatui or 
UK exht5 between length of urvlca and 
type< of job held 

<U> Non*up|>ortof company policy by 
marugera, (Ut^rvlaori or employeea. 

(I3> Mlr^oilllea or women underuU- 
llre<S or Mgnlflcantiy underrepieaentod in 
tralfvlng or career improvement pro- 
grams, 

• Ot) Ko formal t«chnl<}UH aat4bll&hed 
for tvaluatmg eirecUvaneai of KtO 
programa. 

m\ ijkck of acceai to lUllabtt houg- 
liig HihibltA recrulimeiit irffoita and eih^ 
ployment of quahf)ed mlriorlUaa/ 

iW Utk of gultaUa iraiiap^rUUon 
(public or ptlratal to tha work plac« In- 
hiwu mlrvortty tmplcmnant 

Ubor unlona and aubcontractora 
not rioUfted of their retpotia'blMttea 

nav l\>rthau ordera do not tontalii 
KfX^Uauae. 

iW Poaura not on ^iptay. 



I 21 l>eTtW>pM(M $>9i4 eiHutla«i 
of pfOfraiM. 

fa) 1t)e contractor ahouJd conduct de* 
tailed^ analyiea of poaltion deacHptlona 
to inxuia that thay accurately raflaci 
poblUon funcUoru. and ara ccg>aUtet)t 
lor the lama portion from one location 
to anothtrr 



(k) The conUacior ahoufd raJidata 
worker ap«cl/)c«tJoni by dlyl<lon, depart* 
m«nt, locaUon or other organlxaUonal 
unit and by >ob caugort MUruf Job per* 
formarkca criteria. Bpeclal atUntion 
thould ba given to academic, eiperlctica 
and iklU rtqulreoienta to Iruura that the 
reqiulrements In tiietrutclre^ do not con* 
atltuta Inadvertent dticHmlnaUon 8pe« 
ctAcatlona a^iould be cormUtent for the 
aama lob cla^iaJflcaUon In all locaUona 
and ahouJd be frea from blu u regard! 
to race, color, religion, aev, or national . 
origin, excei'i where a^ U a t^^a f)d« 
occupational qualification. Where re- 
^ulrenunV) bcreen out a dl'^prot>ortionale 
number of mlnorlttea or wonien *uch re- 
<tulrementi fchould l^e pr of cviionaily 
Talldated to lob performance. 

(c) Approved poilUon devrtptlorv^ 
and worker «peclflcaUoai, »hen u%ed by 
the contr4rtor» ihouid be made available 
to all rnembeia of management Involved 
In the recruiting, acreenlng. *ei6ciion'» and 
promotion proccM, Cof>lei r,hould alao 
be dltlrlbuted to all recruiting Aourcea. 

(d) Tl^e contracU>r should evaluate- 
Uve total »ele<tton procer*^^ to ln.*.u re free- 
dom from b(a* and. thas. aid the attain- 
ment of goaU and objecili'es. 

(h All personnel Invotved In the re- 
cruiting, acreenlng, election, promotion, 
dtaclpl(nary« and related proccv/» should 
be carefully aclected and trwlnNl to In- 
aura elimlnatl.on of bitA Iri all personnel 
acUoiva. 

fj) The contractor Khali observe the 
rtquliemer^ta of the OJ-KX) Order per* 
talnlr\g to Ute validation of employee 
tecta arvS other aelocUon proceduresi. 

eelKtion te»ehnlquea other than 
teau may aUO be iiiiproperiy vi'^d so m 
to have ilta effect of div:rlm!na\lng 
agaltut mlr^orlty groups and women, 
fluch ttclinl<juea Include but are not re- 
atricled to. unvxred Interview:^, unvored 
or cuual application forniv arrest rec* 
ordi. credit chacka, corvilderation3 of 
marital atatua or dependency or minor 
chltdrgn. Where there evUt data &ug- 
gaiUng that lucb ur\falr dUolmlnaUon 
agelualon of mir^orlUei or wruneti t%* 
Ifla; tha eohif actor should analyse hU 
imK^rad ptoceduraa and eliminate them 
if they are not o^jettlveSy valid. 

la) Isufgeat^ lechni^Ufa to Ir^iprove 
recrulimeht and incrtaaa the now of 
minority or femiUa appUcanti follow: « 
fl) Certiln organlaatloni auch a^ tlie 
Urban Uagu^ Job Corpa, V>iual Oppof. 
timlty f r^rami. Inc., Concentrated l>n* 
ployment Pr6graini, Helgtd>orh6od 
Vouth Cor^m, daoohdary ac^kooU. Col* 
letaa.ikXktClty CoUegoa with hUh minor* 
liy enrollment, the aut^ timployment 
Serv1c«, ipoclaltaed employment agan- 
del. AMra, LUMC\ «fJl, the at 
^rwn, the CommoowealUt of Puerto 
ttico are normally prepared to rtfer ml- 
rvdrliy appllcanta. Organliailoru pra^ 
t^ired to refer women with ipc<15c ikUta 
are: National OrgarUatton for Women. 
WeHara ttighu OrganUatloru. Women'i 
l>]tulty AcUoi\ tiOague, Talent flank from 
Buitneu and l*rofe*^(onal Women (In- 
cluding 2a women'a organiutionii, Pro* 
faaalonal Women's; Caucus. InurooUegt- 
ate Aaoclatlon br UntvertUy Woipen. 
Kegro Woman'g loroelUea and aervtca 
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groups such 63 DclU Sigm* ThelA 
AJpha Kappa Alpha, and ZctA Phi BeU' 
NaUc»ial CouncU of Negro Women. 
American As50ciation o( University 
Women. YWCA. and sectarian groups 
$uch as Jewish Women's Croupe, Cath- 
olic Women's Groups and Protestant 
Women's Groups, and women's colleges 
In addition, community leaders us indi- 
viduals shall be added to recruiting 
sources. 

(2) l=V)rmal briefing sessions should be 
held, preferably on company prtmUes, 
with representatives from these recruit- 
ing sources. Plant tours, PKfenlatlons by 
minority and female employees, clear 
Wid concise explanations of current and 
future job openings, position descrip- 
tlons. worker specifications, explanations 
of the company's selection process, and 
recruiting literature should be an in- 
tegral part of the briefings. Formal ar- 
rangements should be made for referral 
of applicants. foMowup with sources, and 
feedback oh disposition of applicants. 

(3) Minority and femaJe employees. 
Using Procedures similar to subpara- 
graph <2) of this paragraph, should be 
actively encouraged to rtfer applicfuits. 

(4) A special effort should be made to 
Include minorities and women on the 
Personnel Relations staff. 

(5) Minority and female employees 
should be made available for part'cipa- 
Uon in Career Days, Youth Mothation 
Program.^, and related activities in their 
communities. 

(6) Active participation in *'Job Fairs" 
is desirable. Company represtntatlves so 
participating should be given authority 
to make on-the-spot commitments. 

(7) Active recruiting programs should 
be canied out at scccndao* schools, jun- 
ior colleges, and colleges with predomi- 
nant minority or female enrollments, 

(8) Recruiting efforts at alJ schools 
ahould Incorporate special efforts to 
reach minorities and women. 

(0) Special employment programs 
ahould be undertaken whenever powible. 
Some possible programs are: 

(1) Technical and nontechnical co-op 
programs with predominately Negro and 
women's colleges. 

(li) "After school'* and/or work-study 
Jobs for minority youths, male atid 
females. 

(ill) Summer Jobs for underprivileged 
• youth, Qliile and female. 



<iv) Summer work^slud>' programs for 
male and female faculty members of the 
predominantly minority sc1k>o1s and 
Colleges. 

(V) Motivation, training and employ- 
ment programs for iht hard-core unem- 
ployed, male and female. 

(10) When recruiting brochures pic- 
toriatly presert work situations, the mi- 
nority and female members of Hie work 
force should be included, especially v hen 
euch brochures are used in school and 
career programs. 



(IIJ Itelp wanted advertising should 
be expanded to Include the minority news 
inedia and women's interest media on 
a regular basis. 

(f; The contractor should Insure that 
minority and female employees are given 
equal opportunity for promotion. Sug- 
gestions forp/;hiev1ng Ihls result Include: 

(1) Post or otherwise announce pi^* 
motional opportunities. 

ii) Make an inventoo' of current mi- 
nority and female employees to deter- 
mine academic, skill and experience level 
of tndi\1dual employees. 

(3) initiate necessary remedial, job 
training atul workstudy programs. 

<i) Develop and implement formal 
employee evaluation programs. 

(5> Malie certain ^'worker specifica- 
tions" have been validated on Job per- 
formance related criteria. (Neither 
minority nor fema> employees should , 
be required to possess hlpher (lualifica- 
tions than those of the lowest qualified 
incumbent) 

<6i When apparently qualified minor- 
ity or female employees arc passed over 
for upgrading, require sujx^nisory per- 
sonnel to submit written justification. 

(7J Establish formal career counsel- 
ing programs to Include attitude devel- 
opment, education aid. Job rotation, 
buddy system and similar prograrps. 

^8) Review seniority practices and 
sc" orlty clauses in tuiion contracts to 
Insure such practices or clauses arc non- 
discriminatory and do not have a dis- 
criminatory effect. 

fg> Make certain facilities and com- 
pany-sponsored social and recreation 
activities arc deseRiegated. Actively en- 
courage all employees to participate. 

(h) Kncourege child care, housing and 
transportation programs appropriately 
designed to Improve the employment op- 
portunities for minorities and *vomen. 

£ 60-2.23 Internal audit and irporiiit^: 
«y!.lcin». 

(a> The contractor should monitor 
records of refctrals, placements, trans- 
fers, promotions and terminations at alt 
levels to Insure nondiscriminatory policy 
Is carried out. 

(b) The contractor should require 
formal reports from imit managers on a 
schedule basis as to degree to wlJch 
corporate or unit goals are attained and 
timetables met. 

(c) The contractor should review re- 
port results With all levels of manage- 
ment. 

(d) The contractor should advise top 
management of program effectlvcn<?ss 

and submit recommendations to improve 
imsatisfactory performance. 

§ 60-2.26 Support of adion progrjims« 

'a> The contractor should appoint 
key niCmbers of management to serve on 
Merit Kmployment Councils. Community 
Relations Boards and similar organiza* 
tlons. 



• b) The contractor should encoura^t 
minority ant: fcmnle en^Moyccs to r'^r- 
tlclpate actively lt\ National Ar.\i]:ce 
of Businessmen programs for youth 
motivation. 

(c) The contractor should surrx>rl 
Vocatloiial OtJidancc Institutes, Vnti- 
bule Training Prcgrairis and similar 
activities. 

<d> The contractor should a.«lst sec- 
ondary schools and colleger: In prot" ^mS 
designed to enable minority and female 
graduates of these institution.s to com- 
pete in the open employment market on 
a more equitable basis. 

<e) The contractor should nublici2e 
achievements of minority and female 
employees in local and minority news 
media. 

(f) The contractor should support 
programs developed by such organiza- 
tions as National Alliance of Busine.^s- 
men, the Url5an Coalition and other 
organizations concerned with employ- 
ment opportunities for minorities or 
women, 

Subpori Mitcelloneous 

§ 60-2.30 Uscof c^oal^. 

Tlie purpose of a contractor's ej<^tab- 
iislunent and use of goals is to insure 
that he meet his aflflrmatlve action ob- 
ligation. It is not Intended and should 
not be ased to discriminate against any 
applicant or employee t?c cause of race, 
color, religion, sex, or national origin. 

§60^2.31 rrecmpifon. 

. To the extent that any State or local 
laws, regulations or ordinances, includ- 
ing those which gi-ant special benefits to 
persons on account of sex. are In con- 
fUct with £:xecutive Order U246. as 
amended, or with the requirements of 
this part, we will regard them as pre- 
empted under the Executive order. 

§ 60-2.S2 Supertedure. 

All orders, li^tructlons, regxilations, 
and memoranda of the Sccretaiy of 
Labor, other officials of the Department 
of Labor and contracting agencies are 
hereby superseded to the extent that 
they arc Inconsistent herewith. Includ- 
ing a previous "Order No. i*' from this 
Oflace dated January 30, 1S10. Nothing 
In this part Is Intended to amend 41 
CPH 60-3 published In the I-^ficMt 
RccisTta on October 2. l$71 or Employee 
Testing and Other Selection Procedures 
or 41 CFR 60-20 on Sex Discrimination 
OuIdelineiJ. 

Effective date. Tliis part shall become 
effective on the date of iU publication 
in the FcDtKAL Rtcistra (12-4-11). 

Signed at Washington. D.C.. this l$t 
day of -December 1971. 

J. D. HODCSON, 

Secretary of Labor* 

HOUACE B. MCNASCO. 

Aciino AiiHtant Secretary 
for Kmploynicnt Standards. 

John L. Wilks. 
Director, office of 
Federal Contract CompUance. 
im Doc.71-n789 Filed 12'9>71:6:61 ikmi 
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HEVISBD ORDER MO. !4 HSTABIASIUNG NKW ^rANDAUDlZBD CONTRACTOR 
HVALUATiON HIOCL^DURFS FOR NONCONS TRUCTJOX CONTRACTORS 

(OFFICIAL TLXT) 



U. S. niiPARTMENT OF I.AIJOR 
OHicc of the Sccrcr-^iy- 
Washington 

ORDKR NO. <4 (Revised) 

TO: HEADS OF ALL AGENCIES 

FROM: Sccrclary of Labor 

SUBJECT: KbtabllsSment of New Standanli/cd Contractor 
Kvaluatlon Procedures for Noijconstructlon 
Contractors 

l« Purpose: 

To est^bltsh new, st^ttidardized contractor evaluation 
procedures. 

'(a5~>!ach prime contractor or sulx\mlroctor with 50 
or more eiuployees and a contract of $50,000 ov more is 
required to develop a wrUtcn affirmative action program for 
each of its establishments. (41 CFR 6Q-h 40) 

(b) The analysis iimisI relate to all major job tla?- 
sific<'Hiions at each facility lo \vhii:h the AAP pertaLns, wicii 
explanations if minorities or women arc currently l)eing 
undeioitQized In any job classification. (4J CFR 60-2,11, 
60-2.33) 

(c) An acceptable affirmation action profjrahi must 
include an analysis of aree.? within which tlic contractor Is 
deficient in the ntllization of in Lnority groups ami women 
and, further, where deficiencies exist, jjo.'ils and timetables 
to which the contractor's good faith efforts must bo directed 
and, thus lo increase materially the utilizailon of minorities 
and women at all levels and ii\ all segments of his; work 
force. {41 CFR 60-2.10) 

3. Action; 

(ij A contractor evaluation should proceed In two 
basic steps: (i) an off-sHo tcviev/ of the contractor's affir- 
mative action program and utilLzatibn analysis, using the 
enclosed Contractor Hvaluaiion Clieckllst (Attachment A) 
as a worksheet; and (ii) whoio necessary, an on-*ilte dis- 
cussion and review of those matters which are not fully or 
satisfactorily addressed hi the affirmative action plan aiid 
ulUUation analysis using tlie enclosed On-site Review 
Cuidellnes (Attachment B) as a worksheet* 

Using approved methoiis of priority selection, com- 
pliance agencies shall routinely riquest from Federal con- 
tractors within their jurisdiction Affirmative Action Pro - 
grams Including the required analysis and support data, as 
provided in the enclosed s«iivip!c notification letter. Any 
other letter conforming to your agency procedures under 
Order 14 may be used. As u^ed throuj^hout this Order, the 
term "Afflnnalive Action Plan (AAP) and Mippoitlng docu- 
mentation" includes: 

(i) A copy of ibe constractor*s last KFO-1 Report, 

(II) Hie contractor's most recent workforce statis- 
tics available by majov job class If icalirm (^tid by race 
and sex* 

(iil) Thecontractoi*j5 evaUulion of the Inside and 
outside workforce avaihhllity as outlined in 41 CFR 
60-2.11. 



(iv) I(lentifIcatIon of areas of under-uttlization 
and eslablishment of goals and timetables to correct 
any deficiencies together wltli a p! m of action to achieve 
such go.'ils and timetables, 

(v) Assessment of the contractor's current work- 
_force to identify affected class situations and plans to 
correct such Identified situations. (This may be sub- 
mitted as pa It of the contractor's AAP or as a separate 
document. In either case, as discussed below, it will 
be received In confidence by the compliance officer 
and returned to the contractor, without having been 
duplicated, at the conclusion of the revicvv,) 

(vi) Information relative to: 

The reaffirmation of the contractor's KEO 

policy/ 

-- Difiscmtnatlon and Implementation of the policy, ► 

A description of the contractor's Internal audit 
reporting systems, 

Substantiation of the compliance of the contractor* 
personnel policies and practices with the Sex Discrtmi- 
nation GuldcHnes (41 CFR 60-20). 

Description of the contractor's siippott of com- 
munity action programs, 

Siibst-intiJtion of the contractor's consideration 
of minorities and women rot currently in the workforce 
having reti'jislte skills, 

(vii) Summary data on applicant flow, hires, ter- 
minations, piX)motions, and training for the last 6 
months or the last 100 applicants, hires, etc, v.hlch- 
ever Is less. 

In any letter utilized to obtain data for off^site re- 
view, you may only request the affirmative action program 
IncUidiiig the required analysis and support data^ Cer.tiac* 
tors are free to ricspond lo this according to their current 
proce< lures under Order No. 4, This first letter is not 
to contain a request for specific items or for formats un- 
less Ihe compliance officer affirmatively determine? that 
a particular item is necessaiy for this particular establish- 
ment. The off-site review must Include Part A of the con- 
tractor evaluation checklist. This consists of data abso- 
lutely essential to a determination of the acceptabiUty of 
the contractor AAP, Ihc agency may complete Pan B of 
the Contractor l?valuailon Checklist or decide to have 
sych material for an on-site review where appropriate. 

(b) if It Is determined that the contractor's analysis 
is Inadequate within the meaning of Fxecutlve Order 11246. 
as amended, and implementing rules, regiilations .ind 
order:3, the compliance officer shall notify d;e central ctor 
of that fact and request appropriate additional information. 
If the contractor fails to meet this request within .10 d^ys, 
a show cause notice will be issued. If the contractor fails 
to complete an adcxiuale anolysis, the enforcement pro- 
cedures spocific^l in OFCC Order 4, 41 CFR 60-2,2 (c) 
shall be upplicable. 

Sucii requests need not Ik? limited unly to thos^e 
estal^Hshments already deleniilned for a |>o.';siblc on-site 
investigation, Contiactors who have received agreement 
with their respective compliance agencies on nationwide 
AAP forn^ats ov osi frequency of upiialing statistics may 
continue to do so. Where on*sfte investigations are con- 
sidered appropriate, a second letter advlslnv; tiie i^on- 
traclor of this judgment should be sent, 



mic 
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Hicy stiall bo conducted as soon as prjctica'^lo at a 
ihne ngrccablc to (he a^fency and ilv) contractor, lut no 
Idler than 4S days froin ihe time of *.i6 request 'or the Af- 
fJimatlvc Action PJan -rnd supporting data. 

After reviewing tho Alfirinatlve Acti.tin rrogr.ini ^nd 
supporting datd, thi' compliance agency wih make a dcter- 
miiuiion as to whether or not an on-site visit is appropriate, 
'i'he attachmems hereto affurd i^;uidance as to the methodolo^ry 
to he followed. Aftor analysis of the Affirmative Ac tion 
llan and stippprting data and prior to tho actual on-f i(c visiti 
. dditional data nccesyiary to complete the Contractor iwalua- 
rion Checklist {Attachment A) may be requested. 

Following; receipt of the above Informatioiii data 
.••hoiild be analyzed along with any files available relative to 
previous compliance reviews and complaint inve5tif;ations. 
The appropriate office of tho I-qual Employn\ent Ojiponuniiy 
Commission and sraie and city agumcles should be consulted 
for Uie status of any current charges. 

To aid in the analysis, much material is c-vailable 
and continuously being developed by the B^ireau of the Cen- 
sus, Bureau of Labor Statistics, Bureau of Employment Se- 
curity, Chamber of Commerce and many oiher resources 
which should be part of a reference library in all contract 
compliance offices. 

In the intr rests of an expenditious off-site rcviey.', 
V\c 'Upcy may liiiiit its request to those parts of the con- 
tractor's AAP and supporting data necessary to complete 
Part A of the Contractor Evaluation Checklist. This con- 
sists of data absolutely essential to a determination of the 
acceptability of the contractor's AAP. 

If the agency desires to do a more thorough off* site 
review, It may also request the additional data necessary 
to complete Part B of t]vi Coniri»ctor I^valuation Checklist or 
it may decide to leave such material to an on-site review 
where appropriate. 

If the contractor fails to provide the materia! re^ 
quested v/ithiii 30 days of the request, a show caut-c notice 
is to be issued and a determination of non-responsibiUty 
may bo made by the contracting officer pursuant to 41 CFR 
60-2,2. 

(c) If it is determined that the contractor's AAP and 
supjwting data are msufficient to satisfactorily respond to 
the Contractor Evaluation Clieckllst (either Part A or D, or 
both), the compliance officer shall notify the contractor of 
that fact and request such additional information as the com- 
pliance officer needs to complete the checklist. Ii the con- 
tractor falls to meet this request v;ithin 30 days, 'other 
than (i) because of a claim of confidentiality as discussed 
below, or (li) liccause the .type or volume of data rcq^jestcd 

1 3 best reviewed on sitCi a show cause notice will be issued 
and a determination of n6n*rcsp0nsibllily may be made by 
the contracting officer. 

(d) The failure to develop an acceptable affirmative 
action program as required iri 41 CFR Parts 60-1 and 60-2 
or ihb substantial deviation from a previously appioved AAP 
constitute the only grounds upon which a summary determi- 
nation of non-responsibility may be made. See 41 CFR 

§ 60-2.2; Sec» 718 of Title Vll, as amended. Other allega- 
tions of non-compl lance with Executive Order 112-J6 fas 
amended) and its bnplcmenting nilcs and regulations may 
give rise to tho Imposition of sanctions against a contractor 
only after the procedures in 41 CFR 5 00*1.26 have been 
followed. 

(e) Following an audit of the affirmative action plan 
and supporting dooimentatiOii, Ihe agency must make a de- 
termination as to whether or not an on-site review of the 
establishment is appropriate. If a decisio!i is made to 
schedule an on".sitc review, a second letter advising the 
contractor of this judgment must \)c ^ctit {Altachmml C, 
Letter »). 

If a decision Is made not to ? chcdule a reviewi the 
' oniractor must l>c so Informed (AMachmcnt C, Letter I). 



At the same time, the agency should also inform the con* 
tractor that his affij nuiive action plan has Ix'cr. fo :f:d 
acceptable without the necessity for an on-siie review. 
Ko other dc termin.uion of conipUance status can Ix* 
made without the additional analysis and invesii.^Mtion 
of an on-site re\icw. However^ an on-site reviev/ con- 
dijcttd within the previous 12 months may serve as the 
basis for a compliance certification as set forth in 41 
CFR 60-L 20 (d). Wljcnever j^ossihlc, the compli.ince 
officer Flicxild then O'ltUne problems highligiited during 
tho desk juttit or state that no major problems v.erc 
raised. 

If an on-siie review is necessary, additional 
data keyed to the deficiencies tbfcrved in the contrac- 
tor's AAP and the Contractor Fvaluntion Checklist will 
be needed during the on-site review process in order 
to innke a determination of compliance with the Ex- 
ecutive Order, 

Each agency is authorized to request from speci- 
fic confractors such advance informniion which could 
reason.il)Iy he supplied prior to »he actual oh-site visit. 
However, the contractor shodld be requested to furnish 
only the specific items of information which the com- 
plfance officer affinuatively determines are: 

1. Necessary for conducting the review and 
completing the Standard Compliance Review Report; 

2. Not contained in the material submitted by 
the contractor; 

3. Not available or able to be derived from 
other material submitted by ihe contractor. 

'file items rec/in^sted should provide the com- 
pliance officer with the infonnation he or she noeJ^i lot 
the review. However, no information may bo rc^ lested 
unless the three criteiia al>ove are met. In some cases 
ncct^e<i information is best made available on ihe site. 
In those cases, the coniractor should be adviseil to have 
the information ready for the on-site review. 

Hiis addiUonol data should be such that co.ild bo 
adequately analyzed i!i ihe agency's office in order to 
expedite the actual visit to the facility. In all cases, 
if and only if the i^^stic addressed is one which is ap- 
propriate to the industry and contractor site being visited, 
the kind of data which is identified in the On-Slte Review 
Guidelines as being necessary for specific portions of the 
Investigative process, must be requested and analyzed, 
either prior to the visit, or on-site if not supplied in 
the Affirmative Action Program or available from other 
contractor supplied Information. Certain data Is noted 
In the On- Site Review Ctiidclines as being necessar\- for 
proper analysis of specific issues. Where the decision 
Is made to re&crv^e the analysis of tlie dota penditirr the 
on-site visit, the coiitractor should be inforjncd reason- 
ably ahead of the scheduled \isit as to what information 
will bj re^fjircd djring the reviews so that he may have 
the pertinent data avaQable for the compliance officer 
at that time. 

In order to fxirsue certain issues uncove^*ed in 
the compliance review, it may be necessary for the 
compliince officer to requeF;t certain additional intcrma- 
licn on-site even ihougli such data have not t^jen previously 
ittrntif ied. Such additional iriformation must also meet 
the above criteria. 

Tliere is no specific format for the second letter, 
and the compliance office rs tnay use any form which con- 
formsao their p.u ticular needs and to the spec ific ind istry 
an-t contractor c-.tlablishmcnt Ixiini; reviewed. In no crsc 
sh ill a determination of compliamt stanj^ Ix* made without 
an on-site visit. 

4. Di ^c 1 ot:\\ t'O and Re y lew ofjCor.tt actoi IXdi: 
(a) ♦Coiitidenrial information sucfra^ Tistrof* 

employees, rmployce names, |\iy d;ita, reason ^or 
tennination, may prc?|x?rly N.- excluded by the contractor 
from material stjbmitted prloY to an on-site visit if the 
contractol Is concerned with the confideriiaiity of «uch data. 
AIRS. INC . WASHINGTON. DC 20037 
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In all cases, compliance officers mast be permitted 
access CO data needed to complete ilie on-site visit consist- 
ent with the On-Site Review Gui<lelliios, 

(b> Review and disclosure of ciola should be govern^ 
cd by three baislc principles: 

(I) The contractor must provitio full access to data 
on-site, as requiretl by 4 1 CFR 60-1.-I3» unless he 
shows that data soiif^ht to ho rcvjoued is not pertinent 
to compliance with llie RxecuiivL Order, 

(li) Only summary data of a non-sensitive nature 
should be provided for review nfi -sitc, unU ss iho a^^cn- 
C7 l<t rHe to show after on-site rovi*^^" tliai he retjuires 
further detailed data off-site in orclef to conduct an ef- 
fective review, or for purposes of enforcement. 

(Hi) Contractor data which is particularly sensi- 
tive (names, rates of pay, rrasons for termination, 
etc, ) should be limited to on^slic review, 

Whenever it Is determined that detalkMl data is to 
he taken off-site, the contractor may proiecl the confiden- 
tiality of such data as follows: 

- (i) The contractor and the agency may agree that 
the data is to be considered on loan to the compliance 
agency for purposes of the review »'^nd the data is not to 
be considered hi the custody of the agency. 

(II) The data sliall be returned to the contractor 
whenever the agency concludes tliat the contractor is In 
compliance or the enforcement procedure concludes. 

Disputes between the agency nrul the contractor over 
the right of access to data, the extent of data to he provided 
off-site, or the treatment of company sensitive data should 
be referred to the Office of the Solicitor of the Deparimoni 
of Labor for a ruling* 

* (c) Corrective Action Progr'aln^; (Urecied at identi- 
fied affected class situations, whether separately docuniont- 
ed or preprired as pan of an affirmative action pror,?a)i?, 
shall remain tlie sole prcptrty of the coiuractor v,tK-!i:a" 
surrendered to the agency on or off premises for review. 
Such programs should not be duplicalerl by the agency and 
shall be returned intact to the contractor immediately fol-* 
lowing but not until a delermihaiion tfiat they are no longer 
necessary in connection with a review cA the contractor's 
KKO posture. Contractors should he told that the contents' 
of their Corrective Action Program will be regardetl a? all 
limes as having been received in eonl'ideucc and its contents 
shall not be disclosed except as required during proceed^ 
tngs instimed pursuant to CFCC regulations 41 CFR 160* 
1.26. 

5. Employee fntervlew s: 

The compliance officer may request, where appro* 
priate, that the contractor make available a reasonable 
number of selected minority or women employees for in- 
terviews to assist in a determi nation of whether employees 
are l>eing fairly treated by the contractor or. whciher iuch 
employees believe they are being or have been unlawfully 
discriminated against in initial plact^meiit^ sul)scquent up* 
grading or promotion, or other tcnn^; and conditions of 
employment. The nun^bcr, scope and !nanner of conduct- 
ing such inten'iews should bo discus seil in advance w'wh 
the contractor. If the contractoi appcrus reluctant to in- 
terviews on the job, or for other reasons, the compliance 
offi< or should conduct such interviews off the premises. 



Post Review A nalysi s: 

Simun. uy of IVficie nc ic s 
(1) List (ielicK'ncic'S if any noted in the previous 
on-site review and any corrcctise actions that have 
eiisuod, ■ 

(ii) l.ibi any general deficiencies of the contractor's 
affirmative action programs, 



(Hi) List current specific deficiencies if any as 
determined throujrh the on-site review, 

(b) Discussion of Remedies 

Deficiencies requiring more than obvious simple 
corrective actions sijould be discussed with the contractor. 
For example, matlurs affecting any relief required for 
victims of discrnninatlon, e.g., seniority system modifica- 
tions v/here appropriate, etc, ; should be carefully reviewed 
with ihe contractor and reduced to writing, 

^* Pi^^l^'^j-^l^r .^'^^J^^^^'il^^^ ^^ ^^^ Concilia tion: 

Opon completion ofTfie on-site rcviewi the com - 
pliance offuer slicuki schedule an exit conference with 
contractor o([icid\s to review, to the extent possible, 
the findings from the review. Unless the review is of a 
very snuill faellity with few and minor deficiencies uncov- 
ered, an exit conference should not try to itemize all 
deficiencies until the post review analysis Is completed. 
Upon completion of the post review analysis, the flndlngs 
of the review and the lirt of deficiencies or recommenda- 
tions shall iv snlMniitod to the contractor in writing and if 
practlcalijk-, deliveved in person to lay the foundation for 
any necessary conciliation of efforts. Should the contrac- 
tor dlsagreewiththe findings of (he review or feel that he 
is unable to comply, he may request a conciliation meeting 
which shall he scheduled by the agency as soon as practical , 
hut may not be used to t!elay enforcement of the Executive 
Order. 

The contractor may at any time avail himself of the 
prpvislons of 41 CFR § 60-1, 24(c) (4) which provides as 
follows: ^ 

'*\Vhon a prime contractor or subcontractor, without 
a hearhig, shall have complied with the recommenda- 
tions or orders of an aj;ency or the Director and be- 
lieves such recommrnditlons or orders to be erroneous, 
he sliall, upon filing a request therefor withtn ten days 
of such compliance, be afforded an opportunity for a 
hearing and review of the alleged erroneous action by 
the agtincy or the Director, *' 

^' Tj^<^ S chedul e for C om pletion: 

Within 45 tiays from the date of the actual initiation 
of the on-site investigation, if one Is conducted, or any 
extention of such period p ranted by the compliance agency 
lor good cause, including an opportunity for the contractor 
to avail hlmseli of conciliation as above, the contractor 
must either be found tn compliance by the compliance agen* 
cy/or must have been issued a 30-day show cause notice as 
required under the rules and regulations pursuant to the 
Executive Order. 

During this period, the compliance agency is obli- 
gated to: 

I. Complete the on-site review, 
, 2. Notify the contractor of any deficiencies 
found or recommendations (see above)» 

3. Undertake any initial conciliation or clarlfica* 
lion discussions with the contractor that may be appro- 
priate. 

•S. Notify tlie contractor of compliance or Issue a 
JO* day show cause order, 

5. Complete and forward the Coding Sheet to OFCC. ' 
A contractor's affirmative action plan may be ac- 
corded only after the Coding Sheet has been forwarded to 
OFCC, 

Before each on-site compliance review the compli- 
ance officer will complete the Coding Sheet as Indicated. 
During and after the on-site visit the remainder of the 
Coding Sheet will be completed. All completed Coding 
Sheets will be. forwarded to the Director, OFCC. Ko com- 
pliance review can be considered complete until the Coding 
Sheet is forwarded to OFCC^ and Monthly Reports to OFCC 
will reflect that fact. In addition, all Coding Sheets are 10 
be forwarded to OFCC within 45 days after an on -site visit. 
Attachments 
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SAMPLE LB TTRR - NQTIFICA110N OF 

Dear Contrnctbt! 

Your faculty loraicd at ^has 

been selcclcd for desk audit regatdliifftlj^^rcqulrorricnts 
of Executive Order 11246, as aiiicjuLiJ, ;ind OrcC Reg\j- 
lations 41 CFR Parts 60-1 and 60 -2. Hus review will 
consist of an off-site review of your Affirmative Action 
Program (AAP) and the supporting data dtscribed below 
as required pursuant to OFCC Order No. 4, 41 CFR Part 

Following this audit, It may he nt ccssary to re- 
qncs. litiditlonal data from your office and/or to schedule 
your facility for an on-siic compliance review. If it is 
determined that an on-site review is necessary, you will 
be contacted as soon as practicable, but no Uuer than 45 
days from our receipt of your AA? as to the substance of 
the review and to schedule a mutually acceptable time for 
such review* If It Is determined tJiat your AAP Is accept- 
able, you wlU be so nottficd vrithin 45 days of our receipt 
of your AAP* 

Contents of an acceptable affirmative action pro- 
gram and supporting data are ouillned In 41 CFR §§60- 
2. II, 60-2. 12 and 60-2. 13 and should irxluilc: 

1, A copy of your last F-J-O-l Report. 

2, Your most recent workforce statistics avail- 
by 'najor job classification and Iry race and kox. 

3, 'Ihe evaluation of tlie Inside and outside work- 
force availability as outlined in 60-2, II, 

4, Identification of areas of underutilizaUon and 
establishment of goals and tInietabUs to correct any de- 
ficiencies together wItJi a plan of aciioa to achieve these 
goals and timetables. 

5, Assessment of your current workforce to iden- 
tify affected class situations and plans to correct those 
Identified situations, (Hiis may be submitted as part of 
your AAP or as a separate document, bi cliher case, it " 
will be received In confidence and will he returned to you, 
without having been duplicated, at the conclusion of this 
matter.) 

6, Summary data, on applicant flow,Mres, ter- 
minations, prcmorlons, and iraining must lie provided 
for die last six (6) months or the last iOtJ applicants, 
hires, etc, whichever is less, 

7, ^/ Inforn^atlon relative to: 

—"^rhe reaffiiination of your KF.O policy* 

How you disseminate and Implement the policy, 
The description of your Internal audit and re- 
porting systems. 

Substantiation of die compliance of your per- 
sonnel policies and practices witli the Sex Olscrinilnatton 
Guidelines (41 CFR 60^20). 

- - Description of your support of community* ac- 
tion programs. 

Substantiation of your consideration of minori- 
ties and women not currently in the workforce having 
requisite skills, e.g, , communications with known 
sources of referral for nor i tics an<1 uomen. 

Please submit the foregoing data to 

within thirty (30) days of the date of this letter] TanbTe 
to comply with this request will result in the issuance of 
a show cause letter pursuant to 4! CFR 60-1.28 and may 
also give vise to a determination of non-responsibiliry 
pursuant to 41 CFR 60-2, 2. If there are any questions 

relaiive to this niaitcri you may contact^ . , 

telephone number • 



EIUC 



(AgencyTlepnFseniar ive) 

V Question 7 is optional, to be used If compliance 
agency needs data to complete Part 3 of the Contractor 
EvMuotlon checktisl. 



CONTRACT OR HVALU ATtON CH RC KLIST 
(Offstte Revfeif" -X^FaFd Suppor trnYTJili) 

Name of Contractor 



Address of Contractor^ ' " 

Date Letter Sent RequesUng AAF 
Date.Rcceipt of AAP 



Typo of Review* (Pre-AwarSrPost Award, Follow-Up 
Complaint) . 

Name and 'l elephone Number of Contractor HO Officer 

PART A ■ F ssen ttal Data 

A. Section 60-2, 11, Required Utilization Analysis 

The requirements of Section 60-2, II arc as follows: 
(a) An analysis of all major job classifications at 
the facility, with explanation if minorities or women are 
currently being underutilized In any one or more job clas- 
sifications (job "classification" herein meaning one or a 
group of jobs having similar content, wage rates and op- 
pori\inities). "Underutillzation'* is defined as having few- 
er minorities or women in a particular job classification 
tiian wcrtJld reasonably be expected by their availablliry. 
In making the work force analysis, the contractor shall 
conduct such analysis separately for minorities and women. 

(1) Ln determining whether minorities are being 
underutilized i!i any job classification the contractor will 
consider at least all of the foUowIng factors: 

(1) llic minority population of the labor area sur- 
rounding the facility; 

(it) llie size of the minority unemployment force 
in the labor area surroundbig the facility;^ 

(iit) The percentage of the minority work force as 
compared with the total work force in the Immediate labor 
area; 

(Iv) 'Ihe general availability of minorities having 
requisite skills in the immediate labor area; 

(v) Tlic availability of minorities having requisite 
skills in an area In which the contractor can reasonably 
recruit; 

(vi) 'l^e availability of promotable and transferable 
minorities within tl^e contractor's organization; 

(vii) 17ic existence of training institutions capable 
of training persons in the requisite skills; and 

(vill) ITie degree of training which the contractor 
is reasonably able (o undertake as a means of making all 
job classes available to minorities. 

(2) In determining whether women are ^belng under- 
utilized In any Job classification, die contractor will con- 
sider at least all of the following factorsj 

(0 The size of the female unemployment force In the 
labor area surrounding the facility; 

(il) TlVe percentage of die female work force as 
compared widi the total work force In the Immediate labor 
area; 

(Hi) The general availability of women having req- 
uisite skills In the immedlaie labor area; 

(Iv) The avallabilit>' of women having requisite 
skills in an area in which the contractor can reasonably 
recruit; 

(v) The avallabllli)' of women seeking employment 
in the labor or recruitment area of ihe contractor; 

(vl) The avallabilit>* of promotable and transferable 
female employees within the contractoV*s organization; 

(vli) Ihe existence of training institutions capable 
of training persons In the requisite skills; and 

(vlll) The degree of training which the contractor is 
reasonably able to undertake as a means of making all job . 
classes available to women. 
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1. ft* Is ilxiite a uUUza- 
llon analysis for 
minorities? 

b. f)ocs U consider 
the points lteml7.td 
In Section 60-2; 11 
(a)(1)? 

c. Describe any 
deficiencies 
with the analysis/ 



YesV NoV Unknown* 



♦/ If question Is not appUcablc to the contractor! note 
N/X. 

^/ Wliere Information needed to complete this checklist 
(s unavailable, use this coluinn. 

The Complaiance Officer should use a narrative in 
addition to this checklist approach whenever necessary to 
adequately respond to the followljig inquiries. 

Yes No Unknovm 



2. 



ft. Is there a utiliza- 
tion analysts for 
wonden? 

b. Doe$ It consider 
the points itemized 
in Section 60-2, II 
(a) (2>? 

c. Describe any defi- 
ciencies with the 
analysis. 



D. 



Section 60-2. 
tables 



I2t Establishment of Goals and Time- 



ly Are the goals the con- 
tractor has set signif- 
icant and attainable? 

2. Will the goals correct 
deficiencies? 

3. Are there separate goals 
and timetables for minorttles 
and women to the extent required 
by Section 60-2. 10? 

4. Has the contractor provided 
all evidence requested to 
demonstrate that all levels of 
of tnanagcment have been 
Involved In the goal setting 
process? 

5. Has the contractor considered 
the expansion, contraction 
and turnover of the work force 
In developing its goals and 
timetables? 

6. If the contractor has not 
established a goal, docs hts 
AAP analyze the factors in 
Section 60-2,11? 



Listing of Major V 
ob Ciassificailons 



Official/Manager 

Professional 

Technician 

Sales Worker 

Office/Clerical 

Craftsman 

Operative 

Laborer 

Service Worker 

Total 



V These would be subdivided Into groupings of common job 
classifications, earnings ranges or common skill groups for 
each category, 

c. Female Representation Table (express as percent* 
ages) 

Listing of MaJorV AAP End of Last Percent of 

ob Classlflcatiolris Goal Period Current Goal Attained 



C. 



ERIC 



Section 60-2. 23, Identification of rroblem Areas 
1. Complete the following: 

a. t>oscrlbe goal setting method used by contractor* 

b. Review the contrattor'$ degree of attainment of 
\\{$ current (affirmative action plan goals and note any 
problcnis* > 
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c, CompUto Table Q of the Coding Sheet. U an on- 
site review is to be conducted, Table Q may be left until the 
on*sltc review, but suitable worksheets should now be 
developed. 



AAP 



End of Last 



Percent of 
0« « n^. ^L.H 



Official/Manager 

Professional 

Technician 

Sales Worker 

Office/Clerical 

Craftsman 

Operative 

Laborer 

Service Worker 

Total 



2. What is the percent of 
minority applicants? ^ 

3. What is the availability 
of minorities In the local 
work force expressed as a 
percentage of the local 
workforce? ^ _ 

4. What is the pei'cent of 
female applicants?^ ^ 

5. What Is the availability 

of women tn the local work 
force expressed as a 
percentage? _ 

6/ Are there written Job 
descriptions? 

?• Doesyour review of the 
application form Indicate 
any problem? ^ 

8. Have all tests that are used 
been validated t6 the extent 
required by the OFCC Testing 
Order? 

9. a. Vth^i percent of hires 

by major Job classifi- 
cation have been 
minority? 



Yes No Unknovm 



V 'Fl^osp would be subdivided into groupings of common 
jot) classifications, carntngs ranges or common skill 
groups for each caicgdry. 
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b* Is this Imptxiving Ihe 
VtilUation condition 
fotundetMtULrcd areas? ^ 

10. a. WhAt percent of hires by 
major Job classifications 
have beta womeD? 



Yes No Unknown 



Is this Improving the 
utdUatlon coDdltlon for 
tindemtUlied areas? 

Jl« What perceut of total pro- 
motions have beexi 
minority? 

i2» Is this equal to or 

greater than the pexcefit 
oi the minority reprc- 
sefitatioa In the coa' 
tractor's work forc^V 

13, What percent of total pro- 
motions have been women? 

14. Is tills equal to or greater 
than the percent of the 
female representation on 
the contractor's work 
(orce? 

15« a» Are there Inhibiting 
(actors to equal op- 
portunity for minori- 
ties in the transfer 
system? 

b. Please explain: 



(DLR) 1-31-73 
Yes No Unknown 



SB set forth In Section 
(^0^2,23 and does it ad- 
dress steps to meet such 
a$ those suggested in 
Section 20-2,24; i.c», 
housing, child care, 
transportation, ctc»> as 
they Impact recruiting/ 
employment? 

Please explain: - 



D, Section 60-2»l, Corrective Action Programs 



1. 



2, 



Has the contractor de- 
veloped a corrective 
action program to the 
extent required by 
Section 60-2,1? 

Was this included as 
part of.ilie contractor's 
AAP or a separate 
program: 



What relief has the contractor su^rgested 
for members of an identified affected 
class? _^ 

Part B - Additional Data 



16« a. Are there inhibiting 
factors to equal op- 
portunty for v/omen 
in the transfer system? 

b* Please explain: . 



17, 



18. 



Does it as^ar that 
fatDity and comp^ 
sponsored events art 
open to all and parti- 
cipated In by all? 

Are there inhibiting 
factors to equal op- 
portunity in the 
seniority practices 
of the company? 

b, Plesse explain: 



19* 



Are minorities signifi- 
cantly under -represented 
in apprenticeship or 
other training programs? 



Please explilo: 



20, Are women significantly 
under-reprcscntcd in 
apprenticeship or other 
training programs? 

Please explain: j 



21* Does the company focus 
on Issues affecting 
rfklnorltles and women 

Mli«H«4 bjr TH£ 



A, 



Yes No ^ Unknown 

Section 60-2,20, Development or Reafftmiation 
of Policy, 



I. 



2, 



Does the contractor's 
AAP Include an F-EO 
policy statement or re- 
afflrmaUon thereof? 

Does the Policy State- 
ment address those 
Items noted In 60-2,20, 
paragraphs 1 through 4 
in thcJr entirety? 

a. If no, in what re- 
spects/is the state- 
ment deficient? 



B. Section 60-2,21, Dissemination of the Policy 



l» Has the contractor pro* 
vldcd substantiation of 
the Policy Statement in 
the contractor's policy 
manual? 

2, Are there examples of 
its being publtclzcHl In 
company publications? 

3« Has the contractor pro- 
vided substantiation that 
management meetings 
have been held relative 
to Ihe requirements of 
Sec, 60-2.21? 

4, Has the contractor pro- 
vided sub&unUatlon that 
employees have attended 
meetings relative u> the 
requirements of SeCt 
60^2,2J? 
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5^ lias the contraccor provided 
substantiation that EO is 
covered in new employee 
orlentatio/i and management 
training? 

6, Has the coiitractor provided 
substantiation that union 
officials have been informed 
of the policy? 

7, Ate there nondiscrimination 
clauses in all union 
contracts? 

8« Have there been articles 
published on EO pro-ams, 
progress reports^ etc? 

9, If employees are featured in 
image or product advcrUse- 
ments, do they show 
minorities and women? 

10, Is tJiere evidence of 
communication to employees 
concerning the contractor's 
AAP? _ 

11. Have all recruiting sources 
the contractor uses been 
Informed verbally and In 
writing of company policy? 

12. ]s the EO clause incorporated 
In the contractor's Purchase 
Order? " ^ 

13, Has the contractor provided 
substantiation that it is * 
notifying minority/female 
organizations in writing of 
the company policy? 

H. Is there evidence that the 
contractor commurjicatcs to 
prospective employees the 
existence of the AAP? 

15, Are minority and female 
employees shown in consumer 
or help wanted advertising? 

16. Has the contractor provided 
substantiation that it notifies 
subcontractor, vendor and 
suppliers of company EO 
policy? 



Yes No Unknown 



3* Is ihere a description of line 

management responslhUltles? ^ 

4. Does line management identify 
problem areas and establish 
local goals and objectives? 

Is local management active In 
minority and female organiza- 
tions and/or community ' 
programs? 

6. Does local management conduct 
periodic audits of training, 
hiring, promotions, etc? 

7* Does the local senior manage- 
ment conduct discussions with 
other management to ensure that 
• the policies are being 
followed? 

8. Does management review 
qoallfkatlons to ensure 
minorities and women are given 
full opportunities for transfer 
and promotions? 

9. career counseling available 
for all employees? 

10. Does management conduct periodic 
audits, to ensure posters are 
displaycdi faciUtles are de- 
segregated, minority and female 
employees get a full opportunity 
in company sponsored educational 
training and recreational 
activities? 



Yes No Unknown 



C. Section 60-2,22, Responsibility for implementaUon 

1. is there evidence that an 
executive has been appointed 
as director or manager of the 
company EO program? 



i. Is ihere a description 
of ilic executive's re- 
sponsibilities? 



b. Does it Include iho5e 
elements as noted in 
Section 60 •J. 22, para- 
graph (a) ? _ _ 
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Section 60-2.24, Development and Execution of 
Programs V 

1. Is there evidence that the 
contractor reviews position 
descriptions? 



2, Arc worker specifications 
consistent for the same Job? 

3, Are position descriptions 
available to all members of 
management? 

4, Are recruiters trained in EO? 

5, Is there evidence of an active 
Involvement with minority 
organizations? 

6, Is there evidence of an active 
Involvement with female 
organizations? 

7, Do minority and female 
employees refer applicants? 



8. 



Are tbere minority and female 
employees on the personnel 
relations staff? 



V Note: Certain items In Sec. 60-2.24 are omitted 
AS they arc most Appropriate for on-site review, if one Is 
iione* 

WASHINGTON, D C. 2m7 
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G. 



ERIC 



H. 



9, 



10. 



12« 



13, 



14. 



Do6S the company parltclpate 
In Job fairs or career days? 

Is there evidence of an active 
recruiting program at minority 
schools? 

Is there evidence of an active 
recruiting program at female 
schools? 

Is the percent of terminations 
lot minorities higfier than for 
majorities? 

If 50, is there a valid 
rationale? 

Please explain: -^-^ - 
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15. 



Is the percent of terminations 
for females higher than for 
males? 

If so, J3 there a valid 
rationale? 

Please explain: [ 



Section 60-2, 25, Internal Audit and 
Reporting System 

J, Is there evidence that the 
contractor monitors its 
affirmative action program? 

2. Does the contractor require formal 
reports from managers on the 
accomplishment of goals? ^ 

3. Is top management aware of the 
progress of the EO program? 

Section 60-2.26, support of Action 
Programs 

i. Is the contractor management 
Involved in external affirmative 
action programs? 

2* Are employees encouraged to 
participate in outside 
organizations? 

3. Does the contractor support 
outside Iraining programs? 

4. Does the contractor support 
schools in order to assist 
minorities and females? 

>es the contractor publicize 
lO achievements? 

6. Does ihe contractor support 

organizations such as NAB, etc? 

Section 60-2. 13, Additional 
Ingredients of AAP 

1, Has the contractor provided 
evidence to support the fact 
that the contractor is abiding 
by the Sex Discrimination 
Guidelines (41 CFR Part 6O-20)?_ 

2, Is there evidence that the 
contractor ts considering' 
minorities and women not in 

the work force? ^ 



Explain contractor's petformahce against previous 
goalsi _ 



HEP Policies and Procedures Yes No 

1, Are EEO posters prominently displayed? . 

2, What EEO policy statements are posted? 
Please explain; . . . 

3, How have the lower level supervisors received 
and ^ssemtnated the policy? Please explain: 

4, Is EEO part of the orientation for new employees ^ 

and arc there periodic meetings with employees ^ 

and/or supervisors on the subject? Please 

explain: ^ 

5, What role does tlie EEO Coordinator play in dis- 
semination of policy? Please explain: ^ 



6. How much time docs he spend in EEO work? %^ 

7. Has management expressed any intention In writing 
or otherwise to take disciplinary action for 
failure to adhere to EEO policies and procedures? 
Please explain: . 

S, Are supervisors held accountable for failure to 

meet EEO goals? 

B« Workforce Analysis 

H an adcrjuate workforce analysis was not furnished during 
the off-sltc review, the compliance officer should ask to see, if 
vallablej the employer*s representation report of his workforce 
ummarUingthe facility workforce (total, male, female, and male* 
_nd female for each minority group comprising 2 percent or more of 
the labor area) by department or organization (i.e., a logical 
cohesive group such as personnel, manufacturing, finance, etc, ) 
and by EEO-i category within organization sabdividcd into (perhaps 
common) job groupings within an EEO-1 category. Ihese Job groip* 
ngs should reflect one or more jobs having similar content, wage 
rates and opportunities. The job grouping^ should be ranked ap- 
propriately by skill or earnings or line of {progression, or exist- 
ing administrative practice. If earnings are used, the range of 
annual earnings for each grouping should be given. However, the 
purpose of these Guidelines and in all cases where pay is used, 
alphabetic or numeric coding or the use of an index of pay and pay 
ranges is acceptable and should be used when contractors are 
concerned about corifidpntlatity of salary informat t o. 

0, Recruitment, Hiring^ Selection and Placement 

(a) If adequate applicant flow data was not furnished during 
the off-sUe review, the compliance officer should ask to see the 
contractor's applicant flow report summarizing total applicants 
by total, male, female, and male and female minority classifi- 
cations. NVhlle in many cases applicants are not classified by 
particular job, it should be possible to provide some separation 
of the applicant flow count into at least broad occupation groups. 
An applicant is defined as one wlio has applied for permanent 
employment and has complied with the company's formal appli- 
cation procedure. Next the report should show the number of 
offers of employment for each category and by total, male, fe- 
male ami male and female minority classifications. The report 
should show acceptance of offers for each category and by total, 
male, female and male and female minority classifications. The 
acceptances should also be related to the job groupings outlit>cd 
In Section U, Workforce Analysis. This report should reflect 
applicant acUvity for the last six months or the last lOO 
acceptances, whichever Is less. 
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(b) Where such a summary rcpuit is not av.iiliblc, 
Ihe compjjance offtc'-r sJiouM a^lvisr iIjc cor.lrjctor ftj 
maintain sucli dara in fntui ... t thf foMo'Aing colk-crion 
of data should now he u\ ic!o to ^.'trcrnune j.iv pro!)loiiis thac 
huy exist in appUcaru flow aii«t empJoyirn^r*? uims. If the 
company's own dJia Is insufUcienl, the ('CO .should obt.iin 
applications of 100 appiicants for blue colljr cniploymciit 
and lop applicants for vbif c colUr otrployniCMTl, ov .ippli- 
cations for a six (6) inonU periot', wlnchc'vcr is the lesser. 
Me n)ay use a random s.inlple or an inuncdiate pjbt 
chronolof;lcal purlod. ilerMy occlude certain job groupings 
v/here applicants^nd hlrH ^re cUariy not a problem and 
<>houtd 1)0 sure to lticl\Jdc tlie job groupinfjii c iied by yuu in 
£;ic io?^ # ti jv.\ Now he shouid consiroct (be lepoii de- 
scribed In the piragfapb above showfjij^ .ippllcanls, offers 
and dccept.inces by ui lU m.ilc and feinak^ and iiulo and 
female minority chssificiti^ns t»y as much ori,Mnizatk.n jot> 
grouping dt-rail as possible, 

(c) Sample a repicseniauvc iiumberuf icr^ul- 
8ltlon3 On a given date and compare witli rninoritk s .ind 
■women applying at ihc sjnte tirne, Ot>ijin copies of .iny 
Olher foiins ulillzed by the per.sounel apeiution buch as 
lntervlc\V reports. t-;ven if the toniraclor ai pc-a rs to bavj 
a v^cll -stiiRturcd rt cor Ikt rprii^ sysron), levi.-w ex.iii5|jles 
of the pirK^duie to a^jsurt thai iS in faL t M->i^i^ the syi,tctn 
to assiiie i-ij ial employment oppuruniity. 

Yes No 

1. Is the contractor maintaining an applicant IIoWcIljiT 
wljich gives all ihc necessary Information such as 
name, race, sux, job applied for, source of voforral, 
date of applied for^ smirce of referral, date of .ippli 
cation and dispo?.ici >n? 

2, the forms- icf^i:t\it Informal ion which ccjuhl be 
used In a disci lmmat<Ty niarmer? 

Specify the quccitlonaMo Information in J who miglit 
have access to it. 



3. If such Inforniatloa Is allegedly asked for affirniarive 
action purposes, could it not be maintained on a 
dej>3rate record ? 

i. H >w long are applic- itlon forms it t lincd 
and describe the tiling sysiL'tii? 



5, Is itiere an af/iri:utive action flic or < ther 
retrieval systcnis to enable rnlnorlUed and 
won en to be reconsidered If no job can be 
offered at the lime of itielr original o{ pli- 
cation? 

6. Are there written jf>h desi rlptlons or 
job f^f^cclflcations? 



7. 



8. 



If not, what proce lures are used InKti ad? 

Aie job requisUiDns snbnutttd to the 
employment office in writing and how de- 
tailed are they ? 



Are these fonus or others used for 
external reciulimcnt? 
(d) is the contractor's applicant floxvTileq'uaicTor 
the job groupings cited by you in SeLtlon I, given the 
Utilization factors for facility. If n^t, the following 
further Investigation into focruitmcnt niellitxls are resonices 
Is necC;$$ary» Summ.irlzc the contractor's rxjd.uution of 
the specific recroitif.ent methods and resources utilizcrl for 
each Jot} grouping involved, Bxpialn the Impact of word-i»f- 
moui^ or odier c(npkiyco referral systems. Explain If 
rccrultnu lit sources are contacted In writing ^t the time of 
jtttij^^^^ and liow much Infortnation is provided 



to them as to the qnaliftcatlons necessary. Is he aviu^iHy 
aware of the results of his recruitment efforts ' Txplain 
if the co;\lractor has specifically requested to have minority 
and wc^nun, candidates among tliese rcfLrrals. l-^xplain If 
he has discontinued using any of these sources \vbich have 
faded to make such referrals, Has he instituted any 
transportation or housing programs to aid in minority 
recruit nicnt? Describe blue collar lecruitmcnt programs 
if applicable. Descritx? in detail the job application process 
from the point where tJic^pplicant first makes contact 
with t!ie contractor. 



1. Are illfferent interviewers assigned 
(o Interview applicants because of 
their job interest, race or sex? 

2. Is job counseling offered? 

3. If not hired, is llie applicant 
giveji a specific reason and is it so 
noted on the appltcaiton form? 

4. If an applicant is not hired, what 
hapjK^ns to applicaUon-form? 
Flease explitn: - 



Yes 



No 



Who makes the final decision for hire 
and on what basis? 



6. If additional interviews arc conductedj 
is there feedback to the etnploymcnL 
office? _ 

7. Docs anyone rtioniior for disparate 
rejeclioji ratios of minorities and 
women? Who? 



8, 



Can and dt»es anyone choUe ige 
decisions made by the* selecting 
officials? Please t xplaln: 



Are those who make .selection conscious 
of the contractor's goals atuJ timetables? 
Please explain; 



10. UTiai role does the BKO Coordinator 
play In lhe selvctloii process? 
Mease explain: 



(e) Review a representative sample of (personnel 
records of hires from different periods of time in various 
Job calegorles. 



Fron\ discussions with the interview- 
ers and supervisors as well as from 
comments appearing on the appli- 
cation forms, what ap^>car to be some 
of the more rubjeciive criteria? 
Piease explain: 



Yes No 
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2, Does the contrat tor claim any bona fide 
occupational qualifications to Justify sex 

discriiiilnailoii? Tleasc explain: ^ 

(f) If the contractor states.thar ilie tests U lihcs 
have l>cen valid ited, a written report mn^t be available 
specifying size of F.unples used and minority md ^ex - » 
composition^ nature of jolis, criteria, ntethix»55 i^f ,in.ih sis, 
and results and recommendations, . 

llie wrltieii v ilidailon report nuHl reucue*! it> 
dererminc Aiiether or not the test ,or sclcrfl:*;! ;M KUt'i' ii 
Valid as icViulred by the Of'CC Icstlng Oah v (41 i lH 
60-3). 
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A compliance 6\U<3o\ whc has saiisfactorily conv 
pleted an adl^quatc irainlnp; course* should inform contrac - 
tors of apparent none ompJiancc >mJi the Order 'Ahcn vahchty 
or evidence iiipportjn^^, vaJiciay of tests Is absent or sub- 
stantially th-ficirni. ilo^ACvcr, since the issues involved 
In test validity are often quite technicol ar*d complex, the 
compliance officer should not try to Identify or resolve 
these issues directly with the contractor djring the rev lev/. 
In these cases or In any case where the cotrpllance officer 
cannot make a clear dctcrriU nation of noncompliance, the 
contractor's evidence of lesi vaMdity is to ho 5iihmUtcd 
for higlicr level review alonp with the conipiiincc offitcr's 
analysis of the disparate effect. 

Terniinations 

7a) If adequate data on terminations was not funu55h 
ed cturlng the off-site review, the compliance officer should 
ask to see, if available, the employer's report on termina- 
tions at the facility 5unmiari/ir^; tenninaiions for totaU 
ma!e> female and male and female for each appropriate 
minority group, by orf^nl/aticn and by ri^O-l category-, 
within organization subdivided into (perhaps common) jbh 
groupings within EEiO-l category. Consult Section B aiy)vc 
Workforce Analysis, for further guidelines on job group- 
ings. 

(b) If Fuch a summary report is not available, for 
6 similarly statistically significant time frame as in- 
vestigated for hires, review a list of terminations, by 
name or other identification, showing hire and termination 
datcSi job assignment, minority group membership and 
sex. If possible, the terminations should be related to 
the period covered by the hiring analysis. To determine 
If there is an unfair disparity of company policies, the 
period of at least six (6) months or 100 such terminations 
should be reviewed, whichever is the lesser. 

(c) If there is a disproportionate number of termina 
ttons because of minority group Identiflcaiion or sex, or 
a pattern of placeii^ent of nanority group rnemi:xrs or 
women to specific kinds of jobs, the causal factor should 
be explored and discussed. 

^' Prjo motlon and T ransfer 

(aj ff adequate data on promotions and transfers 
was not furnished during the off- site review^ the com- 
pliance officer should ask to sec, if available, the em- 
ployer's reix>rt on promotions at the facility summari2ing 
promoiioiif. for total, male, female, and male and female 
for each appropriate minority group, by organization and 
by EG- 1 category within organization iAjbdivided into 
(perhaps common) job groupings within EEO- 1 category. 
Consult Section B above > Workforce Analysis, for further 
guidelines on job groupings. A promotion is defined as any 
personnel action resulting in movcjiicnt to a poslticm of 
greater skill, effort or responsibility. Wage or salar\' 
Increases alone do not determine a promotion. 

(b) If such a report is not available, the compliance 
officer should review a list of lUO promotions or the last 
six months activity, whichever is less. Jhe review shoubl 
include name or other Identification, minority group status, 
sex, previous job, deparitnent and pay, and new job and 
department and pay. A promotion Is defined ;is any person- 
nel action resulting In movement to a position of jjreatcr 
skill, effort or responsit>ility. Wage increases alone do 
not tletermine a promotion. 

(c) A determination ^hould bo made if there is a 
disparity l>etween the prouiotion rate of minorities and 
women as related to the rate for non- minorities and/p"r 
males. In doing this analysis, the followitig procedure 
should be included: 

Mf^nlify the varioivs entry level positions and ihc 
promoilonal lad<feti; d.s* indiratetl by the contractor and by 
the CCO*s confirmation t'li cnigh s.iirple rtiotct analysis. 
Are these linos in afiy way oritrned by r.ice or sex? 
riease explain. With rcjMrd to promotions that are com- 
pC:'iHlye> wlfat is the si^^nifii once of interest, ability and 
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iseniorlty in promoflon and transfer consideration^'* 
[picasc expUin. Ave there any periodic written perform* 
ance ratings which influence promotion or transfer? Arc 
minorities or women conceniratcd in certain jobs ouisijo 
any line of progi cssion or which dead end before tJ.c em- 
ployees can reach the pay grade to which their ex|^crience, 
draining or seniority might entitle them? Please explain. 
Is The^e a well-structured transfer program? Discuss any 
lack of representation of nur.orities and women in this 
jjrogrom. Please explain. / 

f (d) Review the file on transfer requests to deier- 
r^lLOP-U QjlUOrA^ies or women have been overlooked or 
rejected disproportionately. Please summarize your 
findings. VVIiat Is the frequency of inter- or intra -de- 
partmental transfer for Ix^ttcr working conditions or to 
gain promotioiial opportunities? Is counseling offered 
to employees considering this move? How commor, is 
transfer from blue collar to while collar positions or 
from "traditionally female" or minority to "traditionally 
n.ale',' or non-minority jobs or vice versa? Who monitors 
promotion and transfer activity and through what means? 
ifow is Job security affected by transfer or promotion and 
does this disproportionately affect minorities or women? 

(e) Comment on the representation of minorities 
and women among supervisors and where promotions 
ctiring the previous year suggest any improvement. If 
appropriate, review selected personnel records to con- 
duct the follov;ing analysis. Explain how fnjpervlsofs are 
selected. \Shd monitors these actions? Explain how 
s-upervisory ability is measured. 

F. Wage a nd Sa 1 a ry A n ajy s is 

Reviev/ and compare wages and salaries of a sampling 
of minorities ,ind women w^iihin selected job classifications, 
Are there positions with similar duties but with different 
rates of pay which seem to be related to the sex or race 
of the incumbents? {lease explain. What is the contractor's 
explanation for these discrepancies? Please ex^ilaio. Are 
there general salary ranges for jobs or specific rates at 
which everyone begins? Please explain. I>o minorit>' and 
women workers appear to l>e paid lower rates to begin 
with? Please explain. What is the contractor's explanation 
for this? Please explain. Who makes the determination as 
10 what those flatting rates will he? Please explain. Are 
the rates negotiable? Arc minorities or women assigned 
to jobs where incentive earnings arc more difficult? Please 
explain.^ Does review of any employee's records confirm 
or dispute the relationship of education, training, and 
experience to pr.y? Please explain. Are minorities and 
women supervising integrated groups? Are women super- 
visors generally at a lower pl:iteau in the organiz.ition? 
NSTicre minorities and women have l>een newly installed 
as sup'ervisors, has there been any negative reaction from 
the workforce and how has management dealt with it? 
Please explain. Is there a supnvisory development pro- 
gram? Please explain, 

O. Tr a in i ng a nf I I 'du ca t lo naljr>j-»po rtu riU I e s 

faTif a d ecju a I c data o n' n a i n i Ft g a"nd edu c .*t t i o n a 1 oppo r 
tunilies was not furnished dnriiig the off- site review, the 
compliance officer should ask to see, if avaihible, the em- 
ployer's report on training at the fi(ilttv, svmnajiri/ing 
by training class the participation by total, male, female 
and male and female minority classificatinns and showing 
the training participation rate for each f roup. . Ihe report 
shouFd reflect the last six months act^v'ty 

(b) If such a repot t is not avniilable, Ihi cynipliance 
officer should obtain froni the coAtiacioi a li! t o( /arious 
training aiid appic nMctship program** on g^nn?; or completed 
duritig the last six mamhs or oibei ^igi ificani j>cr5od M 
lis'ie, with name or other identificMim n»ini>tuy » rojjp 
itl< ntification, sex e)f particJpanis, d.ite of ttvnplf lion and 
job arid |v\y before- ami after ti:»inii«[:^ J/i< ludcomployees 
In ret! direcily into such pruj;r,ims. 
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(c) What types of training do new employees receive? 
How are additional opportunities for training and education 
advertised? \fi there evidence o( any disparate failure or 
dropout rate? if there Is a registered apprenticeship pro- 
gram, has the contractor provided the Bureau of Appren- 
ticeship and Training witfi an acceptable affirmative action 
program with goals and timetables? ts formal training 
belrtg reqfulred now for jobs not previously involved? Is this 
discriminatory? Does the contrator publicize EO achieve- 
ments? Does the contractor support organizations which 



would assiit his efforts and Implement his affirmative 
action program? 

H. Section 60-2. 13, Additional Ingredients of AAP 

Has the contractor provided evidence to support 
the fact that the contractor Is abiding by the Sex Discrlm- 
laation CXildelines (41 CFR Part 60-20)? ts there evi- 
dence that the contractor Is considering minorities and 
women not in the work force? 



- End of OfficUl text-- 



End of Section D - 
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U.S. DEPARTMENT OF LABOR 
OFFICE OF FEDERAL CONTRACT COMPLIANCE 

Washington. D C. 20210 

CHAPTER 40 .. 0<fie« ©f F«<i*fol Conlrdtt Compliflnct, 

Equal Employmtnl Opportunity, Otpoilm*nt of Lobor 

(Kef>'ini (torn reJerai Reiiiitt, Vot.K,, So. 192- Saturday, October 2» 1971) 
PART 60>3 Employee Testing S Other Selection Procedures 



Title 41— Public CONTRACTS 
AND PROPERTY MANAfiEMENT 

Chopler 60— Office of Federol Con- 
tract Compllonc^i Equal Employ* 
ment OpporlunUyr OeparlmenI of 
labor 

PART 60^3— EM PLOY IE TESTING 
AND OTHER SELECTION PROCEDURES 

On April 21, 1971. notice of proposed 
role maktog was published En the Fed e ml 

RCGISTEK <36 F.R. '?532) ^ith regard to 
aniendinjr Chapter 60 of Title 41 ot the 
Coae o! Federal RcexiJatlons by adding a 
new Part 6(^-3. dealing uith employee 
testing and other selection procedures. 
Interested persons were given 30 days In 
which to submit written commehts, sug- 
gestlons, or objections rcgardirig Ihe pro* 
posed amendments. 

Having considered all relevant mate- 
rial submitted. I have decided to. and do 
hereby amend Chapter €0 of Tille 41 of 
the Code of Federal Hegulatlons by add- 
ing a new Part 60-3, reading as follows: 



60-d J Purpos? and scope. 

eo*3.2 Ttttdeftned. , 

eo-^ 3 -Vlolatlotis of the Executive order. 

60-a.4 Evidence of vaUdliyi mefthlng of 
Uchnlcally feasible. 

eo-a.& MlDlnium standards for vtlldaiton, 

e0^3.6 PresenlAilon ot evidence ot vMldity. 

eO-3.7 Vu of ot^i^ vaUdlty siudles. 

OO-d.8 Asaumpilon of talidlty. 

60-3 a CoDllnued use of tests. 

60-3.10 Bisplojrment agencies and stale em- 
ployment set vices. 

eO-3.U Disparate treatment. 

60-3 J2 lUteatlng. 

j60<3.13 Other sekcilori uchnit|yia. 

60-3Ji Aflftnnatlve action. 

60-3. IS Re<^ordke«plng. 

60-3.16 Sanctions. 

60-3.17 Exemptions. 

eO^.lB E<te<t on other tutes aud 
regvilatlonj. 

AuTHoarrt: The provisions of this Pari 
60-3 are Issued imder sees. 201, 205. 206(a), 
301, 303(a). 303tb). and 403(b) of Executive 
Order UUB. iaa amended, 30 V.R. 123SD; 
Pii. 14303: 34 r.H. 1598$: 160-13 of Part 
60-1 Of tbs$ chapter. 



§60-3.1 Purpose and icope. 

(a> This order Is based on the belief 
that properly validated and standardized 
employee selection procedures can slg' 
i\iflcantly contribute to the implcmen- 
tf.tion of nondiscriminatory personal 
policies, as re<iuired by Executive Order 
11246, as amended. It is aUo recognized 
that professionally developed tests, when 
iised in conjunction with other tools of 
personnel assessment and complemented 
by sound programs of Job design, may 
significantly aid In the development and 
maintenance of an efficient work force 
and, indeed, aid In the utilization and 
conservation of human resource 
generally. 

rb) <1) An examination of charges of 
discrimlnaUon filed with the OfHce of 
Federal Contract Compliance and an 
evaluation of the resulU of its compli- 
ance activities has revealed a decided 
Increase in total test usage and a marked 
increase in testing practices which have 
discriminatory cJTects. In many cases., 
contractors have come to rely almost ex- 
clusively on tests as the basis for making 
the decision to hire, to promote, to trans- 
fer, to train, or to retain with the restilt 
that eapdidatcs are selected or rejected 
on the basis of test scores. Where teats 
are so used, minority candidates fre- 
quently experience disproportionately 
high rates of rejcclidn by failing to attain 
score levels that have been established as 
mlnipium standards l.^r quahficatlon. 

(2> U has also become cleat that In 
many instances contractors are lislng 
tests as the basis for employment deci- 
sions without evidence that they are valid 
predictors of employee job performance. 
Wiicre evidence in support of presumed 
relationships between test performance 
and job behavior Is lacking, the possibil- 
ity of discrimlnaUon in the application of 
lest re^tilts must be recognized. A test 
lacking demonslrftted validity. I.e.. hav- 
ing no knoftii significant relationslilp to 
job behavior, and yielding lower scores 
for classes protected by Executive Order 
11246. as amended, may result In the 
rejection of many who have necessary 
qualifications for successful work 
performance. 



(c> Section 202 of Executive Order 
11246. as amended, requires each Gov- 
ernment contractor and subcontractor 
to take affirmative actioi to insure that 
he will not discriminate against any em- 
ployee or applicant for employment be- 
cause of race, color, relieion, se.x, or na- 
tional origin. This order Is designed to 
serve as a set of standards for contractors 
and s^ubcontractors subject to Executive 
Order 11246, as amended, in determining 
whether their tise of tests confonns with 
the requirements of the Executive Order.' 

§60-3.2 Test defined. 

For the purpose of this order, the term 
'Hest" is defined as any paper-and-pencil 
or performance measure used as a basis 
for any employment decision. This order 
applies, for example, to ability tests 
which are designed to measure eligibility 
for hire, transfer, promotion, training, 
or retention. This definition includes, but 
is not restricted to. iheasures of general 
intelligence. menUl ability and learning 
ability; specinc intellectual abilities: 
mcclianlcal. clerical and other aplitudcs: 
dexterity and coordination; knowledge 
and proheiency: occupational and other 
interests: and attitudes, personality or 
temperament. The Urm ''test'' also 
covers all other formal, scored, quantified 
or standardized techniques of assessing 
job suitability including, for example, 
personal history and backgroluid re- 
quirements which are specifically used as 
a basis for qualifying or disquaJifyInf? 
applicants or employees, specific educa- 
tional or work history requirements, 
scored Interviews, biographical Informa- 
tion blanks, interviewers* rating scales 
and scored application forms. The term 
**test" shall not include other selection 
techniques discussed in i 60-3.13. 

§ 60-3.3 Violation of Executive ordrn 

A contractor regularly using a test 
which has adversely a'.fected the oppor- 
lunilics of minority persons or w*omen 
for hire, transfer, promotion, training, 
or retention violates Executive Order 
U246. as amended, unless he can dem- 
onstrate that he has validated the test 
pursuant to the requirements of this 
part. 
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■Except for the necessary didferenm in 
languagd arising from the different legal 
authority of the two n^enelts an/i for tea* 
aohs of clarity, tbts order and the Ouldetincj 
on Employee Selection iTocedure^, issued 
earllcf by ibe Equal Employrneni Oi>por* 
tuhlty tomhMsston (3i P.ft. mi3. Aug. i 
Iftid) Me tnteudt'd to tmpooe the same bv ^ 
re^Mlrcmcnta on pe^raoni and contractors 
•covered by each of Ihrtn. 



I 60-3.4 F.%idrnfc of v^^tldilyt hiftning 
of tr^htiicnUy frA*ible< 

(a) Each conlraclor using U.<ls io se- 
lect from among cundidatcs (or luie, 
transfer, promoUon. training, or reUrt- 
lion shall have available for inspection 
evidence that Uic tc-st Is being used In 
a mfiiiner which docs not violate 5 G0^3,3. 

(b) Where technicalJy feasible, a test 
should be validated for each minority 
croup with vihich it is u*>cd: that is, any 
difTtrcnlial rejection rates that may ex- 
ist, ba.sed on n test, must be relevatit 
to j)erformaj^re on Uie jobs in qucslJorj. 

(c) Tlie tcsin ■"Irclntically feasible*' 
as used in paragraph »b> of this section 
and elsewhere in tins part means hav- 
ing or obtaining a Miflkient number of 
minority indlvJdur^ls to achieve fnulincs 
of statistical and practical significance, 
the opportunity to obtain unbiased job 
pcrfomjance criteria, etc. It Is the re- 
sponsibility of the ptrfons claiming 
abseucf. of Icciinical feasibility to cJem- 
onstrate evidence ot this absence. 

(U Evidence of a test's validity Miould 
consist of emnlricai data denionsltating 
that the test is predictive of or sifinifl- 
canlly correlated with important ele- 
ments of work behavior whicli comprise 
or are relevant to the job or jobs for 
which candidates ?.re bemg evaluated. 

<2V If Job proi;res>ion structures and 
seniority provisions arc so established 
that new employees v.iU probably, within 
a leasonablc period of time and in a 
r>reat majority of Cases, proxircss to a 
hichcr level , it may be considctcd that 
candidates art being evaluated for jobs 
at that htpher level. However, where Job 
pro^ncssiori is not so nearly automatic, 
or the time spnn is such that higher level 
jobs or employees' potential may be ex- 
peclt-d to change in significant ways. It 
^ImU be considered that candidates are 
beihc evaluated for a job at or near the 
entry levch Tl^ls point is made to under- 
score the principle that attainment of 
or performance at a higher lovel job' is a 
relevant crlteiion in vahdating employ* 
luent tests only when there Is & high 
probability that persons employed will 
in fa'^t attain that liij^hcr level job u ithin 
ft reasonable period of lime. 

(3) Whcie a test is to be used in dif* 
fercnt units of a multiunit organization 
and no significant differences exist be- 
tween units, jobs, and applicant popu- 
lations, evidence obtained in one unit 
may suffice for the others. Similarly, 
where the vaMdalion process requires the 
rolleclion of data throushout a multi- 
unit organization, evidence of validity 
f pecinc to each unit may not be required. 
There may also be nistanccs where evi- 
dence of validity is appropriately ob- 
tained from other companies in the same 
industry. Both tn this lnstan^:e and in 
the use of data coUectc^d throughout a 
mutUunit organisation, evidence of valid' 
Uy sjv^cific to each unit or company may 
not be required provided that no sirnifl- 
tf*hi differences exist between compa- 
nies, \initi» jobs, and applicant ropula* 
tlons- 

^ 6(1^.5 Mtnlnmni itindsrdih for 
dition. 

fft> Tor the pi\rpo6e of ^aflsfying the 
:requirem*^ni& of thl4 part. emphicAi t\l- 



derce In support of a testes validity must 
be ba.«;ed on sluriics employing generally 
accepted procedures for dr;lermining cri- 
terion-related validity^ such a.*; those de- 
scribed in "Standards for DducAtional 
and P.^ycholof.ical tests and Manuals/' 
publbhed by tlic American FrychologJcal 
Association. 1200 Uth Street NW., Wash- 
ington. DC :?003fi. Kvldence of content or 
construct validity, ?is defined in that 
publication, may also be appropriate 
where criterion-related validity is not 
feasible. Hi>we\er. evidence for content 
or construct validity should be accom- 
pp.niod by sufT.cienl information from 
job analyses to dcmonsliate Uio rele- 
vance of the coiilent, hi the case of job 
ktiowlcdr:c or proficiency tests, or the 
construct, in the case of tiait measures. 
Evidcrjce of content validity alone will be 
acceptable for well-develotKd tests that 
consist ot .KUitablc samplco of the essen- 
tial knowlcdKe, skills or behaviors com- 
posinr; the job In question. The tj^es Of 
lo^owled;?c, skills or ix^haviors contem- 
plated here do not include those which 
can be acquired in a br ief orientation to 
the job- In the case of personal history, 
background, cducatioiial. and work his- 
tory requirements whicli are speciAcaUy 
used as a basis for qualifying or dis- 
qualifyinj^ applicant's csee S 60-3.2), evi- 
dence of content oi construct validity 
may be sufficient. 

<b) Although any appropriate valida- 
tion stral4?^' may be a^ed t-o develop such 
empiilcal evidence, the f<'llowing mini- 
mum slai^dards. as ariplicable. must be ' 
met in the research njiptoath jind in the 
presentation of results which constitute 
evidence of validity: 

i\) Where a validity study is con- 
ducted in which tests are administered 
to applicants, with critei ion data col- 
lected later, the samnle of subjects must 
be representative of th< jtoinial or typical 
candidates group for the job or Jobs in 
question. Il^is further assumes that the 
applicant sample representative of the 
minority population available for the job 
or Jobs in question in the local labor mar- 
ket. Where a validity ;iudy is conducted 
In- which tests art administered to 
present employees, the sample must be 
represeniaUve of the minority groups 
currently included in the applicant popu- 
lation. If it is not techtncaUy feasible to 
include rinnority employers in validation 
studies conducted on the present work 
force, the conduct of a \fltidation Mudy 
without minority candidates does not 
relieve any cc^nlraclor of his subsequent 
obljgation for validation when inclusion 
of minority cand1dat<?s becomes techni- 
cally fciisible. 

(2> Tests must be adnUnislered and 
scored under controlled and stnndardixed 
condillohs. with proper safeguards to 
protect the security of te scores and to 
insure that scores do not enter Into any 
Judgments of cmr* ^e adequacy that 
are to be used as * m measures. 

(3> The work bf ts or ether cri- 
teria of employee adequicy Mhich the 
lest Is intended lo ptcdicl or identify 
must t>e fully descnV'e<l; f^nd. addition- 
ally, in the case of iatmg itvhhiqucs, the 
appraisal form(s> and instruction to 
the rater'sj must tie uicluiix^iras a f»art 
of the validation cud' me. Such criteria 



may Include measures other than actual 
work proficiency, such as training Ume, 
supervisory ratings, regulartly of attehd- 
dance and tenure. tVTiat^yer criteria arc 
used they must represent major or 
critical work , behaviors as revealed by 
careful Job analyses. 

(4) tn view of the possibility of bias 
ii^herent in subjective evaluations, su- 
pervisory rating technique should be 
carefuily developed, and the ratrngs 
should be closely examined for evidence 
of bias. In addition, minorities or women 
might obtain unfairly low performance 
ciiterion scores for reasons other than 
supervisors' prejudice, as. when, as new 
employees, they have had less opportu- 
nity to learn Job skills. In general, all 
criteria must be examined to ensure 
freedom from factors which would un- 
fairly depress the scores of minority 
groups or women. 

<b) Data mast be generated and re- 
sults separately reported for minority 
and nonminorlty groups wherever tech- 
nically feasible. Where a minority group 
is sufHtientiy large to constitute an iden- 
tifiable factor in the local labor market, 
but validation data have not been de- 
veloped and presented separately foi" that 
group, evidence of satisfactory validity 
based on other groups be regarded 
as only provisional compliance with this 
order pending separate validation of the 
lest for the minority group in question 
(see J60-3,9>. A t^st which 3s differen- 
tially valid may be used in groitps for 
which It is valid but not for tho^e in 
which it is not valid. In this regard. ^\here 
a test is valid for two groups but o. » 
group characteristically obtains higher 
test scores than the other without a cor- 
responding difference In job perform- 
ance, test result.* must be :4pplicd so as 
to predict the same probability of job 
success In both groups. 

(c> In assessing the utility of a test 
tho following considerations wUl le 
applicable: 

<l) The relationship between the test 
and at least one relevant criterion must 
be slatisHcalJy significant. This ordi- 
narily means that the relationship should 
be sufficiently high as to have a proba- 
bility of no more than I to 20 to have 
occurred by change. However, the use of 
a single test as the sole selection device, 
when that test Is valid against only one 
component of job performance* will be 
scrutinized closely. 

<2> In addition to statistical signifi- 
cance, the practical significance of the re- 
lationship between the test and criterion 
should also be conMdercd. The magnitude 
of the relationship needed for practic*^l 
significance or usefulness Is affected by 
several factors. Including: 

(I) The larger the proportion of ap- 
plicants who arc hired for or placed on 
the Job. the higher the relatioa^hlp needs 
to be In order to be practically useful 
Conversely, a relatively low relationship 
may prove useful when propoiiionaiely 
few Job vacancies are available: 

<li) The larger the proportion of ap* 
plieanlA who become satisfactory em- 
ployecis when not selected on the basts of 
the t^st. the higher the relatiomldp needs 
to be between the te^t and a critx^rlon of 
Job succc« for tlie test to be pritUcaJiy 



useful. Conversely, a relatively low rela- 
tionship may prove uf^'fyil when propor- 
Uonalcly few applicp.nU«i turn out to be 
satisfactory; 

(ill) The smaller the economic and 
tiiunan risks involved In hiring an un- 
qualified applicant relative to the risks 
entailed Iri rejecting a qualified applicant, 
the greater the relationship lieeds to be 
In order to be practically lueful. Con- 
versely, a relatively low islationship may 
prove useful when the former risks are 
relatively high. . 

§ 60-'S.6 Prrs^ntatlon of * cnJfiuc of 
valiJiiy. 

The presentation of the rcsiilu of a 
validation study must Include statistical 
and/where appropriate, graphic repre- 
sentations of the relationships betv\e(h 
the test and the criteria, permitting judg- 
ments of the test's utility in making pre* 
dictions of future work behavior. (See 
160-3.5(0. concerning assessing utUily 
of a test.) Average scores for all tests and 
criteria must be reported Xor all relevant 
iubgroups. Including minority and non- 
minority .groups where riifTerential Vali- 
dation IS required. Whenever statistical 
adjustments are made in validity results 
for less than perfect reliability or for re- 
striction of score ruiw in the test or the 
criterion, or both» the supporting evi- 
dencc from the validation study must be 
presented in detail. thermore. for 
each lost that is to be established or con- 
tinued as an operational employee selec- 
tion instrument, as a result of the valida- 
tion study, the minimum acceptable cut- 
off (passing) score, if any. on the test 
must be reported. It is expected that each 
operational cutoff score will be reason- 
able and consistent with normal expecta- 
tions of proficiency w Ithjn I le work force 
or group on which the study was 
conducted. 

§60-3.7 Ui-e of oilier ^o!i«llty j.lu(lto<:. 

In cases where the validity of a test 
cannot .be determined pursuant to 
IJ 60-3.4 and 60-3.5 (e.g . the number 
of subjects is less thPii ihat required 
.for a technically adequate validation 
study., or an appropriate criterion meas- 
ure cannot be developed), evidence from 
validity studies conducted in other or- 
ganizations, such a-s that reported in test 
manuals and professional literature^ may 
be considered acceptable when: (a) The 
studies pertain to jobs which are com- 
parable (i.e., have basically the same 
t^sk elements) » and (b) there are no 
major differences in contextual variables 
or sample composition which arc likely 
to affect signincanily validity. Any con- 
tractor clUng evidence fr^m other valid- 
ity studies as evidence of t^t validity 
for his own Jobs must demonstrate that 
he meets re<iulremcnisin paragraphs cai 
and (b) of this section. , 

S 6(X-3.8 Astunipilonof validiiy. 

<a) Under no circumstances the 
general rct)Utation of a fest, lis author or 
11$ publisher, or casuM reports of lest 
utilliy b$ accepted in lieu of evidence 
of validity. SpetlflcAlly ruled out are* 
Assumpliotu of validity based on test 



names or descriptive labels; all forms of 
promotional literature; d^ln bearing on 
the frequency of a test's u*age; testi- 
monial statements pf seUcr.>. mcrs. or 
consultants; and other nonempirical or 
anecdotal accounts of testing practices 
or testmg oat<"omcs. 

(b) Although professional supervision 
of testing acuvU:es may help greatly to 
insure technically sound and nondiscrim- 
inatory te5t u>are. such Involvement 
alone shall not bo regarded as ccnstltut- 
Ing satisfactory evidence of t^st validity. 
§ 60-3.9 Conlirtiicd use uf ivsls. 

Under certain condition.^ where vali- 
dation is required by this ord.-^r. a con- 
tractor may he permitted to continue the 
u?e of a ten is not at the moment 

fully supported by the required evidence 
of valiUay. If. for exnmMe. evid^^nce of 
criterion^relnted vali^iity in a specific 
scltine :s technicaUv feasible and re- 
quired but not yet obtained, the. use of 
the test may continue: Provided: (a) 
The contractor can cite sub.^antial 
evidence of validity as described in j| 60- 
3.7 (a) ami (b>: and ib) he haL In 
progress vahJAiioii procedures which are 
designed to pfcduce, within a reasonable 
time, the ndililional data required It is 
expected alst:> tliat the contractor may 
have to alter or su.<:pend test cu'.cff scores 
so that score tanpes broad eriou','h to per- 
mit Uie identincat;ot» of criterion^related 
validity will be obtained. 

§ 60-3.10 f:riiiklo%n.rn! Bperujcs And 

A contractor u!lli^mf: the services of 
any private employment apencv. state 
employment ii;:cn:y or any other person 
agency or organization engaged in the 
selection cr evaluation of rerson'nel 
which makes it.s selections or evaluations 
of personneS wholly or partially on the 
basis of the results of any test shall have 
available evidence that any test u<cd by 
such person, agency or organization is in 
conforinance vith the requirements of 
tMs order. 

§ 60-3.11 Di^ftdtJic Irealiripiit. 

The principle of disparate or Unequal 
treatment ma-t bo di.ninfiulshed from the 
concept of le&t \aljdaticn. Disparate 
treatment, for example, occurs where 
rnembcisof a group protected by Execu- 
tive Order U246. as amended, have been 
den.ed the <^iinie opportunities for hire 
transferor promotion as have been made 
available to other employees or appli- 
cants. Those employees or applicants 
who can be j^hov^n to have been 
demed equal tteatmenl because of prior 
discriminaioiy practices or policies must 
at least be afforded the same opporiujii- 
ties as had existed for other employees 
or applicants durifiQ the period of dis- 
crimination. Thus, no new test or other 
employee selection standard can be im* 
posed upon an individual oi cIj^ss of 
itidiWduals protected by Executive Order 
11246, us arr.cnded, v. ho. but for this prior 
alscriminalion, would have been granted 
the opportunity to qualify under less 
stringent felcciion standards previously 
iti force. 
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§ 60-3.12 Rflr^ilfig. 

Contractors should provide an oppor- 
tunity for retesting and reconsideration 
to earlier "failure" canclid.ues who have 
availed themselves of more trainlnr or 
experience. In particular, if any applicant 
or employee during the eourse of an 
interview or ether employment procedure 
claims more education or experience, 
that individual should be rctesKd. 

§ 60-3.13 Olhcr ^elri lion 1rclinii|ur«^. 

Selection lechnlcjuos other than teas, 
as defmed in } 60-3 2, may bo Improperly 
used as to have the cffrcl of discrim- 
inating against minority groups or 
Women. Such techniqurs include, but are 
not restricted to, unscorcd or casual 
Interviews, unscorcd application fonns 
and unscorcd personal history and bnck- 
ground requirements not used uni- 
formly as a ba.sis for quanfyipj; or di<^ 
qualifying applicants. Where there a.e 
data surqcstirg employment discrimina- 
tion. the contractor may be called vipon 
to present evidence concerning the valid- 
ily of his uiucored procedures rcpardle^s 
of whether tests arc also used, the evi- 
dence of validity being of the .«;ame tvp^s 
referred to in 55 GO- 3.4 D..d CO-3.5. Data 
su(;ye.stlng the possibility of discrimina. 
tlon exists, for example. vk):cn theie are 
higher rates of rejectjcri of muioiity 
candidates than of nonniiiiority can.ii- 
dates for the sanic job or group of jobs 
or wh':n there is an undAruti!i?alion of 
minority group personnel pmong pie^ei.t 
enU)loyees in certain types cf jobs. If the 
contracloMs unable or un'iiiUing to yoi - 
form such validation studies, he has t>.o 
option of adjusting employment prccc- 
dures so as to climinalc the condiluns 
surccslive of employment discriminatlcn 
§ fiO-3.1 1 IfftrnKilivr atlimi. 

Nothing In this order shall be in'e- . 
pre ted ua diminishing a contractor's obh- 
gallon ujider both title VII of the CiVil 
Riphls Act of 1964 and Executive Ojder 
\i2i$, as amended, to take affirmail'.e 
action to insure that applicants or em- 
ployees are treated without regard to 
race, color, religion, sex. or nation.Vl 
origin. SpecificaUy. where substanila'^y 
equDlly valid tests can be u.^^ed for a given 
purpose, the contractor »a ill be expected 
to u«;c the test or battery of tests ^hich 
will have the least adverse effect on Uw 
emidoyrnent opporiunlties of minorities 
or women. Further, the use of tests which 
have been validated pursuant to this 
order does not relieve contractors of their 
oWiration to take afnrmaiive action to 
alford employment and liaining oppor- 
luiiities to members of classes protected 
by i:>ecutlvc Order 11246. as amended. 
C f»f)-3.l5 nccortlkrcping. 

f^ach contractor shall maintain, und 
submit tjpon request, su-^h records aJid 
dociuuents relating to the naiu* and 
o( tests. Oie validation of U is. atid 
test results, as may be tis^u; red under the 
provisions of this chapter and under the 
orders and directives issued by the Office 
of Federal Contract Comphance. 



160-4.16 Saihcllatit, 

(i) The use of testa and other selec^ 
tion techniques by eontractors as QUtUfl- 
eatlon standards for hire, traiisfer/pro- 
moUon, training or retention shall be 
examined carefully for ^^>o',slhlc Indica- 
tions of noncompliance with the require- 
ments Of Executive Order 11246, as 
amended. 

(b) A determination of noncwnpliance 
pursuant to the provisions of this part 
shall be grounds for the imposition of 
sanctions under Executive Order 1124$, 
as amended. 

§60--3«17 Exemptions. 

(a) Requests for exemptions from this 
orde/ or any part thereof must be made 
in writing to the Director, omce of Fed- 
eral Contract Compliance. Washington. 
D.a. and must contain a statement of 
reasons supporting the request. Such re- 
quest shall be forwarded through and 
shall contain the endorsement of the 
head of the contracting agency. Exempt 
ilon may be irranted for good cause. 

<b) ITic requirements of this part 
shall not apply to any contract when the 
head of the contracting agency deter- 
mines that such contract is essential to 
the national security and that its award 
without complying with such require- 
ments Is necessary to the national secu- 
rity. Upon making such a determination, 
the agency head will notify the Director, 
In writing, within 30 days, 

fi60<«3.18 E(fet\ of thU part on other 
rules arid reguUlioni. 

($> All Orders, instructions, regula- 
ilons» and memoranda of the Secretary 
of Labor, other ofHcials of the Depart* 
went of Labor ind contracting agencies 
are hereby superseded to the extent that 
they are ioconslslent herewith. 

(b) Nothing in this part shall be inter- 
preted to diminish the present contract 
compliance review and complaint Inves- 
tigation progratns. 

BOtciive dMt. This part shAU become 
effective on the date of Its publication 
Jn the Federal RcctSTta (10-2-71), 

Signed at Washington. D.a, this a7th 
day of September ld71. 

J.D. H0DC$0N/ 

iSecrefaryo/JUlbOr. 
{TR Doc.7l-14457rsled f0-l-71;8:44 ami 
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Proposed Rule Making 



Office Of Federal Contract Compliance 

141 CFR Pdrt 60-3] 

CMPLOVEC TESTING AND OTHER 
SELECTION PROCEDURES 

Cuidelines for Reporting Validity 

Pursuant to Kxccutive Order 11246 (30 
FR 12319) » as amended by Executive Or- 
der 11375 (32 PR H303). the Department 
0/ Labor proposes to amend $ €0-3.15 of 
Title 41 » Code Of Federal Uegutatlons to 
read as set forth below. The purpose of 
this amendment is to clarify Federal 
contractors' existing obligations to re- 
port tlie validity of tests and other em- 
ployee selection methods as required by 
41 CPR Part 60-3. 

Interested parties are Invited to file 
written data, views or arguments con- 
cerning this proposal or> or before March 
ie» 1073. Written comments should be 
addressed to Mr. Philip Davis, Acting 
Director. Office of Federal Contract 
Compliance, U.S. Department of Labor, 
14th and Constitution Avenue NNV., 
Washington, DC 20210. 

S 60-3.15 Recortlkcching And rrporllng. 

<a) Each contractor shall maintain, 
and submit upon request, such records 
and documents relating to the nature 
and use of tests, the validation of tests, 
and test results, as may be required un- 
der the provisions of .this chapter and 
luider the orders and directives issued by 
the Office of Federal Contract Compli- 
ftnce. 

<b) Reports of validity of tests and 
other selection methods, where required 
by this chapter, should contain the fol- 
lowing information. Previously written 
company or consulla^jt rcporti are ac- 
ceptable 1/ they are complete in regard 
to this information. 

(1) Firm or cr^anizcttion and toca- 
iioni$) and datcis) o/ study. If study |s 
longlludlhal. both testing dates and cri- 
terion collection dates should he shown. 
If study was conducted at several loca- 
tions, names of cities and States should 
be shown ratiur than Just plant 
Identincation. ^ 

<2) Problem and setting. Explicit defi- 
nition of purposes and bilef discussion 
of the situation in which the study was 
conducted. Include de:>ctiptiOn of exist- 
ing selection procedures and cutting 
scores, if any, which were used. 



(3) Job titles and code. Job litJe use 
in company plus coircsiK)ndtn(i job titles 
and codes from U.S. Employment Service 
"Dictionary of Occupational Titles" 
(third edition) volujnes I & II, U S. Gov- 
ernment Printing Office. 1065. Where ap- 
propriate DOT codes and titles do not 
exist, a notation to that efiect should 
be made. 

f4> Job description. Where necessary, 
a brief supplement to the job descrip- 
tion given In the DOT or. If the job Is 
not described In the DOT. a complete de- 
scription of the Job. If two or more jobs 
are groviped for validation study, a Justi- 
fication for this grouping should be 
provided. 

(5) Criteria. Description of all criteria 
of Job performance con.^idered and or 
collected (Including a ratlohale for what 
were selected as final criteria) and means 
by which they were observed, recorded, 
evaluated, and quantified. An indication 
of the reliability cocfTiclcnts and how 
they were established is desirable. 

(0) Sample, Description of ethnic and 
sex composition of sample is mandatory. 
Description of educational levels, en- 
trance levels, length of service, and age 
Is also desirable. Also desirable Is a de- 
scription of how the research sample was 
selected and how It compares with em- 
ployees in the job and with current 
applicants. 

(7) Sumber oj cases. Description of 
number of people In the sample, number 
in subsamples and the use of subsamples. 

(8) Predictors, Tests should be de- 
scribed by title, form, and publisher. 
Other predictors, Includfhg tailor-made 
tests; inter>1ewer*s ratings; education 
and experience levels; should be ex- 
plicitly described. 

(9) Techniques and results. Methods 
used in evaluating data must be de- 
scribed. Any statistical adjaslments such 
as corrections for restriction In range or 
for attenuation must be described. Re- 
suits of criterion-related studies must be 
summari2ed In graphical or statistical 
form (by ethnic or sex subgroup, if pos- 
sible) and statements regarding statisti- 
cal significance of results must be made. 
Where the statistical technique used cat- 
egorizes continuous data (such as bi 
serial correlation, and phi coefficient) 
the cutofTs used '^nd their bases should 



be described. Where more than one pre- 
dictor and/or more than one criterion 
Is used, all predictor-criterion correla- 
tions must be reported regardless of 
magnitude or direction. Where content 
validity Is offered, a complete explana- 
tion of the basis Is required (e g . Job 
analysis, item selection, test reliability, 
etc.). 

(10) Uses and appticafionf, Descrip^ 
lion of the way in v^hich the test Is (o 
be used (e g., as a scrceiilng device Willi 
a cutoft score, combined witli other te^ls 
In a battery) and apVlicalion of the icsi 
(eg,, seleclion. transfer, upgrading i. 
Where cutof! scores are to be used, both 
the cutoft scores and the way in which 
they weie determined should be 
described. 

(11) Source data. It Is desirable that a 
worksheet be attached to the report 
showing all pertinent information about 
Individual sample^, members. 1 e., test 
scores, criterion scores, age, se.\. experi- 
ence, minority group status, education 

NoT£: Specific ld«ullfylng Information 
such M name ftiid social security number 
should NOT be showiU 

(12) Contact person. The n*m#. mail- 
ing address, and telephone number of 
person cuirently working for the com- 
pany or consuUIng firm who can be con- 
tacted for further information about the 
validation study. 

Signed at Washington, D.C., this 24th 
day of January, 1972. 

J. D. HoncsoH, 
Secretary of Labor. 

R. J. 0Rt7NEWALD, 

Assistant Sccretarj; 
for Employment Standards, 

Philip J. Davis. 
Acting Director, Ofice 
cj Federal Contract Compliance, 
|FR Doc.73-255a FUed 2-13-73;S:4S wn| 
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Public Law 92-261 
92nd Congress, H, R. 1746 
March 24, 1972 



2in 2ift 



8C STAT, 103 



To further promote e<iual croploymcht oi>jM}rtunillc8 for Anierlcin workers. 




U.S.C *^000c) is anuiuN'ti a.s follows: 

polihofti siibdivisioni;,'' after !lio. won) '•iiidividu.ils", 

(2) Siibscclipn (b) is amc ruled lo iea<l as follows: 

*'(b) l lio term "eni^ii.vcj ' rueaiis a i>L'r,<on en^a^o<l in an industry 
aflecliiig connncrci* wJio has fiflecn or more employees for each work- 
ing day in each of (ucnty or more calendar weeks in (lie cnrront or 
prcce<iin^^ catejuli^r year/and any nf^cnt of such a per.^on, but such 
tcnn docs not include (1) the biiilul ^^t:iU\^, a rornovatiou wholly 
owiHcl by the Governiiunt of the* Unite<J Stalef. an IndiAii tril>o, or 
any department or apMuy of (ho Distrirt of Cohimbi;< subject by 
statute to nroceduii'S uf the c(nii}'i'titive si'rvioe (as <loi:ued in i^ction 
210-2 of title 5 of the rritc«i i>{\\Ui Code), or ('2) a bon:i li<1e private- 
iiiendHTrihip chd> (otluT than a hib<ir or^'ani/ation) wliicli is exempt 
from taxiitioii under sociion 601 (c) of the Internal Revenue Code of 
1951, except that duriir/r the. Urst ytnr nfler the date of enactment of 
the lL<jual Knijiloynunt Opnoiiunity Ait of 107'2, pen'-JMS hiiving 
fewer tlian twenty-iive employees (and their agents) shall not be 
coni^idercd employers.*' 

(3) In subsection (c) In^^inning with the semicolon i^trikc out 
through the word "assir t;nice* . 

(I) In subsection (e) >triko out between "(A)" and *'and such labor 
organi/ation*\ and ins^Mi in lieu thereof ^'twenty-five or more during 
the fii'st year after the d:\te of enactment of the Kqual Kniplojment 
Op)>orlunitv Actof Uir2, i r t^) fifteen or more IhetcafteiV'. 

(5) InsuWction (flJuj-ert Ix^foi-o the peiiod a conunn and the fol- 
lowing: *'except tho term Vmployee' shall not include any pcnson 
elected to public olllcc in any State Or j)o1iticat sulxli vision of any State 
by llio (pialified voters (lieroof, or buy |)ei«ou chosen by such otllcer to 
boon such 6(licer*s pcr^^jual staff, or an' appointee on the policy making 
level or an ininiedrnte adviser with ref<pi^ct to the exercifc of the con- 
stitutional or legal powers of the oftice. Hie exemption si't forth in 
the j)rcceding senience shall not include employees subject to the civil 
service laws of a State government, govern mental agency or political 
subdivision.** 

(6) At the end of subro. tion (h) inw^rt before tlic |»enod a comma 
and tlie followinp: *'and further include:; aoy goycninlental iudustryi 
business, or act i\ »ty*\ 

(7) After subsection (i) in.^^^t the following new sub?ectioii (j) : 
"(j) Tlio term *ndigion* includes all a^^pect.^ of religious obi^rvance> 

and practice, as well as Ix lief, unless an employer demonsl rates that he 
is unable to it^asonaldy accommodate to an eniployces or prf>i^|)eclive 
employee s religious olVei vanco or pnu tico without undue hardship on 
the conduct of the employer s bu?ines<s," 

Sfjc. 3; Section 702 of the Civil Rights Act of 1964 (78 Slat 255; 
42U.S.C.2000e-l) is amended to read as follows: 



Equal limployr^trit 
Of portunlty Aot 
of 197?, 
Def Inltionsi 
80 Sta.t. €62, 



aO Stat. 408. 



68 i Siftt, 163, 
26 V5C 501, 



"Religion.'* 
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66 STAT, 104 . 

^'Sec. 702. This title shall not apply to ?\\ employer willi respect to 
• the em])loyinent of alien? outside any *State, or to a religions corpo- 
rnlion^ association, ctlucfttional itistilulion, or socu'ty with respect to 
llic employment of individiialsof a pai ticular religion to perform \voik 
connected with the carrying* on l>y such corporation, association, edu- 
cational institution, orsociely of its activities.*' 

rnfoix«Trertt, Src. 4. (a) Suh?(Clions (a) through (g) of section 700 o' the Civil 
nights Act 6{ VJi'A (78 Stat. 250; 12 U.S.C. 2000c- 5 (a) -(g) ) are 
amended to read as follows: 

"Sr.c. 706. (a) 'flie Commission is enn>otvercd, as hereinafter pro- 
vided, to i>rcvent anv person from enguging in any unlawful employ- 

47 use 20O0e-2| nictit practice as«*t forth in section 703 or 70 J of this title. 

*'(b) Whenever a charge is filed by or on behalf of a i>crson claiming 

Ch&rgct, (o be. aggrieved, or by a member of the ('onimission, alleging that an 

employer, employment agency, labor organisation, or joint labor- 
management com'nuttee. controlling a})pix'ntice5hip or other training 
or retraining, including ondhe-job training programs, has engaged in 
an unlawfulemployment practice, the Commission shall .serve a notice 
of the charge (including the date, place and circumstances of the 
alleged unlawful employment practice) on such employer, employ- 
ment agency, labor organization, or joint labor-mnnagement com- 
mitted (hereinafter referred to as the 'resi>ondent') williin ten days, 
and shall niake an invej^tigation thereof. Charges shall be in writing 
under oath or affirmation and shall contain such information and be 
in such form as the Conimission remilrcs. Charges shnll not be made 
public by the Connuission. If the Commission determines after such 
mvestigation tliat there, is not reasonitblc cause to believe lliat tlrtJ 
chargo is true, it shall dismiss the charge and promptly notify tlie 

Ferson claiming to be aggrieved and (he respondent of its action, 
n determining whether reasonable cause exists, the Commission shall 
accord substantial \\ciglit to final findings and orders made by State 
or local aothorities in pn>cccdings commenced under Stale or local 
law Jmrsuant to the requirements of stib^tions (c) and (dj. If the 
Connnission determines after such investigation that there is reason- 
able cause to believe that the cliargc is true, the Connnission shall 
endeavor to eliminate any such alleged unlawful employment practice 
by informal methods of conference, conciliation, and persuasion. 
Nothing said or done during and as a p:n tof such informal endeavors 
may be made public by the Commiw^ion, its officers or employees, or 
nsod as evidence in a subsequent proceeding without the written con- 
Ptmliy* sent of the persons concerned. Any pei^ion who makes public informa- 

tion in violation of this subsection shall be fined not moit; than $1,000 
or imi)risoned for not more than one yearjV)r both. The Commission 
shall make its determination on reasonable cau?c as promptly as pos- 
sible and, far as practicable, not later than one bundled and twenty 
days from the tiling of the charge or, w;hei« applicable under suhsec'. 
tion {c) Or (d), from the date upon which the Commission is author- 
ized to take action with respect to the charge; 
Sifttt «nforie-. "(c) In the case of nn alleged unlawful employment practice 
uent prooetd- occurring in a State, or |>ol it ical subdivision of a Slate, whicli l»as a 
Ingii ditepr*! Slate or local law prohibiting the unlawful emjdoyment practice 
p«Mo<J* alleged and establishing or authorlEing a State or local authority to 

grant or seek relief from such practice or to institute criminal pro- 
ceedings with respect thereto uj>on receiving notice thereof, no chnrire 
may be fded under subjection (a) by the nerson aggiieve<l Ixifore tlie 
expiration of sixl v day.<; after proceedings iiave l>een commenced under 
the State or locaOaw,' unless such proceediiigs have l>een earlier tcrml^ 
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i>Ated» inoviOed.that surli bixty^day |>eriod shnll be extended to one 
hntidifd and twenty djiys during (lie Hrst year after (lie elTective date 
of stich Stale or local law. If any mjiiii-enicnt for the commencement 
of such i)roccedinp5 is in^[)osed'bv a State or local authority other 
than a requirenieJit of t)ie Hling of n written and signed statement of 
the facts ur>on which the pmceedin^r \s bas^il, rhe procecdinp; <shall be 
deemed to nave been comnieiiccd for the purposes of this subst»ction at 
thetih'e such statement is scjit by registered mail to the appropriate 
State t)i local authority. ' 

*'(d) Iji the case of i\ny charfrc filed by a member of the Conmussion 
ftllegfiu^ an unlawful employment practice occurring in a State or 
i>o!itic;U bubdUision of a Stale Nvbich has a Stale or local law pro- 
nibitiui: the practice alleged a!id establishing or authorizing a State 
or locaj authority to praJit or seek relief f ro'm such practice or to insti- 
tute criminal proceedmgs with resi>oct thereto upon receiving notice 
thereof, the Conmiission slialh before raking any action willi respect 
to such charge, notify the appropriate State or local officials and, upon 
request, afiord lliem a reasonsible time, but Jiot less than sixty days 
(proviiled that stich sixty-day period shall be extended to one hnndi-ed 
and twenty days durinfr Ihe'first year after the eiTectivc day of such 
State or local law), unless n shorter period is requested, to act under 
stich Slate or lo?a I law to T-emedy the |>ract ice alleged. 

"(c) A charge under this section shall be fded within one hundred 
and eighty days after the alleged unlawful employment practice 
occgrred and notice of the charge (including the date, place and cir- 
cumstances of the alleged unlawful employment practice) shall he 
served upon the ik^i-sou against whom such charge is made within ten 
days tlu reafter, except that in a case of nn unlawful employment prac- 
tice with resj^cl to wiiich the person aggrieved has initialfy instituted 
proceedings with a Stale or local agency with authority to grant or 
seek rclic'f from such practice or to in^ititutc criminal proceedings 
with respect thereto nnon receiving notice thereof, such charge shall 
bo filed by or on behalf of the persoji aggrieved within three hundred 
days after the alleged unlawful employment practice occurred, or 
within Ihijiy days after receiving notice that the State or local agency 
has terminated the proceedings under the Stale or local law, wliicli- 
ever is earlier, and a copy of such charge shall be filed by the Com- 
mission with theStale or local agency. ' 

"(f) (1) If within thirty days after a charge is filed with the Com- 
mission or within thirty days after expiration of any i)eriod of 
reference under subjection (c) or {d),the Connnissiou lias been unable 
to secure from tlie respondent a conciliation agreement acceptable to 
the Commission* the Conmiission may bring a civil action against any 
res^ndcnt not a government^ governmental agency, or political sub- 
division jjamed in the charge. In tl»e case of a respondent which is a 
government, governmental agency, or |)olitical sulxlivision. if the 
Commission has been unable to secure from the respondent a concilift- 
tion agiwment acceptable to the Co)nmission, the Commission shall 
l«ke no further action and shall refer the case to the Attorney Gen- 
eral who may bring a civil action against such respondent *in the 
appropriate United States district court. The jKrson or persons 
aggrieved shall have the right to intervene in a civil action brought 
by the Commissioji or the Attorney General in a case involving iv 
govemmejit, govenunenlal agency, or |)olitiral subdivision. If a charge 
nl^c' jvith the Commission |>ursnant to subsection (h) k dismissed by 
the Commi^lon. or if witlun one hundred and eighty days from the 
filing of Mich charge or the expiration of any period of reference under 
subsection fc) or (d), whichever is later, the Commission has not filed 
ft civ)l action under this section oi the Attorney Genml has not fiUd 



66 STAT,. IPS 



Filing. 



Civil Adtlon* 



$6 STAT. 106 
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a civil ftction in a cnsc involvinfr a government, governmental agenry, 
or political subdivision, or the Commi&sion ha«j not entered into a con- 
ciliation agrceincnt to which the. pcnon aggrieved is a parly, the 
Connnissioii, or tlie Attorney Genernl in a ca?c involving a govern- 
nicnt, governnurital agency/ or political Milxlivision, shall so notify 
the per:^on a<'gri('\ed anil witliiri ninety days after the giving of .such 
notice a civil artion may he hrought again>t the re.^pondent numed in 
the charge (A) by the ]>qi-^ou churning to Ijc aggrieved or (H) if such 
chartre uas fikd b y k nif ruber of the Conmiissiou, bv any perijon whom 
the charge allegf s (vas aggrieved by the alleged unlawful employment 
practice. I pon jipi)liciUion by tlie complainant and in such ciVrvmi. 
stances as the court n^ay deem just, the court may appoint an attoniev 
for such complainant arul may authorize the commencement of the 
action without the imyincnt of fee^ costs, or Security. Tpon linWiy 
ftpphralion, the court may, in its discretion, permit the romiuission, 
or tlui Attorney General in a case involving a government, govern- 
mental agency, or political subdivision, to intervene in such civil 
action upon ceililication that the case is of general public importance. 
Upon request, the court may, in its discretion, j^tay further proceedings 
for not more linn sixty days i>ending the termination of State or local 
proceednurs described in sulwtions (c) or '(d) of this section or 
n/rtv^x^./'*'^ ^^'^ Commission to obtain voluntary coniplianoc. 
^ ^ (2) A\ IjiUfver a charge is filed >vith the Commission and the Com - 

mission conclu.i.s on the basis of a preliminary investigation that 
promnt judicial action is necessary to carry out the pur|)oses of this 
Act, the ComnuK«jon, or the Attorney General in a case involvin r a 
govenimenf, governmental agency, or i>olilical subdivision, may brmg 
an action for appropriate temporary or preliminary relief pending 
. hnal disnosilion of such charge. Any temi)orQry restraiuina order or 
other order grautmer preliminary or temporary relief shall 1x5 issued in 

7B use &pp, accordance with rule Go of the Federal Rules of Civil Procedure. It 
shall be the duty of a court having jurisdiction over proceeding's under 
this section to assign cases for hearing at the earliest practicable date 
and to cause such cases to be i n every way expedited. 

Jurisdiction, "(3) Kach rniled Slates district court and each United States court 
of a place subjpct to the jurisdielion of the United States shall have 
lunsdiclion of actons }>rought under this title. Such an action may be 
brought in anyjudiciit district in the State in which the onlavvful 
employmenU)ractice IS alleged to liave been committed, in the judicial 
district in which the employment records relevant to such pracliee are 
inanilamed and administered, or in the judicial district in which the 
aggrieved person would have worked but for the alleged unlawful 
emnloymeut practice, but if Ihc res|)ondcnt is not found within any 
sueh district, such an action may l>c brought within the judicial dis* 
trict in which the resi>ondent )ias his principal olllcc. For purooses of 

u lllV ^''\T^ V^^f find nonof title 2^ of the Cu/ted States Cotfe. ti.e judi. 

76A sui Hi ^^^^ "^'r^"^^ "J r^'^'' the respondent has his priuoipal office shall in all 

75A Stat, 699, eases be considcrt^d a district in which the action might have }>een 
brought. 

Judae, designs. "(|) It fhall bc the duty of the chief judge of (he district (orinhis 
tion. absence, the acting clnef judge) in which Ihc cose is pending imnie. 

diately to det^ignate a judge in such district lo hear and determine 
tho case. In the event that no judire in the district is available to hoar 
and deternnne the ca<<^, the chief judge of the district, or the aclinc 
chief judge, as the case may l^e, shall certify tins fact to the chief judge 
of the circuit (or in his absence, the acting chief judge) who shall then 
designate a di<^t net or ci rcuit judge of the ci rcuit lo hear and determine 
tn&cas^ 
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• 86 STAT. 107 

**(5) It jiliall be llic (Ui!.v of the judge designated pUi^uant to tliis 
subsection !o assign tliecnst' for liearing at the earliest pi'acticahle dale 
Rud (oonise !lie case to l>o in ever^v way exjH'dited. If suofi jixigc lias 
not scljednled tlie ci^sc for Irial witliin oiie hundred and twenty days 
afliT issue has lu en joined, rl»at judge u\i\\ {\]>])uwt ft nu-xsler piii*suant 
10 rule 63 of llie Federal l{ule.sofCivilProrcdure. ?8 use app. 

"(g) if llic conrl linds that the respondent has inJentionally Relief, 
rngnged in or is intenth)nally engaging in an inilaufid enjploynien't 
practice cliarged in tlie conipfaint, tlio court may enjoin (lie respondent 
fioni engaging in sucli unlawful eniployincnr ]irac!ice, and order such 
aflii nuilive a<;tion as n^iy hi* ap|n opu:\li\ whi' li may include, luit is not 
limited (o, reinstalenieni ur hn ing <if employees, with or without back 
pay (payable by tlie employer, employment agency^ or lalx^r organiza- . 
tion, as the case may l^, vi'sponsiblo fm* il,c mSlawfid eni]»h)vnient 
pi fti tice) , or any other equirable ivliof as iho court deems appropriate, 
Unyk pay liability s^hall noi accrue fron. a dute more than two years Back pay 
prior to the filing of a cliargc with the < "omnji'^sion. Inlciim earnings Haiiiuy, 
or amounts eanuUde with lea^^nable diligence by the j'cr.son or persons 
discrinnnated against shall operate to irducc.lbe back pay otherwise 
ftllawahlc. Xo oixjcr of the <our< fhrdi itrjuirc the a{lmissi()n or rein- 
Mateme'U of an individual as a ntemhcr of a nnion, or the liiring^ 
reinstatement, or i>roinotion of an iu^lividnal as an em])loyce, or the 
payinent to him of any back i>av. if such individual was ix'fn«ed 
atlinis'^ion, suspemled, or expelled, or was refused employnient or 
advancement or was su?i>ojKled or diFrhartred for any reason other 
than discrimination on account of rare, ( oUu\ religion, sux, or national 
origin or in violation of sei-iion T<i4(a).'' 78 Stat. 257, 

(b)(1) Suhseclion (i) of peclioii T()(> of such Act is amended by <2 vsc 2000c-3, 
strikmg out ^^subsection (e)-' and instnling in lieu thereof *'this Stat. 

section". 4? use 2000c-S, 

(2) SulMctton (j) of such stciion is amended by striking out 
"subsedion (e)'^ and in-i^rliuir in lieu tliereof '*tbis set-tion'\ 

Skc. 5. Soi tion 70? of fliC Civil liiphts Act of ll'Gf is amended by 42 use 2000c-6. 
addnic at the end (hereof the fnllounig new snbsocllon: 

"(c) KAcctive two yiais afur the date of enactment ofiheKqual Transfer er 
hmployment OiJjiorluniiy Art (»f H^7*J, the (urn lions of fhe Attorney functions. 
General nndei this svction sImII l>e (riin^frjre{| to l)jc Connui^fsion, 
logctla r with such persotuiel, proptMly, records, and unexpended bal- 
ances of ;»ppropriationp, nllualitins, an<i other funds empIoved» used, 
held» a\ail »blk\ or ia l^e njade available in connection with such func- 
tions unices the Tresident submits, and neilhcr Ilouse of* C^>ngress 
vetoes, a KorgatH?alion \Aiui i)ni'snant to chaj^ier 0 of title 5, United 
Stales ('o(h-, nicnnsistent with the t)ro\i-ions of this subsection. The 80 Stat. 394| 
Comini^v^ion shall carry out ?uch functions in accordance with sub- 85 Stat. S)4. 
sections (d) and (e) of this .section. ? ^'SC 90l, 

"(d)" irpon the transfer of functions provided for in subsection (c) 
of Ibis section, in all suits conunenced pnrsuaiil In this s<c!i(ni prior to 
the dale of Mich transfer, nro.'ci'ilintrs shall ronlinue without abate- 
meni, all court ordei-s and drnies shall ivuiain in tllVrl, and the 
CommK.si(>n shall be siibsf itul»»d as a paity for tho VuiU^l .States of 
America, the Attorney (lencral, or (he Acting Altoiney Genernl, as 
appioi»ria(^. 

"(c) SubMqnenl to the dale of enactment of the I'qnal Kmi^lovnicnt Authority, 
Opportunity Act of the (Njminis^ioii sh.di Imvc an!!»orilv to / 

investipie and act on a charge of a p ittern or praclico of di.K^-rimma* 
tion, whether tiled by or on lH-l,a1f of a |>cison claiming to UaL'grieved 
or by a niendH r of the Comtnission. AH such a^l i(»iis shNll Ije conducted 
m Accordance with the procedure^ set forth in section lOO of this Act." Antej 104» 

Sec 6. Subsections (b), (c), and (d) of i^eclion YOD of tho Civil 
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Righta Act of IDW (78 Stat. m\ 42 U.S.C. 2000e-8(lj)-(il) ) arc 
amendeJ to r^ad as follows : 

**(b) The Commission may cool)erate with State and locnl a^rcncies 
charged with the adrninibliation of ^Uxic fair cniploynicnt practices 
laws and, with the consent of ^wcU agencies, may, for the purnose of 
carrying out its ftnictions and duties under tliis title and within the 
limitation of funds ;ii)])rolniiUed s|)ecifirally for sncli purpds*^, engage 
in and contribute to the cost (if research and other projects of mutual 
interest undertaken by such a^^ncies, an'J utilize the services of such 
agencies and their enniployees, and, notwithstanding any other i)rovi- 
sion of law, pay by advance or reimbursement such aj^encies annthtir 
employees for services rendered to assist the Commission in carrying 
out this title. In furtherance of such cooperative efforts, the C^mmiis- 
sion may enter into written agreements with such State or local 
agencies aiul such a^jreemcnjs may include provisions under wliich the 
Commission shall refrain from processing a charge in any casosor class 
of cases specified in such agreements or under which the Commission 
shall relieve any person or class of pei*sons in j^uch State or locality 
from itjqnirements imposed under this section. The Conunission shall 
rescind any sucli agreement whenever it determines that the agree- 
ment no longer serves the interest of elTective enforcement oi this 
title. 

"(c) Every cmplover. employment agency, and labor orpaniza- 
tion stibjecl to this title shall (1) n^akc and keep such records relevant 
to the determinations of whether unlawful em])loyment practices have 
been or are being committed, (2) preserve such records for such 
periods, and (3) make such rejwrts therefrom i.s the Commission shall 
prescribe by regulation or order, after public hearing, as reasonable, 
necessary, or appropriate for the enforcement of this title or the regu- 
lations or orders thereunder. The Coiumission shall, by re^rnlation, 
require each employer, labor org:^nization, and joint labor nmna^'^'mont 
committee subject to this title which controls an apprentlce>hip or 
other training program to maintain such rcoorils as are. reason a lily 
necessary to carry out the jnirjxjses of this Mtle. including, but r.ot 
limited to, a list of applicants who wish to participate in suih pro- 
gram, including the chronoh>pical order in which ap])licalions were 
received^ and to furnish to the Commission upon request, a detailed 
description of the manner in which persons arc selected In j^anii ipat^ 
in the apprenticeship or other, training pro^rram. Any employer^ 
employment agency^ labor organization^ or joint hbor mana^ri'menl 
committee w hich believe.^? that tlic application to it of any regulation or 
order issued under this section would result in undue hardship may 
apply to the Commission for an exemption from the applicfttion of 
such regulation or order, and, if such application for an exemption is 
denied, bring a civil action in the United States district court for the 
district where such records ai^ kept. If the Commission or the court, 
as the case- may be, finds that the application of the regulation or order 
to the employer, employment agency, or lalx»r organization in ques- 
tion woula impose an undue hardship, the Commission or the court, as 
the case may l>e, may grant^ appropriate relief. 1 f any |>erj^on required 
to comply with the. iirovisions of this subsection fails or re fuses 
to do so, the United States district court for the district in which 
such person is found* resides, or transacts business, shall, upon applica- 
tion of the Connni^sion, or the Atloniey General in a case involving 
ft government, governmental agency or political sulK|ivision, have 
jurisdiction to issue to such jjerson aii onler rerjuiring hiin to comply. 

"(d) In prescribing requirements pursuant to sub>ection (c) of this 
rectlon, the Commission shall consult with other interested State and 
Federal agencies and shall endeavor to coordinate its requirements 
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with those adopted hv luch t/?encit«. The CoinmiMlon shtll /urnish lnr«mkUon, 
up6tt requfst and without cost to any Stat* or Jocal a«iicy chained avaiumity. 
with th« adimnistralion of a fair employment practic* Jaw informi- 
tioh^oblaincd pursuant to siibsection (c) of this *«ticn from any 
employer, emplpymont agency, labor orjiianization, or joint Ubor-man- 
»g*nient committee subject to the jurisdiction of euch aceiicy. Such 
information shall b« furnished on condition that it not b« made pub- 
lic by the recipient agency urior to the Institution of a proceeding 
under State or local.lavi? involving such informntion. If this condition 
18 violated by a recipient agency, the Commission may decline to 
honor subsequent requests pui'sufliit to this subsection." 

Sec-. 7. Section 710 of the Civil Rights Act of J9&4 (78 Stat "264 • 
42ir.SX\2000c-9)isamPndedtoreadasfollows: ^ 



' INVESTtOATORY FOWEHS 

'-Sec. 710 For (he purpose of all hearings niid imestiirations con- 
ducted by the C ommission or its duly authorized acents or aKcncies. 

' '.^ Xationnl Labor Relations Act (49 Stat. J55; 20 
U.S.C. 161) shall npiily. ' ' 61 Stat 150| 

/^fl'^o; itl °^ Civil Rights Act of Vm M St.t: 9J0. 

(78 Stat 255; 42 U.S.C. 2000c-2(aW2)) Jr amended by hisertinc 
the words "oi applicants for employment" after the words "his 
employees . ; 

(b) Section 70.3 (c)(2) of such Act is amended I'vinscHinsr the words - 
or applicants for inembcrshi|)"' after the word "inembcrship"'. 

y.V i Y^<-''.f>" of such Act is ameiidcd by iiiseiliiiK a ronnna 42 use JOOOt-a. 

and the following: "or ]oint labor-managemtnt committee contiollinc 
apprenticeship or other training or retrainiuL', including on-lhe-iob 
ti-aimiigpiogniins, 'after ''tmployment agency". ^ j 

(2) Section 701(b) of such Act is amended bv (A) striking out *W 
emiJloymenlngeiicy and iiBcrtiiig in lien f hcicoV "imploymciit agency, 
or joint Inbor-mannpemenl toin.iiiucc controlling apprcnticesliin or 
other trnniing or retraining, including on-the-job Irnining programs.'' 
and (B) inseHiiiga comma and the words '-or retaiing to adnn^sicn to 
or employment m, any pro^nini esfablisltcd to provide apprenticeshii) 
or other tiflimng by sucli a joint labor-mnnageineiit committee" l>cfore 
the word "indicating'. 

ioWc%^o!S?J^f/\\'*' ^'''^ C?''i Stat. 258; 

..o ^' ^A^^P'^r'U?) ) '? to read as follows: ' m*m upport 

bEc. 705. (ft) There is hereby created a Commission to be known Cc«nl»slon. 
aa the Equflj Kmployment Op|>ortunity Commission, which shall bo 
composed of five members, not moi-e thnn three of whom shall be 
members of the same political party. Members of the Commission 
shall be appointed by the President by and with the advice and consent 

"^T n r'" " °f ^'^ f J*'"'^- '^»y i»t'ividual choi^en to fill a 
Nacancy shall be apijointed only for the unexpired term of the mem- 
ber whom he shall succeed, and all members of the Commissioh shall 
f^rlT.I "''t'' Hie.r successors are appointed mid qualified, 

except tint no sucli niember of the Commission ...hull conti.uie to serve 
i i^J^fn"!?'"*' . 2u"''^'i.'^'*>'* the Congress is in session unless 
i> ^nv^° B *V<^^ v«cancy shall have been submitted to the 

•{ fltljoiirnment sine die of the session of the 

benalem which such nomination was submitted. The President shall 

C;>ift>"ii«» of the Commission, and 
t"hl rfcui/'V'fv.*' X''' ^H'^V^' The Chairman shall be respon- 
«f L rC«,„iL?' Commission /or the admini.tratiAe ppemtions 

<-o.inmission, and, exccnt as provided in subsection (b), shall 
»ppomt, in accordance with the provisiona of title 5, United Stales 
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Code, govf i-nitip: aiipobtnicnts in llic comi>otillvc sorvico, Mich ofli(^rs, 
hgcnts^ ftltonu'jF, licaring examiners, and employees as ho deems 
ncc^issary to assist it in the i^trfortrmnco of its fimctioii.^ and to fix thoir 
Cpnu)>n<^lion in acconlance with the |irovisiciis of cl>d]itor 61 and 
subcliai>lC'r ill of chapter 53 of littc 5» United Stales Code, rolftling 
to classification and General Schedule pay rate;: ProvidetL That 
assignnient, icjnovali and conipen^^ation of hearinff exaininenj F)iall be 
in occordarici'. witjj sections 3105, 5362, and 75'Jl of title 5, Tnitcd 
States Code;' 

(e) (1) Section 705 of such Act is amended l»y inserting after sub* 
section (a) the following new Mibsection (b) : 

'I'heie shall be a General rounsel of the Commission 
appointed by tho TrosTdent, l>y nnd'Witli tljc advice a'nd con<^^nt 6f the 
Senate, for a term of four years. 'J'lie General Conn^l shall have 
responsibility for the conduct of litigation as provided in ."sections 700 
and 707 of tliis title. The (lenetal Counsel ^hall haic other duties 
as (he Commif.Hon may prescribe or as n>fty be )»roviilcd by liw; and 
shall concur uilh the Chuirman of lliC Cotnmissir»n on the appoint- 
ment and suiK^rvision of roprinnul attorneyf. Tlie Ger.eral Co\in?< 1 of 
tho Commission on the eil'ective date of*this Art i-hall continue in 
sucit position and perform (lie functions specified in this sub?^:^('tion 
until !i succe.K<jor is a])pointed and nualined. 



"(2) Attorneys appointed under this section may, at the dirccti:>n 
of the Coniinis.sion, appear for and represent the (\miinii?sion in m\ 
caso in court, provided that the Attorney General sJiall condiirt all 
liti/^ation to \ynirli the Commission is a party in the Suprejne Couii 



caso in court, provided that the Aiioinoy General sJiall condiirt all 
liti/^ation to Miiirli the Comi 
piii*suant to this title>'^ 

{2\ Subsiections (c) and (h) of such section 70j aK^ rci)ealed. 
(3) Subsections (b), (c), (d), (i), and (j) of such section 7or>, and 
all refciencx^s thereto^ ni-e redesignated ns subsections (c)» (d), (c), 
(h)» and (i), respectively. 

(f) Section 70*>(g}(C) of sucli Act, is amendeci to read as follows: 
"(C) to intervene m a civil action brought under section 700 by an 

aggrieved jiarty ai^ain^^t a resplendent other thnn a government, jpjov* 
tmmental agency or ijolitical subdivision." 

(g) Sectioji 7H of such Act is amended to read as foMows: 

*'f>oaci'UA' nKsisTiso thk commission- on its F;n'nKsr.NT.vTivrs 

"Sr^\ 7H. Tlie pro\isions of sections 111 and 1114, title iS, United 
Stales Code, shall apply to ofliccis, agents, and eui]>loyc<'S of tlie 
Commission In the performance of their ofliria! <lutie?. >'ot withstand- 
ing the provisions of sections lU and IIU of tiUe IS^ Tniled States 
Code^ whoever '\\ violation of the provisions of section 1)14 of such 
title kills a person while eneapcd in or on aeconut of the performance 
of Ids orticia! functioj^s mioer this Act shsill Ikj punished by imi^rison- 
ment for any trnn of years or for life.'* 
Skc. D» (n) Section .V3l4 of title 5 of the United *^tates Code is 



amended by adding at *hc end tliereof the following new clause : 
"(^8) Chairman, Kijual Kmployment Opportunity Commis« 
(b) Clause (72) of section 5315 of such title is arneiuhd to ro 
'}ll 



follows 



sjon." 
ad as 



"(72) Members, Equal Kniployjnent Opportunity Commission 

(c) Clause (111) of section 53JC of suchtitlc is repealed, 
(df) Section 53lC of such title is amended by abiding at the end 
thereof the following new clause : 

"(131) General Counsel of the Equal Employment Opportunity 
Commission,** 
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"Sec r 15. There sliall I* pilal.lislifci Hn Kiiiial KiriDlovitiPiit Onnnr 



aO Stat. 378. 



developing ami nu|.lonio„li.,;. »..m,„e,its, { oil r^'S Su 

"cl W , ; ) ^>*-r-^? n 'q'"> l of its adivides, Pris id.nt and 

3n%^cHol, I"0">otc the purposes 
r§r ^'^''"s Act of lOGI (78 Slat.^2'M- I-' 

".VONDISCKIMINATION |K 1 n,V« \I. GO\>:KNSn;NT KMr;/)yMENT 

I'moinid anions rilTooliiic; nniilovt'es or aiiiili. 
oflKts for cini, o.v,,,f.nt O'x. rpl will, vc/rard to aliens cnmlovU o^Ms 1 

n'.V,, *^ luiitc,] Mates l.ode, III cxo-.-iit vc nffpiioips ^otlici- 

I' ec^^arS t IWi'o) .,.d. H„...l i„ ^dio f f it 

I lutecl btaios ( ode (mcliidin;; xmplovecs ,uul iii.i.licanfs for i-m., nv 
mcnt whoarcpa,d fr.>MUK.na,V,,n,i;riated fuu l.^Vin c u! t^^^^^ 

K^A irc „nJ in r ^^''■'''"^1^. '""''^S positions in the cmnpeti- 
orlpin ' sojc, Of national 

. '(b) Kxcej)tasolhprwisi' providwlin thissuWtioii Mir r-iviw, ,.t. 

tn i?Kr^^- ^^'^'/'l^^^j' !^^'^ Appropriate i lit referr^^^^ 

such mployeesnml applicant.^ foreinplo)'rncut; ^ 
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^^(2) te r<^?t>onsible for tlic review And evftluation of the op<ira- 
tion oif ill agency equal emplovment opportunity progrftm^, peri- 
odically obtaining and publislilng (on at ]ea§t a pomiatiniial basis) 
progress reports from each such depArtmcnt, agency, or unit ; nnil 
*'(3) consult with and solicit the recommendations of interested 
individuals/gronps, and organizations relating to e^jual employ* 
ment opportnnitv. ' 
The head ot each Micti depaiiment, agency, or unit f^hal^ comply ^tith 
such rules, regtilations, orders, and instructions which s)iall include a 
ppovision thftt nn employee or applicant for employment shall be 
notified of any final action taken on any con>pla>nt of dis^crimination 
filed by hinrthereunder. The plan submitted by each department, 
agency, and imit shall include, but not be limited to— 

'^(1) provision for the establishuient of training and education 
programs desicrned to provide a maximum o])poi'tunity for 
fcrnployetw to aavanee so as to i>erform at their highest potential; 
and ^ 

"(2) a description of thcqnalificationsin terms of training an^ 
experience relating to eoiial employment o))portanity for the 
principal and op^»rftti»"'" officials of each such drparlment, agency^ 
or unit responsible io. « rrying out the equal enil>loyment oppo'r- 
tnnity projpi-am and of the'allocation of |)erf^oiinel and re550urces 
projKwed by such department, agency, or utiit to carry out its 
equal cmproyment oppoitunity program. 
With respect to employment in the Library of Congress, authorities 
granted in this subsection to the Civil Service Commission shall be 
exercised by the Librarian of Congress. 

"(e) Within thirty days of receipt of notice of final action taken by 
t deptilment, agency, or unit referred to in suhsecti m 717(a), or by 
the Civil Service Commission upon an appeal from a de<*ision or order 
of such department, agency, or unit on a complaint of discrimination 
based on race, color, religion, *ex or national origin, brought purs\mnt 
to sijbsection (a) of this section, Executive Order 11478 or any suc- 
ceeding Executive orders, or after one hundred and eighty days from 
the filing of the initial charge with the department, agency, or unit 
or with the Civil Service Commission on appeal from a derision or 
order of such department, agency, or unit until such time as final 
action may be taken by a department, agency, or unit, nn employee or 
applicant for employment, if aggrieved by the final disposiiioir of his 
complaint^ or by the failure to take final action on liis complaint, may 
file a civil action as provi 'ed in section 706, in which rivij action the 
head of the department, agency, or unit, as appropriate, shall be the 
defendant. 

"(d) The provisions of section YOfi (f) through (k), as applicable, 
ahall govern civil actions brought hereunder. 

"(e) Nothing contained in this Act shall relieve any Government 
agency or official of its cr his primary mj^nsibilitv to assure non* 
discrimination in em|)loyment as required by the Constitution and 
statutes or of its or his responsibilities under Executive Order 1147ft 
relating (o equal emplovment opportunity in the Federal Government." 

Sec. 12* Section 5108(c) of title 6, United States Code, is amended 
by— 

(1) striking uit the '.cord "and** al the end of paragraph (0) ; 

(9) Striking om th6 period at the end of paraj^raph (10) and 
inserting in lieu thereof a semicolon and the word "and^' j and 

(3) by adding immediately after paragraph (10) the last time 
it appears therein in the following new paragraph: 
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"(11) the ChiiirtJian of the Equal Employment OpttortuiiUv 
Commission, subjecl to the standards ami procedures prescribccl 
by tins chapter, may place an Adtlilionii) teji positions in the Eaudl 
tinplmpiil Optwrtunity Conunlssiorrin GS-16, 0 
Gi5-18 for the puriMscs of carrying out li 
Kiglits Actof 1904. 

ic^k r- S V ^ 9' ¥\ ¥ ^ 0^ Stat. 253 ! 

n .H^^ .i W '"^^-^ amended by adding at the end Ant*, p. nu 

(hereof tlie following new section ; 

■ ■ "SrECtAI, PRdM8I0K WITH "RFStECt TO VENIA^ frj»MIKAtfoV, AJ>B* " 
StSPENfilO.V OF CO^llRNMENt CONTRACT* 

"Sec, 718. No Gov:omment contract, or portion thereof, with any 
♦mployer, shall be denied, withheld, terminated, or suspended by any 
fir oftcer of the United States under any equal emploj'ment 
opportunity law or order, where such employer has an affirmative 
action plRii which has previously been accepted by the Government 
tjj? same facilitv withm the past twelve months without first 
according such em^iloyer full hearing and adjudication under the 
^S'^ r V,"'''-^ ^}'%'S'^V 554, And the follow 

.^k ^'^^f'/°"^= /'mW^. That if such employer has deviateH 
aubstant ally from such previously aereed to affirmitive action plan, 
this section shall hot appV : Pr<>vlde3 further. That for the purS 
of this action an affirmative action plan shall U deemed to have bc^ 
accepted by the Government at the time the appropriate compliance 
?^%.f ^'"t!?i5*^ such plan unless within forty-fiie days therenflei- 
Uie^Office of f ederal Contract Compliance hks disapproved such 

Civif hKi,^^^^3'^Q«l"k n^^^ section TOG of the Effwtiv. d.t.. 

cnil Kights Act of 1964 shall be app icab e w th resnect to ehanyp<5 „ -.^ 

Imfe*'*^ ^^TPr""'^''"" on tlie'^date of enacffiof this fc " 
W3d ail charges filed thcraftcr. 

Approved March 24, 1972» 
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UOlSMTrVC HTSTORYi 

mitSE J^PCffTS* Uo. 92-23^ ICcm. cn Education ajid Labor) and 

No, $2-85d (Comm. of Conttttnct) 
smrc RfPORTSi No. 92^15 accc^rarvlny S. 2515 (C«i,m, on Ubor 

ar'* PuMlo Welfart) and No. ^2-4ie (Comm, cn 

Ubor and Pubjlc Welfare) and No, 92^681 (C^nm, 

of Conftrtrvot), 
COWORESStONAL RICORDt 

v^?' tJI fi^^i^ ^^'^^^ considered ai^d ,^assed Ihy^u. 

Vol. lie {I9?2)i Jan. 19^21, 24-2S, 31, Feb. 1-4, 

14-18, 71, 22, eohJldered and passed 
Serate, anended, In lieu of S. 2515, 
Kar. e, Serate agreed to conferfnce report, 
uiTiriv r<WDiii.rtAtt At, rsKil* ^* MJ'^H to oonferenoc report. 

' o 
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EQUAL EMPLOYMENT OPhORTUMTY IN THE FEDERAL GOVERNMENT 

It hiis long been the policy of ihe United Sl4te$ Government to provide equal ojiporiunliy in Kcderjl cmployinent 
on the ba$J$ of merit and fitness jnd wilhouf discrimination because of irace»colof»teljgiort, sex, or natiortaJ orifitin. Ail 
recent PtesldenU have fully supported this policy, and have directed department and agency heads to adopt measures 
to make it a reality. ' 

As a resuU. much has been accomplished through positive agency programs lo yssure equality of opportunity. 
Additional steps, however, are called for in order to strengthen and assure fully equal employment oppoitunity ia the 
Federal Government. 

NOW, THEREFORE, under and by virtue of the authority vested In me as President of the United Slates by the 
Constitution and statutes of the United States, it is ordered as follows: 

Section I. It is the policy of the Government of the United States to provide equal opportunity in Federal 
employment for all persons, to prohibit discrimination In employmenJ because of race, color, religion, sex, or national 
♦origin, and lo prttmole- the- full tealizatlofi of eOjUaLemployntenl opjjortunlty Ihrotsgh a continuing* affirmative' 
program In each executive department and agency. This policy of equal opportunity applies to and must be an integral 
pad of every aspect of personnel policy and practice in the employment, development, advancement, and treatment 
of civilian employees of the Federal Government. 

Sec. 2. The head of each executive department and agency shall eseabltsh and maintain, an affirmative program of 
equal employment opportunity for all cjvilian employees and applicants for employment within his jurisdiction in 
accordance with the policy set forth in section I. It is the responsibility of each department and agency head, to the 
maximum extent possible, to provide sufficient resources to administer such a program in a positive and effective 
manner; assure thai recruitment activities riach all sources of job candidates; utilize to the fullest extent the present 
skJ!s of each empK^yee; provide the maximum feasible opportunity lo employees to enhance their skills so ihcy may 
perform 3t their highest potential and advance in accordance with their abilities; provide (raining and advice to 
' managers and supervisors to assure their understanding and impteYnentaiion of the policy expressed in this Order; 
assure participation at the local level with other employers, Schools, and pubiic or private groups in cooperative efforts 
to improve community conditions which affect employability; and provide for a system within the department or 
agency for periodically evaluating the effectiveness with which the policy of this Order Is being carried out. 

Sec. 3. The Civil Service Commission shall provide leadership and guidance . to departments and agencies in the 
conduct of equal employment opportunity programs for lh< civilian employees of and applicants for. employment 
within the executive departments and agencies in order to assure that personnel operations in Government 
departments and agencies carry out the objective of equal opportunity for alj persons. The Commission shall review 
and evaluate agency program operations periodically, obtain such' reports from departments and agencies as it deems 
neces?ary» and report lo the President as appropriate on overall progress. The Commission will consult from time to 
time with such iridividua:s, groupj, or organizations as may be of assistance in improvlnj' the Federal program ar^d 
realizing the objectives of this Order. 

Sec. 4. The Civil Service Commission shall provide for the prompt, fair, and Impartial consideration of all 
complaints of discrimination In Federal employment ort the basis of race, color, religion, sex, or national origin 
Agency systems shall provide aaess to counseling for employees who feel aggrieved and shall encourage »he resolution 
of employee problems on an infomial basis. Procedures for the consldention of complaints shall include at least one 
impartial review within the executive departmenJ or agency and shall provide for appeal to the Civil Service 
Commission. ' 

Sec. 5, The Civil Service Commission shall Issue such regulations, orders, and instructions as it deems necessary and 
appropriate to carry out this Order and assure that the executive branch of the Government leads the way as an equal 
opportunity employer, and the head of each executive department and agency shall comply with the regulations, 
orders, and instructions issued by the Commission under this Order. 

Sec. 6. This Order applies (a) to military departments as defined in section 102 of title S, United States Code, and 
executive agencies (other than the General Accounting Office) as defined in section 105 of tide S, United States Code, 
and 10 the employees thereof (including employees paid from nonappropriated funds), and (b) to those portions of 
the legislative and judicial branches of the Federal Government and of the Government of the District of Colombia 
having positions In the competitive service and to the employees in those positions. This Order does not apply to 
aliens employed outside the limits of the United Slates. 

Sec. 7. Part I of Executive Order No. 11246 ofSeptember 24, 1965, and those parts of Executive Order No. II37S 
of October 13, 1967, whkh apply to Federal employment, are hereby superseded. 

RICHARD NIXON 

THE WHJTE HOUSE, 
Augusts. 
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1, Appoint a full-time official in the Civil Service cotn- 
mission to provide advice and assistance on matters 
reletting to the Spanish-sumamed population and to 
assure full application Of the EEC progreim in all 
federal agencies to this ^oup» 

2, . An Intensified drive to reo'njlt Spanlsh-surnamed per- 

sons, particularly for identified public contact 
positions, In areas of heavy Spanish-speaking popula- 
tion, including the sbuthwestem states and Chlca^to, 
Detroit, and NeK Vork, as well as cert?. In other ma.lor 
metropolitan areM» 

3» Use special. Ued recruitment teams j to include Spanish- 
speaking personsj for college recruitment, particularly 
at colleges with heavy Spanish-speaking enrollrr,ents, 

^, Begin work immediately with OEOj HEW> HUD and Tabor 

Department to find ways to enhance opportunities at all , 
levels for Spanieh-surnamed Americans in programs 

' • • dealing with the -Spaniah-Speaking ipopulation as well- 
as in other programs and In key occupations, 

^. Step up recruitment for the Cooperative Education fro* 
gram. at colleges with significant numbers of Spanish- 
Speaking students to. permit entry from FSKE registers 
without necessity of written exajfllnatlon . 

6, Fmphaslze to Federal agencies availability of selective 
placement on bilingual basis so Spanlsh^speaking persons 
may be reached fo/* appointment to positions dealing with 
the Spanlsh-surnamed population 

7. Hold an EEO conference of federal managers and equal 
opportunity officials In the Southwest designed to assure 
equal opportunity for Spanish-speaking persons in employ- 
ment and upward mobility in federal agencies* 

Develop plans for federal agencies under CSC area office 
leadership to work with high schools in Spatnlsh-speaklnp; 
areas to make known Job opportunities in the Federal.' 
Government and to counsel and to encourage students to 
stay in school. 

9, Hire for summer emp.loyinent In federal agencies high school 
*and college teachers from schools serving Spanish-speaking 
students to give thora understanding of the Federal 
Government which they can relate to students. 

10. Make a special effort to inform Spanish-surnamed 
veterans of availability of non-competitive appoint- 
ments for Vietnam Area Veterans including QS-5 level. 

11. Tlcquire federal ai^cncies to review their EEO action 
plans and mlnorlLy employment flgur,»s and make any 
necessary revisions to assure the full applicability 
of the plans to the Spanish-aumamed population. 

12. Review with agencies the staffing of FEO progrisatj to 
make sure that there is understanding in the program 
of the special problems of the Spanish-speaking. 

13. Provide additional training programs on EEO and per- 
sonnel management for federal managers in areas of 
Spanish-speaking population. 

Ik. With the Department of Labor, explore the feasibility 
of establishing an inter-governmental training faci- 
lity for upward mobility and skills training for 
federal, state and local careers in the Southwest, 
probably in San Antonio. 

15. Collect necessary data and broaden analysis of minority 
Statistics to bring out special information relating to 
employment and upward mobility of Spanieh-surnAaed per- 
sons in the Federal Government. 

16. Require EEO. reports from agencies to reflect speoial 
information oh Spanish-sumamed persons and itvclude in 
the CSC agenda for EEO evaluation questions directed at 
particular problems relating the emp\oyment and upward 
mobility of Spanlsh-sumamed persons. 
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E. O. 11 425 

NATIONAL MOGItAM FOR MINOklTY BUSINESS ENTERPRISE 

11 29,3371 

(Issutd 10/H/7I, 36 P. R. 19967.) 

11h ot^lnniiy for full participation in our free enterprise system by socially and 
•coiiomkatly disadvantaged persons is essential if we are to obtain social and economic 
juttkt for •uch.jperioos >nd•^mprov^the.functio«inr. oi pur ijjtional economy. 

. TIm Olfice of Minority Busin^ess Enterpnse/egtabliihed in 1969, greatly ficllitated 
\}\t $\nm^\htf\\ng and expansion of .'Mir minority enterprise program. In order to take full 
advantage, of resoui-ces and opportunities in the minority enterprise field, we now must 
IfuHd on this foundation. One important y(Ay of improving our efforts 2s by clarifying the 
authority of the Secretary of Commerce (a) to implement Federal policy in support of the 
minority businMs enterprise program; (b) provide additional technical and management 
assistance to diradvantaged businesses; (c) to assist in demonstration projects; and (d) 
to coordinate the participation of all Federal departments and agencies in an increased 
minority enterprise eflfott. 

NOW THEREFORE, by virtue of the atuthorily vested in me as President of the 
United StalH, it is ordered as follows: 

StCTtOK I. Fittuiiom of th4 Secretary of Commerce, (a) The Secretary of Commerce 
(htretnafef referred to as "the Secretary") shall — 

(1) Coordinate as consistent with law the planSi programs, and operations of the 
Federal Government which affect or nriay contribute to the establishment, preservation, 
and strengthening of minority business Enterprise. 

0) Promote the mobilisation of activitijcs and resources of Stale and local govern- 
ments, businesses and trad« associations, universities, foundations, professional organiza- 
tions, and volunteer and other groups towards the growth of minority business enterprises, 
and facilitate the coordination of the efforts of these groups with tho«e of Federal 
departments and agencies. 

(3) Establish a center for the development, cojlection, summarization, %riA dissemina* 
tion of information that will be helpful to persons and organizations throughout the 
Nation in undertaking or promoting the establishmekit and successful operation of 
minority business enterprise. 

(4) Within constraints of law and appropriations therefor, and according to his 
discretion, provide financial assistance to public und private organizations so that they 
may render technical and managenvent assistance lo minority business enterpriser^, and 
defray all or part of the costs of pilot or demonstration projects conducted by public or 
private agencies or organizations which are designed to overcome the special problems of 
minority business enterprises or otherwise to further the purposes of this order. 

(b) The Secretary, as he deems necessary or appropriate to enable him to better 
fulfill the responsibilities vested in him by subsection (a), may— 

(!) With the paftiCfpat?on of other Federal departments and agencies zi ^pproprhlCt 
develop comprehensive plans arid specific program goals for the minority enterprise 
program; establish regular performance monitoring and reporting systems to assuro that 
goals are bt^ng achieved; and evaluate the impact of Federal support in achieving the 
objectives ej!,tabliihed by this order. 

(2) Require a coordinated review of all proposed Federal training and technical 
assistance activities In direct support of the minority enterprise program to assure 
consistency with program goals and to avoid duplication. 

(3) Convene, for purposes of coordination, meetings of the heads of such departments 
and agencies, or their designees, Whoi^e programs and activities may affect contribute 
to the purpose* ol this order, 

I 29,337 
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(4) Convene business leaders, educators and oihtr represetitatlvel of tht private 
•ectbf who are engagfed In assisting: the development of minority business enierprUe Or 
who could contribute to its development, fot }he purpose of proposing, evaluating and 
coordinating governmental and private activities in furtherance o( the objective$ of 
thia order 

(5) Confer vk^ith and advise officiaUo( Slate atid local governments. 

(6) Provide the mana^terial and organiiational framework through which joint or 
collaborative underlaklngft with Federal department? or agencies or private organisations 
an be planned and implenifnted. - 

(7) Recommend appropriate legislative or executive actions. 

See. Z Adtfisoty Comcil for Minority Enterprise, (a) The Advisory Council for 
Minority Enlerarise (hereinafter referred to as "the Council''), established by Executive 
Order No, IKS8 of March 5, 1969, shall cofitinue in cxislehc'c under the terms of 
this order, 

(b) The Council shall be composed of members appointed by the President from 
among persons, including members of minority groups and representatives from minority 
business enterprises, who are knowledgeable in this field and who Are dedicated to the 
purposes of this order. The members shall serve for a term of two years and may b^ 
reappointed, 

(c) The President shall designate one of the members of the Council as the Chairman 
of the Council 

(d) The Council shall meet at the call of the Secretary. 

(r) The Council shall be advisory to the Secretary in which capacity It shall^ 

(1) Serve as a source of knowledge and, information on developmttiti {n different 
fields and segments of our economic and social life which kfTect minority business 
enterf^rise, 

^ (2) Keep abreast of plans, pro^^rams, and activities in the public and private sectors 
which relate Co minority business enterprise^ and advise the Secretary on any measure! 
to better achieve the objectives of this order. 

(5) Consider, and advise the Secretary, and such officials as he may designate, on 
problems and matters referred to the Council, 

(f) For the purpo«^s of Executive Order No. 11007 of February 26^ 1962, the Council 
shall be deemed to have been formed by; the Secretary. 

(g) Members of the Council shall be entitled to receive travel and exposes, including 
per diem in lieu of subsistence, as authorized by law (S U. S, C. 570U570d) for persons in 
the Government service employed intermittently. 

(h) The Secretary shall arrange for administrative support of the Council to the 
extent necessary, including use of any gifts or bequests accepted by the Department ol 
Commerce pursuant to law. 

Sec. 3. Re^^oHfibaities of Otkir Feierol DefartrntnU W AgencUs, (a) The htad of 
each Federal department and agency; or a representative designated by him« when and In 
the manner so requested by the Secretaryj shall furnish Information, usistahcei and reports 
to, and shall otherwise cooperate with, the S^retary in" the performance of tils functions 
hereunder. 

(b) The head of each Federal department or agency shall, when so requested by the 
Sttrttary, designate his Under Secretary or such other similar officiaJ to have primary 
ahd continuing responsibility (or the participation a^d cooperation of that department or 
afency in matiters concerning minority business enterprise. 

f-- (e) The ofRcials designated under the preceding paragraph, when so requested, shall 
rtvteW and report to the Secretary upon tbe poticies and programs of the minority businesl 
enterprise program, and. shall keep the Setreitary Informed of all proposed budgets, plans 
and programs of his department or agency iJTecting minority business enterprise. 

(d) The heed of each Federal department or agency, or a representative designated 
by him, shalK to the extetit provided under rei^lations Issued by the Secretary after 
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consultation ^xvilh the ofHclat designated In paragraph (b) above, report to the Secrt4ary 
on any activity that falls within the scope of the minority business enterprise program 
defined herein and in those regulations. ^ 
■ - *^ ■ • ■ ' 

(e) Each Federal department or agency shall/ withio constraints or law and appro- 
priations therefore continue all current efforts to foster knd promote minority business 
enterprises and to support the program herein set forth, and shall cooperate with the 
Secretary of Commerce in increasing the toial Federal effort. 

Sec. 4. Reforis. Thf^ Secretary shall, not later than 120 days after the close of each 
fiscal year, submit to the President a full report of his activities hereunder during the 
previous fiscal year. Further, the Secretary shall, from time to lime, submit to the 
President his recommendations for legislation or other action as he deeins desirable to 
promote the purposes of this order. Eactv Federal department or agency shall report to 
the Sccretary as hereinabove provided on a timely basis so t-hat the Secretary may consider 
such . reports for his report and recommendations to the President. Each Federal depart- 
ment or agency shall develop and Implement systematic data collection processes which 
will provide to the Oflftce of Minority Business Enterprise Information Center current 
data helpful in evaluating and promoting the efforts herein described. 

Sec. 5. Policies end Standards. The Secretary may establish such policies, standards, 
definitions, criteria, and procedures to goVcrr* the implementation, interpretation, and 
application of this order, and generally perform such functions and take such steps as 
he may deem to be necessary or appropriate to achieve the purposes and c2Lrty out the 
provisions hereof. 

Sec 6. Definitions. For purposes of this order, the following definitions shall apply; 

(a) '^Minority busthess enterprise" means a business enterprise that is owned or 
controlled by one ot more socially or cconot^itcaUy disadvantaged persons. Such disad- 
vantage may arise from cultural, racial, chronic economic circumstances or background 
or other similar cause. Such persons include, but are not limited to, Negroes, Puerto 
RicanS, Spanish-speaking Americans, American Indians,. Eskimos, and Aleuts. 

(b) "State*! means the States of the United Slates, the District of Columbia, the 
Commonwealth of Puerto Rico, the territories and possessions of the United States, and 
the Trust Territory of the Pacific Islands. 

Stc. 7, Constn4ction. Nothing in this order shall be construed as subjecting any 
function vested in, or assigned pursuant to law to, any Federal department or agency or 
head thereof to the authority of any other agency or office exclusively, or as abrogating or 
restricting any such function in any manner. 

Sec. 8. Prior Executive Order, Executive Order No. 11458 of March 5, 196$, Is hereby 
superseded. I 
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California Code of Fair Practices 



AkUClt K PoMcy t)ftc1arCiH<kn 

I 4in| ii(>;H»rtunily for alt vni/tns Is the policy 
Of the Sutc of California in i\\ of acrivitiev 
. l lnpliuu's -^h-kll ritjiif«»usK- i'nf*iric that policy. 
Hicy sji.iil tflVc ,inv or .ill ^(fMuui'wc action 
ncccs.s.ify to jNsnrc C(iii.ilitv <»pp<prtunir\' in 
the intcrnH Mtuts of srarc ^o\crnnichi ^\^^\ In 
its relations vifh iKe jscrtertl jniMiv. lhtlu»iing 
torreition of any past inc«iiiiry which injv tend 
til ifcny r«)Uaf opprjrtimity to ail. 



Stiffs A0tri<l«i 



ERIC 



Srarc officials anii siifxriisDry CTtiptovees shall 
recruit, appo'mt, assign, rram. tva^iiate, and 
pt(ni'^»te sure personnel i>h the ^Msis <if nurit 
aiiii ntncs>, with<njt rcgarJ ti» race, ^e\, color, 
rtlijiioft, niKonal oriain. *of ,fncei>try. All stare 
.a};cnciC5 nImII pronmTgjie clear, wriiien direc* 
tivts to carry out this police and to guarantee 
e«|ual employment opporttin'tii^ at all Icrels of 
state gov !mwcnt. Ihcy shall regularly teview 
their personnel practices to assure crmiptiance, 
Where existing stifling patterns reflect less than 
compfere adherence, they shall detennine the 
cause, and if necessary. Initiate special recrtiit- 
mcnt prottfaitts ip torreit the situation They 
shall conduct cotitinuing oriehritton and train- 
ing pr<igrams uith emphasis on human retitions 
and fitf eniptoymcnt prattices. The State Per- 
sonnel Board shall take jrJsltive steps to insure 
that the entire civil service process u free from 
conscious, unconscious^ or irtadvtrtent bia) of 
any kind. 

AmCii III. S«rvk«t ond Focllltki 

All s€r\'ic« of every state agency shtJl b« 
performed without discriminatiort bised on fKe, 
sex. coW» religion, national origin, or ancestry. 
No stite facility shall used in furtherance of 
any discriminatory practice, nor sh^ll any state 
agency become a party to any agreenjent. 
arrangement, or plan > hie h has the effect of 
sancboning such practices, Each state agency 
shall critically analyie all of its operatiotw to 
ascertain possible instances of noncompliance 
s»ith this policy* and shall instigate sustained, 
coiiiprehcmive affirmative action programs to 
remedy any defects found to exist. 

AftriCli IV. CoittrocH and lvb- 
contrcicti 

Every state contract and stjbconinct for pub- 
lic works or for goods or serxices shall contain 
a cljuse prohibiting discriminatory employment 
practices by contractors and subcontractors 
based on race» sea, color, religion, national 
Origin, or ancestry. The jwidtscriminati^m clause 
shall include a provision requiring state crintrac* 
tors and Sut)contractors to give written notice 
of their commitments under this clause to any 
labnr union with uhich they ha^e a collective 
bargaining or orhcr agreeinent aid to unde/rake 
such affirmative action as will fully implement 
the purposes of this Code c( Eair Practices, 
Such contractual provisions shall be fully and 
effectively enforced, and any breach of them 
shill U regarded as i material breach of the 
ctmttjct, Annually, each state agency shall sub- 
mit to the Goveippr ccrtificatioft of co/i)piiinct 
with ihes« pro«si6ni by all ».o,Mr actors and 
subconi factors, 

AktlCLi V* Stottt tmploym«n» 

All state agencies, including educational insti- 
tutions, which provide employment referral or 
pi ice men I s<f^ kes to public or private employe r« 
shal) accept job orders only on a nondiscrimlna- 
torv basis, except where such services are clearly 
and espllcitty for the purpose of correcting an 
imbalance. They shall teiect any job or4er 
designed to exclude any member of a ttiinoriry 
group because of race, sex. color, religion, 
national origm, or ance<»to'' i'^iO' shjil advise 
the Fair I mpU^vn^nt Practice Cw^itmwinn of 
employers or unions knouii to persist in fe$tfic- 



tivc hiiin^ practices. 1 hey sh ill assw etuployers 
aivl nnu^nv s?cViif;^ tH liroadcn their rcvrmjrent 
prti^Tjins to mcludc <]u,ilified appi;iants of 
\jiiou> racijl. rfliiiinijv .ind ethnic bjckgr-johds. 
In aiMition. the l>cpjrtn)ent of I luni n K'c^f^^lrces 
l)c\|l»ipmcrit sh.ili fully iitih/c its knowledge of 
ihc Lil'or tii,ukir, ^n^ cotMraas \uih job jppli. 
c.iius, employers, anJ unions fur ptoiiiotkm of . 
ek^iLd tniplo\'njrnt opportunities. 

AkriCit Vi, Slate Mr Employm^fit 
Proctk* CommUskn 

All Ntite agencies si.all cf>operaie fully v^ith 
the Kj»r J i)ip!()ymcnt Practice Commission on its 
enfofccnient and eJjcatiortal prograrrvi. They 
shill comply with I'fs requests for informjnon 
converning prac tices found to be, or alleged to ' 
.be, inconiistent with the stiJc pyNcy .i^f non- 
distrimmatjon. and they shall foflow ifs recnm- 
mendatiiins for aivjng etfecr to that policy. In 
adJinon to discharging its enforcement duties, 
the roniinission shaiT place emphasis on prt^rams 
of affirmative action in the field g( human rights. 

AkTKLt VIL Educofl^n, CounMltng, 
(iiid Training ^roflrams 

.\il educational, counseling, and vocational 
guidance programs and all apprenticeship and 
on-the-iob training progrims of state agencies, 
or in which state agencies participate, sTiiU be 
open to all qualified persons, without regard to 
race, seit, color, religion, national origin, or 
ancestry. Such programs shall be conducted 
to encourage the fullest development, of the 
interests, aptitudes, skills, and capacities of iQ 
stydenti and trainees, with special attention to 
the problems of culturally deprived, eJocaiion* 
ally handicapped, or econonu;Cally disadvantaged 
persohs. f-'jipansion of training opportunitiei 
under these programs shall also be encouraged 
with a view towarJ Ir.volving larger numberj of 
partkipants from these segments of the labor 
force >*here the ne^d for upgrading levels of 
skill is greatest. 

AKTICU VIII. ^Ivof* IducotkiMl 
Inifltvtlonft 

AU private educational institutions licensed or 
charteied by the State, including profesitofulf 
business, and vocational training schN>ls, shall 
be required to show compliance with the state 
policy of nondiscrimination in their student 
admissions and other practices as a condition of 
continued particiption in any state program or 
eligibility to receive any form of state assistaiKe. 
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Minting and R#0U- 
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State agencies shall n<^ consider any individ- 
uals race, sex, color, religion, national origin, 
or ancestry in granting, denying or revoking i 
Ucen^ or charter^ nor shall my person, cor* 
po ration, or business ft/m which is licensed of 
regulated by the State discriminate against or 
segregate any person on such grounds. All busi- 
nesses licensed or regulated by the State shall 
operate on a nondiscriminatory basis, according 
eoual ireatmer^t and access to their ser\'ices to 
all persons. Any licensee or charter holder who 
fii?s tc» comply »Aith this policy sriall be subject 
to such disciplinary action as k consistent with 
the legal authority and rules and regulations of 
the appropriate licensing or regulatory agency. 

AkTKli X. HouttfHl Accammoda- 

No person, corporation, or firm '.icensed or 
charteted by the State to engage in the business 
of selling, leasing, renting, iinancin^, building, or 
developing housing acconiitwdations shall dis- 
criniinate against any prospective buyer, lessee, 
or tcnmt because of race, sex, color, religion, 
n«iiioftiI oritfin, or inces(ry, nor shall any licensee 
or chirter holder solvcit, induce or prilnKite the 
sale, Icise or the listing for sale or lease, of 
residential property on ine ground that a person. 
fein;ile or nule, of ttfinority racial, religt^KiS or 
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cilmk ^.Kk);ro\md h\N or Yii\r *t iMjMishcd or 
v\i!l or Uill ncjt cstjIilMi rcNidinic m the ndjih- 
borhood, nor sh.i!! aiu laenscc or chirter holder 
knouinglv engage in any utiutics dclihcrarcly 
, dc>igncd to pMiiiote «ir pcip< tujte nciglibothoo^l 
sejiregarion All such Ijceihec; or charter h<il»lcrs 
>Im!I cooperate fully with ihc Srjtc l.ti^ Ijii- 
("|o\ment Practice LonMiiis Mn in its educational 
and pr«*motion,il jciikitlti dcMiiricd to elimimre 
unlawful discriiuinatiort in b.)using JCc<imjnoda- 
tions. Any re.>l eNtate broker t r salesman, cor- 
p<>rare oMner, knJing institution, hortjcbuilder, 
or developer who hils ro complv V\ith this 
pubcy shall be suhieci to >uch * distiphnary 
action as is consistent with the legal authority 
and ru^es and regulations of the appropriate 
licensing or regulatory agency. 

AkVCli XI. PMU Itho^U 

Through its policy declarations and staff serv- 
ices, the Slate Board of Education shall assist 
local school districts in eliminating racial segre- 
gahon and relieving the s*>cial, econonuc and 
edjcational deficiencies resulting from segrega- 
tion in the State's public schools. The Board 
shall provide incentive and encourage the re- 
cruitment of quality administrators and teachers 
who will accept employment and private resl- 
dente in those Khool districts uhere qualiry 
education is most cfiticilly needed. Board 
shall also pursue programs promoting fail em- 
pJoyment practices for certificated teachers and 
approving textbooks which accurately and rtalis- 
acaily portray the contributions of minority 
groups to th< history and culture of this state 
and nation. 

AktlCU XII, Stata PJnanclal 

Race, sex, cojor, religion, national origin, or 
ancestry shall not be considered in administering 
state programs involWng the distribution of 
funds to qualified recipients fdr benefits author- 
ized by lawi nor shall state «icncics provide 
gfarjt^, loans, or othef financial assistance to 
public agencies, private institutions or or«aniza- 
bons which engage in or promote discritiunarorv 
practices. * ^ 

AkriCU XItt Law Inforctm^tf 

T^l^ough the Attorrvey Generil'i Office, the 
«aM shall encourage local law enforcement 
to develop special training progrtins in 
.the field of human relations, to cstaMish foitnal 
procedures for the investigation of citiien com- 
plaints of alleged abuses of authority by indi- 
vidual peace office^ and to pro/note rmrtial 
tinderstandin^ and respect for the law enforce- 
tnent officers <3oty to maintain the peac^ ind 
the cittien's right to protection of his consti- 
hitional guarantees. 

AMTKU XIV. taiNHh 

* In order to Improve and expedite widespread 
idoptjon 61 new or Innovative procedures, stat^ 
agencies shall be required to report progress and 
developments in ammiative action progranu oo 
I continuous basis as they occur and to furnish 
summary reports as requested by the Governor's 
Office. Such reports shall include »>oth internal 
programs and external relations with the pubUc 
or u ith other state agencies. 

AkXICU XV. ^ublkoHon oni: 

Copies of tWi Ctode of Fair Practices shall be 
distributed to aU state officials, employe«» and 
the governing boards of all political subdivision* 
of the state. The code shall be posted in con- 
ipicuous locations in all state facilities. 



Ron nit* kiAC^N 
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Tim 

Of uft<m otMJVTMeNt DoeuiicNn 

tMrtiUnt to Mithodir In $ VAjO. ttl, 
la lUotiMklsiUoa rian Ho. I 

dU), la ^ VMjC $b luid id 3i VJ8C. 
ilU, 39 Pi^H 16 aai^iiikd to add 
i btw I tO.Ti p^rUlnlAf to Otto* 
of PMlerol ConlriK^t OottpUAAcc. Ai thU 
ftoieixdmcnt U merely 4 croM rttcfeiKo 
lo Jube^^Uve hJe mAkJnf to be pub- 
lt«h«d •imMll*n»ouily, Mlth«r wAUt ct 

CrofH)*^ nOe mikkbf nor public por* 
^lf)iUod thordn U required by i U^C 
153. Thl3 lur^ndnWnt ohiOl ihtreCoro b« 
effeeiifo immoduteir. 

I 70.79 Office «r F^€f«t Cofitriri Com- 
pUan<«< 

The dlMlooufO ot rocordi in (h* eui* 
tod/ of Ihft dittcc of FederM Controet 
Oompa4AC« or lt4 CompUAxkct Aftiide* 
fthAll b« tOTer^Od bjr the ruppicmmUit 
refuttUom mi^tahed M l>iMi O^i^ 
•f muo II. o< M»e Code of f^deriJ 
R«|uUtlotu. 

ditned lit Wuhlngion, b.C^ ihli 3ld 
duroIJanuarr. Ull.'- I 
" ' jr. D, Kowjsow, 
5^:relArjf 0/ t6bor. 

irft Doc.?»-MM nt«d a-t-n.l;4^ Mi] 



ma AND REQUUTIONS 



MibU^ polky m totih lA » DJBX^. ^61. 
tnterOit^ p^soni tft&r JUUtU wrltt«a 
comment*, tvitfoitte*, d^U, or 4rfu« 
HkMU id th« C^^ocior^ Oftoi or l*^dona 

Coni^ft^i CompUmne*! d^. Departmttit 
Of Ubor. WMhingi^, D.O. ioaiO. ftithlo 
41 dAxi of the pU>llc«uon of the rofuio* 
Uoa* eohl4lnod In thU piuit. UtterUl 
ihui submitted wiU bt evuluAted ^d 
(Mtttd UpiM id iha PAMt mAnner u It 
thU ^ument vere A propoAAl. Until 
i\ich time u further chuifei wre bud^, 
bo we rer, PArt W-W u revUed herein 
fthAll reuAln in effMi. thui p«mUtUnff 
the public butlneei to proceed more 

OipOdlUoiMl/. " - 

A new Ptirt eO-40 U added to TlUe i\. 
Code of Feder«i RH\UaUow, ttidln« u 
foUOVi: 



WASHIHCTON, D C 
NfOl 3Ul-42iS 

^ II ki«tet o« ^ m7> 

CfM M OM poil mi) 



* YnSo41— M^lkContrKit ftrWrropeiiy 
Men 



cHAmn •iHomcc or notitAL coh- 

TMAtT COMHJANCt EQUAL tlinOV* 

Kigfir offomuNiTYi o&Ain mcnt or 

LAMt 

fAAT •^-♦^CXAMINATION AND 

coniNCi or oftc pocuMcHn 

Thoio rulei m Imiod pureuMti lo tho 
tmri) ndemiAinf Auiborltr of thi 
OPCO undoi? Ktoeuttn Order lli4«, m 
omonded by KioeuUn Order 11 lis »nd 
the iuthorltjr giiron io oooaiMmt unlU 
of tlMDep«rlMeiilotLi*orlobo««oii»- 
^lemtt&tJut rocvUtlobt •otttnlnt ttH 
diocloiiiro ti pvilcuUir or opoctfto Ne- 
ordi vhtefa «li Ia li^ cuetodr ot thol 
deiMttitiiebtiU iihli uDdor M CfR tl.Yl. lo 
noeordAMO vith ih* $mtihl idflnHtU- 
itiUf MOCWiilbUltr M IKe tXivetor. 
OfCC, And Me 6onti«l ottr the pro«T«au 
Ai^ prooodurtA oi Iho tArtotM omkpU- 
Aheo uontUt. iho rule* eotOAlned tai thk 
piri ihAU bo Appa^Abte to documetiU Ia 
the cuiiody ti the o^cc And the Com* 
pUA&eo AfttteiiA irtdai hAVO been ob« 
Ulaod puTflMUil |A« Mdlkocitr ol 
ChAiklor d0 ol tUlo 41 ol U* Oodo of 
FtdetAl lUciiUtiocii. 

Am kh« ohAAiOA AAdO hg Ihli doou* 

tnant roUto oololjr W t«lorprolirt ndo*. 
tenohU AUlMtt^l4 0(pdUey,AAdloniMi 
of A|reibe# j^rooodore Attd ptAeUoo. bolthOr 
notleo of pittpo rt d mio m2kUii nor pub- 
lic pAtUtlpAUOtt ihOroiO li t«<^Vllf«d b> 
I VMC. m. mtkot the autkteo mAdo bf 
Uiti dotiumont oltKer r^Uovo r^trtctloca 
or ATO IntorprttAUro tvXk, fto delAy In 
♦fteeUro doU U required ti^ I tJJB.O. IftI 
(d) . Thooo ruko ibAD thottfore b* oifoe* 
Ure immodlAioly, 



0O-40 1 PurptiM uMl *eot>*. 

Oa-401 fafoniuUoii iTftlUbte oa re(|o««t. 

#0-401 fn^cxttutkoA $ump% frOm com* 

puuory dtMk>«ur« uML «htcH 

tkUxbewlthbAld. 

1040.1 lQfom*tl«(t dlActdturt of wMch i| 

profalb:t«dbjUw. 

•0-404 Appltcibim|o<|»roo«durM. 
10 40 4 To whottk to dtrtcl »«<iumU. 
00-40. T Pu-tU] dt«cjo«ur«/ 
OMOl r«cmitM ittd pK>f»4af«*, foe 
dUciofVM. 

AorncAnr; Kucvitlv* Ordir III44, m 
AOMndAd bx Xt«^utlH Ord«f mu; I MM.O. 

»obpArtA--aof>erAl 

ThlA pArt ccqiUiiU the lenerAJ nilei of 
Iht OfCC providiiii for public Acoeee to 
InformAtlon from reoordi of the OFCO 
or Ito TAfloui compilAnco Aiencloi. Thee* 
retulAUone Implement Va.O. M, iht 
lYeodom ol InformAtioo Act And «upple« 
moni the poUer And i^ot^Uoni of the 
DepArtttMt of Ubor, U CFR PAxi Vj. 
U U Ihe poUcr of the OPCC to dUck>60 
InformAtton to tho tmbll^. and to ooo{h 
erAto with oU^er ptd)Ue A«encie« aa vett 
V frtiAto pAH^ Aookint U oUmlnAto 
dlAorimlnAUon in emptormeni, tbie pAii 
Aoii forth tcnerAUf tho CAtefortei ol ite- 
ordA AccosAible to tKe public, tho irm 
of r^oorde tubkct (6 prohibitloiu or r«- 
AtrieUooi on dlocHMnut. And th4 pUcoa 
At irhkh Ahd the prooodureo vttf ro^ 
toembort of the pubtle mAjr obUIa accoia 
to Ahd inipoct And copy InformAtion 
frou rooordilntho^todrof thoOPCO 
iAd the ootopiunco Aconelei. 

i jMM4M UfMMilMi tt»lUUe fo- 




Ca> trnonthereouottof An^porooAfor 
tdentlfliMo recordi obtAinod or feA-> 
#rAt*A porttMAt to IbtocvUv* Onler 
11144 (AO An>ended> tuch rooorde ehAll 
bo MAdo AvmOAble for InoMcUoh tM 
eoprinf, notiir»wtA&dlnt M AppUci^* 
mif ti 4K« eiMtiptbh frota nAndAtoit 
dlecioAuHi let forth » VM.6. Ill 
•Otttolk ib). tf h U detoriAfaM^ t»Ut thi 
^MuOited InApootiod or copying f iurtbeti 
tho piibllo Intereet Add doM not liapodo 
Any of th* functiooi ol tho OPCO or 
tho OocnpUAftce Atencfeo. ei cept ia tho 
eoAO d rooordi dLidooim «| which U 
prOhlbHodbyUw. 



(b> CooMetki with thr Abore, a)1 cod* 
tTAct cotnpllAOCO doctun^nt) within the 
cuuod/ of tho OPCC And thi Complin 
AAce Afenclei ihAll be dUcloeed vpon 
requeet unleM ipeclfeAllr prohibited br 
lAW or M limited eUeWhere riCretn. iDo 
ifVH of documente which )f in (ho 
custod/ of the OPCC or CompllAhce 
Aienciee entut bo disctoeed Include, but 
Are not Umi tod to, the following: 

<l) AfllrmAiIrO Action plam. whether 
or not reviewed Abd fmaUy Accepted by 
the OPCC or the CompiiAnce Aienciei 
except Af lUhlted in 41 CPR 00-40 S(a> 

<n. 

()) tmpoeed ploni u)d hometown 
pUniT peridMt or Approved: 

(3) Tent of HnAl concilUtlon Agree* 
mcnte. 

(4) VAtld«tlonitudieiof teelaorother 
prevtnploytnent selection methodj, 

(l> DAteo And timet of scheduled COM* 
pUAnceretlews^ 

1 4<M4.$ IntMrnslkHi fEempi from 
romputtory 4i»c1o«urr «ii4 ivMcH may 
bewUlikfM. 

(A) The followlnf documents or ports 
theroof Are etempt from tnAndAtory dU* 
ctoeure by the OPCC And the cooipiUnce 
Msnclee, And should be withheld if U 
U detertalned thAt the requested Inspec* 
Hon or cOpyini does not further the pub' 
lie Interest And might in^.pede the dls- 
chArte of Any of tho functions of the 
OPCC or the CompHsnce Agencies. 

(U Those portions of AfBrmAtlve aC' 
tlon plAni such AS gOAls And timetables 
which would be confldentlAl commerclsl 
or flHAhclAl information becAUse tt.ey in* 
. dtcAte. And only to the extent thit they 
indlcAte, thAt A contrActor plAns msjor 
shifts or chAnges In hU pers<irine) rc^ 
qulrements And ho bAs not mAde thU in* 
/ormAtlon ArsUAblo lo the pub^fc, A dc 
termlnAtlots by An Agency to withhold 
this type of Inf ormAtlon should be mAde 
only After rocolytnf verUlCAtlon And a 
SAttsfActory explfAAtlon from the con- 
tTActor thAt tho infonoAtloo should bo 
trlthhsid. • 

it) Thooo portiona ol AfBraAtiTO ac« 
lloQ plAns which constitute infonnstion 
Oft BtAlftng pAtterm And poy acaIcs but* 
only to tho extent thAt their relcAse 
would Iniuro tho btisineis or flnA;^iU 
posUlon >yt the Cc«itrAct6r« would con^ 
stitute A itleASO of confide ntlAl flrtAnclAl 
loformAtioii of AU rmployoo or would 
C<^ltute An tmwA^rAnUd'tnyAsloQ ol 
tho prtrAcy of Ah omployoe. 

U> Jht nAmol ot indlTlduAl com- 
pf AfnAOts. 

(4) the ASslgnmedUtopArtkulArcoQ- 
trActorl of &Amod ocMplUnco ofOcert if 
ouch dUcloeuro would sublock the nAmod 
compUAnco ofBcOrt to undue horAssmont 
or iroUld ABect tho oflktent eiJorcement 
of Ihotxoeutlro order. 

Hi c^apHadoo InmtUAtioti files ta* 
dtfditf i Ui otSAdATd compltAnoe reHew 
ri|^< Ai>d reutod dooumonts* durlnt 
*ho couro4 ol tho review lo which they 
oruifk 6r vbilo oniorcoment Action 
AgAlAst tho ooolTActor u lo progrosi or 
oottlomptAtod wIthiA A rtASOAAble time. 
ItMroAftor^ thioi roporU And reUtod 
ftleo shaU aot bo dUcloood only to tho 
ettoot thAt InformAtloQ cOntAlnod there* 
[A oOnsUtutoA tn4o iotitti iM ton* 
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KULE$ ANb KtOUUTIONS 



MfrQtUbl eomiuercUl or flauicUl tnfor- 
mMJo^ itkUt-H^cf or iaUn^wKf 
m<rrtor»ndft 6r l«tUrs which would not 
U fcTfclUbl* by Uw to k prtvfcl* p«rty 
la UtUfction idth th* MfcAcjr, p«r«cmi^l 
MX) medieu AJh ifctui lUi^Uiir ti\H ih« 
dl4Cto«uft of which would conMltute ft 
cle*rlr unw*rrwit<d IntMlon of per^onftl 
ptlvfccy, d*U which would bt exettipt 
from m^ndntorr dL4clo*ur« pur<u&nt to 
the "informania ptMIeje" or <uch In- 
formation the dbclo«uf« of which U pro- 
hibited by $Utut«. 

«> Copies of prMmptoyment selec- 
tion te4ti uft6d by contractors 

(b> Other retordj may be withheld 
eofAUtenl with the Freedom tntor- 
tnktlon Act on % cM-by^cue h^it, with 
th* prior approval of the Wrectoy, orcc, 

§6O-40«4 fnformitlon AMo4\ttt hf 

The eundard Form. 100 fEECX-n 
which Is ftubtnUled by contractors to the 
OFOC, a compliance agency or a Joint 
Reporlint C?ommlvle« wrvlclni bdth the 
OFCO and the EEOC ahall be dJsctoAed 
pendlnc further tn^triictlohs from the 
Director, OFCC. The stalutory prohlbt* 
tlon tn disclosure set forth In Section 70» 
(e) 6f me Civil RIthU Act of 10^ li 
limited by the terma of thit section to 
Inform stlon obtained pursuant to it a au« 
thorlty of title vn of that Act ar«d lu dls- 
cloeufe by employees of t>is £E0C. 

Subpart B-^ocedurH for pHel^ftUhi 
9 6<MO.S ApplkAbllilyofproceJui'et. 

RequesU for the Insnectlon and copy 
of information frou r^rds in the cus-^ 
tody of the OFCC or the Compliance 
AcenOea which are IdentuUble and 



avallrble under the provisions of Subpart 
A of this part shall be made and acted 
upon aa iH^r^ded in ihe following sec- 
iU>ns of this subpart. otAcers and em- 
ployees of Ube OKJO and the CompUance 
Ageociea are authorised by the Director, 
orco to conUnue to furnUh to the pub- 
lic. It'fomally and rrithout compliance 
with these procedures. Information an<j 
copies from ita records which prior to the 
eoacUnent of the Freedom ot xnforma- 
Uon Act ($ VS.C. wa) wert customarily 
funiUhed In tiit rffula/ performance of 
their duUee. 

I 6<M^.^ T* whom to 4lre<i re^^tt. 

A re^ueat for contract compliance rec- 
ords or IntormiUon shall be directed to 
the Director of Contract CofnpUahce of 
the afency desltnattd as the appr^riate 
Compliance A«ency for the industry to 
which the records pertain, pursuant to il 
cm eo>l^cd>« V the person m^klnf the 
re<iuest does not know in which Com- 
pUanct Acency the record U located, he 
may direct his re^iuest to the Director, 
OflVce of Federal Contraci CeinpUance, 
Department of Ubor. 14th and consti- 
tuUon Avenua KW.* Wa<hIniM. DO 
S'^UO, for appropriate handlinit, 

II a re^t<d record eontaina aome 
iLAteriaU which are protect^ frooi dia- 
cloeure and other mueriats which are 
not ao protected, ;dentlfyiQ| details 6r 
protected matieirt ahall be deleted 
where rer analysU Indicate* that such de- 
letions are feasible. Whenever such dele- 
tions are made, tb^ remainder ot the 
records may be diacloeed. 



I 6<M0.S F*clliiJ*< Ajia proetdurei fot 

. (a> ^rocedurtd matUrs such aa whett 
the infomation may be inspected, forma 
of re<iuest«. time for reply to rt^ueaia. 
forms of denial; Appeals from denlala, 
and fees for st^iaj aerrlcea and eopyinf 
aervice*. shall be eontroUed by the leii* 
eral rtguVxUons pf the custodial ateney 
except t^/ u» eaten t modided h«raii, 

<b) i^rocedurea ttlaUnf to the araiU- 
bmty of records In the custody Of tho 
OFCC ahalJ be tovemed by the Depart* 
mint of Ubor rerilaUons, J» CFR la.W 
toMCFR70.e4. 

<c) Coplea of aU reaueats for diacloaure 
of Information dirtcthr to the ^ 

Compliance Attnclee ahaU be aubmltted 
to the OFCC within 6 calendar da^s of 
receipt. The compUence aienciei ahall 
thereafter allow 6 « working daya from 
the time the re^ueat U lubmlt'od to the 
pPCC for oomment by the OFCC. DelikT 
by the OFCC may be waited the rt* 
4ueat of iiM compiiancc aicen^. 

(d) compliance atendeiihaU fur* 
blah th« OFCC with ooplei ot aU Initial 
actions by the afendei trahtinc or de^- 
int a request for Information, itke OFCC 
shUl be i;iTen aii ot>PoKvm)ty by the 
compliancy Atenclea to eonault on aU 
i^peala from initial deciaions denyinc r*« 
^ueata for ^ormatloii. 

Bitned at Wa^&ton, DC, this )3rd 
day of January, 

J. D. HcftiiOOSi. 
^ecre^ry 0/ tabor. 
(PH Doc TV^i PUsd a.l-tl.a:« 
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ill Hioh Schools, colleges, and universiiles are Available 




b MINORITY RELATIONS OFFICE IN THE PLACEMENT CENTER • 

. ■ ■ ■ ■ ■ ■ 

A centralized Placement Center is responsible for assisting students in career planniiig and in 
obtaining part-time or career employment, At universities, four-year colleges, and junior 
colleges; U Is believed that all students and employers are best served only when graduates 
:^ hiiye been adequately prepared for the future. Therefore, progressive educational institu- 

f tions have added the Minority Relations Office to enhance the opportunities of a group that 

{ has had the least representation in the past. 

I' The Minority Relations Office is responsible for broadening the awareness throughout the 

community of placement services available to all minorities, by working with those 
responsible for the complete education of the minority student. 

A number of departments and organizations are playing an important part in the 
placement wheel. There are departments within colleges: (I) Educational Opportunities 
Program (liOP), (2) Hthnic Studies, and (3) Financial Aid; and groups outside the colleges: 
(4) graduate schools, (5) junior colleges, (6) high schools, (7) ijidustry, (8) federal 
organizations, and (9) community organizations. 

1. LOP is usually the agent that has high school mhiorily students admitted to and sustained in 
: college. EOP provides the educational support; the Placement Center provides part-time jobs, 

internships in industry and education, and career counseling, all of which are necessary for the 
retention of minority f;iudents, 

2. Ethnic Studies provides ethnic background, instills awareness and appreciation, and teaches basic 
; communication skills! The Placement Center helps by providing teaching assistantships and 
} interviews with educational institutions. Chicanos, blacks, and American Indians need to be 
[ exposed to the world outside of their own, and the Placement Center is their vehicle of 
I introduction. 



3. Financial Aid provides grants, financial aid, work-study, and scholarships. The Placement Center 
coordinates scholarships, internships, and work-study with industry and Financial Aid. * 



4. Graduate schools are openly recruiting minorities for their programs. This is happening because of 
affirmative action programs. The Placement Center provides information to minority students 
about fellowships, teaching assistantships, graduate school applications, and other opportunities 
throughout the nation. 

5. Minority students in the junior colleges are sent to the Placement Center at four^year colleges for 
counseling. The Placement Centers maintain a list that is used to inform industry about future 
candidates, and candidates are informed about internships and scholarships. 



6. EOP recruits minority high-school students from its service area. When the Placement Center finds 
a promising minority student, it informs industry, scholarship committees, and community 
organizations. The Placement Center coordinates career counseling with high-school counselors. 



u 'The activities in the Minority Relations Office of the 

Placement Center are shown in the following example of 
a monlhtv activity report. 
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7. Industry, through the Placement Center, provides on -campus interviews for graduating seniors, 
internships, cooperative education for juniors and seniors, and part-time summer employment for 
all students. The Placement Center provides industry with students and facilities needed for 
recruiting. Employers can recruit minority students openly as a result of the California Code of 
Fair Practices, Article V.v/hich slates: 

*'AII state agencies, including educational institutions; which provide employment referral or 
placement services to public or private employers shall accept fob orders only on a 
nondiscriminatory basis, except where such services are clearly and explicitly for the purpose of 
correcting an imbalance. They shall refect ony job order dasigfied to exclude any member of a 
minority group../' 

8. Federal organizations recruit students for federal programs. The Placement Center provides the 
federal organizations with data about minority students. 

9. Commu;iity organizations refer students for career counseling to EOP, (he Placement Center, and 
Ethnic Studies. EOP provides admission information, and the Placement Center provides 
information about other opportunities. LULAC,GI Forum, SER,and others refer students in need 
of help to the above organizations. 
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Example of Monthly Activity Report 




CALIFORNIA STATE UNIVERSITY, FULLERTON 

rULtrflTON. CALIFORNIA ft?e34 



To; Dr. Becker, Director Datcj January 3, 1973 

Placement Center 



From: Sarnucl M» Mettdoza 
Subject; Monthly Activity Report 



a. At this time, we have 1% minority students registered. 
These students are actively using the Placement Center, 

b. Companies and agencies reporting hiring minorities £rom 
CSUF: 

County of Orange 5 

Disneyland . 18 

North American Rockwell • \ , 3 

U,S. Post Office 7 

Bcckman Industries * , 2 

X.rox . , 3 

Knott^s Berry Farm , . . . • > . . . 3 

CSUF . 5 

Estimate of all others employed 48 

The above are employed for 20 hours or more. 

c. Seniors (98) and graduate students (15) are registered 
this Semester for possible job interviews and services 
this spring. Of the 98 seniors, at least 55 have shown 
interest in graduate school by mailing in applications* 
Another 20 have asked for information leading to 
graduate school. 

d* We have completed an introductory placement packet 
developed to help students wrije resimies and improve 
Interviewing techniques. 



THE CALIFORNIA STATE UNIVERSITY AND COLLEGES 
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Example of Monthty Activity Report (Cont) 



e. North American Rockwell has started an internship program 
for minorities in engineering. Presently, two are in the 
program; Harold V/hlttle and Gregory Spence. Those students 
work 20 hours a week and attend school full time. 

f. North American Rockwell has^awarded scholarships of 
$760.00 to two of our minority students: Knriquo Martinez, 
and Gabriel Grigolla. 

g. At the present time, 60 companies with minority personnel 
representatives have contacted us about future recruitment. 

h. The Counseling Department in B- 102 has referred 18 students 
for advice and guidance. 

i. The Women^s Center Is also referring some of their students 
for career counseling. We have spoken to 15 women. 



k. 



We participated in an EOF workshop at CSUF on December 29» 
Our par( ran for 2 houre and careers and graduate school 
information were included. Most people present felt that 
students needed information from Placement and Counseling 
that would enable them to arrange their programs over a 
four-year period, 

I will participate January 9, 1973, in a panel discussion 
entitled, ^'Minority and Women Placement, *' for the Orange 
County Kqual Opportunity Employers' Association. The 
panel will convene at the Disneyland Hotel. 



We are sending out a questionnaire to companies concerning 
summer employment. The purpose is to help us determine 
what the job market will be for minorities* 
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CHICANO PLACEMENT OFFJCEPS IN PLACEMENT CENTERS 



A significant number of Chicano students are enrolleil in the following institutions, which 
include Eastern schools that are especially concerned with minority problems. It is expected 
that Chicano placement olTtcers eventually will be installed in each Placement Center. As 
the officers are designated, they will be a^dcd to the list. 



California State Colleges^ 

California State College, Sakersfield 
Name: 
Phone: 

California State College, Chico 
Nan)e: . 
Phone: 

California State College, Oominguei Hills 
Name: Ana Maria Arquello 
Phone: (213) 532 4300 

California State College, F resno 
Name: | 
Phone: / 

California State College, Futlerton 
Name: Samuel Mendo2d 
Phone: (714) 870-3117 

California State College, Hayward 
Name: Lueban F. ftuibal 
Phone: (415) 884-3621 

California State College, Humboldt 

Name: 
Phone: 

Catifornia State College, Long Beach 
Name: 

Phone: . , 

California State College, Los Angeles 
Name: Joyce Gomez 
Phone: (213) 224^2884 

California State College, Sacramento 
Name: Dora Perez 
Phone: (916) 454-6231 

California State College, San Bernardino 
Name: 
Phone; 

California State Polytechnic College, Pomoni 
Name: 
Phone: 

California State Polytechnic College, San Luis Obispo 

Name: 
Phone: 

San Diego State College 
Name: RaymondCota 
Phone: (714)636-5000 



San Fernando Valley State College 
Name: Angelina Rnjo 
Phone: {213) 885-2381 

San Francisco State College 

Name: 
Phone: 

San J3se State College 
Name: Manue) Carrillo 
Phone: (408) 277-2152 

Sonoma State College 
Name: 
Phone: 

Stanislaus State College 

Name: 
Phone: 

University of California 



University 
Name: 
Phone: 

University 
Name: 
Phone: 

University 
Name: 
Phone: 

University 
Name: 
Phone: 

University 
Name: 
Phone: 

University 
Name: 
Phone; 

University 
Name: 
Phone: 

University 
Name: 
Phone: 



of California, Berkeley 
Glorrianna Cordova 
(415) 845 8633 

of California, Davis 



of California, Irvine 



of California, Los Angctes 
Alfredo Cisneros 
(213) 825 2981 

of California, Riverside 
Philip Valen2uela 
(714) 787-3634 

of California, San Diego 
Dan Munoz 
(714)453 2000 

of California, San Francisco 
Theresa M. Hernandez 
(415) 6664181 

of California, Santa Barbara 
Armida Romero 
(805) 961-2481 



^During the preparatloii of this book, some state colleges aUained 
university status. These names vvill be changed when the book is 
revised. 



University of California, Santa Cruz 
Name: 
Phoric: 
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California Colleges (Private) 



Califoriun Two-Year Colleges 



Chapman College 

Name: 
Phone: 

Waremont College, Pomona 

Name: 
Phone: 

Holy Names College 

Name: 
Phone: 

Immaculate Heart College 
Name: Marie Gamboa 
Phone: (213) 462-1301, Ext.288 

Mills College 

Name: 
Phone: 

Northrop Institute of Technology 
Name: 
Phone: 

Occidental College 

Na^ne: 
Phone; 

Pepperdino College 
Name: 
Phone: 

Pitzer College 

Name: 
Phone: 

Whittier College 

Name: ^ 
Phone: 



California Universities (Private) 

Claremont University Center 
Name; 
Phone: 

Loyola Marymount University 

Name: 
Phone: 

Redlands University 
Name: 
Phone: 

San Diego University 

Name: 
Phone: 

Santa Clara University 
Name: 
Phone: 

Stanford University. 
Name: 
Phone: 

University of Southern California 
Name: 
Phone: 



Sakersfietd College 

Name: 
Phone: 

Cabiillo Coltege 

Name:- • 
Phone: 

Cerritos College 

Name: Madge Ccto 
Phone: (2131860-2451 

Chaff ey College 

Name: 
Phone: 

Compton College 

Name: 
Phone: 

Contra Costa College 

Name: 
Phone: 

Cuesta College 

Name: 
Phone: 

Diablo Valley College . 

1 Name: 
Pj^ione: 

East Los Angeles College 

Name 
Phone: 

Fresno City College 

Name: 
Phone: 

FuKerton Coltege 
Name: 
Phone: 

Golden West College 

Name: 
Phone:. 

Hartnetl College 

Name: 
Phone: 

Long fieach City College 

Name: 
Phone: 

Los Angeles City College 

Name: 
Phone: 

Los Angeles Harbor College 

Name: 
Phone: 

Los Angeles Pierce College 
Name: 
Phone: 
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Los Angeles Trade'Technical College 
Name: . 
Phone: 

Los Angeles Valley College 
Name: Ramiro Rosillo 
Phone: (213) 781;1200, Ext.?30 

Merced College 
Name: 
Phone; 

Merritt College 

Name: 
Phone: 

Moorpark College 

Name: 
• Phone: 

Mt. San Antonio College 

Name: 
Phone: 

Napa College 

Nr.me: 
Phone: 

Granule Coast College 
Name: 
Phone: 

Pasadena City College 

Name: 
Phone: 

Rio Hondo College 
Name: ^Mark A. Genera 
Phone: (213) 692 0921, Ext. 204. 

Riverside City College 
Name: 
Phone: 

Sacramento City College 
Name: 
Phone: 

San Bernardino Valley College 
Name: 
Phone: 

San Diego City College 
Name: 
Phone: 

San Diego Mesa College 

Name: 
Phone: 

San Francisco City College 
Name: 
Phone: 

San Joaquin Delta College 
Name: 
Phone: 

San Jose City College 

Name*. 
Phone: 



Santa Ala College 

Name: 
. Phone: 

S^nta Barbara City College 

r-- Name: William Cordero 
. Phone: (805)9S5-0581, Ext.304 

Santa Monica City College 

Name: 
Phone: 

Santa Rosa College 
Ndme: 
Phone: 

Ventura College 

Name: 
Phone: 

Out-of-State Colleges ami Ujiiversities 
ARIZONA 

Arizona State University 
■ Name: 
Phone: 

University of Arizona 

Name; 
Phone: 

COLORADO 

Lamar Community College 
Name: 
Phone: 

Metropolitan State College 
Name: 
Phone: 

University of Colorado 
Name: 
Phone: 

University of Colorado, Denver Center 
Name: 
Phone: 

CONNECTICUT 

Yale University 

Name: 
Phone: 

MASSACHUSETTS 

Boston University 
Name: 
Phone: 

Brandeis University* 
Graduate Programs and Schools 

Name: 
Phone: 



111 



Brandeis University- 
Undergraduate College ■ ^ _ 

Name; 
^hone: 

Harvard 8uslnei$SchooY 

Name: 
Phone: 

Karvard College 

Name: 
Phone: 

Harvard Oenlal School 
Name: 
Phone: 

Harvard Kennedy School of Government 

Name: 
Phone: 

Harvard law School 
Name: 
Phone: 

Harvard Medical School 
Name: 
Phone: 

Harvard University, Arts and Sciences 

Name: 
Phone: 

Harvard University, Design 
Name: 
Phone: 

Harvard University, Education 

Name: 
Phone: 

Massachusetts Institute of Technology 

Name: 
Phone: 

Radcliffe College 

Name: 
Phono: 

Tufts University 
Name: 
Phone: 

University of Massachusetts 
Name: 
Phone: 

Vassar Coltege 
Name: 
Phone: 

Weilesley 

Name: 
Phone: 



NEW MEXICO \ 

New Mexico Highlands University 

Name: ■ 
Phone: 

New Mexico State University 

Name: Armando Alva 
Phone: {505) 646 1631 

University of New Mexico 
Name: Ruben Gome: 
Phone; 

TEXAS 

Texas Lutheran College 

Name: 
Phon^: 

University of Houston 
Name: 
Phone: 

University of Texas at Austin 

Name: 
Phone: 

University of Texas at El Paso 
Name: 
Phone: 

UTAH 

University of Utah 

Name: Fileman J. Marline? 
Phone: 

Weber State 
Name: 
Phone: 

WASHINGTON 

University of Washington 

Name: 
Phone: 

Washington State University 
Name: 
Phone: 

WYOMING 

. University of Wyoming 
Name: 
Phone: 



NATIONWIDE EDUCATIONAL INSTITUTIONS WITH CHICANO DEVELOPMENT PROGRAMS 



A list of eihicatioiinl institutions \vith special Chicaiio development programs folio ws/The 
categories under which they are grouped are presented in the following order: 



SOUTHERN CALIFORNIA HIGH SCHOOLS 
CALIFORNIA STATE COLLEGES 
CALIFORNIA UNIVERSITIES 
CALIFORNIA COLLEGES (PRIVATE) 
CALIFORNIA UNIVERSITIES (PRIVATE) 
CALIFORNIA TWO-YEAR COLLEGES 
OUT-OF-STATE COLLEGES AND UNIVERSITIES 



Southern California High Schools 

Los Angeles County 

ALHAMBRA HIGH SCHOOL 
t01S.2ndSt. 

Alhambra, California 91801 
Enrollmfint: 3,086 {Chlcanos: 
Special Program 

HUNI OS (Help Unite Nationalities Through 
Organized Students) . 
Director: Carmen Gloria 
Student President: Margie Merchain 
Telephone: (213) 289-5411 

Community Organization 

La Casa De San Gabriel Community Center 
EICC (Education ls$ues Coordinating Council) 
Director: Gabriel Gonzales 
Telephone: (213) 286-2144 

ARTESIA HIGH SCHOOL 
12108 E. Del Amo Ave. 
Lakewood, California 90715 

Enrollment: 2,131 (Chicar\os: 21^4) 

Educacion En Marcha 

Billinguaf Center 

Director: Art Ponce 

Telephone: (213)860 331 1,Ext273 
Student Organization 

La Raza Unida * 

President: Ed Camacho 

Community Organization 

Association of Hexim Amprican Parents of 
the ABC School Distrirt 
President: Mrs. Minrrva Castillo 

Ethnic Studies 

Mexican American Culture 
Spanish for the Spanish Speaking 
Contact: Ed Manzo 



BANNING HIGHSCHOOL 

1500 AvaTo.n Bfvd. 
Wilmington, California 90744 

Enrollment: 2.238 (Chicanos: 50%) 

Special Programs 

College and Financial Aids Assistance 
Director: Mrs. Helen Polin Monahan 
Other Contact: Rudy Davita. Counselor 
Telephone: (213)830*8320 
Tenth Grade Motivational Program 
Director: Mrs. Helen Polin Monahan 
Participants: 100 high-potential students. 
4 teachers to provide intensive counseling, 
tutoring, and flexible class scheduling 

HEIP (Help Education Initiative Program) 
Director: Raul Aceves (Dominguez State College) 
College Student Assistants: Victor Ozuna, 
Manuel Guerrero 

Telephone: (213)6324300 
Student Organization 

SABER (Siernpre Adelante Buscando 
Educacion y Respeto) 
Presidiot: Miss Rachel Hernandez 
Sponsor: Larry Caballero (English teacher) 

Ethnic Studies 

Mexican American Studies 
Teacher: Val Rodriguez 



EL RANCHO HIGH SCHOOL 
6501 PdssonsBlvd. 
Pico Rivera, California 

Enrollment: 2,989 (Chicanos: 60%) 



13 



Student Organization . 
Brown Union 
PmWent/ Oavid Lara 
Contact: ftay Tatavera, Counselor 

Tony Sandoval, Counselor 

Frank PuchI, Counselor 
Telephone: (213) 692 0551 

Ethnic Studips 

Mexican American Culture 
Contact: Frank Puchi 

EXCELSIOR HIGH SCHOOL 
15711 S. Pioneer Blvd. 
Noryvalk, California 

Enrollment: 2,100 (Chicanos: 33%) 

Special Program 
Expanded Horizons 
Director: Mrs. Maria Marruffo 
Telephone: (213) 868-0431, Ext;231 

Studeni Organization 
MECHA 

President: Sam Lopez 
CommunitY Organization 

UPAN (United Parents Association - Norwalk) 
President: Sal Huereque' 

Ethnic Studies 
Mexican Culture 
Teacher: Abel Pena 

FRANKLIN HIGH SCHOOL 
720 N.Ave. 54 

Los Angeles, California 90042 

Enrollment: 2.079 (Chlcanos: 50%) 

Student Organization 
MECMA 

Cochairmen: Pete Merchain, Miss Ir^ne Mnntes, 

Miss Jeannine Bingochea 
Sponsor: Pete Ystas, Counselor 
Other Contact: Joshua Serrano, iCounsekiri 
Telephone: (213) 2547104 

Ethnic Stadias 

Mexican American Studies 

RICHARD GAHRHIGHSCHOOL 
11111 ArtesiaBlvd. 
Cerritos, California 90701 

Enrollment: 1,630 (Chicanos: 25W 

Student Organization 

UMAS (United Mexican American Students) 

President; Miss Anita Morales 

Sponsor: Louie Aguure 

Telephone: (213) 860-3311 

Ethnic Studies 

Latin American History and Civilizations. 

Con^munity Organization 

Association of Mexican American Parents 
of the ABC School District 
'\^resident: Mrs. Minerva Castillo 



GAROENA HIGH SCHOOL 
1301 W. 182nd St. 
Gardena, California 90247 

Enrollment: 3,301 (Chicanos: 12%) 
Student Organization 

UMAS (United Mexican American Students) 

President: Victor Mendoza 

Sponsor: Ray Gajrsy (teacher) 

Other contact; Oelfino ^isneros (Spanish teacher) 

Telephone: (213) 327-5900 
Ethnic Studies 

Mexican American Studies 

GARFIELD HIGHSCHOOL 

6101 E. 6th St. 

Los Angeles, California 90022 

Enrollment: 3,233 (Chicanos: 94%) 

Title I Coordinator 
Raul Salcido 

Telephone: (213) 264-5370 

Student Organization 
MECHA 

President: Alfredo Martinez 
Sponsor: Joe Mayterina (teacher) 
Telephone: (213) 268-9361 

Ethnic Studies 
Chicano Courses 

JOHN H. GLENN HIGH SCHOOL 
13520 s. Shoemaker Ave. 
Norwalk, California 30650 

Enrollment: 1,679 (Chicanos: 28%) 

Student Organization 
Latin Artierican Club 
President: AlexCruzV 
Sponsor: Rene Merino (teacher) 
Telephone: (213) 868-0431 

Ethnic Studies " 
Chicano Literature 

MARK KEPPEL HIGH SCHOOL 

501 E. Hetlman Ave. 
Aihambra, California 91801 

Enrollment: 2,427 (Chicanos: 36%) 

Special Program 

TO H.M.A.S. (To Help Mexican American Students) 

Director: Mrs. Ernestine Bacio 

(home/school coordinator) 

Student President: Mario Reyes 

Telephone: (213) 289-541 1. Ext. 241 
Community Organization 

La Casa DeSan Gabriel Community Center 

EICC (Educdtional Issues Coordinating Council) 

Director: Rafael Aragon 
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MORWALK HIGH SCHOOL 
11356 Leifingwell fid. 
Nbrwalk, Catifornta 90661 

Enrollment: 1,864 {Chldanos: 23%) 

Student Organisation 

OCS (Organized Chicano Sludents) 
President: Fred Maestos 
Sponsor: Mrs. Re^ialado 
Telephone: (213)868 0431 

Ethnic Studies 
Mexican History 

PIONEER HIGHSCHOOL 

10800 E,8en Avon St. 
Whiuier, Cafifornia 90606 

Enrollment: 2,023 (Chicanos: 52%) 

Special Programs 
Expanded Horizons 

College Counseling for Chicano Sludents 
Director: Uis Hernandez 
Telephone: (213)698-8121 

Student Organizations 

Chicanps for Higher Education 
Contact: R; Loya 
Expanded Horizons Club 
President: Miss Virginia Rosas 

Community Organization 

Expanded Hprizons Parent Advisory Group ' 
Contact: Mrs. Julia Castruita 

E lb. lie Studies 

Mexican American Studies 
' Spanish for Bilingual Students 
Contact: Luis Castruita 

SALESIAN HIGH SCHOOL (BOYS) 
960 S, Solo St. 

Los Angeles, California 90023 

Enrollment: 900 (Chicanos: 92%) 

Special Programs 
Intensive Counseling 
Extensive Tutoring Projects 
Administrators/Teachers/ 
Students Ethnic Awareness Projects 
Community Involvement 
Director: Father Ralph B. Luna 
Telephone: (213) 261-7124 

SAN GABRIEL HIGH SCHOOL 

801 RamonaSt 

San Gabriel, California 91776 

Enrollment: 2.350 (Chicanos: 22%) 

Special Program 

MASO (Mexican American Student Organization) 
Director; Mrs. Mary Lou Perez 
Student President: Victor Mejia 
Telephone: (213) 289 5411 

Community OrQamzation 

La Cd^ OeSan Gabriel Community Center 
EICO (Educational Issues Coordinating Council) 
Director: Rafael Aragon 
Telephone: (213) 283^950 



SAN PEORO HIGH SCHOOL 
1001 W. 15th St. 
SanPedro/Californta 90731 

Enrdllment: 2,858 (Chicanos: 17%) 

Student Ofjarii^ation 

Concilio Oe Chicanos y Amigos 
President: Ernesto Valera 
Cont^iCt: Al Rede (Spanish teacher) 
Contact: John Vara (shop teacher) 
Telephone: (213) 647-2491 - 

Ethnic Studies 

American Cultural Minorities 
; Mexican American Studies 

SANTA fE HIGH SCHOOL 

10400 S. Orrand Day Rd. 

Santa Fe Springs, California 90670 

Enrollment: 2,524 iChicanos: 30%) 

Special Program 
Expanded Horizons 
Director: Robert Tafoya 
Telephnne: (213) 698-8121 

Community Organization 

Expanded Horizons Parent Advisory Council 
Chairman: Arsenig Resendez 

Ethnic Studies 

Mexican American Studies 
English as a Second Language 
Contact: R.Torres 

SIERRA HIGH SCHOOL 
9401 S. Painter Ave. 
Whillier, California 90605 

Enrollment: 1,926 (Chicanos: 21%) 

Special Program 
Expanded Horizons 
Director: Rene Gardea 
Telephone: (213) 698-8121 

Community Orgdnization r 

Expanded Horizons Parent Advisory Group 
President: Mrs. Lydia Sanchez 

Student Organization 

' CHE (Chicanos for Higher Education) 

President: AdolfoSilva 

Sponsors: Mrs. Oelores Avilez 
Mrs. Bertha Figueroa 

Ethnic Studies 

Mexican American Studies 

ESl (English as a Second L;>nguage) 

WHITTIER HIGH SCHOOL 
12417 E. Philadelphia St. 
Whitti^r^ California 90601 

Enrollment: 1,904 (Chicanos: 20%) 

Special Program 
New Horizons 
Director: George D.Mora 
Telephone: (213) 698-8121 
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Student Organihtion 
N$w Hori/ons Club 
President: Ruben Franco 
Sponsor: Mrs. Margaret Jacobd 

telephb<\c: (2l3)m8l2l 

Community Organliation 

N^vy Hori/ons Parent Advisory Group 
President: W.Jimenei 
Telephone: (213) 336'7&64 

Ethnic Studies 
Chicaho Studies 
Barrio Studies 
Contact: George Mora 



Orange County 

ANAHEIM HIGH SCHOOL 
811 W/Lincoln Ave. 
Anaheim. Califdrnia 92805 

Enrollment: 2,204 (Chicanos: 15%) 
Special Program 

ESEA (Elementary and Secondary Education Act) 

Title I 

Director: E.M.Castillo 
Telepl^ione: (714) 772 0080 
Director: John Hill 
Telephone: (714) 776-0060 

Student Organiiatton 

MECHA (Movimiento Estudiantil Ctiicano de Aztlan) 
President: Richard Vargas 
Sponsor: Robert Montenegro 

Community Organization 
Parent Advisory Group 
President: Mrs.Trujillo 

Ethnic Studies 

English as a Second Language 
Mexican Civilization 

EL MODENA HIGH SCHOOL 

3920 Spring St. 
Orange, California 92667 

Enrollment: 2,000 (Chicanos: 13%) 

Student Organizations 
MECHA 

President: Sam Rodriguez 
Telephone: (714) 538-3516 

Sponsor: Thomas Saenz (community liaison) 
Telephone: (714) 538-3516 

LasModenas 

President: Miss Linda Serrano 

Ethnic Studies 

History and Sociology of the Mexican American 
Adaptation to Bilingual Education 

KENNEDY HIGH SCHOOL 

828t Walker St. 

La Palma, California 90620 

Enrollmenr: 2,550 (Chicanos: 15%) 



Student Organization * 
MECHA 

Conlact: Mike Cruz 
Sponsor: Ray Silva (teacher) 
Cosponsor: Miss Charlotte Negtette (teacher) 
Telephone: (714) 827-5940 

Ethnic Studies 
Chicano Studies 

Mexican American Civilization and Culture 
Minority Studies 

LOS AMIGdS HIGH SCHOOL 
16566 Newhope St. 

Fountain Valley, California 92708 ^ 

. . Enrollment: 1,990 (Chicanos: 33%) 

Student Organization 
Contact: Miss Rodriguez 
Telephone: (714) 638 6288 

MAGNOLIA HIGH SCHOOL 

2450W.8allRd. 
Anahtim, California 92802 

Enrollment: 1,875 (Chicanos: '9%) 

Special Program 
ESEA Title I 
Director: E.M. Castillo 
Telbphone: (714) 772-0080 

Student Organization 
LosAmigos 

President: Miss Betty Ybarra ' 

Ethnic Studies 

English as a Second Language { 

SANTA ANA HIGH SCHOOL 

520 W. Walnut St. 

Santa Ana, California. 92701 

Enrollment: 3,185 (Chicanos: 45%) 

Student Organization 

Contact: Manuel Peneaflor 
Telephone: (714) 542-4441 

VALENCIA HIGH SCHOOL 
50QN. Bradford Ave. 
Pfacentia, California 92870 

Enrollment: 2,000 (Chicanos: 20%) 

Student Organization 
Chicano Student Union 
President: Victor Cisneros 
Advisor: Frank Chavez (community liaison) 
Telephone: (714) 8794373 
Advisor: Gualbeilo Valadez (assistant for 

community liaison) 
Telephone: (714) 528'1405 
Other Contact: Jim Segovia (counselor) 
Telephone: (714) 5244318 

Ethnic Studies 

Chicano American Literature 
Spanish for the Chicano 
Sociology of the Mexican American 

Community Organizations 

MAPA (Mexican American Political Association) 
Chairman: Humberto Alcanfar 

LULAC (League of United Latin American Citizens) 
President: Alex Segovia <^ 
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VALLEY HIdH SCHOOL 

1801 S. Greenville St. 
Santa Ana, Califdrnia 92704 

Efirollmeat; 2,28t (Chlcanos: 27%) 

Student Organl2atioi 
Contact: Ray Raya 
Telephone: (7)4) 545-0477 



Calironiia Slate Colleges 



California State College, Bakersfleld 
9001 Stockdale Hwy. 
Bakersfield, Calitonrfa 93309 
Enrollment 

1967 68 Total: 

Chicanos: 
197172 Total: 1,800 

Chicanos: 150 {8.3%t. 

EOP (Cducatior^al dppoftunities Program! ^ 
Homer Monialvo, Associate Oean 
Admissloitsand RecorJs 
Telephone: 1805)833.2160 

Mexican American Studies 
Raymond Gon?a!es, Director 
Teleptione: (805> 838-21 18 

Student Organization 

OMAS {Ofg^ni^ed Mexican American Students} 
Mike Lopez, Chairman 
Telephone: (805)833 2274 

California State College, Chico 
Island Nornial Sis. 
Chico, California 95926 

Enrollment 

1967 €8 Total: 6,700 

Chicanos: 13 (0.2%) 
1971-72 Total: 11,900 

Chicanos: 125 (1.1%) 

EOP 

Or. Frank Garcia 
Telephooo: (916) 345-6277 

Mexican American Studies 
Cy Gonzalez 

Telephone: (916)345*5627 

Student Organization 
MECHA 
Jacinto Ybatra 
Telephone: (9161343-6631 

Cilifornii State College, Dominguez Hills 

1000 E. Victoria St. 

Dominquez Hills, California 90247 

Enrollment 

1967-68 Total: 3,000 

Chicanos: 200 (6.7%) 
1971-72 Total: 3,600 

Chicanos: 260 (7.2K) 



EOP . 

William Hernandez, Associate Director 
Telephone: (213) 532 4300. Ext. 307 

Mexican American Studies ^ 
Or. Porfirio Sanchez, Chairman 
Telephone: (213) 532-4300. Ext. 253 

Student Organization 
MECHA 

Leonard Poareo, Chairman 
Miss Beatriz Perez 

Telephone: (213) 5324300. Ext. 307 

Other CoMege Programs 

HEtP (Help Education Initiative Program) 
Raul Aceves, Director 
Telephone: (213)532 4300 

California State College, Fresno 
Shaw St. and Cedar Ave. 
Fresno, California 93710 - 

Enroflment 

1967.88 Total: 11,141 

Chicanos: 517 (4.6%) 
1971.72 Total: 14,845 

Chicanos: 1059 (7.1%) 

EOP 

Manual Perez, Director 
Telephone: (209) 487-1021 

La Raza Studies 

Alex Saragoza, Chairman 
Telephone: (209) 487:2848 

Student Organization 
MECHA 

Tomas Hill, President 
Telephone: (209)487-1021 

' ADELITAS 

Amelia Castro, President 
Telephone: (209) 487^2848 

California State ColUge, Fullerton 

300 N. State College Olvd. 
Fullerton, California 92834 

Enrollment 

196) 68 Total: 10.000 

Chicanos: 200 (2.0%) 
1971-72 Tot&f: 14.000 

Chicanos: 1.000 (7.1%) 

EOP 

Arturo Franco. Director 
Telephone: (714) 870*2484 

Chicano Studies Department 
Norma Fimbres, Chairman 
Telephone: (714)870-3731 

Student Organization 
MECHA 

Manuel Garcia, Chairman 
Talephone: (714)870-3731 
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CaUtornta State College, Havvuard 
25800 Hilfary St. 
r.iyward, CalHofnia 94642 

Enrollment ■ , 

1987-68 Total: 10,000 

Chicanos: 78 (0.8%) 
1971-72 Total: 12,093 

Chicanos: 200 

EOP 

Roberto Nunez, Assistant Director 
Teiefjhone: (415) 884-3752 

Uxican American Studies 
Antonio Ochoa, Chairman 
Telephone: (415) 884-3263 

Student Organization 
MECHA 
Chairmen: 
Becky Silva 
Ruben Uriart^ 
Max Garcia 

Telephone: (415)471^919 
California Stale CoHege, Humboldt 
Areata, California 95521 
Enrollment 

. 1967 68 Total: 3.600 

Chicanos: 20 (0.6%) 
1d7t.72 Total: 6,000 

Chicanos: 6b 11.1%) 

EOP 

Guillermo Marquez, Director 
Telephone: (707) 826-3778 

Student Organization 
MECHA 

Richard Ramirez, President 
Telephone: (707) 826 3778 

California State College, Long Beach 
«10IE.7thSL 

Lor>9 Beach, California 90801 

Enrollment 

1967-63 total: 27,000 

Chicanos: 300 (1.1%) 
1971-72 . Total: 29,009 

Chicanos: 1,200 (4.1%) 

EOP 

Angel Basco, Coordinator 
Telephoned (213)4984288 

Student SpeclalServkes Program 
Antonio Salamanca, Director 
Telephone: (213) 498-5148 

Bilingual Students Special Services 
Larry Martinez, Director 
Telephone: (213) 4984885 

Mexican American Studies Department 
Frank Cfuz, Chairman 
Telephone: (213)4984644 

Student Organization 
MECHA 
Dolores Ramos 
Telephone: (213) 498-5323 



California State College. Los Angeles 

5151 State College Dr. 

Lcs Angeles, Calilornia 90032 

Enrollment 

1967.68 Total: 19.442 

Chicanos: 1,140 (5.9%) 
197172 Total; 21J04 

Chicanos: 2.980 (I3.7%» 

EOP 

Monte Perez, Codirector 
Telephone: <2 13) 224-2156 

Mexican American Studies Department 
Manual Oe Ortega, Acting Chairman 
Telephone: (213) 224-2544 

Student Organization 
MECHA 

David Sandoval, Chairman 
Telephone: (213) 224-2153 

Other College Progr^nrjs 
HEIP 

Robert A, Raya 
Telephone: (213) 224-2173 

California State College, Sacramento 
eoOOJsySt. 

Sacramento, California 958t9 

Enrollment 

1967-68 Total: 11,000 

Chicanos: 25 (0.2%) 
1971-72 Total: 16,000 

Chicanos: 500 (3,3%) 

EOP 

Elena Caro, Director 
Telephone: (916) 454-6?83 

Chicano Studies 

Frank Godina, Director 
Telephone: (916) 454 6647 

Student Organization 
MECHA 
Pete Hernandez 
Telephone: (916)4474651 

California State College, San Sernardino 

5500 Stale College Pkwy. 

San Bernardino, California 92407 

Enrollment 

1967-68 Total: - 

Chicanos: 
1971 72 Total: 2,600 

Chicanos: 200 (1.8%) 

EOP 

Tom Rivera, Associate Dean 
Telephone: (714) 887-6311, Exl494 

Mexican American Studies 
Or. Jose Martinez 

Telephone: {714) 887 6311, Ext.480 

Student Organization 
MECHA 
Ron Sanchei 

Telephone: (714) 887-6311, Ext495 
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California State Polytechnic College. 
Pomona 

Keflogg-Voofhis 
3801 W, Temple Ave. 
Pomona, California 91768 

Enrollment 

1967-68 Total; 5,866 

Chicanos: 15 (CS^o) 
1971-72 Totbl: 10,000 

Chicanes: 463 (4.6%> 

EOP 

f^efugio Gonzalez, Coordinator 
Ramon Parada, Recruiting Coordinator 
. Telephone: (714)5984704 

Chicano Studies Center 
Manuel Vizcaino, Chairman 
Telephone: (714)5984712 

Student Organization 
MECHA 

Rod Sanooval, Chairmart 
Telephone: (714) 598-4705 

Catifornia State Polytechnic College, 
San luis Obispo 

San Luis Obispo, Californfa 93401 

Enruliment 

1967 68 Total: 9.500 

Chicanos: 80 (0.8%) 
197172 Total: 11,50(V 

Chicanos: 225 (2.0%) 

Supportive Services 

Oscar Queaada, Director 
Telephone: (80b} 646-2061 

Mexican American Studies 
Oavid Sanchez, Chairman 
Telephone: (805) 546-2666 

Student Organizatiun 
MECHA 

John Haro, Preside nl 
Tc^t^phone: (r05) 546 2087 

San Oiego State College 
.6178 College Ave. 
San Oiego, California 92115 

Enrollment 

1967-68 Total: 19.00G 

Chicanos: 200 (1.1%) 
197172 Tota': 27.000 

Chicanos: 1.200 (4.4%) 

EOP 

Jorge Gaca, Codirector 
Ernie Gomez, Assistant 
Telephone: (714) 286-6668 

Career Placemrn I 
RayCota 

Telephone: (714) 286-0868 

Mexican American Studies Department 
Carlos Vele^Chfli^ji on 
Telephone: (714) 286 5145 

Student Organization 
MECHA 



San FernsndD Valley State College > 
18111 NordhoffSl. 
Norlhridge, California 91324 

Enrolfment 

1967-68 Total: 22,000 

Chicanos: 7 (0%) 
1971-72 Total: 24,500 

Chicanos: 1,200 (4.9%) 

EOP 

Ramon Holquin, Director 
Telephone: (213) 885-2351,2.3 

Chicano Acadeniic Supportive Services 
- Raul Aragon, Director . 
Richard Corona, Employment Coordinator 
Telephone: (213) 885-2108 

Chicano Studies Department 
Gerald Resende2« Chairman 
Telephone: (213) 885-2734 

Student Organizatiaa 
MECHA 

Martin Cano, Chairman 

Manual Covarrubias, Vice Chairman 

Telephone: (213) 885-2231 

Movimiento Estudiantil Pintos 
de Aztlan (Pinto Program) 
c/o EOP 

Richard F. Valdez 

Telephone: (213) 885-2352 

Chicanos for Creative Medicine 
c/o EOP 
Frank Meza 

Telephone: (2131 8857353 
San Francisco State College 
1600 Holloway Ave. 
San Francisco, Catifornia 94132 

Enrollment 

1987-68 Total: 17,000 

Chicanos: 238 (1.4%) 
197172 Total: 18,000 

Chicanos: - 334 (1.9%) 

EOP 

Roberto Correa 
Telephone: (415)469-1595 

La Raza Studies 

Carlos Iraheta. Chairman 
Telephone: (415)469-1054 

Student Organization 

la Raza Student Organization • 
Carmen f regoza 
Telephone: (415)469-1054 

San Jose State College 

125 S. 7th St. 

San Jose, California 95113 



Enrollment 
1967-68 

1971-72 



Total: 21.000 

Chicanos: 400 (K9%) 
Total: 24,000 

Chicanos: 900 (3.8%) 



ERIC 



119 



EOP 

Gabriel Reyes, Director 
Telephone; (408) 277 2151 

Mexican American Graduate Studies Department 
Hector L. Cordova, Chairman 
Telephone: (408) 277-2242 

Student Organization 
MECHA 

Guillermo Suarez 
Telephone: (408) 277-2153 

Sonoma State College 

1801 E. Cotati Ave. 

Rohnert Park, Calitornia 94928 

Enrollment 

. 1967-68 Total: 2,700 

Chicanos: 12 (0.4%) 
1971-72 Total: 4,800 

Chicanos: 60 (1.3%) 

EOP 

Paul Molino 

Financial Aids Counselor 
Telephone: (707) 795 2389 

Mexican American Studies 
Ernesto Martinez, Chairman 
Telephone: <7Q7) 795 2486 

Student Organization 
MECHA 

Jesus Garcia, Chairman 

Stanislaus State College 

800 Monte Vista Ave^ 
Turlock, California 95380- 

Enrollment 

1967 68 Total; 2,000 

Chicanos: 10 (0.5%) 
1971-72 Total: 2,400 

Chicanos: 200 (8.3%) 

EOP 

Mike Gonzales, Assistant to the President 
Telephone: (209) 634 9101, Ext. 411 

Ethnic Studies 

Richard Luevano, Chairman 
Telephone: (209) 634-9101, Ext.34l 

Student Organization 
MECHA 

Leopoldo Rodriguez 

Telephone: (209) 634-9101, Ext.208 



University of California 

University of Calilornia, Berkeley 
3408 DwinelleHall 
Berkeley, Calilornia 94720 

Enrollment 

1967 68 Total: 25.985 

Chicanos: 313 (1.2'^) 
1971-72 Total: 29.000 

Chicanos: 500 (1.7%) 

EOP 

Manuel Rodriguez, Assistant Director 
Elodia G<ircia 

Telephone: (415)642-5135 

Chicano Studies Department 
Myrta Chabran, Coordinator 
Telephone: (415) 642 0240 

Student Organization 
MECHA 

Reynaldo Carboni, Coordinator 
. Telephone: (415)642-7278 

University of California, Oavis 

Davis, Califcrnia 95616 

Enrollment 

1967 68 Total: 

Chicanos: 
1971-72 Total: 14,500 

Chicanos: 300 (2.1%) 

EOP 

Augustine Gallegos 
Salvadore Alcala 
Telephone: (916) 752-2390 

Chicano Studies Program 
Gustavo Gonzales, Chairman 
Telephone: (916) 752 2428 
Jesus Leyva, Assistant to Chancellor 

for Chicano Affairs 
Telephone: (916) 752-2421 

Student Organization 
MECHA ' 

Arturo Fernandez, Chairman 

University ol California, Irvine 
Irvine, California 92664 

Enrollment 

1967-68 Total: 3.899 

Chicanos: 33 (0.8%) 
1971-72 Total: $.879 

Chicanos: 200 (2.9%) 

EOP 

Manuel Gcmez, Assistant Dean, Recruiting Services 
Telephone: (714) 833-5411 



Chicano Culture 

Dr. Carlos Munoz. Chairman 
Telephor«f: (714) 833-5410 

Student Organization 
MECHA 
Ramon Munoz 
Telephone: (714) 833-6057 



J20 



University of Cilifornia, Los Angeles 

405 Hilgard Ave. 

I ns Angeles, California 90024 

rnfollment 

1967-68 Total: 27,000 

Chicanos: 76 (0.3%) 
1971-72 Total: 28,000 

Chicanos: 2,OdO (7.1%) 

EOP 

Juan Lara, Director 
Gil Beanes 

Office of Undergraduate Recruitment 
and Oeveloprrent 
Campbfcl) Hal). Room 1239 
Telepfione: (213) 825-3885 

Academic Advancement Program 
Pete Luna, Director 
Campbell Hall, Room 1235 
Telepfione: 825-2863 

Cliicano Studies 

Dr. Rodolto Alvarez, Chairman 
Campbell Hall, Room 3121 
Telepfione: (213) 825-2363 

Student Orgaiiization 
MECKA 

Gene Bar reras, Cfiairman 

Chicano Business Students'Association 
Alfonso Romero. President 
Jon Sedillos (graduates) 
Telepfione: (213) 825-4558 

University of California, Riverside 
East University Ave. 
Riverside, California 92502 

Enrollment 

t967-68 Total: 4.000 

Cfiicanos: 50 (1,3%) 
1971-72 Total: 6,100 

Cfiicanos: 250 (4.1%) 

EOP 

Ed Apodaca, Director 
Telepfione: (714) 787 3669 

Mexican American Studies Prograir. 
Carlos Cortes, Chairman 
P.O. Box 112 

Telepfione: (714) 787-3683 

Student Organrzatlon 
f^ECHA 
Augustine Rios 
Telephone (714) 787-4673 

University of California, Sart Oiego 
La Jolla, California 92037 

Enrollment 

1967-68 Total: 3,700 

Chicanos: 15 (0,4%) 
1971-72 Total: 4,700 

Cfiicanos: 325 (6.9%) 

EOP 

Ricfiard Vaide;, Assistant Dean of Recruitment 
Telepfione: (714) 453 2000. Ext.2162 



Mexican American Studies 
Arturo Madrid 

Telephone: (714) 453-2000, Ext.2405 

Student Organization 
MECHA 
Chato Benitez 

Telepfione: (714) 453-2000, ExtJ917 

University of California, San Francisco 
San Francisco, California 94110 

Enrollment 

1967-68 Total: 2,000 

Chicanos: 10 10.5%) 
1971 72 Total: 2,700 

Chicanos: 100 (3.7%) 

EOP 

Manuel Larez, Assistant Dean of Students 
Telephone: (415)6664181 

Personnel 

Raul Moreno, Senior Employment Representative 
Telephone; (415) 666-1073 

School of Medicine 
Or. David Sancfiez Jr. 
Telephone:^ (415) 648-8200, Ext.268 

Student Organization 

Chicanos in Health and Education 
Michael Gomez, Chairman 

University of California, Santa Barbara 
Santa Barbara, California 93106 

Enrollment 

1967-68 Total: 10,000 

Chicanos: 28 (0.3%) 
1971-72 Total: 11,666 

Chicanos: 300 (2.8%) 

EOP 

W. Villa, Associate Director 
Undergraduate Division 
Building 477, Room 102 
Telephone: (805)961-2865 

Department of Chicano Studies 
Or. Carlos Zamora, Chairman 
Telephone: (805)961-3012 

Chicano Studies Center 

Dr. Jesus Chavarrta, Director 

Fernando Oe Nocochea, Associate Director 

Telephor>e: (805) 961-3794 

Student Organization 
MECHA 
Javier Escobar 

University of California, Santa Ctut 
158 High St. 

Santa Cruz, California 95060 

Enrollment 

1967-68 Total: 1,800 

Chicanos: 5 (0.3%) 
1971 72 Total: 4,355 

Chicanos: 200 (4.6%) 



EOP 

Roberto Rubalcava, Coordinator 
CenUdI Service Building^Room 150-8 
Telephone: 429-2296,7 

Mexican American Studies 
Or. Rodotfo Guzman 
Merrill College 
Office No. 10 

Telephone:(408) 423-2296 

Student Organization 
MECHA 
Rudy Escobedo 
Telephone: (408) 429-4255 

California Colleges (Private) 

Chapman College 
333 N. GlassellSt. 
Orange, California 92666 

Enrollment 

1967 68 Total: 

Chicanos: 
1971-72 Total: 1,200 

Chicanos: 12 {1%} 

Student Organization 
MECHA 

Lorenzo Mendez, Chairman 
Telephone: (714) 633-8821, Ext.203 

Ctaremont College (Pomona) 
1009 N. College Ave. 
Claremont, California 91711 

Enrollment 

1967-68 Total: 4,000 

Chicanos: 45 (1.1%) 
1971.72 Total; 4,500 

Chicanos: 200 ' (4.4%) 

Chicano Admissions Office 

Rogelio Gama, Admissions Officer 
Center for Educational Opportunity 
Telephone: (714) 626-8511, Ext,3347 

Chicano Studies Center 

Edward Quevedo, Associate Director and 

Dean of Students 

919 N. Columbia Ave. 

Telephone: (714) 626-8511, Ext.3710 

Student Organization 
MECHA 

Rafael Lara. President 

Telephone: (714) 628-8511, Ext. 2097 

Holy Names College 

^'500 Mountain Blvd. 
Oeklar^d, California 94619 

, Enrollment 

1967 68 Total: 

Chicanos: 
1971-72 Total: 

Chicanos: 

Mexican American Studies 

Telephone: (415)4360111 
Student Organization 

MECHA 



Immaculate Heart College 

2021 N. Western Ave. 

Los Angeles, California 9002'/ 

Enrollment 

1967-68 Totat: 

Chicanos: 
1971 72 Total: 

Chicanos: 

Mexican American Studies 
Sister Veneyas 

Telephone: (213) 462-1301. Ext,285 

Student Organization 
MECHA 

Mills Colleqe 

MacArthur St. and Seminary Ave. 
Oakland, California 94613 

Enrollment 

1967 68 Total: 

Chicanos: 
1971-72 Total: 9k5 

Chicanos: 25 (2.7%) 

Supportive Services 

Carmen Cafrillo-8eron, Coordinator 
Telephone: (416) 632-4370 

Ethnic Studies/Mexican American Studies 
Beatriz Pesquera « 
Telephone: (415) 632-4370 

Student Organization 
MECHA 
licha Alvarez 

Telephone: (415) 632-4370 

Northrop Institute of Technology 
1155 W. Arbor Vitae St. 
Ingiewood. California 90306 

Enrollment 

1967-68 Total: 2.002 

Chicanos: 46 (2^3%) 
1971 72 Total: 1,672 

Chicanos: 59 (3.5%) 

Occidental College 
1600 Campus Rd. 
Los Angeles, California 90041 

Enrollment 

1987-68 Total; 1,600 

Chicanos: 35 (2.2%) 
1971-72 Total: 1,800 

Chicanos: 91 (5.1%) 

Chicano Admissions Program 

Raul J. Cardoza, Assistant Dean of Admissions 
Telephone: 255-5151, Ext.243 

Chicano Studies 
Antonio Miranda 

Telephone: (213) 255-5151, ext.284 

Student Organization 
MECHA 
Ruben Munoz 
Box 708 

Telephone: (213) 255-5151 
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PepperdineCoUege 

1121 W. 79lh St. 

Los Angeles, California 90044 

Enrollment 

1967 68 Total: 2,200 

Chicanos: 8 (0.4%) 
1971 72 Tofal: 2.400 

Chicanos: 34 (1.4%) 

Chicano Studies 
Glenn Valenzuela 

Student Organization 
MECHA 

Manuel Cons, Chairman 
Telephone: (213) 753 1411 

Pitier College 

1030 Dartmouth Ave. 

Claremonl, CaMornia 91711 

Enrolln^ent 

1967 68 Total: 

Chicanos: 
1971 72 Total: 725 

Chicanos: 65 9H) 

Special Admissions Program 
R. Lopez 

Telephone: (714)626 8511 

Whittier College 

13421 E. Philadelphia St 

Whittier. California 90608 

Enrollment 

1967 68 Total: 1.900 

Chicanos: 30 (1.6%) 
197172 Total: 1,854 

Chicanos: 132 (7.1%) 

Special Admissions Program 
Martin Ortiz, Director 
El Centro De Asuntos Chicanos 
P.O. Box 634 

Telephone: (213) 693-0771, Ext.286 

Student Organization 
MECHA 

frank Orozco, Chairman 
Telephone: (213) 693 0771, Ext.360 



California Universities (Private) 

Cfaremont University Center 
1030 Dartmouth Ave. 
Claremont, California 91711 

Enrollment 

1967 68 Total: 

Chicanos: 
197172 Total: 

Chicanos: 

Mexican American Studies 
R. Lopez 

Telephone: (714) 626-8511, Ext.3710 

Student Organization 
MECHA 



Loyola - Marymount University 

7101 W. 80th St. 

Los Angeles, Catifornia 90O45 

Enrollment 

1967 68 Total: 1,400 

Chicanos: 35 (2.5%) 
1971-72 Total: 2.000 

Chicanos: 22S (11.3%) 

Special Admissions Program 

Eduardo Hernandez Alarcon, Director 

Mexican American Studies Department 

Eddie Flores. Director 

Telephone: (213) 670 1370, Ext.558 
StuJent Organization 

MECHA 

Robert Schmiel 

Telephone: (213) 670-1370 

Redlands University 
Johnston College 
1200 E.Colton Ave. 
Redlands. California 92373 

Enrollment 

1967 ^8 Total: 1.800 

Chicanos: 7 (0.4%) 
1971-72 Total: 1,400 

Chicanos: 25 (K8%) 

Special Admissions Program 
Lino Lopez 

Off-Campus Iniercultural Programs 
Telephone: (714) 793-2121. Ext.496 
Student Organization 
MECHA 
Jeff Espinosa 

San Diego University 
Alcata Park 

San Diego, California 92110 

Enrollment 

1967 68. Total: 2,100 

Chicanos: 17 (0.8%) 
1971-72 Total: 2,400 

Chicanos: 78 (3.3%) 

EOP 

Roberto Gutierrez, Director 

Tony Aldana, Assistant 

Telephone: (714) 291-6480, Ext. 352 

Chicanos Studies 

Telephone: (714) 291-6480 

Student Organization 
MECHA 

Tony Aldana, President 
Rogeliu Sortition 

Telephone: (714) 291 6480, Ext. 352 

Santa Clara University 

Sanata Clara, California 950S3 

Enrollment' 

1967 68 Total: 3,000. ^f,,^ 

Chicanos: (0.7%) 
197r72 Total: 3,350 

Chicanos: 170 (5.1%) 
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EOP 

Adolfo McGovert 

Special Assistant to ihe V.lce President 
on Chicano Affairs 
Telephone: (408) 9844108 

Student Organization 
MECHA 

El Frenf^ Estudiantil Chicano 
Telephone: (408) 9844108 

Stanford University 
Stanford, California 94305 

Enrollment 

1967 68 Total: 12,000 

Chlcanos: 10 (0.1%) 
1971-72 Total: 12,600 

Chicanos: 500 (4.0%) 

Special Admissions Program 
Git Chavez 
Admissions Office 
Telephone: (415) 321-2300 

Mexican American Studies 
Luis Nogales 

President's Assistant on Mexican American Affairs 
Telephone: (415) 321-2*300, Ext.3495 

Student Organisation . 
MECHA 

Jose Razo, Chairman 

UftiversitY of Aztlan 
410 N. Yosemite St. 
Fresno, California 93701 

Enrollment 

1967-68 Total: 50 

Chicanos: 50 (100%) 
1971-72 Total: 

Chicanos: 

Coordinator 
Eliezer Risco 

Telephone: (209) 268-7455 
Concept 

Chicano Alternative to Education 

University of Southern California 
University Park 

Los Angeles, California 90007 

Enrollment 

1967-68 Total: 18,000 

Chicanos: 150 (0.8%) 
1971-72 Total: 20,593 

Chicanos: 264 (1.3%) 

Center for Urban Studies 
Rau! Vargas, Coordinator, 
Mexican American Projects 
Telephone: (213) 746-6101 

Student Services Center 

Daniel Espinosa, Assistant Dean of Admissions 
Student Union 301 
Telephone: (213) 746-6544 

Chicano Studies 

Raul Isais, Chairman 

Telephone: (213) 746-2083 



Student Organisation 
MECHA 
Artuio Abarca 
Mary Ann Pacheco 
Gilbert Lopez 

Telephone: (213) 746-7990 

California Two-Year Colleges 

Sakersfietd College 
1801 Panorama Or. 
Bakersfield, California 93305 

Enrollment 

1967-68 Total; 5,462 

Chicanos: 437 (9.1%) 
1971-72 Total: 6,083 

Chicanos: 742 (12.2%) 

EOP 

Al Zuniga, Director 

Telephone: (805) 871-7120, Ext.209 

Mexican American Studies 
S. Hernandei 

Telephone: (805) 871-7120 

Student Organization 
UMAS 

Cabrillo College 
6500Soquel Or, • 
Aptos, California 95003 

Enrollment 

1967-68 Total: 4,000 

Chicanos: 50 (1.3%) 
1971-72 Total: 6.178 

Chicanos: 300 (4.9%) 

EOP and Mexican American Studies 
Rosamaria Gomez, Director 
Telephone: (408) 475-6000, Ext.265 

Student Organization 
MECHA 
Juan Viniegra 
Ray Romo 
Victor Mancha 

Telephone: (408) 475-6000, Ext.210 

Cerritos College 
nilOE.AIondraBlvd. 
Norwalk, California 90650 

Enrollment 

1967-68 Total: t0.55S 

Chicanos: 450 (4.3%) 
1971 72 Total: 17,117 

Chicanos: 1,846 (10.8%) 

Special Services Program 
Tony Rodriguez, Director 
Telephone: (213) 860-2451, Ext.311 

Mexican American Studies Program 
Tony Rodriguez, Coordinator 
Telephone: (213) 860-2451, Ext.267 

Student Organization 
MECHA 

Robert Miranda, President 
Telephone: (213)860 2451, Ext.403 
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Chaffey College 

5885 Haven Ave. 

Alta loma, Califcrhia 91701 

Enrollment 

1967 68 Total: 7,459 

Chlcanos: 609 !8.2%) 
197J 72 Total: 8,565 

Chicanos: 858 (10.0%) 

Contact 

Delia Segovia, Counselor 
Telephone: (7141 987 1737, Ext.262 

Student Organization 
MECHA 
Tony Flofes 

Telephone: (714) 987-1737, Ext.311 

Compton College 
nil E. Artesia 8{vd. 
Compton, Catifonria 9022! 

Enrollment 

1967 68 Total: 5,233 

Chicanos: 366 (7.0%) 
1971 72 Total: 6,715 

Chicanos: 762 (11.3%) 

Project Mope > Special Services 
Roberto Gomez, Director 
Telephone: (213) 635 8081, Ext. 252 

Mexican American Studies 
Adolfo 8ermeo« Chairman 
Telephone: (213) 635 8081, Ext. 301 

Contact 

Alejandfo Lopez Fisher, Counselor 
Telephone: (213) 635-8081 

Student Organization 
MECHA 
Junta Oirectiva 

Telephone: (213) 635 8081, Ext. 301 

Contra Costa College 
2600 Mission Bell Dr. 
San Pablo, California 94806 

Enrollment 

1967-68 Total: 5,351 

Chicanos: 175 (3.3%) 
1971-72 Total: 7,388 

Chicanos: 453 (6.1%) 

EOP 

Arturo Martinez 
Olivia Mercado 
David Melgoza 

Telephone: (415) 235 7800. Ext.357 

Chicano Studies Department 
Pedro Silva, Chairman 
Telephone: (415) 235-7800, Ext349 

Student Organization 
Chicano Student Union 
Arturo Martinez, President 
Telephone: (415) 235-7800, Ext.357 



Cuesta College 
P.O. Box J 

San Luis Obispo, California 93401 

Enrollment 

1967-68 Total: 1,363 

Chicanos: 106 (7.8%) 
1971 72 Total: 2,114 

Chicanos: 144 (6.8%) 

Contact 

Frank Martinez 

Assistant of Educational Services 
Telephone: (805) 544-2943 

Cypress College 
9200 VaileyView Ave. 
Cypress, California 90630 

Enrollment 

1967-68 Total: 4,139 

Chicanos: 170 (4.1%) 
1971-72 Total: 7,790 

Chicanos: 334 (4.3%) 

Student Educational Development Center 
Ray Solano, Director 
Telephone: (714) 826-2220, Ext.223 

Mexican American Studies 
Ray Solano, Coordinator 
Telephone: (714) 826 2220, Ext,223 

Student Organization 
MECHA 
John Calderon 

Telephone: (714) 826 2220, Ext.223 

Diabfo Valley College 

321 Golf Club Rd. 

Pleasant Hill, California 94523 

Enrollment - 

1967-68 Total: 10,093 

Chicanos: 350 (3.6%) 
1971-72 Total: 14,000 

Chicanos: 600 (4.3%) 

Special Programs 

Frank La San, Director 

Telephone: (115) 685-1230, Ext.324 
Mexican American Studies 

Frank La San, Counselor-Coordinator 

Telephone: (415)685-1230 

Student Organization 
La Raza Unlda 
Hector Lopez 

Telephone: {415) 685-1230, ext.324 

East Los Angeles Coitege 

5357 E. Brooklyn Ave. 

Los Angeles, California 90022 

Enrollment 

196768 Total: 13,043 

Chicanos: 4,608 (35.3%) 
1971-72 Total: 14,042 

Chicanos: 6,086 (43.3%) 
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Chicano Studies 

Roberto E. Chavez, Chairman 
Telephone: (213) 263 7261. Ext.240 

Other Contact 
Oscar Paez 

Telephone: (213) 263-7261 

Student Organization 
La Vida Neuva 

Rudolfo GonzaUs, Chairman 
Telephone: (213) 263-7261, Ext. 240 

Fresno City College 
1101 E. University Ave, 
Fresno, California 93704 

Enrollment 

1967*68 Total: 9,313 

Chicanos: 746 (8 0%) 
1971-72 Total: 11,422 

Chicanos: 1,880 116.5%) 

top 

Robert Arroyo, Director 

Other Contact 

Frank Quintana, Counselor 
Telephone (209) 264-4721 

La Raza Studies 
Venancio Gaona 

Telephone: (209) 264-4721, Ext.380 

Student Organization 
MECHA 

Larrv Montano, President 
Telephone: (209) 264-4721 

Fullerton Junior College 
321 E. Chapman Ave, 
Fullerton, California 92634 

Enrollment 

1967-68 Total: 11,000 

Chicanos: 400 (3.6%) 
1871-72 Total: 12,000 

Chicanos: 80C (6.7%) 

EOP 

Richard Ramirez, Director 

6111 Vasqiiez, Assistant 

Telephone: (714) 871-8000, Ext.16 

Chicano Studies 

Jerry Padilla, Chairman 
Telephone (714) 871-8000, Ext.71 

Student Organization 
MECHA 

Randy Guerrero, Chaijman 
Margarita Lourdes 

Golden West College 
15744 Golden West St. 
Huntington Beach, California 92647 

Enrollment 

1967-68 Total: 2,847 

Chicanos: 198 (8.0%) 
1971-72 Tot?l: 5,454 

Chicanos: 490 (9.0%) 



Special Services 

A, Jimenez, Counselor 

Telephone: (714) 892-7111, Ext.551 

Mexican American Studios 
Sheila Barzier 

Telephone: (714) 892-7711 

Student Organization 
MECHA 

Advisor: Professor Ernest Borunda 

Hsrtnell College 
156 Homestead Ave. 
Salinas, California 93901 

Enrollment 

1967-68 Total: 2,125 

Chicanos: 120 (5.6%) 
1971 72 Total: 2,759 

Chicanos: 501- (18.2%) 

Chicano Recruitment Program 
Jose Martinez 

Telephone: (408) 422-9606, Ext.234 

Chicai)o Studies 
Robert Melendez 

Jelb^phone: (408)422-9606, Ext.384 

Student Organization 
MECHA 

L ong Beach City College 

4901 E.Carson St. 

Long Beach, California 90808 

Enrollment 

1967-68 Total: 

Chicanos: 
1971-72 Total 

Chicanos: 

EOP 

Selena Velardi 
Telephone: (213) 4204273 

Student Organization 
MECHA 

Carlos Dillenbeck, President 

Los Angeles City College 
855 N.Vermont Ave. 
Los Angeles, California 90029 
Enrollment 

1967-68 Total: 11,500 

Chicanos: 460 (4,0%) 
1971-72 Total: 14,000 

Chicanos: 1,400 (10.0%) 

Chicano Studies 
Armando Cisneros 
Telephone: (213) 663-9141 

Student Organization 
MECHA 

Art Rodriguez, Chairman 
Telephone: (213) 660-9926 
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Los Angeles Harbor College 
1111 FiguerosPI. 
Wilmington, California 90744 

Enrollment 

1967-68 Total: 7,000 

Chicanos: 420 (e.O'/o) 
1971-72 Total: 9.130 

Chicanos: 1,tl5 (12.2%) 

EOP 

Antonio iSarinana, Director 
Telephone: (213) 835-0161 

Chicano Studfies 

Pat Carey-Herrera, Chairman 
Telephone: (213)835-0161 

Student Organization 
MECHA 

Sai Mendoza, Chairman 

Los Angeles Pierce College 

6201 Winnetka Ave. 

Woodland Hills, California 91364 

Enrollment 

1967-68 Total: 13,000 

Chicanos: 377. (2.9%) 
1971-72 Total: 17.000 

Chicanos: 500 (2.9%) 

EOP 

Phil Padilla, Director 

Mexican American Studies 
Elaine Lepiers 
Telephone: (213) 347-0551 

Student Organization 
MECHA 
Bob Perez 

Los Angeles Trade-Technical College 
400 W. Washington Blvd. 
Los Angeles, California 90015 

Enrollment 

1967-68 Total: 

Chicanos: 
197172 Total: 

Chicanos: 

Student Organization 
MECHA 

Carlos Garcia, Chairman 
Telephone: (213) 746-0800 

Los Angeles Valley College 

5800 Fulton Ave. 

Van Nuys, California 91401 

Enrollment 

1967-68 Total: 15,500 

Chicanos: 500 (3.2%) 
1971-72 Total; 16,048 

Chicanos: 1,500 (9.3%) 

EOP 

Ramiro Rosillo, Coordinator 
Telephone: (213) 781-1200, Ext.230 

Mexican American Studies 
Arturo Avila, Chairman 
Telephone: (213) 78M20O, Ext230 



Student Organization 
MECHA 
Jo Anne Orijel 
Telephone: (213)994-1897 

Merced College 
3600 M St. 

Merced, California 95340 

Enrollment 

1967-68 Total: 

Chicanos: 
1971-72 Total: 

Chicanos: 

Contact 

Arzamendi, Chicano Advisor 
Vice President of Instruction 
Telephone: (209) 723-4321 

Merritt College 
5714 Grove St. 
Oakland, California 94609 

Enrollment 

1967-68 Total: 

Chicanos: 
1971-72 Total: 

Chicanos: 

Mexican American Studies Department 
Bernardo Garcia Pandavenes 
Telephone: (415) 655-0001 

Student Organization. 
MECHA 

Moorpark College 
7075 Campus Rd. 
Moorpark, California 93021 

Enrollment 

1967-68 Total: 2,500 

Chicanos: 200 (8.0%) 
1971 72 Total: 3,800 

Chicanos: 500 (13.2%) 

EOP 

Eduardo Escobero, Director 
Telephone: (805) 529-2321, Ext.285 

Chicano Studies 

Frank Fierro, Chairman 
Telephone: (805) 529-2321 

Student Organization 
MECHA 
Richard Salas 

Telephone: (805) 529-232^, Ext260 

Mt. San Antonio College 
1100 N.Grand Ave/ 
Walnut, California 91789 

Enrollment 

1967 68 Total: 9,723 

Chicanos: 546 (5.6%) 
1971-72 Total: 10,230 

Chicanos: 926 (9.1%) 

Mexican American Studies 
Telephone: (714) 595-2211 
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Special Programs Mexican American 
Eduardo Lopez^ Supervisor 
Telephone: (714) 595-2211, Exr,27) 

Student Organization 
MECHA 
Ralph Zamudio 

Telephone: (714) 595 221 1, Ext.27r 

Napa College 

2277 Napa Vallejo Hwv . 

Napa, California 945b8 

Enrollment 

1967-68 Total: 1,400 

Chicanos: 10 (0.7%) 
1971-72 Total: 2,400 

Chicanos: 35 (?.5%> 

EOP 

Jose Hoyos 

Telephone: (707) 255-2jOO 

Student Organization 
MECHA 
Sergio Martinez 
Telephone: (707) 255*2100 

Orange Coast College 

2701 Fairview Rd. 

Costa Mesa, California 92626 

Enrollment 

1967-68 Total: 15,097 

Chicanos: 175 (1.2%) 
1971-72 Total: 19,948 

Chicanos: 500 (2.5%) 

Special Opportunities Program 
Richard Hernandez, Director 
Telephone: (714) 834-5817 

Student Organization 
MECHA 

Richard Mendoza, President 
Telephone: (714) 834-5817 

Pasadena City College 
1570 E.Colorado Blvd. 
Pasadena, California 91106 

Enrollment 

1967-68 Total: 12,480 

Chicanos: 400 (3.2%) 
1971-72 Total: 14,471 

. phicanos: 687 (4.7%) 

EOP 

Ralph Gutierrez, Financial Aid 
Telephone: (213) 795-6961, Ext. 401 

Otfice for Chicano Affairs 
Edward Hernandez 
(213) 795 6961, Ext486 

Mexican American Studies 
Henry Guzman, Chairman 
Telephone: (213) 795-8961, Ext.264 

Student Organization 
MECHA 
Rafael Martinez 

Telephone: (213) 795-6981. Ext.488 



Rio Hondo College 
3600 Workman Mill Rd. 
Whittier, California 90608 

Enrollment 

1967-68 Total: 7,000 

Chicanos: 210 (3.0%) 
1971-72 Total: 10,000 

Chicanos: 2,500 125.0%) 

Programs for Minoriry and Disadvantaged Students 
Sylvia Gonzales Harinck, Coordinator 
Gloria Amador, Community Developer 

Telephone: (213) 692-0921, £xt.209 

Chicano Studies 
Tony Nevarez 

Student Organization 
MECHA 

Ted Aguirre, Chairman 

Riverside City College 
4800 Magnolia Ave. 
Riverside, California 92506 

Enrollment 

1967-68 Total: 

Chicanos: 
1971-72 Total: 10,114 

Chicanos: 800 (7.9%) 

EOP 

Raul Gallardo, Assistant Director 

Horacio Huerta, Tutor-Counseling Supervisor 

Telephone: (714) 684-3240, Ext.244 

Chicano Studies 
Gilbert Jimenez 

Telephone: (714) 684-3240, Ext273 

Student Organization 
MECHA 

Roberto Tafolloa, President 
Telephone: (714)684-3240, Ext287 

Sacramento City College 
3835 f reeport 8fvd. 
Sacramento, California 95822 

Enrollment 

19B7-S8 Total: 

Chicanos: 
1971-72 Tutal: 

Chicanos: 

Mexican American Studies Department 
J. Gonzales 

Telephone: (916)444-6960 

Student Organization 
MECHA 

San Bernardino Valley Gollege 

701 S.Mt, Vernon Ave. 

San Bernardino, California 92403 

Enrollment 

1967-68 Total: 10,694 

Chicanos: 900 (8.4%) 
1971-72 Total: 14,000 

Ghicanos: 1,400 (10.0%) 
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EOP 

Tom Rivera, Human Relations Counselor 
Telephone: (714) 885-0231, Ext233 

Chicano Studies 
Ron Arias 

Telephone: (7t4) 885-0231, Ext.360 

Student Organization 
MECHA 
David Molino 

Telephone: (714) 885-0231, Ext.233 

San Diego City College 

1425 RussBlvd. 

San Diego, California 92101 

Enrollment 

1967-68 Total: 

Chicanos: 
1971-72 Total: 

Chicanos: 

EOP 

Cruz Rangel, Director 
Augie Sandoval 

Telephones (714) 234 8451, Ext.2l8 

Chicano Studies 

Telephone: (714) 234-8441 

Student Organization 
MECHA 

San Diego Mesa College 

7250 Artillery Dr. 

San Diego, California 92111 

Enrollment 

1967-68 Total: 5,266 

Chicanos: 230 (4.4%) 
1971-72 total: 6,922 

Chicanos: 279 (4.0%) 

EOP 

Barbara 8allestero$ 

Chicano Studies Department 
Cesar A. Gonzalez, Chairman 
Telephone: (714) 279-2300, Ext.307 

Student Organization 
MECHA 
Lupe Sandoval 

Telephone: (714) 179-2300, Exl.307 

San Francisco City College 
50 Phelan Ave. 

San Francisco, California 94112 

Enrollment 

1967-68 Total: 

Chicanos: 
1971-72 Total: 

Chicanos: 

Mexican American Studies 
Mr. Avalos 

Telephone: (714) 587.7272, Exl.502 

Student Organization 
MECHA 
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San Joaquin Delta College 
3301 Kensington Way 
Stocl(ton, California 95204 

Enrollment 

1967 88 Total: 12,000 

Chicanos: 720 (6.0%) 
1971'72 Total: 14,000 

Chicanos: 2,156 (15.4%) 

EOP 

Daniel Flores 
Tony Sedillo 

Telephone: (209) 466 2631, Ext.215 

Chicano Studies Division 
Chris Martinez, Chairman 
Telephone: (209) 466-2631 

Student Organization 
MECHA 

Juan Lopez, Chairman 

San Jose City College 
2100 Moorparl( Ave. 
San Jose, California 95114 

Enrollment 

1967-68 Total: 10,712 

Chicanos: 800 (7.5%) 
1971-72 Total: 14,000 

Chicanos: 1,900 (13.6%) 

EOP 

Armando Moreno, Director 
Telephone: {408) 298-2181 

Mexican American Studies 
Dave Gutierrez, Chairman 
Telephone: (408) 298-2181, Ext.318 

Student O^gani^ation 
Somos Raza 
Ramiro Subia 

Santa Ana College 
1530 W.I 7th St. 
Santa Ana, California 92706 

Enrollment 

1967-68 Total: 5,000 

Chicanos: 700 (14.0%) 
1971-72 Total: 9,000 

. Chicanos: 1,700 (18.9%) 

EOP 

Or. LeRoy Gloria, Dean 

Luis C. Caudillo, Community Coordinator 

Telephone: (714) 547-9561, Ext.326 

Chicano Studies Department 
EHas Ramirez 

Telephone: (714) 547-9561, Ext. 321 

Student Organization 
MECHA 

Manual G. Garcia, President 

Elias Ramirez, Sponsor 

Telephone: (714) 547-9561, ExL32l 



Santa Barbara City College 
721 Cliff Or. 

Santa Barbai J, Calif brnid 93109 

Enrollment ' 
19B7-68 Total: 4,000 

Chicanos: 250 (6.3%) 
1971^72 Total: 5.000 

Chicanos: 600 (12.0%) 

Financial Aid and Placement Office 
William J. Cordero, Oirector 
Alicia Lopez Kurtz, Human Relations Assistant 
Teleptione: (805) 965-0581 , EKt293 

Cfiicano Studies Oe^artment 
Pablo Buckelew/Chairman 
Tfilepfione: (805) 965 0581, Exl204. 

Otfier Contact 

Frank Esparza, Counselor , 

Student Organization 
MECHA 
Nick Nacario 

Telepfione: (805) 965-0581. EKt309 

Santa Monica City College 
1815 Pearl St. 

Santa Monica. California 90406 

Enrollment 

1967-68 Total: 12.000 

Cfiicanos: 250 (2.0%) 
1971^72. Total: 13,000 

Cfiicanos: 497 (3.8%) 

Cfiicano Community Coordinator and Counselor 
Ray Acevedo 

Telepfione: (213) 392-4911 

Continuing Education and Instructional Services 
Al Ferr\andeZr Associate Oean 
Telephone: (213) 3924911 

Chicano Studies * College and Community 
fiay Acevedo 

Student Organization 
MECHA 

Santiago Juan. Cfiairman 

Santa Rosa College 

1501 Mendocino Or. 

Santa RoSa, California 95401 

Enrollment 

1967-68 Total: 3.098 

Cfiicanos: 78 (2.5%) 
1971-72 Total: 5,541 

Cfiicanos: 178 (3.2%) 

EOP 

George Carrillo, Oirector 
Telephone: (707) 542-0315. Exl.265 

Chicano Studies 
Antonio B.Astengo 
telephone: (707) 642-0315, EKt369 

Student Organization 
MECHA 

BlancdSilvas,Lupe Jacinto 
Angel Martinez, Victor Velarde 
Telephone: (707) S42<)315, Exi265 



Ventura College 
46C7 Telegraph Rd. 
Ventura, California 93003 

Enrollment 

1967-68 Total: 3.541 

Chicanos: 400 (11,3%) 
1971-72 Total: 4.730 

Chicanos: 600 (12.7%) 

Student Personnel 
Ray Reyes 

Telephone: (805) 642-321 1, Ext.213 

Student Organization 
MECHA 

Telephone: (805) 642-3211, Ext.207 



Out-of-State Colleges and Universities 
ARIZONA 

Arizona State University 
Tempe, Arizona 85281 

Enrollment 

1967-68 Total: 24.000.- 

Chicanos: 600 12.5%) 
1971-72 Total: 26.564 

Chicanos: 800 (3.0%) 

Talent Search Program 
Isidro Valles. Coordinator 
MathewCenter,Room 13& 
Telephone: (602) 965-6482 

Financial Aid 

Eugene Marin, Director 
Mathew Center, Room 133 
Telephone: (602) 965-3355 - 

Special Services 

George Carrillo, Direcfor 
Mathew Center, Room 135 
Telephone: (602)965 6482 

Community Services Program 
Conrad C. Martinez, Coordinator 
ASB. Room 111 
Telepnone: (602)965-6305 

Chicano Studies Program 
Manuel P. Servin, Oirector 
Telephone: (602) 965-2429 

Chicano Studies Library Project 
Christine N.Marin, Oirector 
Hayden Library, Room 407, Level 5 
Telephone: (602) 965-2594 

Student Organization 
MECHA 
Oanny Ortega 
MU-264 

Telephone: (602)966-3873 

La AlianzaUnlversitaria 
Arreon Carreon 
Telephone: (602) 967^1288 
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University of Arizona 
Tucson, Arizona 85721 

Enrollment 

1967-68 Total: 17,580 

Chlcanos: 850 (4.8?0 
1971-72 Total: 26,558 

Chlcanos: 1,208 (4.5%) 

New Start 

Deanna Taylor 

Student Recruitment Counselor 
Education Building, Room 321 
Telephone: (602)884-2181 

Office of the Assistant fo the President < 
fi^inority Affairs 

Felix L. Goodwin 

Alumni Building, Room 111 

Telephone: (602)884-2181 

Mexican American Studies Program 
Or. Renato Rosaldo, Department Head 
Telephone: (602)884-1983 

Student Organization 

Mexican American Student Association (MASA) 
A.M. Guerrero, Advisor 
Telephone: (602)884-3298 

COLORADO 

Lamar Community College 

2400 S. Main 

Lamar, Cotorado 81052 

Enrollment 

1967-88 Total: 300 

Chicanes: 50 (16.7%) 
1971-72 Total: 550 

Chicanos: 175 (31.2%) 

EOP 

Anthony Valdez 

TelppKone: (303) 336-2248, Ext60 
Cultural Development 
Anthony Valdez 

Telephone: (303) 336*2248, Exl60 

Metropolitan State College 
250 W. 14th Ave. 
Denver, Colorado 80204 

Enrollment 

1967-68 Total: 

Chicanos: 
197172 Total: 

Chicanos: 

Chicano Studies 
Ruben Auguirre 

Telephone: (303) 292*5 190, E xt255 
Student Organization 

United Mexican American Students (DMAS) 
Lino Romero 

Telephone: (303) 292-5190, Exl.312 



University of Colorado 
Boulder, Colorado 80302 

Enrollment 

1968-68 Total: 16,000 

Chicanos: 40 (0.3%) 
1971 72 Total: 20,000 

Chicanos: 1,500 (7.5%) 

EOP 

Joe Franco, Director 

Telephone: (303) 443-221 1, Ext.8316 

Chicano Studies 

Salvador Ramirez, Chairman 
Telephone: (303) 443-2211, Ext. 7798 

Chicano Studies for State of Colorado 
Josef genavides. State Coordinator 
Telephone: (303) 443-2211, Exl.7798 

Student Organizations 

United Mexican American Students (UMAS) 
Alfredo Granados, President 
Telephone: (303) 443-221 1, Ext.6572 
La Raza Law Students 
Manuel Ramos 

University of Colorado, Denver Center 

1100 14th St. 

Denver, Colorado 80202 

Enrollment 

1967-68 Total: 6,000 

Chicanos: 39 (0.7%) 
1971-72 Total: 7,000 

Chicanos: 200 (2.9%) 

EOP 

Mexican American Education Program 
Barbara Montano, Coordinator 
Telephone: (303) 892^1 tl7, Ext.377 

Chicano Studies 

Marcela L. Trujillo, Director 
Telephone: (303) 892-1117, Ext.3?6 

Student Organization 
MECHA 

Steve Montoya, President 
Telephone: (303) 892-11 17, Ext.376 

CONNECTICUT 

Y^ile University 

l502AYaleSta. 

New Haven, Connecticut 06520 

Enrollment 

1967 68 Total: 

Chicanos: 
1971 72 Total: 

Chicanos: 

Office of Undergraduate Admissions- 
Minority Recruitment 

Ferriando Inzunza 

Telephone: (203)436-0300 

Student Organization 
MECHA 

Carlos R.Moreno 
Julian Ponce 
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MASSACHUSETTS^ 

Boston University 
Charles River Campus 
Boston, Massachusetts 02215 

Enrollment 

1967-68 Total; 15,000 

Chicanes: 0 (0%) 
1971-72 Total: 26,000 

Chicanos: 6 (0%) 

Student Organization 
MECHA 
Elsa Ornelas 
161 Bay State Rd. 

Brandels University - 
Graduate Programs and Schools 

Heller School olSoda) Work 
Waltham, Massachusetts 02154 

Enrollment 

1967-68 Total: 

Chicanos: 
1971'72 Total: 

Chicanos: 

Student Organization 
MECHA 

Fernando Torres-Gil 

Brandeis University - 
Undergraduate College 
Waltham, Massachusetts 02154 

Enrollment 

1967-68 Total: 3,000 

Chicanos: 0 (0%) 
1971-72 Total: 3,000 

Chicanos: 20 (0.7%) 

Student Organization 
GRITO 

Martha Parrales 
Nancy Greene 

Student Mailroom, Box 1411 
Telephone: (617)899 7418 

Harvard Business School 
Boston, Massachusetts 02163 

Enrollment 

1967 68 Total: 1400 

Chicanos: . 0 (0%) 
1971-72 Total: 1400 

Chicanos: 21 (1.6%) 

EOP 

Ramon A. Estrada 

Assistant to the Director of Admissions 
Telephone: (617) 495 6127 

Student Organization 
UMAS 

Ruben Aragon 
Telephone: (617)498-5689 
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^Oaia on Massachusetts education institutions were provided 
by MECHA of Boston, whose address Is: 
The MECHA Students of Boston 
Student A$sociatlon Office 
Kresge Hall 

Harvard Business School 
Boston, Massachusetts 02163 



(0%) 
(11J%) 



Harvard College 

Cambridge, Massachusetts 02138 

Enrollment 

1967 68 Total: 5500 

Chicanos: 2 (0.03%) 
1971-72 Total: 6500 

Chicanos: 24 (0.4%) 

Student Oroanization 
MECHA'Raza 
David Mares 
Pennypacker 26 
Telephone: (617) 498-3716 

Harvard Dental School 
107 Ave. Louis Pasteur^No. 210 
Boston, Massachusetts 02 1 15 

Enrollment 

1967-68 Total: 18 

Chicanos: 0 
1971-72 Total: 18 

Chicanos: 2 

StudentOrganization 

National Chicano Health Organization (NCHO) 

Paul Perez 

210Vanderbilt 

Harvard Kennedy School of Government 
Cambridge, Massachusetts 02138 

Enrollment 

1967-68 Total: 150 

Chicanos: 0 
1971-72 Total: 200 

Chicanos: 2 

Student Organisation 
MECHA 

Roland Casteneda 
2Pe3body Tef.,No. 803 
Telephone: (615)547-2618 

Harvard Law School 
Cambridge, Massachusetts 02138 

Enrollment 

1967-68 Total: 1S00 

Chicanos: 0 
1971-72 Total: 1500 

Chicanos: 20 



(0%) 
(1.0%) 



(0%) 
(2.3%) 



Student Organization 

Chicano LawStudiints* Association 
Jorge Rangel, Chairman 
Telephone: (617)547-6196 

Daniel Gandara 

19 Everett, No. 23 
Telephone; (617) 4984810 

Harvard Medical School 
Boston, Massachusetts 02115 

Enrollment 

1967-68 Total: 

Chicanos: 
1971-72 Total: 

Chicanos: 

Student Or9ani?c'tion 
MECHA 
Hlchard River3 

20 Thorn St., Suite 2 
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Harvard University, 

Arts and Sciences 

Cambridge, Massachusetts 02138 

Enrollment 

1967 68 Total: 

Chicanos: 0 
1971 72 Total: 

Chicanos: 4 

Student Organization 
MECHA 
NinfaFlores 
6AshSl.No.242 
Telephone: (617)49b4t27 

Harvard University, Design 
Cambridge. Massachusetts 02138 

Enrollment 

1967 68 Total: 

Chicanos: 0 
1971 72 Total: 

Chicanos: 2 

Dept. of ArcMteclure 
Efren Gutierrez 
362 Harvard St. 
Telephone: (617) 647-9234 

Oept.of Urban Design 
Eduardo Martinez 
S9 GrozierRd. 
Telephone: (617) 3S4^180 

Student Organization 
MECHA 

Chuck Alcala, Chairman 
106 Larsen Hail. Appian Way 

Harvard University, Education 

Roy E. Larsen Hall, Appian Way 
Cambridge, Massachusetts G2f38 

Enrollment 

1967-68 Total: 900 

Chicanos: 2 (0.2'/o) 
1971-72 Total: 1000 

Chicanos: 8 (0.8%) 

Student Organization 
MECHAMAYO 
Tom Perez 
S6 0s$lpeeRd. 
Somerville, Massachusetts 
Telephone: (617) 7764239 
(617)4954381 

Massachusetts Institute of Technology 

Dept. of Urban Studies and Planning 
Cambridge, Massachusetts 02139 

Enrollment 

1967-68 Total: 7.700 

Chicanos: 0 
1971 72 Total: 7.700 

Chicanos: 15 

Student Organization 
MECHA 
Raul Martinez 
77 Massachusetts Ave. 
Telephone: (617)263*1000. Ext.0197 



Radcliffe College 
10 Garden St. 

Cambridge, Massachusetts 02138 

Enrollment 

19S7-68 Total; 330 

Chicanos: 0 (0%) 
1971. 72 Total: 400 

Chicanos: 4 (1.0%) 

Student Orqanization 
MECHA-Raza (Chicanos) 
Jo Ana Sanchez 
Assistant, Student Admissions 
12 Walker St. 

Telephone: (617) 498-7470 
(6<7) 498 6937 

Tufts University 

Medford, Massachusetts 02155 

Enrollment 

1967-68 Total: 

Chicanos: 
1971-72 Total: 

Chicanos: 

Patricio Serna 
Harvard Law School 
514 Hastings 

Cambridge, Massachusetts 02138 
Telephone: (617)4984823 

University of Massachusetts 
Amherst, Massachusetts 

Enrollment 

1967-68 Total: 

Chicanos: 
1971*72 Total: 

Chicanos: 

Student Organization 
MECHA 
Jose Vlllarreal 
27GreYcliffRc? 
Brighton, Massachusetts 02135 

Vamr College 

Enrollment 
1967 68 



1971-72 



Total: 
Chicanos: 
Total: 
Chicanos: 



c/o Gustavo Sanchez 
Adams House 
Harvard College 

Cambridge, Massachusetts 02138 
Wellesley 

Wellesley, Massachusetts 02181 

Enrollment 

1967 68 Total: 

Chicanos: 
1971 72 Total: 

Chicanos: 

Joaquin Availa 
Ames Hall, Room 409 
Cambridge, Massachusetts 02138 
Telephone: (617)4984054 
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NEW MEXICO 



TEXAS 



New Mexico Highlands University 
Las Vegas, New Mexico 87701 

Enrollment 

1967-68 Total: 2,128 

Chicanos: 1,064 ibQM) 
197V72 Total: 2,679 

Chicanos: 1,450 (54.1%) 

Special Services Project 

Or, Antonio T. Gallegos, Director 
Teiephone; (505) 725-751 l,Ext.280 

Ethnic Studies Committee 
Pedfo Rodriquer 

Teleptione: (506) 425-751 1,Ext.3Bl 

Student Organization 

Chicano Associated Student OrQanization (CASO) 
Eugene Garcia 

New Mexico State University 
Box 4450 

las Cruces, New Mexico 88001 

Enrollment 

1967-68 Total: 6,807 

Chicanos: 1,243 (18.3%) 
197172 Total: 7,440 

Chicanos: 1.324 (17.8%) 

Special Student Services Project 
Alex A. Sanchez, Director 
Telephone: (505) 646 1336 

Chicano Studies 
Roy Paz 

Telephone: (505)6464207 

Student Organizations 
Los Chicanos deNMSU 
Larry Lucero 

Telephone: (505) 6464207 

University of New Mexico 
1815 Roma,NE 

Albuquerque, New Mexico 87106 

Enrollment 

1967-68 Total: 1C.000 

Chicanos: 1,700 (10.6%) 
1971-72 Total: 18,500 

Chicanos: ' 2,900 (15.7%) 

College Enrichment 

Or. Oan Chavez, Director 
Telephone: (505) 277-2500 

Chicano Studies Center 
. Antonio Mondragon,Ofrector 
Telephone: <505)277'5940 

Student Organization 
MECHA 
Felipe Gonzales 
TeJephona; (505) 277-5029 



Juarez Lincoln/Antioch Graduate 

Chicano Center 

P.O. Box 964 

6745ACa!mont 

Fort Worth, Texas 7616 

Enrollmer>t 

19B7 68 Tola): 0 

Chicanos: 0 
1971-72 Total: 47 

Chicanos: 42 (89.4%) 

Contacts 

Or. Leonard J. Mestas 
Andre Guerrero 
Juan Rivera 

Texas Lutheran Collese 
Seguin, Texas 78155 

Enrollment 

1967 68 Total: 850 

Chicanos: 4 (0.5%) 
' 1971.72 Total: 1,017 

Chicanos: 53 (5.2%) 

Mexican American Studies Center 
Gilbert Narro Garcia 
Telephone: (512) 3794161, Ext.6t 

Student Organization 

Social involvement of Mexican Americans 
Telephone: (512) 3794161 

University of Houston 
3801 Cullen 
Houston, Texas 77004 

Enrollment 

1967-68 Total: 23.713 

Chicanos: 5k7 (2.2%) 
1971-72 Total: 26,475 

Chicanos: 584 (2.2%) 

Special Services for Disadvantaged Students, 
Office of Scholarships and Financial Aid 

Chicano Studies Program 
Or. Julius Rivera 

Telephone: (713) 748-6600, Ext.1085 

Student Organization 

Mexican American Youth Organization (MAYO) 
Elliott Navarro 
Telephone: (713) 673-2068 

University of Texas at Austin 
Austin, Texas 78712 

Enrollment 

1967-68 Total: 28,000 

Chicanos: 650 (2;3%) 
1971.72 Total: 40,000 

Chicanos: 1,000 (2.5%) 

Special Programs and Ethnic Affairs 
Rudy Garza 

Student Dev<}|opmentaf Specialist 
Telephone: (512)47M201 
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Center for Mexican American Studies 
Professor Americo Paredes 
Telephone: (512)47U557 

Student Organization 

Mexican American Youtl Or --nation (MAYO) 
Beatrice Gonzalez 
Telephone: (5)2)47;-44^- 

University of Texas at El Paso 
E( Paso, Texas 79968 

Enrollment 

1987 68 Total: 8,500 

Chicanos: 3,000 (35.3%) 
1971-72 Total: 12,000 

Chicanos: 4,500 (37.5%) 

BOP 
HEIP 

John Guzman 

Upward Bound 

Pete Ouarte 

Teacher Corps 

Or. Tom Arciniega 

Telephone: (915) 747-5462 

Chicano Studies 

Can'na Ramirez, Chairman 
Telephone: (915) 747-5462, Ext.63 

Student Organization 
MECHA 

David Campos, Chairman 
Telephone: (915) 747-5237 

UTAH 

University of Utah 

Salt Lake City, Utah 84112 

Enrollment 

1967-88 Total: 18,236 

Chicanos: 12 (0.1%) 
1971-/2 Total: 21,668 

Chicanos: 325 (1.5%) 

Minority Program 

Mike Melendez, Chicano Advisor 
Telephone: (801) 58U151 

Chicano Studies 

Bill Gonzales, Spanish Instructor 
Telephone: (801) 581 7451 

Student Organization 

Chicano Student Association 
Solomon Chacon 
Telephone: (801) 364-1335 

Weber State College 
3750 Harrison Blvd. 
Ogden,Utah 84403 

Enrollment 

1967-68 Total: 8,000 

Chicanos: 25 (0.4%) 
1971-72 Total: 8,000 

Chicanos: 129 (1.6%) 



Ethnic Studies Institute 

Jchn E. Ulibarri, Instructor/ Advisor 
Telephone: (801) 399-5941, Ext.572 

Or. HichardO. Ulibarri, Director 
Telephone: (801) 399-5941, Ext.280 

Stude^it Organization 

Associated Spanish-Mexican American Students 
Paul Hinojosa 

Telephone: (801) 773 1873 

WASHINGTON 

University 3f Washinaton 
1400 Campus Pkwy., NE 
Seattle, Washington 98105 

Enrollment 

1967-68 Total: 33,000 

Chicanos: 6 (0.02%) 
1971-72 Total: 34,000 

Chicanos; 300 (0.9%) 
Office of Minority Affairs 

Samuel T. Martinez, Supervisor.Chkano Oivls(on 
Telephone: (206)543-9295 

ChicanoStudies 

Jesus f^odriquez, Director 
Telephone: (206) 543-9080 

Student Organization 
MECHA 

Salvador Romero 
Telephone: (206) 5434635 

Washington State University 
Pullman, Washiniton 99163 

Enrollment 

1987-68 Total: 14,000 

Chicanos: 3 (0.02% 
1971-72 Total: 14,500 

Chicanos: 60 (0.4%) 

Financial Aid Office 
Dan Tijerina 

Telephone: (509) 335-5528 
Estudios Chicanos 

Reymundo Marin, Director of Chicano Studies 

Telephone: (509) 335^656 
Student Organization 

MECHA 

Francisco Segura 
Telephone: (509) 335^656 

WYOMING 

University of Wyoming 
Laramie, Wyoming 82070 

Enrollment 

1967-68 Total: 7,000 

Chicanos: 18 (0.3%) 
1971-72 Total: 8,000 

.Chicanos: 150 (1.9%) 
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special Services 

LouUSarabia, Director, Special Services 
Telephone: (303) 766-6189 

Upward Bound 

Tony Hernande2, Director 
Telephone: (303)7664239 

Ethnic Studies Program 
Anne Slater, Dean 
Telephone: (303) 76641(B 

Student Organizations 

Chicano Students' Coalition 
Leiand Martinez 
Telephone: (303) 766-6189 
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APPROXIMATE NUMBER OF CHICANO GRADUATES 
FROM COLLEGES AND UNIVERSITIES IN 19721 



State/lnsiltulion Englneefing 

ARIZONA 

Arl/on^ State University, Tempe 6 

Northern Arijona Univemty, Flagstaff t 

University of Arizona, Tucson t2 

CALIFORNIA 

California Institute of Technology 2 

California State College. Domingoe; Hills 0 

California Stage College. Fresno 3 

California State College. Fullerton 1 

California State College. Long Beach 9 

California State College. Los Angeles 10 

California State College. Sacramento 4 

California State College. San Diego 6 

California State College, San Fernando Valley 5 

California State College. San Jose S 

Calilornia State Polytechnic College-Pomona 10 

California State Polytechnic CoMege-San Luis Obispo 3 

Northrop Institute of Technology 2 

Stanford University It 

University of California. BeiKetey S 

University of California. Davis 2 

University of California. Irvine p 

University of California. Los Angeles f Q 

University of California. Santa Barbara 1 

University of California. Santa Clara 5 

University of Southern California 2 

COLORADO 

Colorado Stare University 1 

University of Colorado 0 

University of Denver 0 

IDAHO 

University of Idaho " 0 
MONTANA 

Montana State College 0 
NEWMEXICO 

New Mexico S tate U niversity 38 

University of New^ Mexico 2 
OREGON 

Oregon State University 5 
SOUTH DAKOTA 

South Dakota School of Mines and Technology 0 
TEXAS 

Texas Technological College 3 

University of Texas at El Faso 23 

UTAH 

Brigha n Young University f 

University of Utah 1 

UUh State University 0 

Weber SUte College t 
WASHINGTON 

University of Washington 5 

Washtnglon State University f 

WYOMING 

University of Wyoming 0 

20s 

Whese figuios lesulucl iiom an inlormal PMAA study. 
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Nontechnical 



Id 
10 

61 

0 
8 

29 
t04 
87 
121 
105 
20 
45 
87 
30 
10 
0 
17 
20 
7 

16 
43 
17 
21 
IS 

7 

13 
7 

3 

3 

117 
2S 

21 



4S 
74 

8 
2 
1 
3 

2S 
9 



240 



1280 



Total 

28 
14 



3 

10 
45 
107 
121 
139 
115 
38 
59 
118 
S5 
18 
2 

33 
35 
14 
16 
78 
22 
29 
21 

11 
15 

9 

5 
4 

169 
29 

30 

1 



55 
104 



12 
5 
! 
6 

42 
14 
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IV Manpower and Training sources are Essential 




FUNDING FLOW CHART 



The following cliart illustrates preliminary findings of the funding patterns used in 
manpower programs by major federal agencies in the Los Angeles Standard Metropolitan 
Statistical Area (SMSA). The structure^ which reflects the relationships as of January 1» 1972, 
is not complete. 
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SOURCES OF CHICANO MANPOWER AND TRAINING 



ERIC 



The following is a partial list of manpower aiul traijiing lecruitment sources willi C'liicano 
heads or contacts. Time ilid not permit a more thorough iistitig of sources, contacts, or 
other information. 

California State Dcuarlment of Human Resources Developmenl (HRD) 

The responsible centers of ilRD, Service Center Progranu Cojnmission on Aging, imd the 
State Office of liconomic Opportunity are designateci below. 

Employnient Centers 

Comprehensive manpower services are available at the following centers: 

East Los Angeles Santa Monica Venice 

Benigno Lopez, Manager Ralph Velasquez, Manager Joe PaciHas, Manager 

Frank C. Martim. Assistant Manager 828 Broadway 324 S, Lincoln Blvd. 

929 N.Bonnie Beach PL Santa Monica, California 90401 Venice, Calitprnia 90291 

Los Angeles. California 90063 (213)451-9811 (213) 392 4811 

(213) 264 5100 

Service Centers 

These centers are designed to emphasize coordination and cooperation between federal, stale, county, city, 
and private agencies. Housed in one location for economy and convenience, their primary mission is to help 
disadvantaged people become economically self-sufficient. 

East Los Angetes Venice 

Benigno Lopez, Manager Joe Pacillas, Manager 

Fra Martinez, Assistant Manager 324 S. Lincoln Blvd. 
92: -e Beach PI. Venice, California 90291 

Lo' California 90063 (213) 3924811 

(213) £04 5100 

Manpower Service Centers 

In addition to employee referrals, some of these centers offer outreacli/recruitnient, 
remedial education, prevocational and vocationiil training, counseling, on-the-job training 
(OJT) contracts, tutoring, etc. 

Community and Human Resources Agency (CHRA) 
Richard S. Amador, Executive Director 
5327 E.Beverly Blvd. 
Los Angeles, California 90022 
(213) 724 6500 

The East Los Angeles Community Union (TELACU) 

Roy Escarcega, Manpower Director 

1330S.At]anticBlvd. 

Los Angeles, California 90022 

(213)268-6745 

East Los Angefes Concentrated Employment Program 
Ernie Ramirez, Manager 
3421 E.Olympic Blvd. 
Los Angetes, California 
(213) 744 2168 

East L OS Arigeles Job Clearinghouse 
Armando \ oren?, F.xecutive Director 
929 N.Bonnie Beach PI. 
Los Angetes. Catifornia 90063 
(213) 264^100 
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Mexican American Opportunity Foundation (MAOF) 
East Lo$Angele$ Office (Headquarters) 
Dionicio Morales, Executive Oirector 
2834 Whittief Blvd. 

Los Angeles, California 90023 '* 
(213) 268*1941 

La Puente Office 

Manuel Magano, Supervisor 

136V2N.1$tSt. 

La Puente, California 91744 

(213) 330-3153 

Oxnard Office 
Joe Anquiano 
508 E. Cooper Rd. 
Oxnard. California 93030 
(805) 483-9539 

Pomona Office 
1044 W. Mission Blvd. 
Pomona, California 91768 
(714) 623^931 

United CommunitY Efforts, Inc. (UCE) 
Richard M. Tafoya. Executive Director 
3504 E.Olympic Blvd. 
Los Angeles, California 90023 
(213)264 2020 

Occupational Training Centers 

Tlie Los Angeles City School Divisioji of Adult Education program is designed to meet 
the need for improving and upgrading adult occupational skills. 

East Los Angeles North Valley 

Oscar Gallego. Principal Wesley Balbuena Sr., Principal 

1048 N. Chicago St. \ U50 Sharp Ave. 

Los Angeles, California 90033 Mission Hills, California 91340 

(213) 223-1283 (213) 365-9645 

Skill Centers 

A federally funded program, operated under local control, has been successful in training 
and placing students. 

East Los Angeles Pacoima 

Joe Tijerina, Principal 9j|| Valencia 

I260S. Monterey Pass Rd. 13323 Louvre St. 

Monterey Park, California 9^54 Pacoima, California 91331 

(213) 263-9075 (213)896-9558 

Contact 

Contact, operated by Los Angeles County^ State of California, and U.S. Bureau of Prisons, 
offers supportive counseHng to the ex-offender or the businessman. It provides a central 
telephone number througli which an employer can quickly locate a carefully screened 
skilled employee who is on probation or parole. 

161 W.Venice Blvd. 

Los Angeles, California 90015 

(213) 748-0371 
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Operation SER (Sel^vice Enipl 
National Office 

Rtcardo Zazueta, Executive Director 

9841 Airport Blvd. 

Los Angetes^ California 90045 

(213)6491511 

ARIZONA 

National Field Office 

Frank Quihuis, Director 
2602 S. 24th St.. Suite \l 
Phoenix^ Arizona 85034 
(602)268-8165 > 

SERCEpt 

2450 S. 24th St. 
Phoenix, Arizona 85034 
(602) 252-7691 

SER^^DTa2 

5170W. Bethany Home Rd. 
Qlendale, Arizor^a 85301 . 
(602)9343231 

SER-MDTA 

40W. 28thSl. 
Tucson, Arizona 85705 
(602) 624^629 

SERMDTA 

1020 S. 4th Ave. 
Yuma, Arizona 85364 
(6021 782-4319 

CALIFORNIA 

AEROSPACE TITLE t 

9841 Airport Blvd. 

Los Angeles, California 90045 

(213} 649-1511 

NEW CAREERS 

317N.SotoSt. 

Los Angeles, California 90033 

(213) 2661483 

SER-MDTA 

P.O. Box 1715 

El Centro, California 92243 

(714) 352^514 

SER^DTA 

4002 E. Jensen 

Fresno. California 93702 

(209) 485-6790 

SER-MDTA 
2434 1st St. 

Los Angeles, California 9(X)63 
(213)264-7640 

SER^DTA 

l403W.PiQoBlvd, 

Los Angeles, California 90015 

(213) 749-3301 

SERA10TA 
1621 Hoover SI. 

National City« California 92050 
(714) 477-9351 

SER-MDTA 

12124 E. FrontSl. 
Norwalk, California 90659 
(213)868-9871 

SER^DTA 

195 0 St. 

San Berr>ardino, California 92408 
(714) 888-6671 



ent Redevelopment) 



SER-MDTA 

440 Potrero Ave. 

San Francisco. California 94110 

(415)864 0336 

SER^DTA 

397 E. Court 

San Jose. California 951 16 
(406) 275 1260 

SER^DTA 

■ 2541 S. MainSt. 

Santa Ana, California 92707 
1714) 540 0261 

SER TALENT SEARCH 

249S.2ndSt. 

San Jose, California 95112 

(408 ) 286 38 75 

SKILLS BANK CENTER 

335 S. IsiSt. 

San Jose. California 95112 
(406) 287-7750 

TRAINING CENTER 

3645 E. UlSl. 

Los Angeles. California 90063 
(213) 266-4621 

COLORADO 

National Field Office ' 

Louis Trujillo, Director 

2525 W, Alameda Ave.. Suite 204 

Denver, Colorado 80219 

(303)934-2177 

EMERGENCY SCHOOL ASSISTANCE 

2525 W. Alameda Ave., Suite 204 
Oenver, Colorado 80219 

SER^^DTA 

217 S. Washatch Ave. 

Colorado Springs, Colorado 80903 * 

(303)475-7540 

SER-MDTA 

1039 IncaSt. 

Oenver, Colorado 80204 

(303)534-3186 

SER-MDTA 

104 E. 7th St. 

Pueblo, Colorado 81003 

(303)545 7680 

SER TALENT SEARCH 

2625 W. Alameda Ave., Suite 204 
Oenver, Colorado 80219 
(303)922^384 

ILLINOIS 

SER-MDTA 
1345 W. 19th St. 
Chicago, Illinois 60608 
(312) 733-7120 

INDIANA 
SER-MDTA 

2001 E.CotumboDr. 
E.ChicagoJndlana 46312 
(219)397-1550 



KANSAS 
SER-MDTA 
121 W. 4th St. 
Topeka. Kansas 66603 
I9l3) 235-6225 

MICHIGAN 
SER-MDTA 

3305 W. Lafayette 
Detroit, Michigan 48216 
(313)961-9670 

NEBRASKA 
SER-MDTA 

812 E. 9th St. 
P.O. Box 1190 
Scottsbluff. Nebraska 69361 
(308) 632-4685 

NEVADA 
SER-MDTA 

mis. Las Vegas, Suite 331 
Las Vegas, Nevada 89104 
(702) 385-3876 

NEWMEXICO 
National Field Office 
Ray A. Afmenta, Director 
515 Central, NE 

Albuquerque, New Mexico 87101 
(505)243-3787 

ser4:ep 

515 Cemrai. NE 

Albuquerque. New Mexico 87101 
(505J 243-7837 

SER-MDTA 

t0l9Tijeras,NW, Room 211 
Albuquerque, New Mexico 87102 
(505) 247-0401 

SER^DTA 

First National Bank Tower, Suite 422 
Las Cruces, New Mexico 88001 
(505) 524-1946 

SER-MDTA 

615 Oon Caspar Ave. 

Santa Fe, New Mexico 87601 

(505) 988-4463 

TEXAS 

Nauonat field Ofltce 

John L. Campos, Oireclor 
326 International Building 
318 W. Houston St, 
San Antonio, Texas 78205 
(512) 223 6155 

OPERATIONS DETOUR 

214 Owyer Ave., Room 205 
San Antonio, Texas 78204 
(612) 224-1606 

SEBCEP 

2720 LeelandSt. 
Houston, Texas 77003 
(713) 228-6807 



1 Concentrated Employment Program 
^Martpower Oevelopment and Training Act 
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SER-MDTA 

^14 E. Washington, Room 202 
P.O. Box 1090 
Brownsvhie, Texas 78520 
(512) 542-4300 

SERMDTA 

2818 Port Ave. 

Corpus Chrlsli, Texas 78415 

(512) 883 4333 

SER-MOtA 

433 Maple Ave. 
Dallas, Texas 75207 
(214) 522 6860 

SER-MDTA 

730 E. YandeH 

El Paso, Texas 79902 

(915) 533-2631 

$ER-MDTA 
2221 Market St. 

Nalionaf Hotel Building, Suite 303 
Galveston, Texas 77550 
(713)765-9313 

SER-MDTA 

609 Fanning St., 12th Floor 
Houston, Texas 77002 
(713) 228^044 



SER-MDTA 
1402 Texas Ave. 
Lubbock, Texas 79401 
(806) 747-3681 

1515Saltlllo 

San Antonio, Texas 78207 
(5121 434-9491 

SER^OTA 

216 W. 1st St. 
P.O. Box 72 

San Juan, Texas 78589 
(512) 787-5541 

SERTAlENTSEAflCH 

2000 Texas Ave. 

El Paso, Texas 79901 

(915) 533 2474 

UTAH 

SER-MDTA Project Director 

167E.9thSt. 

Salt Lake City, Utah 84101 
(801)363-4521 



WASHINGTON 
SER-MDTA 

6511 S. 1st Ave., Suite 200' 
Seattle, Washington 98106 
(206) 764^220 

WASHINGTON, D.C/ 

National Field Office ; 
2000 L St., NW, Suite 502 
Washington, D.C. 20036 
(202)296-6575 

SER-MDTA 

3210 Grace St., NW 
Washington, D.C. 20007 
(202) 333^10 

WISCONSIN 
OJT 

805 S. 5th St.. 
Milwaukee, Wiscpnsin 

SER-MDTA 
1341 Washington Ave. 
flaoine, Wisconsir) 53403 
(414) 632-5463 
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V Chicano Government Represeniatives are increasing 




A GROWING VOICE THROUGH REPRESENTATION 

C hicano representatives in ^ovcmmeiU are giving the Clilcano a greater voice in political 
decisions affecting his life. The number of Chicano representatives is increasing in all three 
branches of government, at both the federal and state levels. The accompanying chart shows 
a cross section of the U.S, government and the various branches and components in which 
Chicanos are employed, 
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FEDERAL EMPLOYMENT 



Bmployment statistics for the federal government are shown below (data for the 50 states 
were not available). As of May 3I> 1970, federal employees numbeied more than 2.5 
million. Of the total work force, minorities constituted some 20 percent and Chicanos 
almost 3 percent. Tlie following breakdown of employees is by federal agency. 
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Agency 


All Agencies 


D«p»rtmant of Defense 
US. Postal Service 

Dei>artmenT of Health, Education, and Welfiire 
Tvoasur/ Department 
Department of Agriculture 
Depenment of Interior 
Department of Transportation 
Department of Justice 
Department of Commerce 
Department of State 

Department of Housing and Urban Development 

Department of Labor 

Veterans Administration 

General Services Administration 

N9tionat Awonautics and Space Administration 

Tennessee Valley Authorir/ 

Government Printing Office 

Atomic Energy Commission 

US, Selective Service System 

U.S. Civil Service Commission 

General Accounting Office 

Small Business Administration 

Office of Economic Opportunity 

1 nterstate Commerce Commission 

Federal Communications Commission 

Federal Trad9 Commission 

Feder:;^ Power Commission 

Equal Employment Opportunity Commission 

Commission on Civtt Rights 

Alt other agencies 
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LEGJSLATIVi: 



Chicaiu) Representatives in Top Federnl Positions 
UAittd States StAitt (100 members) 

Hon, Joseph M. Montoya, Democrat, New Mexico 
4107 New Senate Building U.S. Courthouse 
Washington, OX,. 205)5 Federal BuMaq 

(2021 225 5521 Albuquerque, New Mexico 87101 

(b05) 843 2551 

United Statei House of Representatives (435 members) 

Hon. E. Oe La Gar?a, Democrat, Texas 

1434 Longworth Building OiMrict 15 

Washington, DX. 20515 801 Quince 

(202) 225 2531 ' McAllen, Texas 78501 

(512) 682-6545 
Hon. Henry B. Gon/ales, Democrat, Texas 
2446 Rayburn Building District 20 

Washington, D.C. 20515 203 Federal Building 

(202) 225-3236 San Antonio, Texas 78205 

(512) 2238851 

Hon. Manuel Lujan Jr„ Republican, New Mexico 

1323 Longworth Building Distcici 1 

Washington, D.C. 20515 10001 Federal Building 

(202) 225-6316 Albuquerque, New Mexico 87101 

1505) 843 2538 
Hon. Edward Roybal, Democrat, California 
2404 Rayburn Building Dislricl 30 

Washington, DX. 20515 7110 Federal Building 

(202) 225-6235 Los Angeles, California 90012 

(213) 688 4870 

Chicano Representatives in Top State Positions 
ARIZONA 

State Senate (30 members) 

Hon. Frank J. Felix, Democrat, Tucsont 
Senate Wing, Capitol Building District 1 1 
1700W.Weshin9tonSt. 1302 W.Ajo Way 

Phoenix, Ariiona 85007 Tucson, Arhona 85713 

(602)2714121 (602)889 0746 

, Hon. Tony Gabaldon, Democrat, Flagstaff * 

Senate WingXapitol Building District 2 

1700 W.Washington St. 208 W.Dale 

j Phoenix, Ari?ona 85007 Flagstaff, Ari?ona 86001 

^ (602) 271-5830 (602) 774 6087 

Hon. Alfredo Gutierre2, Democrat, Phoenix' 

Senate Wing, Capitol Building District 23 
, 1700 W. Washington St. 4818 S. 11th St. 

Phoen|^, Arizona 85007 Phoenix, Afiiona 85040 

Me02) 27M291 (602) 2684697 

Hon. Manuel Pena, Democrat, Phoenix^ 
Senate Wing, Capitol Building District 22 
1 700 W. Washington St. 3728 W. Willeta 

Phoenix, Arizona 85007 Phoenix, Arizona 85009 

(602) 2714171 (602) 278 3427 



^Elected in November 1972 
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State Hoase of Representatives (60 members) 

Hon. Tony Abril, DemDCfat,.Phoertlx^ 

House Wing, Capitol Building District 23 

1 700 W. Washington St. 1718 E. Nancy Ln. 

Phoenix, Arizona 85007 Phoeniz, Arizona 85040 

(602) 271-5861 

« Hon. Carmen Cajero, Democrat, Tucson 
House Wing, Capitot Building District 10 
1700 W.Washington St. 104 W; District 

Phoenix, Arizona 85007 Tucson, Arizona 85714 

(602) 271-5861 (602)294-8104 

Hon. Emiiio Carrillo, Democrat, Tucson^ 

House Wing, Capitol Building District 1 1 

1700 W. Washington St. ■ 1961 Calle Meced^ra 

Phoenix, Arizona 85007 Tucson, Arizona "'OS 

(602) 271-5861 (602) 622 7925 

Hon. Edward G. Guerrero, Democrat, G!obe 

House Wing, Capitol 8uilding District 4 

1 700 W. Washington St. P.O. Box 52 1 

Phoenix, Arizona 85007 Globe, Arizona 85501 

(6021 271 5861 (602)425 6097 

Hon. Richard Pacheco, Democrat, Nogales^ 
Ho jse Wing, Capitol Building District 7 
1700 W. Washington St. 107 Martinez 

Phoeniz, Arizona 85007 Nogales, Arizona 85621 

(602) 271-5861 (602) 287-5047 

Hon. Danny Pena, Democrat, Phoenix^ 

Hou$e Wing, Capitol Building District 22 

1700 W. Washington St. . 184? N. 39th Ave. 

Phoenix, Arizona 85007 Phoeniz, Arizona 85009 

(602) 271-5861 (602)278*5636 

CALIFORNIA 

State Senate (40 members) 

None 

State Assembty (80 members) 

Hon. Richard Alatorre, Democrat, Los Angelesi 

State Capitol, Room 5160 48th District 

Sacramento, California 95814 1420 San Pablo St. 

(916) 445-7587 Los Angeles, California 90033 

(213) 255-7111 
Hon. Peter Chacon, Democrat, San Diego 
State Capitot, Room 5175 79th District 
Sacramento, California 96814 5106 Federal Blvd., Suite 107 
(916) 445*7610 San Diego, California 92105 

(714) 263 2148 

Hon. Afex P. Garcia, Democrat, Los Angeles 
State Capitol, Room 6001 40th District 
Sacramento, Califorrtia 95814 257 S. Spring St. 
(916) 445-7533 Los Angates, California ^90012 

(213^*528-5155 

Hon, Raymond Gonzales, Democrat, ^ .isersfield^ 
State Capitot, Room 4001 28th District 
Sacramento, Catifornia 95814 2843 La Cresta Dr. 
(916) 445-8490 Bakersfleld, Califorr^la 93306 

(805) 327-382a 

Hon. Joseph B. Montoya, Democrat, La Puente' 

StatelDfpilol, Room 4149 50th District 
Sacramento, California 95814 827 Peggy Ave. 
(916) 445-7783 la Puente, California 91744 

(213)968-1544 

148 



Elected In November 1972. 



COLORADO 



State Senate (3S members) 

Hon. Roger Cijneros, Democrat, Denver 
332W. t4lhAve. 4th Olstrlcl 

Denver, Colorado 80204 1456S.Xavier 
1303)2444508 Denver, Colorado 80219 

(303) 93540]? 

State House of Representatives {S5 members) 
Hon. Getty Benavidez 

1175 LIpanSi. 6lh District 

Denver, Colorado 80204 1175 LipsnSt. 

(303) 623-0737 Denver, Colorado 80204 

(303) 623 0737 

NEW MEXICO 

Sine Senate (42 members) 

Hon. Roberto Mondragon, Democrat, Santa Fe 

Li. Governor 

President of the Senate 

Route 1, Box 108A 

Santa Fe, New Mexico 87501 

(505) 825 2581 

Hon. Ben D. Altamlrano, Democrat, Silver City ' 

334 State Capitol^ District 28 

Santa Fe, New Mexico 87501 1123 Santa Rita St. 

(505) 827-2071 Silver City, New Mexico 88061 

(505) 538-2581, 538 3525 

Hon. Jerry Apodaca, Democrat, Las Cruces 

District 36 
140|.AEIPaseo 
Las Cruces, New Mexico 88001 
(505) 524.2784,524-3226 

Hon. Eddie R. Barboa, Democrat, Albuquerque 

Diiirict 11 

4021 lsleta6lvd,SW 
Albuquerque, New Mexico 87)05 
(505) 877.2433,877.1000 
Hon.Matias L. Chacon, Democrat, Espanola 

District 5 

239 0nateSt.,NW 
Espanola, New Mexico 87532 
(505) 753.2265,763.3342 

Hon. Tibo J. Chavez, Democrat, Befen 

Majority Floor Leader District 29 

P.O. Box 544 

Belen, New Mexico 87002 
(505) 8644428, 864 4733 
Hon. Leo R. Dow, Republican, Albuquerque 

District )0 , 
88Ga Rio Grande Blvd., NW 
AlbuQiierque, New Mexico 87114 
(505) 344 5526,898.1236 
Hon. Joseph A. Fidel, Democrat, Grants 

District 30 
P.O. Box 968 

Grants, New Mexico 87020 
(505)287-2919,2874864 



ERIC 



^Address and telephone number are the tame for all membert of the 
New Mexico Senate and House of Representatives. 
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Hon. Consuelo Jaramlllo Kitzes. Democrat. Santa Fe 

District 26 
P.O. Box 418 

Santa Fe. New Mexico 87501 
(505)983 6609,983-6018 

Hon. Ray Leger, Democrat, Las Vegas 

District 8 
P.O.Box 1866 

Las Vegas, New Mexico 87701 
(505) 425-9316, 426 B189 

Hon. Anthony A. Lucero, Democrat, Albuquerque 
1 District 13 

2010 Rio Grande Blvd., NW 
AlbuQuerquv, New Mexico 87104 
(505) 247-8828,242.7792 

Hon. Alex G. Martinei, Democrat, Santa Fe 

District 24 
1949 Hop! Rd. 

Santa Fe, New Mexico 87501 
(S05) 983'6338,983-87I9 

Hon. Robert H. McBride, Democrat, Albuquerque 

District 17 
523 Lomas, NW 

Albuquerque, New Mexico 87102 
(505) 247-0567, 268-3155 

Hon. C.B. Trujillo, Democrat, Taos 

District 6 

P.O.Box 1849 

Taos, New Mexico 87571 

(505) 758-2332,758-3418 

State House of Representatives (70 members) 
Hon. Bennie J. Aragon, Democrat, Albuquerque 

District 13 

10310 Rafael, SW 

Albuquerque, New Mexico 87105 

(505)855-9301 

Hon. Leroy Baca, Democrat, Socorro 

District 49 
P.O. Box 163 

Socorro, New Mexico 87801 
(505) 835-2517,835-0936 

Hon. Richard A. Carbajal, Democrat, Belen 

Districts 

1001 Camino Del llano 
Belen, New Mexico 87002 
(505) 864-8241,864-4245 

Hon. Alvino E. Castillo, Democrat, Raton 

District 68 
P.O.Box^S 

Raton, New Mexico 87740 

(505) 445-3615 

Hon. Fred Chavez Jr., Democrat, Albuquerque 

District 17 
225 Natalie, NW 

Albuquerque, New Mexico 87107 

(506) 842-6211,344-3389 



ISO 
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Hon. Eugene R. CinellX Democrat, Albuquerque 

District 14 
P.O. Box 338 

Albuquerque, New Mexico 87101' 
(505) 243 3529,242 0535 

Hon. Bobby F. Duran, Democrat, Taos 

District 42 
P.O.Box 1684 
Taos, New Mexico 87571 
(505) 758-4473 

Hon. Raymond Garcia, Democrat, Albuquerque 

District 12 
' 600 Isleta Blvd,, SW 

Albuquerque, New Mexico 87105 
(505) 246-1043,877.1662 

Hon. Richard J. Kloeppel, Democrat, Bernatilfo 

District 44 
P.O. Box 187 

Bernalillo, New Mexico 87004 
(505) 867.2767, 867-2292 

Hon. Edward J. Lopez, Democrat, Santa Fe 

District 48 
303Pinos Verdes 
Santa Fe, New Mexico 87501 
(505) 982-1824,982-1671 

Hon, Chris M. Lucero, DeiTiocrat, Albuquerque 

District 16 
P.O. Box 7012 

Albuquerque, New Mexico 87104 
(505) 243.3545, 242.5061 

Hon. Fred Luna, Democrat, Los Lunas 

District 8 
Route 1, Box 239 
Los Lunas, New Mexico 87031 
(505) 865-9249 

Hon, Walter K. Martinez, Democrat, Grants 

District 7 
P.O. Box 10 

Grants, New Mexico 87020 
(605) 2874862,287.2400 

Hon. Abe! E. McBride, Democrat, Albuquerque 

District 29 

5212 Ironwood Or.,NW 
Albuquerque, New Mexico 87114 
(505)842-6226,898-6511 . 

Hon. Reynaldo S. Medina, Democrat, Charma 

District 41 
P.O. Box 676 

Charma, New Mexico 87520 
(505) 756-6811 

Hon. Daniel M. Proveucio, Democrat, LasCruces 

District 37 
7O0 Lees Dr. 

Las Cruces, New Mexico 88001 
(505) 526-2572 

Hon. Eloy P. Quintana, Democrat, Santa Cruz 

District 46 
P.O. Box 155 

Santa Cruz, New Mexko 87567 
(505) 763-3293 
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Hon. Louis J. Romero, Democrat, Gallup 

District 6 
505 W.Mesa 

Gallup, New Mexico 87301 
(505) 863-S241 

Hon. Ben floybal, Democrat, Albuquerque 

District 10 
301 2nd St.. SW 

Albuquerque, New Mexico 87101 
(505) 243-5861, 243-4388 

Hon. Nick L. Salazar, Democrat, San Juan Pueblo 

District 40 
P.O. Box 773 

San Juan Pueblo, New Mexico 87666 
(505) 66744^5,852-4178 

Hon. fiaymond G. Sanchez, Democrat, Albuquerque 

District 15 

806 Bank of New Mexico Building 
Albuquerque, New Mexico 87101 
(505) 243-9726,898-1810 

Hon. Samuel F. Vigil, Democrat, Las Vegas • 

District 70 
411 Moreno St. 
Las Vegas, New Mexico 87701 
(505) 425-751 1,425-6565 

TEXAS 

State Senste (31 members) 

Hon. Raul Longoria, Democrat, Edinburg 
Capitol Station, Box 338 District 27 

Austin, Texas 78711 P.O. Box 182 

Edinburg, Texas 78539 
(512) 475-3471 

Hon. H. Tati Santiesteban, Democrat, El Paso 
Capitol Station, Box'212 District 29 

Austin, Texas 78711 601 La Cruz 

El Paso, Texas 79925 

(915) 475-3641 

State House of Representatives (ISO members) 
Hon. Terry A. Canales, Democrat, Premont 
Capitol Station, Box 149 District 58 

Austin, Texas 78711 P.O. Box 730 

Premont, Texas 78375 
(512) 475 6197 

Hon. Matt Garcia, Democrat, San Antonio 
Capitol Station, Box 137 • District 57K 
Austin, Texas 78711 302 W. Mulberry 

San Antonio, Texas 78212 

(512) 475^188 

Hon. Wiilfam Hall Jr., Democrat, Laredo 
Capitol Station, Box 89 District 57 

Austin, Texas 78711 1811 Market St. 

Laredo, Texas 78040 

(512) 475 5847 

Hon. Joe L. Hernandez, Democrat, San Antonio 
Capitol Station, Box 67 District 57J 

Austin, Texas 78711 423 Sharon Ave. 

San Antonio, T^xas 78205 

(512) 4755697 
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Hon. Greg Montoyd, Democrat, Elsa 
Capitol Station, Box 27 District 49 

Austin, Texas 7871 1 641 N. Broadway 

Elsa, Texas 78543 
(512) 4754732 

Hon. Ben Reyes, Democrat, Houston. 

Capitol Station, Box 125 District 87 

Austin, Texas 78711 1006 Zoe 

Houston, Texas 77020 
(713) 475-6249 

Hon. Henry Sanche^, Democrat, Brownsville 

Capitol Station, Box 2910 District 50 

Austin, Texas 78711 t52E.Uvee 

Brownsville, Texas 78520 
(512) 475-2624 

Hon. Carlos T. Truan, Democrat, Corpus Chrisii 
Capitol Station, Box 147 District 48 

Austin, Texas 7871 1 P.O. Box 6445 

Corpus Chrlsti, Texas 78045 
(512)475 5743 

Hon. Bob Vale, Democrat, San Antonio 
Capitol Station, Box 128 District 571 

Austin, Texas 787 1 1 358 Springwood Ln. 

San Antonio, Texas 78216 
(512) 475-2817 
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EXECUTIVE 



Chicano Presidential and Supergrade Federal Appoirttees' 

Cabinet Committee on Opportunities for Spanish-Speaking Peopie 
Henry M. Ramirez, Chairman 
(202) 382-6651 

Peter H. Patiao, Executive Director for Operations 
(202) 3824288 
1707 HSt.,NW 
Washington, D.C. 20506 

EqudI Employment Opportunity Commission 
Raymond L. Teiles, Commissioner 
(202) 343-3134 

Edfward Pena; Director of Compliance 
(202) 343-7341 
1800 6 St., NW 
Washington, D.C. 2050^ 

Office of Economic Opportunity 
Philip V.Sanchez, Director 
(202)254-5000 

Bert A. Gallegos, General Counsel 
(202) 2S4-583C 

Louis RamrVe?, Director, Economic Development Division 
(202) 254-5056 
1200 19th St., NW 
Washington, D.C. 20506 



Samuel R. Martfnez, Regional Director, Region VI 
1100 Commerce St. 
Delias, Texas 75202 
(214) 749*1301 

Joe D. Casillas, Regional Director, Region Vl|l 

Federal Building 

1961 Stout St. 

Denver, Colorado 80202 

(303)837-4767 

Small 8usinesi Administration 

Gilbert Montano, Regional Director. Region iX 

450 Golden Gate Ave. 

San Francisco, California 94102 

(415) 556.7487 

Department of Health, Education, and Welfare 

Fernando E.G. De Baca, Regional Director, Region IX 
50 Fulton St. 

San Francisco* California 94102 
(415) 566-6746 

Armando M. Rodriguez, Assistant (iommissioner for Regional Office Coordination 
400 Maryland Ave,«SW 
Washington, D.C. 20202 
(202)962-4175 
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Department of Liibor 

Edwafd A. Aguirre, Regional Director, Region IX 

450 Golden Gate Ave. 

San Francisco, California 94102 

<4i5) 556^755 

Xavier Mena, Deputy Director, Job Corps 
nil 18thSt.,NW 
Washington, D.C. 20210 
(202> 382^1 18 

Fred E. Ro,nefO, Director, Office of Training and Employment Opportunities 
LongWIow Building, Room 12 14 
Washington, D.C. 20210 
(202> 961-3605 

Department of Housing and Urban Development 

Arthur C. Troilo, Director, Office of Community and Environmental Standards 
4517thSt„SW 
Washington, D,C. 20410 
(202) 755 5977 

Manuel Sanchez III, Area Director 
1100 Commerce St. 
Dallas, tenas 75202 
(214) 749 1601 

Department of Justice • 

GilbertC.Pompa, Associate Director of National Services i 
550 lllhSt.,NW 
Washington, D.C. 20530 
(202) 739-4016 

Mauri1ioOrti^, Acting Regional Director, Community Relations Service, Region VI 
1100 Commerce St. 
Dallas, Texas 75202 
(214) 749 1525 

Pat J. Madrid, U.S. Marshal, Region IX 
8202 Federal Building 
Phoenix, Arl?ana 85025 
(602) 261-3621 

Ooroleo R. Baca, U.S. Marshal, Region VI 
U.S. Courthouse Building 
P.O. Box 444 

Albuquerque, f^ew Mexico 87103 
' (505) 843-2933 

Victor R. Ortega, U.S. Attorney, New Mexico, Regior) VI 
U.S. Courthouse Building ' 
P.O. Box 607 

Albuquerque, New Mexico 87103 
(605)843.3341 

Anthony J.P. Farris, U,S, Attorney, Southern District, Region VI 
12000 U.S. Courthouse 
515 Rusk Ave, 
Houston, Texas 77061 
(713) 2264741 

Treasury Department 

Romana Acosla Banuelos, U.S. Treasurer 
15th St. and Pennsylvania Ave. 
Washington, O.C, 20220 
(202)964 2333 

Urban Mass Transportation Administritfon * ' 

Carlos C.Viliarreal, Administrator 
400 7th St., SW 
= Wa$})ifi8tbn,&.C. 20423 
(262)4264040 
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Department of Slat« 

A.F. Rodriguez, Consultant to the White House 
726 Jackson PL, NW. Room 7217 
Washington, O.C. 20500 ■ 
(202) 456-2813 

Interstate Commerce Commission 
Rodolfo Montejano, Commissioner 
2605 N. Baker 
Santa Ana, Ci)'*ornia 
|714)S43«40 

U.S. Information Agency 

Edward Hidalgo, Special Assistant to the Division for Private Resources 
1750 Pennsylvania Ave., NW 
Washington, D.C. 20547 
(202» 632-6646 

Action 

Edward M. Yturri, Regional Director, Region Vf 
212 N.St, Paul St. 
Dallas, Texas 7S202 
(214) 749-1729 

Abe M. Pena. Peace Corps, Country Director 
American Embassy 
Tegucigalpa, Hohduras 

Jose M. Villalobos. Peace Corps, Country Director 
American Embassy 
Bogota, Columbia 

Chicano State Appointees 

ARIZONA (names unavailable) 



CALIFORNIA 

Fair Employment Practices Commission (f EPC) 
Stella Sandoval, Commissioner 
322 W, IslSt., Room 2126 
Los Angeles, California 90012 
(213) 620-3030 

Mark Guerra, Commissioner 
455 Golden Gate Ave, 
San Francisco, California 94101 
(4)5) 557-2005 

Adult Authority 
^ Daniel Lopez ' 
City d Los Angeles 

M$nue) Aragon Jr., Deputy Mayor 

City Hall, Room 30S 

Los Angeles, California 90012 

(213)485.5188 

COLORADO (names unavailable) 
NEW MEXICO (names uriavaUable) 
TEXAS (names unavailable) 
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JUDICIAL 



Chlcaiio Representatives in Top Federal Positions (U.S. Federal District Court Judges) 



Southwest Total: 
ARIZONA 
CALIFORNIA 
COLORADO 
NEW MEXICO 
TEXAS 



S9 



Chicanos: 



2 
0 
1 

0 

0 

I 



.Chicane Representatives in Top Slate Positions (State Courts) 



Southwest Total: 
ARIZONA 



CALIFORNIA 
COLORADO 
NEW MEXICO 
TEXAS 



961 
61 

437 

170 
57 

236 



Chicanos: 



32 
0 
7 
4 

18 
3 



Chicano Representatives in Other Significant State Positions (Offices of Deputy District 
Attorneys, Prosecutors, etc.) 



Southwest Total: 690 

ARIZONA IS 

CALIFORNIA 4S8 

COLORADO 46 

NEW MEXICO 26 

TEXAS 45 



Chicanos: 



20 
0 

11 
0 
1 
8 



'Only names available: 

- Superior Court Judges 
Arthur L. Alarcon ■ 
John A. Arguelles ; ' 
Leopold© G.Sanchez" ' 
Carlos M. Teran 
CariosE. Velarde 
111 N.Hill St. 

Los Angeles, California 90012 
(213)974-1234 



— Municipal Judge 

Antonio Chavez 

HON. Grand Ave. 

Los Angeles, California 90012 

{213)974 6111 
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VI National Chicano Organizations are involved 




National Chicano organizations l-such as League of United Latin American Citizens, Gl Forum and 
Mexican American Political Association-must recognize the immediate needs of Chicano communities and 
redirect their priorities to serve those needs. 



I si 



U^* tpfi.lfa rtt, n not possib^6 to compile a 
p^fSOrtfiei. Addnmn 'rtformatfon will Intiuded whWlKll)a6k. 

IS I e VIS Do . - -r-.V - 



LEAGUE OF UNITED LATIN AMERICAN CITIZENS (LULAC) 

(Founded Fcbmary 17, 1 929 } 

Objective 

To improve Spariisli-surnanied communities by sponsoring programs that make tlic residents 
aware of their riglils. Altliougli education is empliasizcd, problem areas ranging from 
housing to equal employinent opportunity and affirmative action receive special attention. 
Programs and Involvement 

Education * 

$2 million project funded by U.S. government (July 19721 

Housing 

U.S. government-funded projects (approximately 28) 
Manpower 

Cosponsor with Gl Forum of Service Employment Redevelopment (SER) 
(GFY: $20 million) 

Councilof the Aging 

Reapportionment 

Civil rights suits * 
Youth activities 
Women's advancement 

Equal employment opportunity and affirmative action 

Economic development to assist Chicaho businessmen 

LULAC Economic Development Agencies (LEOA) 

Other current issues 

Communication Media 

National and state monthly newspapers 

TV programs "LULAC Hour" (monthly) and ''Alma de Bronze" 
(weekly) in San Francisco 

National President 
Joe Benit^s 

4202 N. 27th St., No. 18 
Phoeni)^, Arizona 85016 
(606) 2794141 

Nntionjil President of Youth 

Robert Rodrljuez 
: ; 5363 S. Datura 

Littleton/Colofado 80120 

13p3) 798-dl&7 



AfiVtfna 

State Director 
Hank Arredcndo 
115 E. Pierce St. 
Tempe/Ar'uona 
(602) 271-5821 

Councils 
' ^ Chandler No. 1006 
Flagstaff N6. 260 




Scoltsda!eNo;1001 
TempB No. 361 
Tucson No. 1009 
Verde Valley No. 1008 

Gnlifoniia 

State Director 
Fidel feoniales 
88ftlL)nW|eSt. 
WestminsWr/'Califbrnia 92fiS3 
(714)t«b111 



Councils 

Anaheim No:3f6 

Artesia No. 2009 

A?usaNo.6 

Bakefsflef? 

Btythe 

Brea 

Bu6AaPdrk No. 2012 

CMeila Valley No. 2001 
Cdmjiton No. 2006 
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Corona 

Culver City No. 2018 
Downey No, 2005 
El Centro 
Farmersville 

Fountain Valley No. 2019 

Fresno No. 2013 

Fuilerton No. 278 

Gardena No. 2015 

Garden Grove No. 2011 

Greater Los Angeles Civic No. 2056 

Hemet 

Indio 

La Habra No. 239 
La Mirada No. 404 
Lat'uente 

Lincoln Heights No. 2021 
Long Beach 
Los Angeles No. 2004 
Nofwalk No.344 
Ontario No. 318 
Palm Springs 
Paramount No. 357 
Pico Rivera 
Plac^ntia No. 174 

Riverside . 
Sacramento 

San Francisco No. 2008 

San Jacinto 

San Jose No. 2026 

San Pedro No. 317 

Santa Ana No. 147 , 

Santa Ana No. 2027 

Santa Maria 

Santa Monica No. 2016 

Stanton No. 245 

Sylm.ar No. 2007 

yfinteeNo.2010 

Whitlfer 

Colorado 

State Director 
Dorroteo Oe leoo 
5363 S. Datura 
Littleton, Colorado 80120 
(303) 798 9157 
Council 
Denver 

Illinois 

$tat6 Director 
Manuel Juarez 

I3rj)554:$ifi 
Council 
Jollet 



Indiana' 

State Director 
Armando Garcia 
56707 Joseph Ln. 
South Bend, Indiana 
Councils 
Gary No. 349 
Hammond 

South Bend No. 5001 



Iowa 



State Director 
Celestino George 
3702 Rockingham Rd. 
Davenport, Iowa 
(309) 3550177. 
Councils 
Davenport 
Oe& Moines 



$16643 



Kansas ' 
. State Director 
Ascencion Hernandei 
4734 Evy 

Merriam, Kansas 66203 
(9J3) 262-0310 
Council 

Topeka No. 11071 
Maryland 

Stata Director (name unavailable) 

' Council' ' ■ ■■■ '■■'■^^■"■■:::V^^^^ 
Baltimore . . 

Michigan 

State Director 

Jose J. Martinez 

8921Pu)aik( 

Detroit, Michigan 48209 

Councils (names unavailable) 

Minnesota 

State Director (name unayailable) 
Council :5iVv 
St. Paul 

Nevada 

State Director 
Robert Agonla 
3584 Newlahd Ave. ' 
Las Vegas, Nevada 
Councils (names unavailable) 

New Mexico 
StaU Director 
Sam darcla 



Texas 

State Director 
Manuel Qoniales 
2690 Morgan Ave. 
Corpus ChrlstI, Texas 
(512) 882-8284* 
Councils 
AlvlnNo.281 
A'ngteton No. 609 
Beaumont No. 394 
El Paso No. 132 
Freeport No. 504 ' 
Galveston No. 151 
Houston No. 22 
Houston No. 389 
Houston No. 402 
Port Arthur No. 228 
Texas City No. 255 
Victoria No. 626 
WeslacoNo.291 
Wharton No. 615 

Washington 

State Director 

Arthur Blanco 

14411 SE 165th 

Renton, Washington 98065 

CoMncils (nantes udavailabfe) 

Washington, D.C. 

director 
B AdaPena 

13517 CoiiingwoodTer. 
Silver Spring, Maryland 
(301) 3844816 
Council 

Washington, p.C. No. 11041 

Wisconsin 

State Director 
EyaMorones 

1321 Indiana St. 
Racine, VVisconsin 53405 

Councils 

Milwaukee 

RadneNo.289 

Other States 
(data unavailable) 

Florida 

' ; Oregon W^^^k^^^^^^^^^^ 
Utah 



L6iAI_^ni0i,Wevi/ Mexico 
Lordsburj 
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^ Gl FORUM 

(Founded March 26, 1948) 

Objective 

To develop leadership in community, civic» and political affairs; to preserve and advajice the 
basic principles of democracy, religious and political freedom of the individual, and equal 
social and economic opportunities for all citizens; to secure and protect for all veterans the 
rights and privileges guaranteed by the Constitution ami the laws of our country. 



Programs and Involvement 

Manpower 

Cosponsof with LULAC of Service 
Empfoyment Redevelopment (SEft) 
Veterans' training 

Civil rights 

Boycotting of discriminatory emplryers 
Education 
Youth devefopment 
Other current Issues 

National Chairman 
Tony GatlegQs 

7149Pic<fVistaRd. 
. Pico Rivera, California 90660 
{714)896-1309 

National Youth Chairman 
Lupe Barrlentes 
.1G1M4thSt. 
Hondo, Texas 78816 
1512) 426.8808 

Arizona 

State Chairman 
Henry Uejia 
3824 W, Avalon Ave, 
Phoentx, Arizona 85091 
forums 
Glendale 
Phoenix 
Tucson . 
Winslow 



California 

^ State Chairman 

fort^e^J^^ 

7r49 vista ftd. 

Pico Rivera, Cslifofnia 90660 

(714) 896 1309 

FORUMS 

Barslow 

Carpinteria Valley 
Cotton 

:t»o 

. -iMfdo 

fffembht 

Gilroy 



Guadalupe-Hidalgo 
Hayward 
Imperial Valley 
LaMirada 
Lompoc 
Los Angeles 
Modesto 
Multlclty 
New Ftchmond 
Oakland 
Oceanside 
Pico Rivera 
— - Richmond 
Riverside 

San Bernardino 
San Diego / 
San Fernando Valley 
San Francisco 
San Gabriel 
San Jose 
San Jose, South 
San Leandro 
Santa Barbara 
Santa Clara 
San te Fe Springs 
Sahla Maria Valley 
Sierra Nevada 
Tulare 
Union City 
Vi$la 

Watsonville 
Whittier 

Colorado 

State Chalrmafi 
Ivan Vasque2 
345 Harrison St. 
LOveland, Colorado 80537 
(309) 726-9595 
Forums 

Colorado Springs 

Com^me're^'City 

Denver 

Denver, Mir^Hi 
Denver, Skyline * 
';^:Fi5>rLuptori ■ 



Greeley 
Loveland 

Northern Weld County 
FJorida 

State Chairman 

Paula Pericola 

272 St. Patrick Ave, 

Pensacola; Florida 32503 

Forum 

Pensacola 

Illinois 

State Chairman 
Jessie J. Perei 
lie 5th Ave. 
MolineJIIinois 61265 
1309) 762 9595 

Forums 

Chicago Midwest . 
Lake County 
Moline 

Indiana 

State Chairman 

Phyllis Rodriguez 

3346 Michigan Ave. 

East Chicago, Indiana 46313 

Forijms 

East Chicago ' 
Ft, Wayne 

Iowa . 

State Chairman 
Robert trujllto 
1220 N. 2nd St. 
Le Claire, Iowa 52?63 

Forum 

Davenport ' 

Kansas 

State Chairman 
Jessie Campos 

1403 Atchison 
TopekV; kansis 66616 

Forums 

Chsnute 
. Dodg'gfctty ^ : 
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El Dorado 

Emporia 

Hutchinson. 

Kansas City 

Leotl 

Salina 

Topeka No. 1 
Topeka Range! Bros. 
Topeka Urban 
Wichita 
Winfield 

Michigan 

State Chairman 
Tom A.Zunfga 
915 Thompson St. 
Saginaw, Michigan 48607 
(517) 764 0038 

Forumi 

Adrian 

- Detroit 
Flint 
Holland 
Lansing 

Pontiac Norlhslde 
Saginaw 

Missouri 

State Chairman 

Roberto L,Alvar^i Jr. 

2215A Missouri 

St. Louis, Missouri 63104 

Forums 
Kansas City 

- St. Louis 

Nebraska 

(6 Chairman 
Nick Garcia 

30?7S.48lh$t. 
Lincoln, Nebraska G8S06 
{402) 488-5840 

Forums 

Lincoln 
Omaha 
Platte Vattey 
Scottsbluff 

Nevada 

8t4te Chiirman 
Albert Gonzales 
804 N. Main St. 
UVy#; Nevada 89101 

Foifii'm 
Las Vegas 



New Mexico 

State Chairman 
Lincoln McTelque 
121 Solana Dr. 

Sante Fe, New Mexico 87501 
(506) 983-4443 

Forums 
Albuquerque 
LasCruces 
Otero County 
Santa Fe 

Ohio 

State Chairman 
Salathiel Velez 
3087 Denver Ave. 
Lorain, Ohio 44055 

Forums 

Lorain 
. Port Clinton 

Oregon 

State Chairman 
fiefugio R. Castillo 
1396 Liberty St., NE 
Salem, Oregon 97303 

Forum - 
. Salem 

Texas 



EiPasoYslela 

Ennis 

Floydada 

Fort Stockton 

Fort Worth 

Freer 

Galveston 

Gregory 

Hbskell 

Houston 

Karnes City 

Kenedy 

Kingsville 

Lamesa 

Laredo • 

Lubbock 

Mathis 

Maxwell-Martindale 
.McAllen 
New Braunlels 
Odem 
Ozona 
Pharr 
Plains 

Port Arthur . 

Port Lavaca 

Premont 

Robstown 

Rockport 

San Angelo 

San Antonio . 

San Antonio Alamo 

San Antonio Downtown 

San Antonio Eastside 

San Antonio South^ide 

San Antonio Southwest 

San Antonio West 

San Marcos 

Seguin 

Skidmore 

Slaton 

Sonora 

Sweetwater 

Taft 

Temple 

Tivoli 

Victoria 

Waxahachie 

Wichita Falls 

Vvilson 

Woodsboro 



State Chairman 
Amador Garcia 
P.O. Box 5425 
Corpus Christ!, Tev^js 78405 

Forums 
Abilene 
Alice 

Aransas Pass 

Austin 

Bay City 

Beeville 

Big Spring 

Bishop 

BfOwnfield 

Corpus Chrlsii 

Corpus Christ! Central 

Corpus ChristI Molina 

Corpus Christi Port Ayers 

Corpus ChristlWestport 

Cryst.il City 

Oailas 

Del Rio 

OristoK 

Eagl^Pass 

^Igin. V 

El PaVsYasj 5ity 
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MEXICAN AMERICAN POLITICAL ASSOCIATION (MAPA) 

(Founded 1958} 



Objective 

To create through political action a nonpartisan organization for the social, economic, 
cultural, and civic betterment of Chicanos and other Spanish-speaking people. 



Programs and Involvement 

Political awareness 

Reapportionment 

Immigration 

Affirmative action 

Police-community relations 
publication 

Bimonthly newsletter 
National and Califoniia State President 

Armartdo 0. Rodriguez 

313 N. Blackstone 

Fresno, California 93701 

1209)486 1479 

California Chapters 
Banning 
Barstow 
BIythe . 
Chino 
CoUon 
Compton 
Fresno^^^^^ r 

IndloCcbchella 

Los Angeles, 40th Assembly District 

Los Angeles, 48th Assembly District ; • 



Los Angeles, 66ih Assembly District 

Montebello 

Napa 

National City 
Perris 

Pico Rivera 

Pittsburg 

Redlands 

San Francisco 

Sanger 

San Jose 

Sonoma 

Stockton,^ 

Vacaville 

Other States (data unavailable) 
Arizona 
Colorado 

lllingls i 

Kansas 

Michigan 

New Mexico 

Oregon 
Texas 

Washington 
Washtngion, O.C. 



MEXICAN AMERICAN LEGAL DEFENSE AND EDUCATIONAL FUND (MALDEF) 

(Foumkd October 1967) 



Objective 

To advance the civil rights of Chicanos through 

Programs and Involvement 
Litigation 
Educational grants 
Attorney referral 

Brief bank and information center 

Legal seminari 

Supportive resources ^ ^ 
Publication 

Quarterly newsletter 
National Office 

Mario Obtedo, General Counsel 

145 9th St. 

San Francisco, California 94103 
(415) 628-6106 



legal action and legal education. 

State Offices 

Percy Quran, Associate Counsel 
Continental Suitding 
408 S. Spring St., Suite 608 
Los Angeles, California 900)3 
(213) 827 1764 

Ed Idar Jr., Associate Counsel 

50t Petroleum Commerce Building 
20tN.St.f^ary'$St. 
San Antonio, Texas 78206 
i (512) 224-5476 

Kenneth Padilla, Associate Counsel 

■ 209 I6lfi St,, Suite 200 
Denver, Colorado 80204 
(303) 753 3193 . 

(Associate counsel to be named) 
New Mexico Legal Rights 
1015Ti|e.ras,NW 
Albuquerque, New Mexico 87101 

(Associate counsel to be named) 
Wasfiington, D.C. 



! , 
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UNITED FARM WORKERS (UFVVj) 
(Founded 1962) 

Objective 

To improve the working and living condifions of fami workers through united action, 
self-help, and service programs, (l^arm workers are not protccled by federal collective 
bargaining legislation and many other federal and stale labor laws.) 

Programs and InvolvemenI 



Farm Workers Credit Union 
Farm Workers Health Group 
Robert F. Kennedy Medical Plan 
Paulo Agbayani Retirement Vitiaj^. 
La Pa{ Retreat and Educationat Center 
School for children of farm workers 
Service centers 

National Director 
Cesar Chavez 
P.O. Box 62 

Keene,Cd!itornfa 93531 
1805) 822-5571 ^ 

State Coord inn tors 
California 
Leroy Chatf jeM 

Reverend Wayne C. Hartmire Jr. 
1411 W. Olvmf)ic Blvd, Room 511 
UsAngeles, California 90015 
(213)381*1136 

Fred Ross Jr. 
4101 23rd St. 

San Francisco, California 94114 
{415)826 7735 

Larry Trair»niit 
P.O. Box 373 
San Jose, California 
(408) 292-4651 
John Waite 
2934-1/2 Juniper 
San Oiego, California 
1714) 28M013 

:y^y'{ Colorado 

Richard Longoria 
1 850 Race St. 
Denver^ Colorado 8D20G 
(303) 333-1278 

Connecticut 

George Sheridan 
1915 Park St. 

Hartford; Cdnnectkut 06105 
Florida 
(tOprjaffe 

lliyer;: : / 

l)fNW2?thAve. 




Susan Gagan 
Nancy Hickey 
14705 Carnation Dr. 
Tampa, Florida 33612 
(813) 933 1442 

Georgia 
Tom Gannon 
86 11thSt.,NE 
Atlanta, Georgia 30309 
(404) 8920927: 

IHinoh 
Chester Rufz 
1300S. Wabash Ave. 
Chicago, Illinois 60605 

(312) 939-6120 

Maryland 
Steve Jimenez 
2020 E.Lombard St. 
Baltimore, M.iryland 21231 
(301) 2546412 

GilPadilla 

7332 Piney Branch Rd. 
Tacoma Park, Maryland 20012 
(301) 587-0510 

' Massachusetts 
Nick Jones j 
302 Berkeley 
Boston, Massachusetts 
(617) 536 9465 

Michigan 

Richard Chavez 
Patty Proctor 

3414 Michigan Ave. 
Detroit, Michigan 48216 

(313) 8254811 

Nancy Welch 

4323 Mcpherson 

§t. Louis, Missouri 63108 

(314) 5334669 

New Jersey 

bavid and Pauline Cormier 
28§ Barrow St. 
Jeri§yCit*) New Jersey 
{2t)T)%r4970 
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New York 
Linda Brown 
Dolores Huerta 
331 W.84th St. 
New York, New York 10024 
(212) 799 5800 

Ann Puharich 

80 Central Park West 

New York, New York 10023 

(212) 799 7799 

Ohio 

OaVid Hernandez 
P.O. Box 3 
Dayton, Ohio 
(513) 222 6747 
Eliseo Medina 
2705 Detroit Ave. 
Cleveland, Ohio 44113 
J?16) 696-2686 

Oregon 
MelHuey 

5727 NE 15th Ave. 
Portland, Oregon 97211 
(503) 282 9827 

Pennsylvania 
Gracielo Cisneros 
5867 Ellsworth Ave. 
Pittsburgh, Pennsylvania 1520G 
(412) 362-9394 

Ruth Shy 
309 N. 37th St. 

Philadelphia, Pennsylvania 19104 
(215) 386-8434 

Texas 

Bill Chandler 
318 W.Houston, No. 331 
San Antonio, Texas 7$205 
(512) 2254713 

Ahtonfd Orendaln 
2103 Chicago 
McAllen, Texas 78501 
(512)682-6144 

Washington 
Oall^liil^eK 

trt"981b8 

Wisconsin 

Brother Dave Jorgens^n 
3906 N. 3rd v 
Milwaukee, Wiscdnsln 53212 




CHICANO BUSINESS STUDENTS' ASSOCIATION 

(Founded May 197 i) 



Objective 

To promote a united effort for Chicano 
obtaining degrees in fields related to business 

Programs and Involvement 
Recruiting 
Tutorlnj) 

Economic seminars 
Publication 

Monthly newsletter 

National Chairman 
Joe R. Monies 
r.O. 80X65067 
Los Angeles, California 90065 
(213) 2574590 

State Presidents (names unavailable) 

Chapters (see Section III 
for addresses of Institutions) 

Arijona 

Universily of Arizona 
California 

California State Colleges 
Fresno 

Hayward |- 
Los Angeles 

San Bernardino _ j 

San Jose 

San Luis Obispo (Polytechnic) 



economic development, placing emphasis on 
and management. 

University of California 
Davis 

Los Angeles 

California Private College 
Occidental 

California Private University 

Stanford. 

Colorado 

University of Colorado, Boulder 
Massachusetts 
Harvard Business School 
Massachusetts Institute of Technology 

New Mexico 

University of New Mexico, Albuquerque 
. University of New Mexico, Las Cfuces 

Texas 

University of Texas at Austin 
University of Texas at Et Paso 
Washington 

University of Washington 



LA RAZA LAW STUDENTS' ASSOCIATION (LRlSA) 

(Founded 1969) 

Objeclivc 

To increase Ihv number of Chicanos admitted to and retained in law schools throughout the 
nation. 



Programs and Involvement 
Recruiting 
Tutoring 

Legal aid to the poor 
National President (name unavailable) 
California Chairwoman 

Carmelita fiamirei 

Loyola University School of Law 

H40W.9thSt. 

Los Angeles, California 

(213) 776^870 

Chapters (see Section III 
for addresses of institutions) 
California 

University of California 

Berkeley 
Davis J 



Los Angeles 
San Diego 
Santa Barbara 

California Private Universities 

Santa Ctara 

Southern California 

Stanford 

Colorado 

University of Colorado, Denver Center 
Massachusetts 
Harvard Law School 
New Mexico 

University of New Mexico, Albuquerque 
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NATIONAL CONCILIO FOR CHICANO STUDIES 

(Foumlcd 1970) 

Objective ' 

To assist in developing, implementing, and maintaining programs for Chlcano Studios in 
educational Institutions, from elementary schools to universities.' 

Programs and Involvement 

National training seminars in Chicano Studies for four year college and university adninistrators (GFY 1974) 
Counseling for proposal preparation 

Seminars in cultural awareness ^ 
Communication clearinghouse for information about Ctilcano programs and educational materials 
ReferraUl Chicano Studies personnel 
Curriculum development 
Publication 



EPOCA • Chlcano Studies Journal (donations needed to continue publication) 

Please send donations to: 



Magdalena 0. Ouran 
601 BrartdBlvd.,ND.J1Q 
San Fernando, California 91340 
(213) 365-8560 

National Chairman 
Gus Chavez 

c/o Chicano Supportive Services 
Sah Diego State University 
5178 College Ave. 
San Diego, California 92115 
1714) 286-6987 

State Coordinators 
Arizona 
Luz Baeza 
903 E,Buclceye Rd. 
Phoenix, Arizona 85034 
(602) 252-7191 

California 

Magdalena C. Ouran 
6di Brand Blvd., No. HO 
San Fernando, Cafifornia 91340 
(213) 365-8660 . 

Frank Sandoval 
Chiceno Studies D^pt. 



Colorado 

Ms. Marcela Trujillo 
1735 W. 51st Ave. 
Denver, Colorado 80221 
(303) 534-8892 

Tom Romero 

1315 12th Ave., No. 4 

Greeley, Colorado 

(303) 351-2931, Ext. 2710 

Idaho 

Rudy Pena 

Dept. of Education 

College of Idaho 

Caldwell, Idaho 

(208) 459-5224 

Michigan 

Daniel $o« 
1306 Carlisle 

Saginaw/Michigan 48601 
(517) 752 0444 
Froyfanc) Torres 

646 Vito < 

Grand Rapids, Michigan 

(616)454-3333 

New Mexico 



California State University, Long Beach Carlos Anaya 
Lon^ Beachi California 908O1 Chlcano %\[^6\H Center, Box 2045 

(213) 498-4648 Eastern New Mexico University 

Portafes, New Mexico 88130 
(S0S)562.J011 - . 



ff^X^^M t<> help Chicanps cy€fCoiY« the 




ij:Mf|f;t^fchm dte 40 percent 



Jose Lucero 

Mathematics Dept. 

Highlands University 

Us Vegas, New Mexico 87701 

(505M257511,Ext.275 

Texas 

Carlos Calbille 
3520 Montrose, No. 216 
Houston, Texas 77006 
(713)6240595,6 

Trlrjidad Pina 
ColoniasDelValie 
Box 907 « 
San Juan, Texas 78589 
(512) 787-9901 

Utah 

Fred L« Blanc 

Employee ftelatlons 
University of Utah' 
Salt Lake City, Utah 84)12 
(801) 328-6301 

Washington 

ReymunddM^rln 

Director, Chlcano Studies 
Wa$hih'jton Stati University 
PuTloian, Washington 99163 
(609)335-8666 

Washington, O.C. 
Franco Alejandro 
1401 NSt,NW,Nd.601 
Washington, O.C. 

Leonard Salazar 

Ollice of Educatl6n 

Federal dffi?! Boifdiii^ 6, Room 4003 

(202)96^^021 
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